<

[3ate | 7-July-20123

A Caoevenad Ranojiva
Ciwate mala, near MIDC, Satpur, Nashik-<422007

Ddear Ciovimd,

Thank you for your mlerest in workmg for Writer

Furthae tos o dliscusspsh, we are rrl;-,hﬁl tun i [Ter wivin cmployrseni with “WWriter Business Services Poil, Lid™ os
“Associate” i Grade “M-7" posted a1 =Nashik BIFS™, cifective *17-Jul-2023" on the followsng employment
Termms & Canditions

L]

fy

You will be emtitled to recerve an annual CTC packape as per enclosed Annexure *A°, subject to
Professwomal Income Tax and statutory deductions as applicable

The odfer is subject 1o salary verification of your present/Last employment, receipt of satisfactory references

and vou being declared medically @ in terms of our Company s presenbed medical examination

Probationary Period: You will serve o probationars period of s (06) maonths You will be confirmed

wout apposittiment i owrting of successful completion of the sad probationary pergod 11 your petlommanes
is mod sabisfactiny duting this pertnd, sour probatios sl contime for a Fusther perrod of three PR months
Omn completon of the protaton petiod, 00l sach time that you are intisabed moswnling Aol s
confirtmation, s will be on probatien Darinp the probationany peend, cither paity may letmitale this
enpednniment by pving therny (30) days” nelice o payment of gross salary in e thesenl

Nutice Period ¢ Separstinn of Emplosmentz (s confirmation of wour appaomntment, githet pary mas

tetmmnate the contract of crmployrmens by sersing M0 Dass’ notice 10 weiing on the other o pavment of
groves salary am ligu theren! Ad@umally, the Company peserves the ught o eatend  reduce the notice
period 1o the extent st deemy [iL a5 por husiness exigencies  ergamsabonal reguircments, at ans tme dummg
the tenare of emplosment The Cospany reserves the nght o recover the cost imcurted related o ouerseas
rarming of overseas [Ede related meetings paid oul duning the last twelve (0820 months proor to the notiee o
pes ppnd g | terTmimmtEcen

The Company resérves the right W change your job funclion, duties or place of wotk as pet the
rguaremnents of the business oF CUstomer requiremenis a1 any 1ime during veut emploviment ard | of reguiee
you ty carry out services [or any subsidiary or related Company without adversely alfecting the emolurments
Being pad 10 you

This letter ts antent 1o offer and 1s made o you, on the presumption that you will be prossding sour persoal
infurrmation and supportmg documents post acceplance and duning personal meeting W initate the on
boarding process Il nny persanal detals piven or any negative respantse it firamaatasn furmished by o fo the
cormnpany proses b bhe Balae or il sou are Fosemel 1 have wallully suppressed any matenal mformation s
offer wall stund cancelled and vou will be hable 10 be lermumated From sefvices wethow ang notice or
cottepensation wlitsoeyer

-

Scanned with CamScanner
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WRITER

INIORMALIGQN

Your appotniment would be subject 10 recerpt and verilication of the following dociaments, which need o
b submitbed a the Gme of o

i

Releving letter Dromn suerent and last employers
]

Salary Shp' Comtificatiom of e last crnplover, os apphicable
¢ Testimoials aml experience certificates from previous employers
i

Pao passpontt siee photographs (Standard 38 x4 5 em, eolor phiotegraph )
¢ Chahlcitvm Uerificotes (Cirpduaten

: Post Graduation / Cerlifications; moark sheet snd pasang
cottificates)

[ Prowf of penmanent addee (Copy of Passport ¢ Driving License | Ration Card / Electoseity Hill # Hank
passbuonsk - Aadbar card / Voters 11 Panchavat certificate / Gun License ! leave and hoense apreement)

g Proof of dae of bath (copy of passport © Binh cettilicate of Passing certificate of Class Xth / 5%C |
School Leaving Certificate | Aadhr card | Paschuryat certificate | Army setvice book)

b IPANCand pholiscopy

Valid Visa / Work permin (iF applicablc)

This intent of Offer will be considered Sull and Voud in the event, you are unahle to personally mect &

furmish the documents memloned above, on if the deiails prowided by vou are pob in line with the document
submitted, o f the Rack Ground Verification is negative as per company s requirerment

9. There s a one-year ‘conling off" period following your last day of employment with Writer, during thi

period you will not engage in diseet or mdirect business with Writers Client Company

In case wou are wnable 1o provide any one ot more of the docaments listed above, please cond

3 A0 Gu ct i*isf FF
e esetiiative albswmd the same

Please sign e duplicate com ol thas W10 a5 an accovplande of the above Torims and wopdiiions lhmg with 4 Lngry
il wout tesgnation bener duly accepted by your current employer and tetum the same 1o us Tatling winch dhis
ofTer stanads withidrmam.,

We welcome you 1o the Welter family and wish you a long and meitually berelicial association with us

Yours Sincercly,
for “Writer Business Serviees Pyvi. Laid™

N

AUTHORIZED SIGRATORY

Avceplunce of UHTer

1. Gﬁ_hﬂ_ﬁﬂ__’lﬂlﬂ no .1' Y ln agree W necepil the termns and gonditaone isenfioned @ Bas leites ol e
s ofTer job. 1 will report far my dhities sl (A :ﬁ L2 ot earlicr | anderstand thal sy erplio e
of whatever nature. is subject o the terms, l."|ll1tl|'|1t|ll.1-3uih:ln arn] procedozres of e cornpans, as apphenbie o
explicitly memioned in the letter as ahose

Signatare:

&

Scanmned with CamScanner
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Yashraj BA Sp

I have opened up a gym in
partnership near RD Circle,
Govind Nagar named The Bull

Fitness and is currently handling

the gym Along with this | work
as an animal activist, handling

animal rescues and taking care
of their nourishment for free of

COSt... L 8:33 pm
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16 August 2023

At this time...
I'm teaching at home..

(tuition... 2batches)
There is some problems in my
results
it is solved so
| want to do B.ed

Priva Rana
12:03 pm

Jane @ - Beoee




Seva automotive pvt Ltd
Seva Nexa
Bosco center gangapur road nashik

422013 10:30 am

EAglish Dmmw:_ﬁmﬂ | ?wv.{v 1034 _ v
alm

In Quality Department as CRE
(Customer Relationship Executive)
10:54 am

~Sakshi Ucmmam




¢ +91 9689888375 Q@ Office no 6, 2nd floor, landmark apartment,

D'Souza colony, college road,

= info@axiosoftware.com ¢
@ behind Nandan sweet

AxioSoftware Date:

Bhagyashri Jadhav,

We are pleased to offer you the position of "software programmer" in our
facility at Nashik. Maharashtra, India. The terms and conditions of your
employment are as follows:

1: You will be based at Nashik Office .

2: You will be on probation, which may be extended at the discretion of the
management. Your services shall not be deemed performed unless the
management, in writing, has communicated the same to you.

3: The continuity of your employment at any given relevant point of time shall
depend upon continuous attendance, satisfactory performance and good
conduct.

4: Whenever there is change / update in your personal information, you shall
inform the company in writing within seven (7) day's time of such change.

5: Axiosoftware reserves the right to transfer/ utilize your services at any of its
offices and work sites in India or outside India, on the terms and conditions as
applicable to you at the time of transfer.

6: This offer for employment is subject to your joining our office on or before
2nd Feb, 2023.

We take pleasure in welcoming you to our Organization.

PROPRIETOR

q www.axiosoftware.com




1 LGALT)

SOLUTIONS PVT. LTD.

Date: 20,/02/2023

Appointment Letter
Drear, YASHODEEP RAJENDRA BACHHAV

We would like to confirm your appointment with Tega IT Solutions Pvt. Lid. as a
Manual Tester [ntern, your employment is be subject 1o the term and conditions
Listed below.

Starting Date: 20002/2023
Work Timings: Your work timings are from 10AM to 6PM, Weekend off Sunday
Internship Period: You will be on an internship period for 6 months.

Further information governing your employment can be found 1n the signed
contract as well as the Employee policy document.

If you have further questions, please contact me directly or simply approach
the HR.

Congratulations on your appointment and welcome lo Tega IT Solutions Pvi.
Lid. We look forward to years of fruitful cooperation and success. We wish
you the best

OF luck in your new post,

Thanks and Regards,
Tega I'T Solution Pvi. Lid



L 31 8689888375 Q Office no 6, 2nd tlooy, landmark apartrment,

D'Souza colony, college rood,

= info@oxiosoftwdrecom |
= : behind Nandan sweaat

AxioSoftware Date:

Sapanz Sonavane,

Wearepleased to offer youthe position of "software programmer” in ourfac| ity at Nashik,
Maharashtra, India . Theterms ardconditions ofyour employmentareas follows:

1:Youwill be based at Nashik Office .

2:Youwill be remunerated at Fix Rs. 5000/month.

3:You will be on probation, whichmaybe extended at the discretion ofthe management. Your
services shall not be deemed performed unless themanagement, in writing has communicated
thesametoyou.

4:The continuity of your employmentat anygiver relevant pointof time shal depend upon
cantinuous attendance, satisfaciory performance ancd good conduct.

5:'Wheneverthere is change/ update inyour personal information, you shallinform the company in
witingwithinseven(7|day'stime of s.chchange.

b: Axiosoftware reservestherighttotransfer/ utilize yourservices at anyofits officesand work
sitesinindiaoroutsidelndia, onthe terns and conditions as applicable toyouatthe time o
trensfer.

7:This offer for emplovmentis stbjecitoyourjoining ouroffice on orbefore 2ndFeb, 2023

We take pleasurein welcoming youto our Organization.

PROFRIETOR

q www.axiosoftwara.com




£ o ":.'li'”_
5% i imark apartmertt,
@ Office no 6, 2nd floor, land! F

b'Souza colony, college road,
I S Gl i behind Nandan sweet

Date:

AxioSoftware

Harshada Pawar,

We are pleased to offer you the position of "software progll‘a.mmer in our
facility at Nashik,. Maharashtra, India . The terms and conditions of your

employment are as follows:

1: You will be based at Nashik Office .

2: You will be remunerated at Fix Rs. 5000/month. '

3: You will be on probation, which may be extended at the discretion of the
Management. Your services shall not be deemed performed unless the
Management, in writing, has communicated the same to you. :

4: The continuity of your employment at any given relevant point of time shall
depend upon continuous attendance, satisfactory performance and good
conduct.

5: Whenever there is change / update in your personal information, you shall
inform the company in writing within seven (7) day's time of such change.

6: Axiosoftware reserves the right to transfer/ utilize your services at any of its
offices and work sites in India or outside India, on the terms and conditions as
applicable to you at the time of transfer !

7: This offer for employment is subject to your joining our office on or before
2nd Feb, 2023,

We take pleasure in welcoming you to our Organization.

PROPRIETOR



A\ADFLIX MEDIA PVT.LTD

ADFLIX MEDLA

Ref: 2022-23/1641 Date: 06,/02/2023

JOINING LETTER
TO WHOMSOEVER IT MAY CONCERN

This is to certify that Miss. Vaishnavi Dilip Dangat Master of Computer Science
student of Bhonsala Military College, Nashik, pursing her Industrial Training as part

of 4™ semester of MCS (Master of Computer Science) program Savitribai Phule
University, Pune.

Thanks & regards,

.III | il'\- e "J-rll"i\"{(}.-

For Adflix Media Pvt, Ltd.

Mr. Chatan Game | HR
hri@adflixmedia.com

Office No. A4, Success Chamber, Second Floor,
Apte Road, Near Goodluck Chowk., Pune,
Maharashtra 411004

Conlact: +918857900039 | infoi@adflixmedia.com




A\ADFLI){ MEDIA PVT.LTD

ADFLIX MEDIA

Ref: 2022-23/1642 Date: 06,/02/2023
JOINING LETTER
TO WHOMSOEVER IT MAY CONCERN

This is to certify that Miss. Sanjivani Shuddhodhan Pandey Master of Computer
Science student of Bhonsala Military College, Nashik, pursinghis Industrial Training as
part of 4" semester of MCS (Master of Computer Science) program Savitribai Phule
University, Pune.

Thanks & regards,
For Adflix Media Pvt. Ltd.

Mr. Chetan Game | HR
hri@adflixmedia.com

Office No. Ad, Success Chamber, Second Floor,
Apte Road, Near Goodluck Chowk, Pune,
Maharashira 411004

Conlact: +918857900039 | info@adixmedia com




www rmanasvitech

N & :
" ana sv I o3 developer@manasvitech CIN No: U72600MH2022PTC 392478

TECH SOLUTIONSE PYT.LTD.

CERTIFICATE OF JOINING

Date: 02™ March 2023

TO WHOM IT MAY CONCERN

Dear SHUBHAM K. SHARMA ,

[ am delighted & excited to welcome you to Manasvi Tech Solutions Pvt Ltd as a

Jr Full Stack Developer Intern from 05™ March 2023. At Manasvi Tech Solutions Pyt
Ltd we believe that our team is our biggest strength and we take pride in hiring the best
and the brightest. We are confident that you would play a significant role in the overall

success of the venture and wish you the most enjoyable, learning packed and truly

meaningful job experience with us.

Regard:! DIRECTOR _

OM BHAGWAN KATHE

DIRECTOR
MANASVI TECH SOLUTIONS PVT LTD

Main OfficeAddress:- Flat No 05, Om Shiv Arti Appt, Nandanwan Colony, Aute Mala, Jai Bhawani Road,
Nashik Road, Nashik, Maharashtra - 422101

g8 Shriram Nilkatan, Above Sadhana Missal, Near Sony paithani, Opp. to Kulkarni Garden, Sharanpur Road, Nashik:
)



T ETANL

Date: 20/ 02 /2023

Appointment Letter

Dear, RUSHIKESH RAJENDRA NIKAM

We would like to confirm your appointment with Tega IT Solutions Pvt. Ltﬁ._ as a
Pyﬂ‘mn"-tcchnology- -Iﬂtcm, your el:i]pluymel'lt 15 b{:subjﬁct to the t'E-I'lIi and conditions
listed below. S
Starting Date: 20/02/2023

Work Timings: Your work timings are from 10AM to 6PM, Weekend off Sunday

Internship Period: You will be on a internship period for the 6 months.

Further information governing your employment can be found in the signed contract
as well as the Employee Policy document

If you have further questions, please contact me directly or simply approach the HR

department.

Congratulations on your appointment and welcome to Tega IT Solutions Pvt. Ltd. We
look forward to years of fruitful cooperation and success. We wish you the best of
luck in your new post.

Thanks-dnd Regards
Tega IT Solutions Pvt, Ltd.

o tmT




- g} 'E?’;Enavl O o

CERTIFICATE OF JOINING

Date; 05 March 2023

0 WHOM IT MAY CONCERN

Dear KIRAN AHER,
I am delighted & excited to welcome you to Manasvi Tech Solutions Pvt Ltd as a

Jr Full Stack Developer Intern from 07" March 2023. At Manasvi Tech Solutions Pvt
Lid we believe that our team is our biggest strength and we take pride in hiring the best
and the brightest. We are confident that you would play a significant role in the overall
success of the venture and wish you the most enjoyable, leaming packed and truly

meaningful job experience with us.

OM BHAGWAN KATHE
DIRECTOR
MANASVI TECH SOLUTIONS PYT LTD

Maln OfficeAddress:- Flat No 05, Om Shiv Artl Appl, Nandanwan Colony, Aute Mala, Jal Bhowani Rood,
Nashik Road, Nashik, Mahorashtra - 422101

B, Shriram Nilkatan, sbove Sadhana Missal, Near Sony paithanl, Opp. to Kulkarni Gorden, Sharanpur Road, Nashik,



MIND PERCEPTOR

EMEEDDING NEALITY TO TECHNGLOGY

1022003

Priwania Jejorkar
Mashik

Internship Ofer Latter

D=ar Priyanka,

On behalf of Mind Perceptor, | am excited to extend an offer to you for an internship position within
our Indusiry Ready Departmsent. This position is Work Trom Home, The position i for an interm

This position i scheduled to begin 01,/03/2023 and will be & six-month internship opportunity
ending on 0108,/ 302 3., Inthis role, you will report directly to Mrs. Dhanashree Nawale. This offer is
contingent upan the successful completion of Internship requirements. Plegse be sureto provide
your educational documents on your first day 1o complate your profile.

You will e warking on lhee projects during fhis tenure, You will be hired based an your performance
during the internship program

Balkrishng Tambe

Derector

Nama: Priyanka lajurkar

Signature of Candidate




€} SOFTCROWD '

TECHNQLDG{ES

Changes for the Betler
www.softcrowdtech nologies.com

Date: 2™ February, 2023

TO WHOMESOEVER IT MAY CONCERN
To,

Mr. Kishor Bapu Patil

We are pleased to confirm your acceptance of an internship as Java Trainee
Intern with SoftCrowd Technologies, Nashik. Your first day of work will be 06"

February, 2023. You will work for the 6 months of the internship.

If you have any questions, please [eel free to contact us. We are please you've

decided to join SoftCrowd Technologies.

Sincerely,
Mr. Vijay Shirsath

(Directar)
SoftCrowd Technologies

Regn. Office : 2nd Floor, Kaveri Sankul, Wakilwadi Corner, Ash i
: , wl, . Ashok Stambh, Nashik - 422 001.
E-mall : softcrowdtech@gmail.com | Ph.: 0253-6630299, Mob.: 7447444874



TRCH FOLWTIOME svT-ATD

‘} anagEvi

CERTIFICATE OF JOINING

Date; 03" March 2023

TO WHOM IT MAY CONCERN

Dear KALYANI KAKAJI DEORE,
I'am delighted & excited to welcome you to Manasvi Tech Solutions Pvt Led as a

Jr Full Stack Developer Intern from 07™ March 2023, At Manasvi Tech Solutions Pyt
Ltd we believe that our team is our biggest strength and we take pride in hiring the best
and the brightest. We are confident that you would play a significant role in the overall
success of the venture and wish you thé most enjoyable, learning packed and truly

meaningtul job experience with us.

FOR MANASY! TECH SOLUTIONS PVT. LTD.

Regards,

OM BHAGWAN KATHE
DIRECTOR
MANASVI TECH SOLUTIONS PVT LTD

Maln OfficeAddress:- Fiat No 05 Om Shiv Arti Appt, Nandanwan Colony, Aute Malg, Joi Bhowani Road
Nashlk Road, Nashik, Moharashtra - 422101 I

5, Shriram Nilkatan, Above Sodhana Missal, Near Sony paithani, Opp. to Kulkarni Garden Sharanpur Road, Nashik
| ;: 1] a1

e —




CERTIFICATE OF JOINING

Date: 05" March 2023

TO WHOM IT MAY CONCERN

Dear RAUNDAL DAMINI SANJAY,
| am delighted & excited to welcome you 1o Manasvi Tech Solutions Pvt Ltd as a

Jr Full Stack Developer Intern from 07" March 2023. At Manasvi Tech Solutions Pvt
Ltd we believe that our team is our biggest strength and we take pride in hiring the best
and the brightest, We are confident that you would play a significant role in the overall

success of the venture and wish you the most enjoyable, learning packed and truly

meaningful job expenence with us.

FOR MAMASWI TECH AL
T ot
’“’f” DIRECTOR
Regands,

OM BHAGWAN KATHE
DIRECTOR
MANASVITECH SOLUTIONS PVT LTD

Main OfficeAddress:- Fiat No 05, Om Shiv Arti Appt, Nandanwan Calony, Aute Mk, Jai B _
Mashik Rood, Nashik, Maharashtra - 422101 ' Hhani Rocd,

. Qﬂ ] ':I.: I'I‘_

T e ——




K aporirre

AxioSoftware

Shraddha Jadhav,

We are pleased to offer you the position of "software programmer” in our
facility at Nashik. Maharashtra, India. The terms and conditlons of vour
employment-are. as follows:

1: You will be based at Nashik Office

20 ¥ou will beon probation, which may be extended at the discretion of the
managamant. Your-services shall not be-deemed perfformed unless the
management, In writng, has communicated the same to you,

3: The coftinulty of your emplayment at any given relevant point of timea shall
depend upon continuous attendance, satisfactory performance and good
conduct.

4: Whenever there s change / update in your personal information, you shail
inform the company. in writing within seven (7} day's time of such change

5 Axiosoftware reserves the right to transfer/ utilize vour services at any of Its
offices and work sites in India or outside India, on the terms and conditions as
applicable to yvou at the time of transfer.

6: This offer for employment is subject to your joining our office on or before
2nd Feb, 2023.

| We take pleasura in welcoming you to our Grganization.

AnInTnl"Iw:rn

1'-5#1" e
Proptietor

PROPRIETOR




CERTIFICATE OF JOIN] NG
Dhate: (5™ March 2003

TO WHOM IT MAY CONCERN

Desir RAUNDAL SUPRIYA RAJ ENDRA,

I am delighted & excited 1o welcome you 1o Manasyvi Tech Solutions Pyt L as 2

Jr Full Stack Developer Intern from 07 March 2023. At Manasvi Tech Solutions Pvi
Ltd we believe that our team is our biggest strength and we take pride in hiring the best

S i o P 9 - - ; x e .
and the brightest. We are confident thas you would play a significam role in the overall

success of the venture and wish you the most enjoyable. leaming packed and truly

meaningful job experience with us

FOR MANASVI TECH SOLUTIONS PVT. LTD.

Regards,

OM BHAGWAN KATHE
DIRECTOR
MANASVI TECH SOLUTIONS PVT LTD

Maln OfficeAddress:- Flat No 05, Omn Shiv Arti Apgt, Nandanwan Colory, Aute Malg, Jai Bhawani Road,
Nashik Rood, Noshik, Moharoshira = 422101

8, Shriram Nilkatan, Above Sadhana Missal, Near Sony palthani, Opp. to Kulkami Garden, Sharanpur Rood, Nashl




&: SOFTCROWD

JTECHNOLOGIES
Changes for the Better
www.softcrowdtechnologies.com

Date: 2™ February, 2023

TO WHOMESOEVER IT MAY CONCERN

To.
Mpr. Vaibhav Balasaheb Pawar

We are pleased to confirm your acceptance of an internship as Java Trainee
Intern with SoftCrowd Technologies, Nashik. Your first day of work will be 06"

February, 2023. You will work for the 6 months o the internship.

If you have any questions, please feel free to contact us. We are please you've

decided to join SoftCrowd Technologies.

Sincerely,
Mr.Vijay Shirsath

(Director)
SoftCrowd Technelogies

Regn. Office : 2nd Floor, Kaveri Sankul, Wakilwadi Corner, Ashok Stambh, Nashik - 422 001
E-mail : softcrowdtech@gmail.com | Ph.: 0253-6630299, Mob.: 7447444874




25.02.2023 hummingbyte

fechnolagies pet. ltd.

To,

Girish Uttam Kuwar,
Bhonsla Military College, Mashik
Subject: Confirmation for the Internship Program

Drear Girish Kuwar,

On behall of the entire Humming Byte Technologles, we are pleased o inferm you
that you've been selected for the Internship Program with Humming Byte Technologies.

Profile (Domain): Software Developer
Start Date: Feb 25, 2023

Kindly note that the timings will be flexible however, your performance will be judged
on the basis of target completion. Working days will be counted as 6 days per week. You can
choose your day off and inform your reporting manager of the same.

During your temporary employment with Humming Byte Technologles, you may have
access lo confidential or proprietary business informaticn belonging o the company. By
accepting this offer, you acknowledge that this information must remain confidential and
agree o refrain from using it for your own purposes or disclosing it to anyone outside of the
company.

We lock forward to having you begin your career at Humming Byle Technologies and
wish you a successful intemship. Welcome 1o our team. '

Sincerely,

(=

Mr.Vikas Singh

HR Dapt.

Humming Byte Technologies
Mobile: 4(81)-7385555444

Humming Byte Technologies Pvi. Lid
Office Address: Humming Byle Technologies Pvt. Ltd.Ground Floor, Next o V3

Programming Institute, College Road, Nashik-422005 Contact 7385555444
WA hmoyie. com
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SOLUTIONS PVT. LTD.

Date: 20/02/2023

Appointment Letter
Dear, DEEPESH DAMODARAN NAIR
We would like to confirm your appointment with Tega IT Solutions Pvt. Ltd. asa
Javascript Develooper Intern, your employment is be subject to the term and conditions
Listed below.
Starting Date: 20/02/2023
Work Timings: Y our work timings are from 10AM to 6PM, Weekend off Sunday

Internship Period: You will be on an internship period for 6 months.

Further information governing your employment can be found in the signed
contract as well as the Employee policy document.

If you have further questions, please contact me directly or ssimply approach
the HR.

Congratul ations on your appointment and welcome to Tega | T Solutions Pvt.
Ltd. We look forward to years of fruitful cooperation and success. We wish
you the best

Of luck in your new post.

Thanks and Regards,
TegalT Solution Pvt. Ltd






WWW.MINDPERCEPTOR.COM

Contact: +91

MIND PERCEPTOR 7507845539

EMBEDDING REALITY TO TECHNOLOGY

1/02/2023

Kavita Suryawanshi
Nashik

Internship Offer Letter

Dear Kavita,

On behalf of Mind Perceptor, | am excited to extend an offer to you for an internship position within
our Industry Ready Department. This position is Work from Home. The position is for an Intern.

This position is scheduled to begin 01/03/2023 and will be a six-month internship opportunity
ending on 01/09/2023. In this role, you will report directly to Mrs. Dhanashree Nawale. This offer is
contingent upon the successful completion of Internship requirements. Please be sure to provide
your educational documents on your first day to complete your profile.

You will be working on live projects during this tenure. You will be hired based on your performance
during the internship program.

Balkrishna Tambe

Director

Name: Kavita Suryawanshi

Signature of Candidate



Works : W-94 (A), M.I.D.C., Add. Nashik Industrial Area, Ambad, Nashik — 422010.
Tel. : +91-253-2382524, 6602411, 6611167. E-mail : dhamfastners@gmail.com , info@dhamfasteners.com

7 DHAM FASTENERS

Date: - 15/02/2023
To,
Ms.Nandini Prakash Bhoir
Address: Flat no.14,Dhyani Heights tamboli Nagar,
Hirawadi Panchvati, Nashik

INTERNSHIP OFFER LETTER

We are pleased to offer you an internship opportunity at DHAM FASTENERS Nashik. Y our
internship shall commence on 18" February,2023 and shall continue Upto 17" July 2023.

During the period of your internship, you have been appointed as “Web Development Intern” on a
Salary of Rs 15000 /- month. Y ou will not be under the direct payroll of the Company and
therefore, you will not be receiving any of the employee benefits including, but not limited to,
health insurance, vacation, or sick-pay that the Company offers to its permanent employees.

It is understood that your internship is voluntary and treated as ‘at-will’ further, please note that
your internship will be subject to the correctness of all the information and necessary documents
furnished by you. In the event, it is found that any such material information or fabricated, the
Company shall have the right to terminate your internship without any notice or compensation.

During your tenure of internship, you would be governed by the company policies and any other
agreement that you may execute with the company from time to time.

Y our joining date will be 18" February,2023

Kindly acknowledge the same.

Thanking Y ou,

FOR DHAM FASTENERS

Authorized Signatory


mailto:dhamfastners@gmail.com
mailto:info@dhamfasteners.com

WWW.MINDPERCEPTOR.COM

Contact: +91

MIND PERCEPTOR 7507845539

EMBEDDING REALITY TO TECHNOLOGY

1/02/2023

Sakshi Deshmukh
Nashik

Internship Offer Letter

Dear Sakshi,

On behalf of Mind Perceptor, | am excited to extend an offer to you for an internship position within
our Industry Ready Department. This position is Work from Home. The position is for an Intern.

This position is scheduled to begin 01/03/2023 and will be a six-month internship opportunity
ending on 01/09/2023. In this role, you will report directly to Mrs. Dhanashree Nawale. This offer is
contingent upon the successful completion of Internship requirements. Please be sure to provide
your educational documents on your first day to complete your profile.

You will be working on live projects during this tenure. You will be hired based on your performance
during the internship program.

Balkrishna Tambe

Director

Name: Sakshi Deshmukh

Signature of Candidate



WWW.MINDPERCEPTOR.COM

Contact: +91

MIND PERCEPTOR 7507845539

EMBEDDING REALITY TO TECHNOLOGY

1/02/2023

Tanuja Pagar
Nashik

Internship Offer Letter

Dear Tanuja,

On behalf of Mind Perceptor, | am excited to extend an offer to you for an internship position within
our Industry Ready Department. This position is Work from Home. The position is for an Intern.

This position is scheduled to begin 01/03/2023 and will be a six-month internship opportunity
ending on 01/09/2023. In this role, you will report directly to Mrs. Dhanashree Nawale. This offer is
contingent upon the successful completion of Internship requirements. Please be sure to provide
your educational documents on your first day to complete your profile.

You will be working on live projects during this tenure. You will be hired based on your performance
during the internship program.

Balkrishna Tambe

Director

Name: Tanuja Pagar

Signature of Candidate



WWW.MINDPERCEPTOR.COM

Contact: +91

MIND PERCEPTOR 7507845539

EMBEDDING REALITY TO TECHNOLOGY

1/02/2023

Mayuri Vidhate
Nashik

Internship Offer Letter

Dear Mayuri,

On behalf of Mind Perceptor, | am excited to extend an offer to you for an internship position within
our Industry Ready Department. This position is Work from Home. The position is for an Intern.

This position is scheduled to begin 01/03/2023 and will be a six-month internship opportunity
ending on 01/09/2023. In this role, you will report directly to Mrs. Dhanashree Nawale. This offer is
contingent upon the successful completion of Internship requirements. Please be sure to provide
your educational documents on your first day to complete your profile.

You will be working on live projects during this tenure. You will be hired based on your performance
during the internship program.

Balkrishna Tambe

Director

Name: Mayuri Vidhate

Signature of Candidate



30/12/2022

To,
Darshana Gangurde

Subject : OFFERLETTER
Dear Darshana,

With reference to your application and subsequent interview held at our office. We are pleased to
offer you employment in our organization as Digital Marketing I ntern. However, in futurebased
on the business exigencies the position may be transferrable to any other location of the company.

As discussed, your joining date will be 2nd-January-2023 and you shall report to at our Office at
09.00 am. We Request you to bring the following documents / Credentials at the time of Joining
and submit these documents to HR Department on the day you join our organization:

Photocopy of al your Academic Qualification documents (Degree Certificates etc.)
Aadhar card

PAN card

Three passport size photographs

At Last, we welcome you in Webclincher family and wish you arewarding career ahead.

Regards,

Rhobke
@

Ashitosh Ghodake
Director,
WEBCLINCHER

Vinit Apartments, 7 - B, 2nd Floor, Opp. Kalmadi Pre-primary School, Pandurang Colony, Erandwane, Pune —411038. India
Phone: +91 95451 40740 | www.webclincher.com


http://www.webclincher.com/

BRI ARTYWISE

T DEEIGHE STAL R

EMPLOYEE CONTRACT

Date: 10th March, 2022

Atharva Karnik,
Flat No. 2, Seema Apt,

Ganesh Nagar,
Satpur, Nashik- 422007

Dear Atharvo

We ore pleased to offer you the position of “Junior Content Writer In
our Agency at Nashik, Maharashtra, India, The terms and conditions of
your employment are as follows:

. Your Annual Salary would be in Indian currency Rs. 1,20,000/- per
annum for first three months & thereafter Rs. 1,44,000/- per annum
from 4" month onwards i.e. 1* June 2022, this is subject to Income Tax
rules prevailing from time to time. You will also be covered under other
programs and benefits as applicable to you fom time to time

2. You will abide by the Rules and Regulations of the Company
which ore in force fram time to time and the Compony shall have the
right to wary or madify cnv or all of the above term: and conditions of

service which shall e binding en you. You wil be required to cpely and
maintain the highest standard of personal conduct and integrity.

3. On joining the Company, a formal agreement to effect nondisclosure
of any confidential/proprietary information and agreement of

Page | L
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employment shall be executed by you. You will also keep us duly
informed it vou are bound by any confidentiality agreement with any of
your previous employers, in which ease vou shall keep us indemnified
against any breach thergof by you.

4. Thiz agreement confirms your employment with ARTYLWISE DESICHN
STUDIO for a year (Tl February 2023), However i your performance is
faund to be unsotisfactory ARTYWISE reserves the right 1o terminate your
employment with @ one month netice peried,

3. You will work with the organisation on full time basis with
minimum of & hours period on every working day.

6. You shall, during your service with us, devotz your whole time and
atterticn to the Company's business entusted to yvou and you shall not
engage yourself directly or indirectly in any business or service
other than the Company's business or service, during office hours.

7 |katzver designs/ concepts/ ideas/ client's information, any other
critical datq, ztc. that you access during your day to day work here,
shall have to be strictly used for Artywise only and vou will not take
out any of Agency's data/ information without the explicit pemission from
the management of the Agency. You are legally bound 1o keep the
confidentiality regarding above mentioned infelectual properiies
belonging to the Agency.

8. While we hope and expect that this wil bz the beginning of a long
and rewarding employment relationship, this letier is not to be

Page | 2
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construed as a guarantee of lifetime employment by AR [YIUISE
DESICN STUDIC

9. Your individual remuneration is purely a matier between yourself
and the Company and has been arived at on the bosis of your
specific background ond Professional Merit. e expect vou to maintain
this infomation and eny changes madez therzin from time: 1o time as
Personal and Confidential,

10, Whenever there 1z change/update in your personal information,
you shall notify the Company in writing within three days' time,

| |. Any notice required to be given to you shall be deemed to hove
been duly and preperly given, it delivered to yvou perscnally or sent by
registered post to you ot your address in India, as recorded with the
Company.

| 2. You wil be entitled to Public and National Holiday where these
are recognized by the Company.

| &. Absence for sick leave of three or more consecutive waorking days
must be supported by a medical certificate issued by o gualifizd
Medica practitionegr or physician.

| 4. Your service shall be terminable by either party giving the other
one month’s notice or one months' salary including allowonces in lieu
thereof,

Page | 3
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| 5. As agreed by you, you shall join our Company on 10th March.
2022, failing which the offer shal stond withdrown automaticaly unless
extended ot company’s discretion.

We toke pleasure in welcoming you to our Organization, if you have
unanswered questions, please contact the undersigned,

For ARTYLWISE DESIGN STUDIO,
shreeya Jain

This agreement is glectronically generated and does no need any
signature. Kindly reply with your acceptance to the mail,

Page | 4
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Dear,

Tanaya Prakash Deshmukh

Congratulation:s!

We are delightad to make you an offer as o Web Developmant Intern.
Thig letter is to confirm vour selection oz Web Development intem of CctoMet ond to welcome
yvou for the same effective from Ist September 2023,

Hope you will ba doing well This Intarnship is observad by Cctalet as being o learning
apportunity far you

Cur internship program is a no-—cost progrom your intermship will embrace ofantation and
give emphasis on learning new skills with o deeper understarding of concepis theough
hands—on appicaticn of the knowledge you goined s an inberm

You will acknowladge your obligation ta perfarm all work allocated to you ta the best of your
ability Within lawiul and regsonoble direction given to you,

Wa ook forward to o worthwhile and fruitful associotion which will make you eguipped for
future projects, wishing vou the most enpoyable and truly meaningful intemship program
axperience.

- | - o
CTO OctaiMe oy ~tahet

-\_-\.--\.

W a

e Ty
MHEke FEIETERED




@) CodSoft

Code Creale Sucocesd

INTERNSHIP OFFER LETTER

Date : 04/07 /2023 ID:CS07WX3346

Dear,
Kunal Bajad
We would like to congratulate you on being selected for the * Java Programming”

internship position with “CodSoft”. we at CodSoft are excited that you will join our team.

The duration of the internship will be of 4 weeks, starting from 10 July 2023 to 10 August
2023 The internship is an educational opportunity for you hence the primary focus is on
learning and developing new skills and gaining hands-on knowledge. We believe that you
will perform all your tasks/projects.

As an intern, we expect you to perform all assigned tasks to the best of your ability and
follow any lawful and reasenable Instructions provided to you,

We are confident that this internship will be a valuable experience for you, we look forward
to working with you and helping yvou achieve your career goals.

Best of Luck!
Thank You!

. J /{:{.’F;:F;x\ _.-":_{ J s L I.'::-.\_ll .
) A ) [ / o e
e e cint | R [ = -
o @ CodSoll | | | R
S, | % / \ J oy WS BAL I P
W hogs i ] e ; Lot
T \1\:"-\-:; ”"" .I"-j/f HH:-. LR u.:"j.-l
Team CodSoft - T~ WASIAE Riogiatar ad
@ www.codsoft.in

M contact@codsoft.in




BE YOURSELF,

MAKEADIFFERENCE, @ eceenue

Stricty Private and Confldential

Diate; DAZ22022

Dhirs) Balasaheb Sonawane

CAHHTIE

H-32,R-5,375, Famata Showh, Ganesh Chowl Cidco,Mashik
piTooTai12e

Dear Dhiraj Balasaheb Sonawane,
Baszed on our el discussion with you, we are phaased lo exlend an affer o |gin Acceniums Soldicns Pyl Ld, ("Company of Acteniune
as the case mayps") n ow Advancad Technobogy Centers, India, as par the below tarms and condmons:

Job Profile - Application Development Associate
Menagement Level -12
Jab Farrily Group - Saftware Enginearing

[=] e [
£ 3|

Plaasa refer to
+ fnnaioure | for the compensation and benefits detads,
= Annevowre || for decumentaion o e submitiead by you.

« Annaune 1 Terms of Empioyment
= pnneyoure [v-Declasation

Taur amaloyment with Acceniure will be goverred by the clausss mentioned in the attached Terms of Emplkeymeant’ effective from yous
dabe of joineng. You ane reguired 1o carefully read and undersiand theess Terms of Employmant befere responding bo ths Offes. This Offes
and your emgleymenl with Accenlurs i subject b succassiul completian of the gualifying examination from your college | as wall 4s

salisfactory completion of verification andior background o referance checks, which may ocour at any time prior to or after your affective
start date.

Varsioh 100 Apr-2022 | Canddsies S griatune
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Yeu agree and affnm thal the infarmatian (perssnal or clheswise) shared by you al thae time of registration i accwate, faciually corract,
and eommplele and no material information has been withheld by you, Accenturs is praviding this affer of empleyment basis preliminary
infarmalion grevided by you ab the regisiralion stage and & dedaralion concarning your agreament with tha aligibility eflaria Yau
understand and acknowiedge thal your emplayment with Acceniure shall be subject ts furthar vesfication of datais and materias
dacurmards r.'l'ﬂ'ﬂﬂl’ ba Arsanbure 2% wael 2% any furthar varificalion deasrmad ARCESSAryY 1o finalze o candidaiing, You shall soalnue ba
meet the eligibiity sriteria Up 19 and on the cate of jaining Accenture (If appicasia) and agres that Acceniure fas the right to revoke the
offar af empleymant.in case of a@ure of verification, or If you are not masting the eligibity cMara or in case of any misrepresartation at
your end

Yaur endoarding date Wil ba infimated 1o you over 8 separals e-mad by Accenture onbosarding team few weaks prior bo our sctual
cnbaarding date. You Wil receive an email from Dnboarding doc ase@acceniure.cam You are adpacted 1o confirm o the same by
responding 1o our emall and shane your acceplancs 1o join us on the stipulated date,

Al Aczeniure, the health and well-being of our people, our clients and the community IS sur top priorty, We are sisa committed 1o
eamplying with all govemman! safely pratocols as wa bring our people 1o owr affices. Te oparste offices at full capacily, thera is a
grawing mandate from gevermment aliherties 1o have sl employess vaccinated against COVID-19. Considaring this. we expest ail our
amplayess io ba vaccinasted Tharefore, veu should ensure 15 take balh dosas of the COVID-10 vaccing bafare onbearding, Unless your
second dose i due post onboarding, and in that circumstance the second dose should be taken within the govemment prescribed
timaliras

Parase nole that compiance with hase provigions iz 8 condifion precedent far the offar ar yaur comlinued amalevmant with the

Company,

Fundarmental Skill Primers Learning Modubs: As you ane awarg that as pan of providing cur naw [ainers & wnigue learning exgerisnce,
Acceriure propases an onlire kaming modubs - Fupdamental Skill Primers. This document furfhes enhances and detalls of the leaming
oppotunites and ferms of irsining | assessmants that ware praviously mentioned in your Latter of intent.

= The learnirg module of thés program (e typleally made evadable to you fo give you 3 reasonaibs Bme to leamn at your pace and oomfon.
= fftar completing the Fundamanal SKill Primer Leanning, you Wil need 1o go through the Fundamental S8l Primer assessment.

Upon oining the Compary furlber Stream tralning programis) Wil be conduded for 8 specific duration on he specific skl set assgned (o
viou. Perodic assessments will be conducted throwghout this training prograss which you are axpected to clear. Each of such
asgpsements Including Primer assessment will add fowards your final score, A min, of B0% will need b0 be scored for successiul
clearanca. If you are wnable o score 60% In the fiest attargt. you will have up to two acditional sthempds and will b2 required bo scone
minsmum &0% marks %o cear (he sifeam leamning assessmaents,

¥our @mphoymant with Accenture i subject o your successiul complation of the Siream training program énd assessmenis as
mientioned above. [f yau are unabés bo clear the Stream training asssgsrments in the given 3 sttempiz succeasfully. your sandces with the
Company shall be terminated &5 per Cause 10 oullined i the Terms of Employment

By completing 100% of Fundamentad SKil Primer cnfne modules befare the Fundam ental S50 primer 2ssessment a0d scaiag T3% o
abayve In the Fundemental Skl Brimer assesemeant 8 potential new joiner will be efgible for a leaming incentive of INRE 10,000

Varsioh 100 Apr-2022 2 Candidsia's Signatune



After accaptance of the offer of amployment or any time during the course of yoLr empioyment with the Cempany you may be requined to
undengo druglsicchalisubstance best based on tha project vou &e deployad, This offer and your empoyment with Accantunse soe
cantingent upon you complating besis as par ibe requirerments of the Company and in the inslance of falfing thezs tesls namaly the

drigige ohol'subslance lest, Accaniure may, in ks sola discration, elect 10 terminale or sUspand your employment mmedEstely,

In the event a governmant body/Autherity exercsing ite jurledicion and stalubery peweriitherity soeks infarmalion pertaining ts any
aspedt of your armgloyment, the Company shall provide sueh information 1 the pevenneent Body/Autherty witheut sny nalification 1o
you, The foregeing shall be appicable to information peraining 1o your employmend being shared in pursuance of siatutory
requirementeizempiance. Yau may beleng io this calegory and your detale will be diedosed to these authesiBas

Ta indicate your acceptance of this Offer and Terms of Employment with Acceniure, please confirm your acceptanceireiection by
leggirg en o Actenilne Recrlrmant Portal (hblpe india jobe acceriuite comidelaus aspy) Using your Unigue referanee rumbsr,

candidats identfication {CI0] and mabile numbar within 74 days (fourleen days) from the date of this leflar, past which tha link wil e

digabied for you. If we do nol reseive Yolr response befone the apiration of 14 days (Tourteen days) fram She dat of this batler, the ferms
of this Offar of emgloyment wil be deered o have been rejected by you, Unless olhersise communicaled o you by the Company in

wriling. Further, at the time af jeining you ane requited tn provide a8l decumentation identified in Anneure || alsng with the signed copy of
his Offes bptler &nd Terms of Empleymaent,

After acoapng this Offer, wWe encourage you visi Courdawn to the Company-
i{nitp: foarears scceniure, comiic red ibesicountd evn/P egesiweicarme-indis, aspx),. This anling, intaractive wedcoma sile will halp you
successfulty navigabe he first days, weeks and montivs of your canses al Accantune, 11 will alsa provide an interesting overdes of

Company hisiony-as vwell as tps on how to devslop yeursel {and your caraer) in the future,

In case you have & query, please raise them on Alps dndfacampls, acteniune commZeaacoeiiireauiiogh

Ve look forward 1o hearing from yeu regarding vour decision to join the Company. | wish vou & sbccessil caresr abead of you and look
farwand 1o yaur joining us.

Yaurs sncerely, ACKNOWLEDGED AND AGREED

Mahwsh Vasudea Jurala
Sxnior Managing Derecior
Laad, Acvanced Technology Centers, India

Drhiraj Balasaheb Sonawane

Varsioh 100 Apr-2022 3 Candidsia's Signatune



ANNEXURE |

COMPENSATION & BEMEFITS

Annual Todal Gesh compensatan sirudune as per the Compeny gedelnes is;

Todal Cash Compensaticn Elaments

Annial (INR)
{A}) Annual Fised €ompensalion 3,00, D00V
{B} Local Variabde Bonus (LVE8) earning potential (at maximum 8.5%) 28 Sdy-
Maximurm Annual Total earning potentialiA+B) 3,25,500/-

| Adiddtional Mobionel Benefis
INF. 5,000
Gratulty for eadh year of senvdce (Indicative and assumed valkee calculated at
an agprovimation of 4.81% of annual basic)
hotional Insprance Premium paid by Compan
> BT, INR: 11,300

Annuad o Eamng Fotential 4« Adobonal Motiona Banefits (A+B+) INR 3418000

o
(Dt Additional Discrefionary Reimbursements IR 12,000/~ (capped at INR 1,000/ per

mnth
Annual Infeme! reimibursemeni !

Honal rt to parti int h
(E)Opional apportunity to participate in the Employes Share Purchase Plan INR.4, 800/~ [Hiscount opportnity whh 8n

cpticnal nvesimen of 10% of grass pay ard
Ir.n changa in share Fn;l]

Empioyes Sham Purchase plan — fo punchasa Accentura plc
Class & ordinary shames at {1 5% discount an the fair market wvalus

(A} Annual Fixed Compensation
Your annual fixed compensation is INF 300,000, This includes alowances structured in accordance with Lhe Company compensaticn

guidelines and appicable slatwiony norms Firgse nate the arnwal e compansaton includes amploper's condributian to Providemnt
Fund, as appicable

TOS s daducted as apedcatle from your Incoma

(B} Local Vanable Bonus (LVE)
As pan of yaur annual bolal cash compensalion, you will be efigible to paricioate in the FY22 Local Variable Bonus program (LVEB), Your

indicatvve pay-out can rangs from 0% to B.5% of the prorated figed pay in the Flscal year, subject io the pveral tepms and condibions of
ihe LVE, m«:hﬂ.ng bud not Emdted o yaur Indiedual Fil'l'nn'rﬂ'lm sgchiavermerts and tha El.‘rn.p:ln:,"t. parformance In a&dditian o {hese tao

compenents. wour LVE ks also Enkad tooyour Indfyidieal Litzation. The Company may, at any time and in s sole and abealute discration,



amend, suspend, wilkdraw vary andler modify any of e lerms ard conditions of the LVE program guidelines Tha LVE will ba paid aut
subject 1o you Being on the rales of the Company on the date of disbursemaent of these pay outs and will be prorated based on your
tmrua in Aeceniune Indis and considenng the pesied of lave withoul pay during the said fiscal yaar

Mote: For International Worker Only*
A5 par Indidn Provident Fund [PF) reguistiors, membarship to fhe Provident Fund is mandatery Tor all nternational Werkers, Exermplions
if any, shall be as par the exisling kaw. Please note thal since your cosl o the Company (CTC) Incudes empisyes's as woll as

emplayers coniribulien ta Provident Fund, spoeopriate adjustment in yeur menthly salary will Be made for Prevident Fund confribubions
as per appicable lweiregulations in exislance (or amendments Trom tme to time). Withdrawal (If any) frarm Prevident Fund is reguisted

by the gavernmen! of India and is subject o govemment approvals and prevaiing laws (amended from time to fime), Any persan
desirous of such withdrawal need ta comply wih apphcable law and procedures laid down by the authodbes.

Benefis applicabie e current Campany financial yoear:
In addition to your annusl tetal cash compensation, you will be eligible for following benefits, which will be governed by

Company palicy:
Ilmuanua peolicy Coverage fior Coverage smount Frermium paid by
Sell, Spousedpariner {H
you identify yourself as
Mzl lesbian, gay, bizexual and {INR 300,000/ per arnam Carnpany
iraregender) & 2
Dependsnt chitdren
(Persanal Acciden! Sal Lip bo 3 fimes of annual Txed compansation Campany
Equivalent i one tima of your sanusad fixed
1 | Py
o o canpensalian Wilh minsrum coves of INR 8,00, 000 o
Fidure Serdos Liabiy - | Sei Ll by INGRL 0, 000, OO L
Empioyes Deposi Linked R 05 0001 {If you contrioube bowarde Employes
Saf i
Insurance {EDLI) Providert Fundj S i
1. Migcieal:

a) Medical Insurance for sell, spouss and 2 dependent childeen up te INR 3,00,000 pes annum, This plans aliows for coverage of pre-
axisting s@ments, This i az per current arangemnent wilh our Insurer and is sbjsed to revies from ime o Bme

b ¥ exe hawe the option of avaling Acceniure negelialed rales ta cover your parents, parents-in-daw and siings wp to INR 10,00,000
& any addisnal child g te INR 500,000 under a separate Insurance plas Yo alss ean aval eplional Top-Up andles Criieal lliness
Prolicy Tod yoursest and youe dependents (spause and 2 ehldren) up 1o INR10,00,000, The entine presmiem far tis will have o e bormnes
By you, These pans allow far coverage of pre-existing silments. This is as per eument avandgamant with sur Insarer and is subject b
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reviaw from (ime 1o ime.,
&) For Penmissible ciaims under the Medical Insurancs plans detaled above, yau will be required 1o conlrbute’a defined percentags:
of eadh claim, as undes:
= 10% of such daims fof sall, spouss and 2 dependent children
+ 20% af such daims for parents, parent's in-law, sibings, and addtional children Uncer the separste Insirance [Ean,
. Persanal Accident coverage for saif, up 1 Thes tmes your snnua ixed compensason
A} vou Fawe he optian al avalling Supphemantal Accident cover al Accenture negotlisted rales fof yoursell andior wour spouss. The
entire premitm Tor this will have 1o be bome by yo,
3Lt Insurance coverage equivalent to one time of your annual fsed campensation will minimasm eover of INR 500,000
) You have (e oplion af avaling Suppiemental Life cover 31 Acceniure negolised rales 1 yourses ancor your sposse, The entie

prermanm Tof e will have 1o be bome by you
4, H5) Graksty amount shown above 5 an Indicative approximation of your annual eigibésy, and the fnal payout of any grabusly

amour Willl b datefmined in accordance with the appicable provisions of he Payment of Gratully Act, 1972 (88 may be anmended from
time s dime), payabie as paf 1be Compary paliey an your axi,

=) Motonal Insurance Premsum 5 an approximaken based on Indlvidua factoes which may Include age, el and fixed pay
depending on fhe insurance, Plegse nobe that there could hence be a sight diffieence in the aclyal premium amedni barne by Accepiune
for your insuransi coverage. The pramilim amound s directly paid by Acceniine bo the Ingurance companies Sed up with and will not Ba
paid to you Indlvidually, Applicable only for curment PY and can e withdrawn at anyeme af company’s discretian,

#4 0| Redmpursernents would be spproved as per the policies’ lerms & conditions, The réimbursemend amounts aré subject to
campany policy and diseralion and mabe wpdatedreiawed withdrawn af any Sme badis company dsoration

B ol will alsa be ebgitile for the Empleves Slock Purchaess Pran, which Wil proside & 16% Discournied Rabe on AN Stoc tmded oo

MNYSE.

a| Employee Stock Purchase Plan (ESPP): The Employes Shafe Purchase Plan gives the employee an oppomunity 1 purchase
Class A comman shaces in Accenture Limitad at a discou heaugh payred confribeticns, By paniclpading In his gan, an emglayes can
dheiia [B5 | Ner oS I Acceniore ar cease hist her slake In Accemur’s suceess,

G Accenlure provides you with access bo the Employes Assklance Progras [EAP) al ne cost, EAP kelps you and you mmediate
Tamily mesnbses desd wilh work-life siressoes, Tanily Esues, Tnamcid GRS, relslicreship problems, arel even dnkgg o legal concerns,
The EAP senices cower uwp bo 5§ In.perspn visits, shor-%erm counsalng, confidential access io essassments, referrats and follow-up
senie

In adoiticn fothe above, you will also be efgble for the folowing banefits:

= O fime redocation allowvance subject toa masimum of INR 2800000 en submission of aciual supporting as per palicy,

= Trarspart factiy, as per Company gusdelnes, can be avaled at no cost,

Details partaining o relocation allowance wil be peovided Lo you al the e of jaining the Camgany. In the unSely evanl you chooss o
bppve tha Company, or your services are beminated, before the completion of 1 year of ermploymant with the Compeny, tha relocation
assistance will be construed as dabl due and payable by you and shauld be repaid on termination of your emplaymant, Any dues
payatie by you on terminaticn wil be ecoversd from your final settiemment to the exdent possibie.

The Comipany may, &% any time and In is sole end abscfute dsoretion, amend, suspend, vany and mcdify any of the terms and conditions
of the above benefits & guidslines,

From tha date of your joining, the compensation and benefita mentioned in this annexure will bs applicabls to you until any
further communication from the Company,
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GET Clause!

Fallowing the mpementation to the GET regubations with effect Trom July 131 2017, pease nolethe. trealrment - any combinusng
obligations that yeu have, pesuant bo any signingjoiningretecationretention bonus as per fhe leams of your emgloyment, will be as
wnder

Any signing, jeining, relocation of retention bonus received by you will be paid song with salary of e relevant o aucceeding pay month.
This ameaent B recoveradiie as per your employment ierms, i your service commlment with Accenlee chiangs, Any Such reciveny o
adjusiment shall be made from your salary pesiasming e the ssrece month belors yowr lest working day o the Sompany. Ay shoeifalls
will be adjusted agasnst any further amoants dee and payable ioyou,

Genaeral Tax,
All compensalion will be paid b you after deduction of tax al souwes, in accordance with agglicable law. You will be salely Bable for your

pirsonal lax Babiles, 8% par appicable law, Bolh in Irdia and abroad,
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ANNEXURE 0l

Mandatory documentation at the lime of onbaarding:

1.Two conles of your recant passpan size phalegraghs.

2. Origingl markshes! of af semester (PGLG),

3. Original provisional degres certificate or convocaion degres cerlifcale.

4. Copy of X, XI| and all sermester mark sheels of PG & UG Dagress.

&.Copy of Degres/PGDploma (a5 applicable) cerdibcales

5. Passport copy, Mavadable (i not please apply mmediataly),

7.Fan Card

8, Copy of Aadhasr Card- We request vou fo provide for mesting the LIAN generation requirement and any ofher comgliance reguined
oy goveming regulating authorbes ke EPFC, ESIG, tabour welare fund and cibers
Phease nobe that by valundanly sharing your Aadhaas delals, vou ane aso awhorizing us o shaee ) with hird panies under contrac with
the mmpany and which are bound by conddentlality provisicns fo meel any reguiaiony requirements and inlemal proseduwes of the
company including bul nat limited b making verificalions. Do nabe that he provision of Aadhaar details and seeding Aadhaas wilh LIAN
as wed as compdeling BY G requerements of EPFO Is necessany and f you-are wmablke (o dio 52 this may delay submission of youw PF
carrisutions te the requiaions,
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ANNEXURE 'V - DECLARATICHN

| hereby represent and warmant that 25 of my effective stan date of employment with the Company, | Wl kave: (a) lermeated my
emplayment with any eumentprevious employes and any olhes erployment or confractor relationsnips: and [b) safisfactarily perfanmed
and completed all my abligations which applyiapplied 1o me vis-3-Ws any cumentprevious emplover and any ones employment or
enmracior resafionships

| heresy represent and warrant 1hat | kave not, dunng e course of any cUrentipreyious smployrment ang any othes employment or
corracior refsafonships, entered o or agreed o sy arangamant wisch may resina, prahibt of deber or cenlict of be consighent wWith
my acceplance of the offer made by he Company or employment with the Comgary, Including, but not imied 1o, a0y Ime-bound non-
enmpete agreement, resliciive smployment agreement of ofer restrictive tems

| merely represent and wairant that | shall not bring ito Accenture premises (or USS In any mannes) any third pany documents
{renandless af media) or malerias (Including Bl not Bmited 1o trade secrets) wim mysedl o Accenfure, induding ary sech documents or
miatenals rom my previous employes. To the extent | Teel that my employment at Aceeriue would reguire me 1o bring any hind pay
docament s oF mapEls b Accentire | ahall ot Being Ay such documsents or malenals wnaess 1 kave fakien ol pemmissionsagprovas
frgim e third panies belfore accepling the ofier Tom Accenbure. | lurther regresent and warrand nat | have not and will fat
inappropriately disclose ar misuse any eonfidential information obtained from andior in connection with any cumentiprevious emglover
and any oihes employrnent of conlracior retationsnigs, | agres and acknowledge that a Beeach of This provisian shall entitie Acceniure ko
tenminabe Yy S8 riees wilh Enmediate effec,

ACHNOWLEDGED AND AGREED,

Dhirg Balasaheb Sonawoane

Daie:

Discismes

"This daaeman! and any alischments ol (in par o in whcle (he-"GCormablcallon™ are oonfenizm, may cmsdiinine ingide infarmmt ion
and mre-for the ese only of ihe sddresses. The Commsnicadion |5 the progarty of Acenhes 2nd Bis affilates and may condain copsrighl
el ar telleciual papedy of Acceniuse andio army of B refated aniiies ar af Jied parties 1 vol ae nol e nfenced reciplent ol he=
CommunicaEon ef have recelvad the Communication In smor, plesss noffy (he sendar or Accantuse iImmediaiesly, mium he
Communlcalion (i enlirely) and delele {he Sommunication {In enfirely and copees Inclufed] am your reconds and sysiems
Lnasshodzed wes, discioses o oogying of this Commmamication or any pert Seeeol ks siriclty prohdited and may be unlzetul, Sy views
expressed in the Commumication are ose of e individuas sendes only, uniess Bxpiesady stoled io be thess of Acceniire and is

afilligtzs. Accanture doss nol gisssantes hs Megrty of the Communication, or that § # frae from amors viniess or nbesference
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.A('_)ctaNet

OctalNet SW.
Services

JULY 15,2023
Dedar,

Meghana Sunil Chavan

Congratuigtions!

Wa ang l:lﬂ-lighlﬂﬂ Lo make you an offar s o Wab l:lmr:rlnpma-nt InTarm,
This letter is to confinm your selection os Web Development intern ot CctaNet and to welcome
you far the some elfective from st August 2023,

Hope vou will be doing well This internship is observed by Octalet os being o leaming
oppartunity for yo,

Cur intarnship program is a no-cost progrom your intarnship will embrace orantation and
ghve emphasis on loarning now skills with a deoper understonding of concopts through
hands-on application of the knowledge you gained as an intem

You will ocknowledge your chiigation to perform all work alinocotad to you to the best of your
abllity Within lowful ond recsonoble direction given 1o you.

We look forward to o worthwhile and frultful association which will make you equipped for
future projects, wishing you the most enjoyable and truly meaningtul intarnship program
experence

S LR TEET]



OU%RE

Date: Dec 22, 2022
Offer No : Q52904287
BHAGYASHRI JAGAN BAGUL
MNASHIK
MASHIK
MAHARASHTRA

FIXED TERM EMPLOYMENT CONTRACT
Dear BHAGYASHRI JAGAN BAGUL

We are pleased o offer you employment at QUESS Corp Limited for a fixed perlod of
emplovment-as per the following terms:

DEPUTATION:

You are deputed to BHARTI AIRTEL SERVICES LIMITED under this Contract. The rms of
employvment is exclusively with QUESS, the emplayee shall never be deemed to be the employes
of the client, where vou have been deputed under this Contract,

You will with effect from DEC 26, 2022 be deputed by QUESS, to work at cliem’s office /
premises at any of their locations.

During the course of vour contract,youcan be transferred 10 a location within the territory of india
as and required by Quess for rendering the services under this contract

TENURE:

The term of your Coniract shall be valid from DEC 26, 2022 to NOWV 26, 2023.
COTERMINOUS:

Notwlthstanding the Temire of this Contract, In the event of e project ¢ work ¢ depumatlon for
which you are being employved rerminates before your Contract end period, this Contract shall be
coterminous with the project / waork.

LOCATION:

You are required to work at cllent’s kocation at NASHIE.

BOSITION:

You are appointed as CUSTOMER RELATIONSHIP OFFICER.
Qe Coafidentdal Qffer No o EEe0dsgr
Fage §
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OU%RE

REMUNERATION:
The detalls of vour salary break up with components are as per the enclosure attached Berewith,

EXTENSIOM:

Uinless otherwise notified o you in witing this contract of employment would be valid MOV 26,
2023 from the date of you joining QUESS. This contract may be considered for an extension
depending on the client and QUESS'S requirements, The extension of contract perlod would be
considered on fresh terms as agreed between you and QUESS through a separate mufually
executed contract of employment. QUESS shall inform you in writing of the extension
requiremenis.

WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have to work
o shifis, based on the cllent’s requirement. Your amendance will be malntained by the Reporting
Officer of the client, which needs to be mandatorily sent to the contact person at QUESS within
the cun=off date a5 mutually agreed for pay-roll processing.

TERMINATION & SUSPENSION:

At the time of termination of the emplovment either due o rerinaton by elther vou or e
Company or upon the lapse of the term of employment, if there are any dues owing from you o
the Company, the same may be adjusted agalnst any monies dse o voa by the Company on
accoumt of salary including bonws or any other pasvment owned o you under the rerms of your
employvment,

During the tenure of your Contract, any deviation or misconduct in any form that were noticed by
the company or if there are any breach of internal policies or any regulation that was mutally
agreed o be complied with, QUESS or principal employer has the rights and authority to sispend
your services until you are notified to resume work in writing, QUESS reserves all such right to
withheld full or a portion of your salary daring such suspension period,

NOTICE FERIOD:

In the evenmality if you wish o separate from the organization you will need o glve 30 day's
notice in writing. The Contract can be terminated at the discretion of QUESS subject to 30 day's
norce,

However due o breach of code of conduct;, misbehavior or indiscipline e, then in such cases,
Quess Coefidentdal Qffer No o QEESsEr
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OU%RE

QUESS will have / reserve rights to terminate immediately without giving notice period.
INDEMNITY:

You shall be responsible for protecting any property of the Client entrusied to vou in the due
discharge of your duties and you shall indemnify the client if there is a loss of any kind to the said

property.

CODE OF COMDUCT?

You shall not engage In any act subversive of discipline in the course of your durydes far the
Client either within the Client's organization or outside it. and if vou were at any time found
indulging in such actss, the Company shall reserve the rlght to initiate disciplinary action as is
decmed fit agalnst vour,

HOLIDAYS:
You will be entided to pald olidays in a vear as notified by the company from dme o e,
ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official
communication 1o the company shall be the registered address of the company, The address of
communication and service of notice and other officlal communication s the address set out as
above and your present residential address namely. In the event there is a change in vour address,
vou shall Inform the same in writlng © the Management and that shall be the address last
furnished by voue shall be depmied o be sufficient for communicarion and <hall be deemed o he
effective on you.

BACKGROUND VERIFICATION:

The company reserves the nght o have vour back ground verified directly or through an outside
agency. If on such verification it is found that you have furnished wrong information or copcealed
any material Informarion your services are liable o be terminated.

ABSENTEEISM:

You should be regular and puncisal in your attendance. If vou remaln absent for 5 consecutive
working days or more withour sanction of leave or prior permission oF IF you over siay sanctboned
leave bayond 5 consecutive working days or mare it shall be deemed that you have voluntarily
abandonment your employment with the company and your services are liabie w be rerminaned
accordingly,

Quess Coerfidendal Qffer No o QEESsEr
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OU%RE

RULES AND REGULATTONS:

You shall be bound by the Bules & Regulations framed by the company from tme to thme in
relation o conduct, discipline amd other service conditions which will be deemed as Bules,
Regulation and order and shall form part and parcel of this letter of appointment.

OTHER TERMS OF CONTRACT:

In additlon to the terms of appointment mentioned shove, you am alse governed by the standand
employment rules of QUESS [as per Associate Manual). The combined rules and procedures as
contained in this letter will constitute the standard employment mles and yon are required to read
both of them In conjunction.

JURISDMCTION:

Motwithstanding the place of working or placement or the normal or usual residence of the
employves concemed o the place where this instrument 5 signed or executed this Contract shall
only subject to the jurisdiction of the High Court of Judicature of Kamataka at Bangalore and its
subordinare Courts.

DEEMED CANCELLATION OF CONTRACT:

The Conract stands cancelled and revoked 1f vou do not report o duty within 3 days from tee
date of joining & vour act will be construed as deemed and implied rejection of the offer of
employvment from vour side: hence no obligation would arise on the part of the company [n lien
of sch Emplovment Contract issaedd,

You shall report 1o work on Dec 26 2022 ar the cliens place.
You are requested o bring the following documents at the tdme of joining:

1. Educational Cerificates

&. Experlence Leter / Relieving leter
3. Latest month pay slip

d. Photo 1D proof

5. Address Proof

G. 5 passport size photographs

7. PAN card

8. VAN Card

9. Aadhaar Card

Quess Coafidentdal Qffer No o QEESsEr
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U%ee

Here's wishing vou the very best in your assignment with us and as a token of your understanding
and accepting of the standard terms of emplovment, you are requested to sign the duplicate copy
of this lewer and refum (o us within a day.

With warm regards,

For QUESS Corp Limited.

I

Tej Hans Raj Singh
Deputy CEO

I bhave read amd understood the above mentlomed terms amd conditdons of the Contract, |
voluntarily accept the same amd [ shall abide 1o the terms  and conditions mentioned therein and
any amendments from time o dme,

All the above mentionsd tetms and conditions will come in force from your date of joining,in
case of no acceprance received before the first salary it would be deemed as acknowledged and

accepted by you on receipt of your first salary.

L T PR PR ST ENT T LTI oo i i
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Compensation Sheet

Associate Name: BHAGYASHRT JAGAN BAGUL
Location: MASHIK

Dffer No; (QS2904287
Designatinn: Customer Relatinnship Officer

Pay Heads

Rs. Monthly Pay

Rs. Annual Pay

Basic

TS

91260

House
Rent
Allowanc
£

s

3042

JE504

e

Special
Allowanc
@

5119

t1428

Advance

Statory_
bonus

1080

Crrnss

Salary

16T

202152

Employer's
Contribution

Emplover esi

213

G156

Emplover
Provident
Fund

1654

19648

Total
Contribu
tian

2167

26004

Cost 1o

CoAmipany
$(CTC)

159013

220156

Deduction:
(Subjected to
change)

Emplovee Exi

119

1428

Proved diont

1527

18324
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Fund

Professin
nal Tax

Total 1846 22152
Dy ductio
n

MNet 15000 LN
Take
Home

Variahle
Compronent

Yariahle 000 4000
26013 312156

CTC{wit
h
variable)
Met 22000 2000
Take
Home(wi
th
variable)
*Variable Component is applicable only when target s accomplished
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Dear Associabe,

U%ee

el Anyrime Easy Access for all vour HRE Detalls & Documents (Salary 5lip, Offer Letter,

PEESIC/UAN Instrance Nos) on your Mobile phore via InEdge App.

Flease download InEdge application from Google Playstore

hitps:/ goo. gl Y nCgD or Apple 15iore hitps:/ goo, g3y Gyn.

Uzerid -

Login Password . passward
Transaction password - password
Ques Coefidendal Qffer Ro » EESsEr
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DISCLAIMER

To whamsoever it may Concern

LBHAGYASHRI JAGAN BAGUL , Offer 1D 52904287, hereby given my consent [0 use my
signarure in all statotory forms and any other compliance documents/COC used by employer
related to my emplovment, 1 also confirm that the signatures provided by me are best matched to
my original signatures. Also, in consent to my details being shared with any Gowt. Agency/Bank/
Client/Background verification Partners.

Associate Name:

Associale Signamre:

Quess Coefidentdal Qffer No o QEESsEr
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BE YOURSELF,

MAKEADIFFERENCE, @ eceenue

Stricty Private and Confldential

Diate; DAZ22022

Dhirs) Balasaheb Sonawane

CAHHTIE

H-32,R-5,375, Famata Showh, Ganesh Chowl Cidco,Mashik
piTooTai12e

Dear Dhiraj Balasaheb Sonawane,
Baszed on our el discussion with you, we are phaased lo exlend an affer o |gin Acceniums Soldicns Pyl Ld, ("Company of Acteniune
as the case mayps") n ow Advancad Technobogy Centers, India, as par the below tarms and condmons:

Job Profile - Application Development Associate
Menagement Level -12
Jab Farrily Group - Saftware Enginearing

[=] e [
£ 3|

Plaasa refer to
+ fnnaioure | for the compensation and benefits detads,
= Annevowre || for decumentaion o e submitiead by you.

« Annaune 1 Terms of Empioyment
= pnneyoure [v-Declasation

Taur amaloyment with Acceniure will be goverred by the clausss mentioned in the attached Terms of Emplkeymeant’ effective from yous
dabe of joineng. You ane reguired 1o carefully read and undersiand theess Terms of Employmant befere responding bo ths Offes. This Offes
and your emgleymenl with Accenlurs i subject b succassiul completian of the gualifying examination from your college | as wall 4s

salisfactory completion of verification andior background o referance checks, which may ocour at any time prior to or after your affective
start date.

Varsioh 100 Apr-2022 | Canddsies S griatune
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Yeu agree and affnm thal the infarmatian (perssnal or clheswise) shared by you al thae time of registration i accwate, faciually corract,
and eommplele and no material information has been withheld by you, Accenturs is praviding this affer of empleyment basis preliminary
infarmalion grevided by you ab the regisiralion stage and & dedaralion concarning your agreament with tha aligibility eflaria Yau
understand and acknowiedge thal your emplayment with Acceniure shall be subject ts furthar vesfication of datais and materias
dacurmards r.'l'ﬂ'ﬂﬂl’ ba Arsanbure 2% wael 2% any furthar varificalion deasrmad ARCESSAryY 1o finalze o candidaiing, You shall soalnue ba
meet the eligibiity sriteria Up 19 and on the cate of jaining Accenture (If appicasia) and agres that Acceniure fas the right to revoke the
offar af empleymant.in case of a@ure of verification, or If you are not masting the eligibity cMara or in case of any misrepresartation at
your end

Yaur endoarding date Wil ba infimated 1o you over 8 separals e-mad by Accenture onbosarding team few weaks prior bo our sctual
cnbaarding date. You Wil receive an email from Dnboarding doc ase@acceniure.cam You are adpacted 1o confirm o the same by
responding 1o our emall and shane your acceplancs 1o join us on the stipulated date,

Al Aczeniure, the health and well-being of our people, our clients and the community IS sur top priorty, We are sisa committed 1o
eamplying with all govemman! safely pratocols as wa bring our people 1o owr affices. Te oparste offices at full capacily, thera is a
grawing mandate from gevermment aliherties 1o have sl employess vaccinated against COVID-19. Considaring this. we expest ail our
amplayess io ba vaccinasted Tharefore, veu should ensure 15 take balh dosas of the COVID-10 vaccing bafare onbearding, Unless your
second dose i due post onboarding, and in that circumstance the second dose should be taken within the govemment prescribed
timaliras

Parase nole that compiance with hase provigions iz 8 condifion precedent far the offar ar yaur comlinued amalevmant with the

Company,

Fundarmental Skill Primers Learning Modubs: As you ane awarg that as pan of providing cur naw [ainers & wnigue learning exgerisnce,
Acceriure propases an onlire kaming modubs - Fupdamental Skill Primers. This document furfhes enhances and detalls of the leaming
oppotunites and ferms of irsining | assessmants that ware praviously mentioned in your Latter of intent.

= The learnirg module of thés program (e typleally made evadable to you fo give you 3 reasonaibs Bme to leamn at your pace and oomfon.
= fftar completing the Fundamanal SKill Primer Leanning, you Wil need 1o go through the Fundamental S8l Primer assessment.

Upon oining the Compary furlber Stream tralning programis) Wil be conduded for 8 specific duration on he specific skl set assgned (o
viou. Perodic assessments will be conducted throwghout this training prograss which you are axpected to clear. Each of such
asgpsements Including Primer assessment will add fowards your final score, A min, of B0% will need b0 be scored for successiul
clearanca. If you are wnable o score 60% In the fiest attargt. you will have up to two acditional sthempds and will b2 required bo scone
minsmum &0% marks %o cear (he sifeam leamning assessmaents,

¥our @mphoymant with Accenture i subject o your successiul complation of the Siream training program énd assessmenis as
mientioned above. [f yau are unabés bo clear the Stream training asssgsrments in the given 3 sttempiz succeasfully. your sandces with the
Company shall be terminated &5 per Cause 10 oullined i the Terms of Employment

By completing 100% of Fundamentad SKil Primer cnfne modules befare the Fundam ental S50 primer 2ssessment a0d scaiag T3% o
abayve In the Fundemental Skl Brimer assesemeant 8 potential new joiner will be efgible for a leaming incentive of INRE 10,000
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After accaptance of the offer of amployment or any time during the course of yoLr empioyment with the Cempany you may be requined to
undengo druglsicchalisubstance best based on tha project vou &e deployad, This offer and your empoyment with Accantunse soe
cantingent upon you complating besis as par ibe requirerments of the Company and in the inslance of falfing thezs tesls namaly the

drigige ohol'subslance lest, Accaniure may, in ks sola discration, elect 10 terminale or sUspand your employment mmedEstely,

In the event a governmant body/Autherity exercsing ite jurledicion and stalubery peweriitherity soeks infarmalion pertaining ts any
aspedt of your armgloyment, the Company shall provide sueh information 1 the pevenneent Body/Autherty witheut sny nalification 1o
you, The foregeing shall be appicable to information peraining 1o your employmend being shared in pursuance of siatutory
requirementeizempiance. Yau may beleng io this calegory and your detale will be diedosed to these authesiBas

Ta indicate your acceptance of this Offer and Terms of Employment with Acceniure, please confirm your acceptanceireiection by
leggirg en o Actenilne Recrlrmant Portal (hblpe india jobe acceriuite comidelaus aspy) Using your Unigue referanee rumbsr,

candidats identfication {CI0] and mabile numbar within 74 days (fourleen days) from the date of this leflar, past which tha link wil e

digabied for you. If we do nol reseive Yolr response befone the apiration of 14 days (Tourteen days) fram She dat of this batler, the ferms
of this Offar of emgloyment wil be deered o have been rejected by you, Unless olhersise communicaled o you by the Company in

wriling. Further, at the time af jeining you ane requited tn provide a8l decumentation identified in Anneure || alsng with the signed copy of
his Offes bptler &nd Terms of Empleymaent,

After acoapng this Offer, wWe encourage you visi Courdawn to the Company-
i{nitp: foarears scceniure, comiic red ibesicountd evn/P egesiweicarme-indis, aspx),. This anling, intaractive wedcoma sile will halp you
successfulty navigabe he first days, weeks and montivs of your canses al Accantune, 11 will alsa provide an interesting overdes of

Company hisiony-as vwell as tps on how to devslop yeursel {and your caraer) in the future,

In case you have & query, please raise them on Alps dndfacampls, acteniune commZeaacoeiiireauiiogh

Ve look forward 1o hearing from yeu regarding vour decision to join the Company. | wish vou & sbccessil caresr abead of you and look
farwand 1o yaur joining us.

Yaurs sncerely, ACKNOWLEDGED AND AGREED

Mahwsh Vasudea Jurala
Sxnior Managing Derecior
Laad, Acvanced Technology Centers, India

Drhiraj Balasaheb Sonawane
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ANNEXURE |

COMPENSATION & BEMEFITS

Annual Todal Gesh compensatan sirudune as per the Compeny gedelnes is;

Todal Cash Compensaticn Elaments

Annial (INR)
{A}) Annual Fised €ompensalion 3,00, D00V
{B} Local Variabde Bonus (LVE8) earning potential (at maximum 8.5%) 28 Sdy-
Maximurm Annual Total earning potentialiA+B) 3,25,500/-

| Adiddtional Mobionel Benefis
INF. 5,000
Gratulty for eadh year of senvdce (Indicative and assumed valkee calculated at
an agprovimation of 4.81% of annual basic)
hotional Insprance Premium paid by Compan
> BT, INR: 11,300

Annuad o Eamng Fotential 4« Adobonal Motiona Banefits (A+B+) INR 3418000

o
(Dt Additional Discrefionary Reimbursements IR 12,000/~ (capped at INR 1,000/ per

mnth
Annual Infeme! reimibursemeni !

Honal rt to parti int h
(E)Opional apportunity to participate in the Employes Share Purchase Plan INR.4, 800/~ [Hiscount opportnity whh 8n

cpticnal nvesimen of 10% of grass pay ard
Ir.n changa in share Fn;l]

Empioyes Sham Purchase plan — fo punchasa Accentura plc
Class & ordinary shames at {1 5% discount an the fair market wvalus

(A} Annual Fixed Compensation
Your annual fixed compensation is INF 300,000, This includes alowances structured in accordance with Lhe Company compensaticn

guidelines and appicable slatwiony norms Firgse nate the arnwal e compansaton includes amploper's condributian to Providemnt
Fund, as appicable

TOS s daducted as apedcatle from your Incoma

(B} Local Vanable Bonus (LVE)
As pan of yaur annual bolal cash compensalion, you will be efigible to paricioate in the FY22 Local Variable Bonus program (LVEB), Your

indicatvve pay-out can rangs from 0% to B.5% of the prorated figed pay in the Flscal year, subject io the pveral tepms and condibions of
ihe LVE, m«:hﬂ.ng bud not Emdted o yaur Indiedual Fil'l'nn'rﬂ'lm sgchiavermerts and tha El.‘rn.p:ln:,"t. parformance In a&dditian o {hese tao

compenents. wour LVE ks also Enkad tooyour Indfyidieal Litzation. The Company may, at any time and in s sole and abealute discration,



amend, suspend, wilkdraw vary andler modify any of e lerms ard conditions of the LVE program guidelines Tha LVE will ba paid aut
subject 1o you Being on the rales of the Company on the date of disbursemaent of these pay outs and will be prorated based on your
tmrua in Aeceniune Indis and considenng the pesied of lave withoul pay during the said fiscal yaar

Mote: For International Worker Only*
A5 par Indidn Provident Fund [PF) reguistiors, membarship to fhe Provident Fund is mandatery Tor all nternational Werkers, Exermplions
if any, shall be as par the exisling kaw. Please note thal since your cosl o the Company (CTC) Incudes empisyes's as woll as

emplayers coniribulien ta Provident Fund, spoeopriate adjustment in yeur menthly salary will Be made for Prevident Fund confribubions
as per appicable lweiregulations in exislance (or amendments Trom tme to time). Withdrawal (If any) frarm Prevident Fund is reguisted

by the gavernmen! of India and is subject o govemment approvals and prevaiing laws (amended from time to fime), Any persan
desirous of such withdrawal need ta comply wih apphcable law and procedures laid down by the authodbes.

Benefis applicabie e current Campany financial yoear:
In addition to your annusl tetal cash compensation, you will be eligible for following benefits, which will be governed by

Company palicy:
Ilmuanua peolicy Coverage fior Coverage smount Frermium paid by
Sell, Spousedpariner {H
you identify yourself as
Mzl lesbian, gay, bizexual and {INR 300,000/ per arnam Carnpany
iraregender) & 2
Dependsnt chitdren
(Persanal Acciden! Sal Lip bo 3 fimes of annual Txed compansation Campany
Equivalent i one tima of your sanusad fixed
1 | Py
o o canpensalian Wilh minsrum coves of INR 8,00, 000 o
Fidure Serdos Liabiy - | Sei Ll by INGRL 0, 000, OO L
Empioyes Deposi Linked R 05 0001 {If you contrioube bowarde Employes
Saf i
Insurance {EDLI) Providert Fundj S i
1. Migcieal:

a) Medical Insurance for sell, spouss and 2 dependent childeen up te INR 3,00,000 pes annum, This plans aliows for coverage of pre-
axisting s@ments, This i az per current arangemnent wilh our Insurer and is sbjsed to revies from ime o Bme

b ¥ exe hawe the option of avaling Acceniure negelialed rales ta cover your parents, parents-in-daw and siings wp to INR 10,00,000
& any addisnal child g te INR 500,000 under a separate Insurance plas Yo alss ean aval eplional Top-Up andles Criieal lliness
Prolicy Tod yoursest and youe dependents (spause and 2 ehldren) up 1o INR10,00,000, The entine presmiem far tis will have o e bormnes
By you, These pans allow far coverage of pre-existing silments. This is as per eument avandgamant with sur Insarer and is subject b
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reviaw from (ime 1o ime.,
&) For Penmissible ciaims under the Medical Insurancs plans detaled above, yau will be required 1o conlrbute’a defined percentags:
of eadh claim, as undes:
= 10% of such daims fof sall, spouss and 2 dependent children
+ 20% af such daims for parents, parent's in-law, sibings, and addtional children Uncer the separste Insirance [Ean,
. Persanal Accident coverage for saif, up 1 Thes tmes your snnua ixed compensason
A} vou Fawe he optian al avalling Supphemantal Accident cover al Accenture negotlisted rales fof yoursell andior wour spouss. The
entire premitm Tor this will have 1o be bome by yo,
3Lt Insurance coverage equivalent to one time of your annual fsed campensation will minimasm eover of INR 500,000
) You have (e oplion af avaling Suppiemental Life cover 31 Acceniure negolised rales 1 yourses ancor your sposse, The entie

prermanm Tof e will have 1o be bome by you
4, H5) Graksty amount shown above 5 an Indicative approximation of your annual eigibésy, and the fnal payout of any grabusly

amour Willl b datefmined in accordance with the appicable provisions of he Payment of Gratully Act, 1972 (88 may be anmended from
time s dime), payabie as paf 1be Compary paliey an your axi,

=) Motonal Insurance Premsum 5 an approximaken based on Indlvidua factoes which may Include age, el and fixed pay
depending on fhe insurance, Plegse nobe that there could hence be a sight diffieence in the aclyal premium amedni barne by Accepiune
for your insuransi coverage. The pramilim amound s directly paid by Acceniine bo the Ingurance companies Sed up with and will not Ba
paid to you Indlvidually, Applicable only for curment PY and can e withdrawn at anyeme af company’s discretian,

#4 0| Redmpursernents would be spproved as per the policies’ lerms & conditions, The réimbursemend amounts aré subject to
campany policy and diseralion and mabe wpdatedreiawed withdrawn af any Sme badis company dsoration

B ol will alsa be ebgitile for the Empleves Slock Purchaess Pran, which Wil proside & 16% Discournied Rabe on AN Stoc tmded oo

MNYSE.

a| Employee Stock Purchase Plan (ESPP): The Employes Shafe Purchase Plan gives the employee an oppomunity 1 purchase
Class A comman shaces in Accenture Limitad at a discou heaugh payred confribeticns, By paniclpading In his gan, an emglayes can
dheiia [B5 | Ner oS I Acceniore ar cease hist her slake In Accemur’s suceess,

G Accenlure provides you with access bo the Employes Assklance Progras [EAP) al ne cost, EAP kelps you and you mmediate
Tamily mesnbses desd wilh work-life siressoes, Tanily Esues, Tnamcid GRS, relslicreship problems, arel even dnkgg o legal concerns,
The EAP senices cower uwp bo 5§ In.perspn visits, shor-%erm counsalng, confidential access io essassments, referrats and follow-up
senie

In adoiticn fothe above, you will also be efgble for the folowing banefits:

= O fime redocation allowvance subject toa masimum of INR 2800000 en submission of aciual supporting as per palicy,

= Trarspart factiy, as per Company gusdelnes, can be avaled at no cost,

Details partaining o relocation allowance wil be peovided Lo you al the e of jaining the Camgany. In the unSely evanl you chooss o
bppve tha Company, or your services are beminated, before the completion of 1 year of ermploymant with the Compeny, tha relocation
assistance will be construed as dabl due and payable by you and shauld be repaid on termination of your emplaymant, Any dues
payatie by you on terminaticn wil be ecoversd from your final settiemment to the exdent possibie.

The Comipany may, &% any time and In is sole end abscfute dsoretion, amend, suspend, vany and mcdify any of the terms and conditions
of the above benefits & guidslines,

From tha date of your joining, the compensation and benefita mentioned in this annexure will bs applicabls to you until any
further communication from the Company,
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GET Clause!

Fallowing the mpementation to the GET regubations with effect Trom July 131 2017, pease nolethe. trealrment - any combinusng
obligations that yeu have, pesuant bo any signingjoiningretecationretention bonus as per fhe leams of your emgloyment, will be as
wnder

Any signing, jeining, relocation of retention bonus received by you will be paid song with salary of e relevant o aucceeding pay month.
This ameaent B recoveradiie as per your employment ierms, i your service commlment with Accenlee chiangs, Any Such reciveny o
adjusiment shall be made from your salary pesiasming e the ssrece month belors yowr lest working day o the Sompany. Ay shoeifalls
will be adjusted agasnst any further amoants dee and payable ioyou,

Genaeral Tax,
All compensalion will be paid b you after deduction of tax al souwes, in accordance with agglicable law. You will be salely Bable for your

pirsonal lax Babiles, 8% par appicable law, Bolh in Irdia and abroad,
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ANNEXURE 0l

Mandatory documentation at the lime of onbaarding:

1.Two conles of your recant passpan size phalegraghs.

2. Origingl markshes! of af semester (PGLG),

3. Original provisional degres certificate or convocaion degres cerlifcale.

4. Copy of X, XI| and all sermester mark sheels of PG & UG Dagress.

&.Copy of Degres/PGDploma (a5 applicable) cerdibcales

5. Passport copy, Mavadable (i not please apply mmediataly),

7.Fan Card

8, Copy of Aadhasr Card- We request vou fo provide for mesting the LIAN generation requirement and any ofher comgliance reguined
oy goveming regulating authorbes ke EPFC, ESIG, tabour welare fund and cibers
Phease nobe that by valundanly sharing your Aadhaas delals, vou ane aso awhorizing us o shaee ) with hird panies under contrac with
the mmpany and which are bound by conddentlality provisicns fo meel any reguiaiony requirements and inlemal proseduwes of the
company including bul nat limited b making verificalions. Do nabe that he provision of Aadhaar details and seeding Aadhaas wilh LIAN
as wed as compdeling BY G requerements of EPFO Is necessany and f you-are wmablke (o dio 52 this may delay submission of youw PF
carrisutions te the requiaions,

Varsioh 100 Apr-2022 B Candidsie's 5 griatung _



ANNEXURE 'V - DECLARATICHN

| hereby represent and warmant that 25 of my effective stan date of employment with the Company, | Wl kave: (a) lermeated my
emplayment with any eumentprevious employes and any olhes erployment or confractor relationsnips: and [b) safisfactarily perfanmed
and completed all my abligations which applyiapplied 1o me vis-3-Ws any cumentprevious emplover and any ones employment or
enmracior resafionships

| heresy represent and warrant 1hat | kave not, dunng e course of any cUrentipreyious smployrment ang any othes employment or
corracior refsafonships, entered o or agreed o sy arangamant wisch may resina, prahibt of deber or cenlict of be consighent wWith
my acceplance of the offer made by he Company or employment with the Comgary, Including, but not imied 1o, a0y Ime-bound non-
enmpete agreement, resliciive smployment agreement of ofer restrictive tems

| merely represent and wairant that | shall not bring ito Accenture premises (or USS In any mannes) any third pany documents
{renandless af media) or malerias (Including Bl not Bmited 1o trade secrets) wim mysedl o Accenfure, induding ary sech documents or
miatenals rom my previous employes. To the extent | Teel that my employment at Aceeriue would reguire me 1o bring any hind pay
docament s oF mapEls b Accentire | ahall ot Being Ay such documsents or malenals wnaess 1 kave fakien ol pemmissionsagprovas
frgim e third panies belfore accepling the ofier Tom Accenbure. | lurther regresent and warrand nat | have not and will fat
inappropriately disclose ar misuse any eonfidential information obtained from andior in connection with any cumentiprevious emglover
and any oihes employrnent of conlracior retationsnigs, | agres and acknowledge that a Beeach of This provisian shall entitie Acceniure ko
tenminabe Yy S8 riees wilh Enmediate effec,

ACHNOWLEDGED AND AGREED,

Dhirg Balasaheb Sonawoane

Daie:

Discismes

"This daaeman! and any alischments ol (in par o in whcle (he-"GCormablcallon™ are oonfenizm, may cmsdiinine ingide infarmmt ion
and mre-for the ese only of ihe sddresses. The Commsnicadion |5 the progarty of Acenhes 2nd Bis affilates and may condain copsrighl
el ar telleciual papedy of Acceniuse andio army of B refated aniiies ar af Jied parties 1 vol ae nol e nfenced reciplent ol he=
CommunicaEon ef have recelvad the Communication In smor, plesss noffy (he sendar or Accantuse iImmediaiesly, mium he
Communlcalion (i enlirely) and delele {he Sommunication {In enfirely and copees Inclufed] am your reconds and sysiems
Lnasshodzed wes, discioses o oogying of this Commmamication or any pert Seeeol ks siriclty prohdited and may be unlzetul, Sy views
expressed in the Commumication are ose of e individuas sendes only, uniess Bxpiesady stoled io be thess of Acceniire and is

afilligtzs. Accanture doss nol gisssantes hs Megrty of the Communication, or that § # frae from amors viniess or nbesference
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‘""‘) CodSoft

Code Creale Succeed

INTERNSHIP OFFER LETTER

Date : 04/08/2023 ID:CS507WX28788

Dear,
Tanaya Prakash Deshmukh

We would like to congratulate you on being selected for the * Java Programming”
internship position with “CodSoft”. we at CodSoft are excited that you will join our team.

The duration of the internship will be of 4 weeks, starting from 05 August 2023 to 05
September 2023 The internship is an educational opportunity for you hence the primary
focus is on learning and developing new skills and gaining hands-on knowledge. We believe
that you will perform all your tasks/projects.

As an intern, we expect you to perform all assigned tasks to the best of your ability and
follow any lawful and reasonable Instructions provided to you,

We are confident that this internship will be a valuable experience for you, we look forward
to working with you and helping you achieve your career goals.

Best of Luck!
Thank You!
AL Ao,
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« HCLTech | grorcrais

Kareena Sharad Chikhale

Senior Analyst

kareena9096@gmail.com
9096461719
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/_‘\Anmx MEDIA PVT.LTD

ADFLLY MAE LI

Ref: 2022-23/1641 Date: 06,/02/2023

JOINING LETTER
TO WHOMSOEVER IT MAY CONCERN

This Is to certify that Miss. Valshnawvl Dilip Dangat Master of Computer Sclence
student of Bhonsala Miltary College, Mashik, pursing her Induskrial Training as part
of 4% semester of MCS (Master of Computer Science) program Savitribal Phule
University, Pune.

Thanks & regards,

=
i J'l

For adfix Media PvE, Ltd.

Mr. Chietan Game | HR

hrdtadfixmedia.com

DOffice Mo. A4, Success Chambier, Second Floor,
Aple Road, Mear Goodiupck Chowk, Pune
Maharashira 411004
Contact: +918857000039 | info@adluumedia com
www. adfixmedia.com




£\ ADFLIX MEDIA PVT.LTD

AEFLAX BELNY

Ref; 2022-23f1642 Date: 06/02/2023

JOIMING LETTER
TO WHOMSOEVER IT MAY CONCERN

This is to certify that Miss. Sanjivani Shuddhodhan Pandey Master of Computer
Science student of Bhonsala Military College, Nashik, pursinghis Industrial Training as
part of 4" semester of MCS (Master of Computer Science) program Savitribai Phube
University, Pune,

Thanks & regards,

-
i L R

¥ .dl -"_.:-

For Adflix Media Pvi. Ltd

Mr. Chetan Game | HR

hrigiadflesmedia.com

Office No. A4, Success Chamber, Second Floor,
Apte Road, Near Goodluck Chowk, Pune,
Maharashira 411004
Conlacl: +91835 900039 | infoq@adilixmedia com
www adllixmediacom




Directorate of Manpowes
ﬂ Plamning & RaCruitinent
WG

JOIN INDIAN NAVY e shomen

New Delhi 110011

| 246 )

11 Mov 23

CALL LETTER FOR RECRUITMENT MEDICAL EXAMINATION CUM ENROLMENT IN THE INDIAN NAVY -
AGNIVEER (SSR) 012022 BATCH

Dear Pevyanl Kishior Adhalkar,

This is 1o inform you thet you have been provisionady selected for recruibment in fhe indian Kavy for Agalveer (S5K]
01/202 2 batch. Youwr enrolmant will bo subdect bo wour clesniing B recnstment medical sxsmination ard varlous tests
dCcrpernang. Entry Beravior best. etc.) baing conducted for the partitular enbry as applcable, omarrival at 1KS Chila

Wioid pre 0 FELRSM To The REcFlabag OMes, INS Dkiks on 2671132 0630 ks,
ol Rt Deih ApEanied against woil regqisireEban runbsr G0 TENL

Your presend sebection will sland cenceBad and you will héwe ro claim for enrpiment in the indlan Mavy, oo sy of tha
fellawing qrounds

ol ¥ you ane found medicaly unilit.

b} i case you (el to reporton Che dale End time mentioned al Para @ of Mhis kether

vil Fielire Lo Bing with you The dodumssis) $pms mant A b e win g rslruchans

i} Particulars | Infzrrnakion uplpaded or declared during 20p Eoation process Nl maching with angiral cacuments

el Failure to bring original NOC Cartificats by candidata wha have spphed as NCD Cortificatn haldar

Pizaso qot your Pre-Ennoliment policos wesification coftifcsto complebed, duly sigresd by palioe aathority, and bring the sams (o
W5 Chilks

o B Erieryri a0 NS Oreles wil| oover The Tellaming:

{a] Arademic and sarvce subiachs

i} Sporty Activiies,

41 Qutdoor training such as Parade Training, Sailng, Boat Puling, Swimeming, Cross-Country, Trekking, Finrg stc
‘d} Service orlonbod actieRies Including maintenance of sguipmese, Hwnp spaces, fraring areas oic

Woud are Hablo 1o Do dkcharged o unsuitabie” if pour progress or conduct & unsabsiactory in any Peld during probakionary |
training perod, v accordance with Reguistion 378 {4) of the Regulatiins for the Incian Mavy Fart 11 {Statutorg

Pt erwclmet duding the periad al brairendg sod themaler, § cartain dissasell allmants gre detectad which we e npt debaced
durirg induction medical, v will be rwalided out from the senvice throagh a Medical Board as per curmant onders

-:I|||||||; your Lraining period and Chengaltes , poo s be anhitlsd 10 Tuill pay &hd allowanced. entitked ambariis, 166d knd
atcamradation, On compistion of Lrsinitg you will be entthed to The loid down serveces and benels as provided far, in the
reqLiatinng. Youwr sdivice condiioes will be goverrssd by cument snders

i ROANET ¥ DerSar e

Carciidaten’ izianifty sl be venlied ving Brbrobges mess ang Bomedine, | erpamoraieon n deisctes, coreered cand ol wil be disgusiSed o any
i

Hipe ol =elaciion, trpiri=g or semice end gebared from haiber selpchon ompaihn B Use cpreediies nyplosd wil be proserpiesd nfer P Sacliong 410
|t lingl, $ET Foigery of waidble wec ority), S58 [forgery for chfaalingi eng 4378 jauing enuiss o fopes

MOTE:
1. This m & computer generwisd regart ard does net require sgeaiere.
1. Fipsse dawninsd the jinieg metruclione for ferthsr action,
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B M o L ——

Ms. Mitali Pardeshi

BE kochur tal raver
lalgaon Maharashtra

Dhear Mitaki,

‘With reference o your application and the subsequent inferview you had with ws, we confirm our ntent to
offer you a position of Associate Analyst at our Thane office on the fallowing terms;

Salary: Your Total Compensation will be % 250,000/- (Rupees Two Lac(s) Fifty Thousand Only)
[ET ARNLUIm

The detailed Break-up of this compensation |s specilied in Anneore I,
Jaining date: As discussed and agreed, you will jain not later than 23-Now-2021.,

Tradning Period: If required, you will be provided job-skill training related Yo your function, All such training]s)
will be evaluated on a periodic basis and the feedback/result will be shared as appropriate. In the svent your
evaluation results are not satisfactory; the company reserves the right to terminate your services with
immediate effect.

Validity of the offer: This offer is valid tl receipt of satisfactory responses/feadback durling reference and
background checks made with your previows employersi and Is subject to

1. Your pceeptance of this affer within ane week of recendng It and
2, Your joéning on or before 23-Mov-2021. However, the Company may extend your last date of joining,

A detailed Appointment Letter will be Istued to you separately

Submission of Documends: As part of your jgining formalities, you are required to submit the following
documents on your date of joining:

Copy of 55C, HSC, Graduation (all semester) and Post-Graduation (all semester) marksheets & degree
certificates

1.  Copy of relieving letterfexperence certificatefaccepted copy of resignation letter from your previous
employer, if applicable

Copy of last three months' satary slips from your previous employer, ifapplicable

Copy of your PAN Card and Aadhar Card (mandatory)

Copy of Redidence proof (Driving License, Leave & License Agreament, Ration Card or Passpart)

o b b

Four passport size photographs in white background

Page 1of 3




é Application Square

Registered Office Address : Plot No. 32, Panchak, 5. Mo.55/1-3, Nashik Road, Nashik - 422101
[CIN - UT2900MH201EPTCIE1T723)

T,
Ms. Dipall Bharat Gadkwad,
MNashik, Maharashtra

422010

Subject - Internship Joining letter

Dear vis. Dipali Bharat Gaikwad,

We are pleased to inform ywou about your selection in our prganization for an internship
in Web App Development. Your Joining Date is - 28/02/2023.

We take this opportunity to welcome you into our grganization and logk to a very fruitfu
association with you,

H:il"-li“',.' rECUrn a Copy of this letier with YO Tudl E-iﬂ-"l:'l’.l.ll't in Taken of yur fioe el accepiance of
the terms and conditions of employment with us

Best of Luck!!)




23-Jlan-2022

Daar Ombar Vilas Digha,
B.5&, Computer Scienca
Bhonsala Miltany Cofege, Mashik

Candldate D - 19878277

Thank you for sxplodng cames opponiunities with Cognizant Technology Solutions india Private
Limited ("Cognizant™) You have successtulty clearad our Inital selection process and we ane pleased to
make you &n oller ol emplxmant, This aller (s based on your profile and perormanca In e selecton
process

You have been selacted for the positan of FFﬂg-I"II'I'IFI'IIF Trainea

During yousr probation period of 12 months, which includes your (raimeng program, you will be entitled o an
Annual Total Remunemation (ATR) of INR 2520008, This includes an annual target incentive of INR 12,000
- a5 wall g5 Cogrzant's contribution of IMNR 19,5000- towards benefils such as Medical, Accident and Life
Insurance. The incentive amaunt may vary, depending on Cognizant's pedormance and your parformance.
The other details about your compensalion are detaded in Compensation and Benefits. Your
compensaiion i highly confidential and if the need anses, you may distuss it only with your Manager,

On successiul complation of the probaton peod, dearing the requined rening assessmants and subject
o you being part of a delivery project, your Annual Totel Remuraration [ATR) would stand revised o INR
Rs 284,111/~ This inchudes an annual farget incentve of INR 12,0008 a5 well as Cognlzant's contrbution
towards benalits swch as Medical, Actident and Life Insurance, as applicabis,

Your appointment will be govamed by the tarms and condiions of employmant &s prassnted in
Employmeant Agreemeant You will Bleo be govamed by the other rulss, fegulations and practices in vogus
and thosa that may change from fime o bme

Thes alfar of employmant is subject i your futhliment ol ather pre-requeiements as detailed in this letier and
othar communications shared with you.

Pleass nola:

1. This appaimend Is subject o salisfaciony professional referenca checks and you secunng A minimum
of B0% aggeegate (all subjects laken o consideration) with no standing amresrs in your GraduationPosi-
Graduation

This cffer lrom Cognizant & valid far 3 monghs and henca you are expacied o sccapt or decling the offar
through the compamy’s online portal within this tme-pariod. In case wa do nol recelve any responsa from
yio within this time=perod, this Offer shall stand withdrawn and will ba considersd as woid. Any exlension
te the odfar valichty will Ba a1 the s0le discretion of Cognizant

2, Prior 1o commencing emphoyment with Cognizant you mest provide Cogrizant with evidence of your
right to work in India and other such dooumenis as Cognizand may requast.,

3, Price bo joining Cognizant, you must successhully complete the prescribed Intemship or Continusus Skil
Developmand (CSD] program &= detailed below:

At Cognizant, we imvest in skill and capability development of our campus selects even balore thay jodn us
This is through Cognizant Infernship and Gontinuous Skill Development (CS0) program. These programs
focuses primarlly on technical skills development. You could endoll In elther of these as per your college
processas whihe in the fingl semaster and comtinue with skill bullding untll you join Cognizant. This forms &
critical pant of your employment with Cognizant. Your onboardang with Cognizant would be prioritized
baszed on the successfl completion of same. In event of non-comeletion of the Inamship or Cantnuous
Shilll Development pregram, Cognizant may &l 15 ecle decreson revioke thea ofter of employment,

Regd Office: 115/535, Old Makabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 087




HUB Notifications 9 Jul

to Amrut, me v

Dear Assoclate,
Congratulaticns and & wanm weloarne ta Techh family!

We are proud and delighted ta havelynu enbeard. You are Joining @ group that offers abundant opportunities and ample
growth prospects and we wish you-all the best in your joumney ahead!

Far continuous improvermient, we would like you 1o provide [eedback on the jolning lormalities with TechM, Kindly take
soma time and provide yvour feedback & subemil it within 5 working days

Onboarding Feedback

Once again, we welcome you e the leam and wish you a Tullilling career at Tech Mahindra
Best Wishes,

Onboarding Team




7) Global

Date: Ref: HIR_BSCIND/ 20221 702-01

Dear,
Congratulations!

We are pleased to offer you the position of Software Developer in grade B-1 with us.

Your internship shall commence with effect from . In the event you fail to join on or
before the date, this offer shall stand terminated uniess extended at the sole discretion of the
Company.

You will be governed by the terms and conditions in the letter of Appointment {Annexure |1}, as well as
policies and practices adopt by the company from time to time. You will be expected to sign & abide by
the Mon-Disclosure Agreement (“NDA™) as provided at the time of joining.

This offer is valid for a period of 7 days from the date of this offer letter. Please confirm your
acceptance and date of joining by signing the duplicate in the appropriate places and returning it to us
at the earliest.

We are confident that you will make an outstanding contribution. We also believe you will find the
experience of joining us exciting and rewarding, both professionally and personally.

We look forward eagerly to welcoming you in B.5.C family..!

For Bindroo Software and Consultants Private Limited,
Mrs. Vijay Bazaz

Head Talent search and Deployment

Bindroo Software and Consultants Pvt. Ltd.
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ANNEXURE -1
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Zoho Sign Document ID: DF87C92FE-BAJOTIRCRTFHBESFDSOW _DZ477845WCV6RFQU7BZZRM

4 hr@celebaltech.com
enterprisesales@celebaltech.com
C E L E BA L 'fr www.celebaltech.com
L. 0141-4700659
Q India: A-2 7th floor, UDB Corporate Tower,

J.LLN. Marg, Jaipur

STRICTLY CONFIDENTIAL

Date: 6-February-2023

Name: Rajat Tiwari

Location: Pune, Maharashtra

Country: India

Joining Code: CH23/RA/DYPP/0223/618
PPO Code: CH23/RA/DYPP/1123/618

Subject: Letter of Intent (“LOI”)
Dear Rajat,

By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the
proposed offer terms.

Proposed Confirmation Date as FTE: 1%t November, 2023

Designation: Associate

Place of Posting: Pune, Maharashtra

Total Compensation: INR 6,00,000/- (Rupees Six Lakh Only/-)

Please refer “Annexure A” for details of the remuneration and other allowances.

The formal employment letter will be issued on the Date of Joining as per Company’s standard process.
The Date of Joining and Training Date may vary as per the Date of Exams.

Your appointment to employment will be based on your performance during the internship and training
period, inter alia.

The following are the key indicators to measure the performance:
e Attendance
e Behavior
e Attitude
e Job Knowledge
e Active Contributor in the Project
e Work Performance
e Learning and development
e Communication
e POCandR&D
e Certifications
e Team work

We look forward to have you as a part of Celebal Tech family. Wfﬂ}%@ﬂ


mailto:hr@celebaltech.com
mailto:enterprisesales@celebaltech.com
http://www.celebaltech.com/
http://www.celebaltech.com/

Zoho Sign Document ID: DF87C92FE-BAJOTIRCRTFHBESFDSOW _DZ477845WCV6RFQU7BZZRM

Best Regards,

o

Tejal Mangal
Sr. Executive
Human Resources

Acceptance:

The above terms and conditions have been read and understood and the same are hereby accepted as
the terms of my employment in the company. | understand that my employment is contingent upon my
performance and completion of my graduation and subsequent communication of the same to the
Company.

LAIAT TLUWAEL

(Signature)
Name: RAJAT TIWARI

Date: Feb 06 2023 17:57 IST

Annexure A
Date of Offer: 15t November 2023
Term Sheet:

Set forth below is the outline of the management compensation, terms and conditions by which the
undersigned agree to abide.

The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be
disclosed in any manner or form, directly or indirectly inside or outside the company without the
company’s consent.

Date: 6-February-2023

Name: Rajat Tiwari

Company: Celebal Technologies Private Limited
Position: Associate




Zoho Sign Document ID: DF87C92FE-BAJOTIRCRTFHBESFDSOW _DZ477845WCV6RFQU7BZZRM

Salary Structure:

(figures in Rs./Yr)
Element Current
Basic X2,48,536
HRA 99,414
PF (12% of Basic-Employee) X 21,600
Fixed/Other Allowance X 1,05,922
Total Fixed Cash X 4,75,472
PF (12% of Basic-Employer) X 21,600
Total Fixed Compensation X4,97,072
Other Compensation Benefits
Health Benefit (Medical) 2,928
Variable Pay
Performance Bonus* X 50,000
Total CTC per month X 50,000
Total CTC X 5,50,000

*Performance Bonus will be shared based on the individual, team and organizational performance,
subject to the sole discretion of management of the Company.

*You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but
not limited to your performance, feedback, code of conduct, attendance and parameters as per
Company Policy.

*The retention bonus must be returned to the company along with the service agreement breaching
amount if you leave within 6 months of the transaction.

Notes:
Basic Paid on Monthly basis and is subject to tax, as per applicable law.
HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly

basis and is subject to tax.
Other & Fixed | It is paid on monthly basis. This element has no linkage to any component of compensation and is

Allowance subject to tax.

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The
coverage for accidental insurance is 10L and for health insurance is 4L.

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly
payroll.

Performance The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The

Bonus performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis

from Date of Joining. This is subject to management discretion and can be revised from time to time.
Payout of bonus is completely subjected to tax.
Retention Bonus | Retention Bonus is not considered part of CTC at the time of appraisal.

sincerel, LALAT TIUALT

For Celebal Technologies:

T

Tejal Mangal
Sr. Executive

Human Resources
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Augus! 10, 2022
Walcome to Wipro's Work Integratod Learning Program ("WILP")

Work Integrated Loarning Programmae

Wipre Limlted, Dodda Kannelll

Sarjapur Road, Bengoluru - 560 035,

Phane: (080) 2844001112, Fox: (DB0) 28440256

Doar Mansi Patil,

i
wub: Enralmant lotter to Wipra's Work Intagrated Leaming Program (“WILP™) as Schelar Trainee — Work

Integrated Learning Program
Wolcomo 1o WILF

With refarence to your application, it is our pleasure to enrall you as a Scholar Trainee — Work Integrated Leaming
Program, This Is a scholarship program customized as a robust academic and training program which wil enable you
lo obtaln M-Tech degree from ene of the premier engineering Institution / Univarsity in India.

The duration of the academic program shall be 48 monthe from the date of enrolment to the academic program.
You will bo onrolled Into the academie program within 12 months fram datae of joining. Your date of joining will ba

intimated through a separate communicalion.

Wa hope you enjoy the learning with WILP and have an enriching experiance being & part of Wipra Limited ("Wipro or
“Company”),

Plaasa raad through the lerms and conditions of your enralment as provided below.

Wa look farward to having a long and fruitiul relationship with you at WILP, Wish you all the bes!

a’nunr. slncenaly,
For Wipro Limited,

¢

Aparna Shailen
General Manager - Human Resources

Endorsameont
| aceapt the enrolment gnd the terms and conditions thereal as specified below, | shall report for undergoing study on

ms el of Scholars

1. PROFILE:

you have been selected to be a parl of Wipro's WILP and are enroiled as a Scholar TIaEnE&-IWurlr. Integrated Learning
Program. Upaon joining WILP, you will have o undergo a "Project Ftea-dmesls Program” {PRF') that prepares you ta
parficipate in projects at the Company as part of this learning program. Tl't!s robust an::_adamlc: program will also enabla
1o oblain M-Tech degree from one of the premier engineering Institution [ University upon successiul

gompletion of the course.
2, DURATION:

e e p et AN D Eranllmont | alar Tamrdata IOTIROcar=TAREII TR A

e Lz o N
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mw Fafme pae prares pae ooelact claaa

L You will be caled upon 1o undsips b
hdan fhareng tha bara anl ilaya ga
trw 13 tme. Mormaly, the shudy how I |""1'"‘?fﬂ.rnhr;ﬂ iy b Roadd by tha Company from

vi The facutty will ke atendanca’tino
M afterd .
P o mandances e recoried A ance ahanly Iof renfy satsion It your rsqpanabilty in armurs

wh WILP Soholar trainees ate expecied 1o ba on time |
o Every Anssion
Lacufty rewerves the righl 1o dony anlry and attendanca 1o Iate ;w_“ﬁmmw W non-negolable snd the

Wiy 7 i
Aflending 5% of tonladd seasion i mandatory for sach coursa In appear fof axaminations

av, Mol attending dasses fof reasons ke madcalion (he B
: trafning Aat /i protd
rrnillar reasons would be treated as abseniseiam e i ‘ I Ll

¥v. Scholar tramees who lal 1o meel the minimum ailamg
anca crilera will pot qual
any of the registered courses in thal semesier, qualify for comprabansicon erams for

o For arry reason, you are nol atde to meel the minkmum atlondanca critoria or nol complata e mandatory
o~ :::g-mﬂlu I quiz | examinalions in any semaslar, you aro iequired fo repaal the sama somasler as and whan
nexl batch s organized. In such cases, rulos and regulabions governing acadamic programs al that bma

u"'""’"-"'ﬂ be applicatio. In addition, ndddonal semestors feos ara 1o ba boma by you os proscnbaed by the
niversdly.

¥vil, Al the end of aach semester, tha parformanca of each Schaolar Trainee In a course, 15 5 fied a3
the | , .15 specifi o lettar grade
which 18 ablained through a Relalive Grading procedure ¢

xviil, Any Scholar trainee securing 3 of mora cumudative fail grado at any pel in tme wil ba wxpalied from WILP

xix. The Bth semester of study is fully devolad lor dissertalicon [ project work

xx. I a Scholar trainea’s CGPA 5 less than 5.5, the Scholar tranee will not be permitted 1o registar for the
dissertation. Helshe has lo re-appear fof exams and secuse CGPA of 5.5 before laking up the desertaten.
Also, a Scholar rainee with an E grade in any course will not ba permilied to regisiar for the Dissertation

¥xi. Project / Dissertation work has lo be carfled out by each indkvidual saparataly, Teamwork is not permittad,
wxii. The disseration has to be completed strictly as per the guidebnes thal are autlined by collabosaling insttution.

9‘ wxiii, WILP Scholar traineas are gxpecied to maintain decorum and discipine In ling wilh Wipro's professional work
cutture and endEnonmanl.

xxiv. In cases whete a Scholar \rainea deviates from the expectad behaviour 23 prescribed by the WILP and
parinering institulion lrom tima to time , strict action will be taken and the decision of tha WILF Team [ faculty /.
University would be final and binding.

soev. Breach of integrity wil be dealt with sternly, Such Scholar rainess will b asked 1o decontinus their studies and
also expelled from WILP program.

v, On successiul completion of the study, you will be eligitia 1 racalve tha M-Tech degree from the coflaboraling
University, in recognition of your successiully completing the course,

i irmani tion of the M-
Srhola f e VWILP will be given testimaonials at the end ol the ‘EIJI:EEE_EIIll comple
— ?:ﬂ dugr::ﬁfﬁgg. The testimonial contains the timeline in the WILP and the wind of project works carrled
during this opporiunity.

i i arm and oiher gcademic program narms are subject i change hased on
Moda of Comtbe ﬂmh::r;asﬂdm:md from time ta time, Decision of the University would b final and

the prevaiing situation f Uini
binding.
8. Conflict of Interest: . .
ety on 1ha requirements program.
|, Dierirg your enrolment period with tha WILP, you will focus exchusivety on q it bty

irEmEmns, you ane requirad 1o angago
perurif Ave 'mﬁiﬁmﬂ:ﬁﬁuﬁ Ind{:p:ndam or individual assignments (whathaer part HHIT—l or n:JJIE
;'f"-ﬁ? m\'ﬁmn Hnupa.cit':.r ar olthaniisa) direiily or indirecily withoul the express willan consenl of Ho
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Undperrsity mt tha
x. Contact clansns ata organizad as por o hondout and catendar proparod and sharcd by ha i

raa per contact dass
baginning of anch samastor, In tha normnl courme, oni savanion of 2 hours duralion par Courss p
7 la argamzed.

fram
x. You will ba called upon 1o undergo studios during the hours and days as miy b fixod by the Comparyy I7
tima 1o timo, Mormally, the shudy hours would be lrem p-00am to 6:.00pm

g it MESLIE
¥, Tha facully wil lake attendancol/clrculatn atlandanco shsotn for avery session, It is your responsibibty 1o &
that your atlendances Ao recardod proparly.

«fi. WILP Scholar iralnoes aro expeciod 10 be on time for aviry sasslon. Punclugity is non-negotiatie and the
taculty resanves the fght to deny anlry and atlandance to lats comars.

will. Altending 75% of contact session |3 mandalory for each course lo appear for examinalions.

xiv. Mot attending classes for reasona like madicalion the job training fdate eoming/personal problems and other
simflar reasons would bo treated as absantaaksm.

wv. Scholar trainess who fail to maat the minimum aliendance criteria will nol qualify for comprehension exams for
any of tha registarad coursas in that eamesler.

wvi. For any reason, you are nol able to meet the minimum altendance criteria or not compléte the mandatary
assignments | quiz | examinations in any semesier, you are required fo repeat the same semaster a3 and when
o tha nex! batch is organized, In such cases, rules and regulations governing academic programs at thal Lime

would be applicable. In addilion, additienal semesters fees ara to be borne by you as prescribed by the
Univarsity.

wvil. AL the end of each semester, the performanca of each Scholar Trainee in a course, is specified as a letter grade
which is oblained through a Relalive Grading procaedura

xviil, Any Scholar traines securing 3 or more cumulative fall grade at any point in fime will ba expalled fram WILP
Program.

xix. The Bih samaster of siudy = fully davetad for dissartation [ project work

xx. If a Scholar frainee’s CGPA [s less than 5.5, the Schalar trainee will not ba permitied to register for the
dissariation. Hefshe has to re-appear for exams and secure a CGPA of 5.5 before teking up the dissertetion.
Alzo, a Scholar rainee with an E grada in any course wil nol be parmitted to register for the Disseration

xxi, Project | Dissenalion work has 1o be carried out by each individual separately. Teamwork is not peomitted,

widi. The disgertation has to be complated striclly as per the guidelines that are cutlined by collaborating institulion.

@ siii. WILP Seholar tainess are expactad to maintain decorum and discipline in fine with Wipro's prefassional work
cuflure and environment

xxiv. In cases where a Scholar trainee daviales from the expected behaviour as prescribed by the WILP and
partnenng instAulion from time Lo time , strict action will be taken and i

the decision of tha WILP
University would be final and binding. Tearm ! faculty /,

xxv, Breach of integrity will be dealt with slamly. Such Scholar trainees will be asked to

I:IIS st g .
alao expeliad from WILP program. e their studies and

woovi. On suecessful completion of the study, you will be eligible 1o receive the M-Tech degree from | :
University, in recognition of your successfully completing the course, g he collaborating

xocvil. All Scholar trainees of the WILP will be given testimontals st the end of the sy

Tech degree program, The tasmonial contains tha timeling in tha WILP
during this opporunity. e mat

Mode of contact session, examination pattern and other academic

:1'::1 pu.rghning situation | University norms declared from fima to
1 "

ccessful completion of the M-
he kind of project works camied

PIOgram norms are subjact to change based on
tme. Decision of the University would be final and

B. Conflict of Internst:

addilion to your study e
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i 0208 yoursalf
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Ao duration of your nendamic progeam will bo for a partiad of A moniha from o dnta af enrakmant 1o the acadarmic
ram. You will b enolled Inlo tha aendomic program within 12 montha iroem data of jolning. Unfass the Comparty
axtends tho poriod of your sludy in wirlling, which la donn selely ot th dincration of the Company, your anrolmant

/ would nutomaticlly terminalo nl thia o of tha stalad A8 months.

In ensa the Company oxlonds 1he noadnmic parad (In wriling) you will confinua to bo anroliad B8 8 Schedar Tralnea -
Work Intogeatod Loaming Pragram with WILP,

3. Appolintment dotalls:

Wa provide suppaort ¥ our global customers through varous Company locations in India lo SUiL CUSIRME requiramants
by oparating 24x7, You would bo operaling from any of theso locations and In any of the shifts, including night shifl, a5
may be dacidod by the Company, keaping in mind tha businoss noads and dolivarablos lo cusiomers.

4, Scholarship/Stipond and Bonofits
Durng your pered of enrclmant, you would be entitled (o a consolidated monihly scholarship.

Apart from the monlhly achalarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the pramium / cost will ba taken care of by Wipro, This is 3 voluntary benefil offered by the
Company and tha detalls of the same are listed below.

& L AGroup Personal Accident Insurance (GPAI) coverage of Rs.12,00,0001- . Yau could alsa choose o get
additional coverage for a nominal and highly negotiated oremium, More details on the policy are available in My
Policies saction in myWipro, the HR perntal at Wipro.

H, Groug Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). Tou can alsa get an extra coverage for a naminal and highly negcliated
premium, More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cOVEr towards hospitalizaton.

You are eligible for a ficater coveraga af Ra.2 00000~ per annum for family (self, spouse & children) lowards
hospitalization. Thara will be a deduction from your manthly scholarship/stipend depending on your maritzifamity
status towards the base sum insured premium., 10% of the claim amount would need to e borne by the
employee/Schalar trainge,

Base Medical insurance s to be availed by the employee as dafaull. It is accounted for In deductions as a nominal
menthly charga, Top-Up cover is voluntary and charged as applicable during renewal tmelines.

O

|f you wish to anhance the coverage, a lop up cover opbon is alan available for a highly negotiated premium, More
datzils on the policy are avalable on My Policies Section in myWipro, the HR porial at Wipro.

The below table Bsls down your scholarship detalis:

Period Scholarship ESl Consolidated
Schelarship (Rs. Per
Maonth)
First year 15000 488 15,488/- (*)
Spcond yoear 17000 553 17,553= (%)
Third year 19000 G18 19,618/- (*)
| Fourth year 23000 o 23,0000 {*)

{*] You shall be responsible for payment of all statutory contribulions, laxee, dues and lavies =z may b required undad
{he relevant laws inciuding contributions. under Employees' Siate Insurance Corporation Act (at 0.75% of your
gcholarship) as and whan applicable 1o you. Such eontribulions, tBxes, dues and levies whare required, shall be
deducted from your Scholarship and benefits according to applicable laws and reguiations,

vour fourth-year schelarship will continue until complation of your M-Tech program. Your enroiment into the MTech
acadermic program within 12 merths from date of jaining.
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«ou shall be aligible 1o recolve a enetime “joining bonus® of Rs. 75,000 after you join YWipra along with your first month
salary. All applicable texos on the paymant of this amount will bo bome by you. Pleasa note in the event you leave the
ergamnization within 12 monthe from the date of jsining, payment procassed under Jaining banus shall be rectvered
from the employes al the lme of exit

The enhancemant of the schelarship at the end of sach academic year of study will be at he discretion of the
Company and subject o your satisfactary progress of study, acquisition of skills, behavior, regularity and punciuality in

allandance. Your conlinued anralment in the course, will bo at the discretion of the Company, and I8 subject to
salisfaclory academic performance and olther requirements as prescribad in the WILP portal,

In case your project perlermance alany stage la not found to be at par with the requirement of WILF, then you would
be placed on performance Improvement program {(PIF). I you fall to successiully somplate the PP, the Campany ray
al s sole discretion discontinue your enralment in the WILP program.

Book Allowance:

A Bock Allowance of Rs,1.250/ will be provided to you per semester. This allowance will be given every semaster

axcepl tha last samastar whaen you will be engaged in disseration. The allowance will be pakd 10 you cenlraly along

with your scholarship during the course of sach semester. The allowance will be subject to tax, Book allowance is
Bpplicable and paid onky when you are registered for the semester,

é- Training Agreement:

i. This latter of enreimant is subject 1o the exacullon of & tranirg agreement in the prescribad proforma with
Wipro Limitad, Sarjapur Road, Daddakannelll, Bengaluru-580035 on or befora joining the program (~Training
Agreement’),

A. This Training agreemeant shall be far a total period of 60 Months where you will be mentored for developing your
akills and knowledge, This included technical raining, in varicus formats, both online and offtine and practical
expariance in various projects. The Company invests on your behalf for the cost of these rainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reasan whatsoever
before the completion of 60 months from the date of joining, the training expenses of Rs.75.000/<{Rupess
Seventy five thousand only) will have o be paid by you as detailed in the Training Agreemant.

B, PROJECT READINESS PROGRAM (PRP)

Upen enrolment, you will have to undergo @ Preject Readinass Program (PRP) to prepare you to paricipate in
prajecis. This is offered by Wipro's - Talemd Transformation Department 1o all eampus and off-campes selsels. Tha
broad cbjective of PRP s to equip you with the necessary knowledge and skills that will enable you to start warking on
rea-ife praject wark which is an integral part of the WILFP.

7. Regulations of Academic study:
i. o will be enrolled for M-Tech program with a renowned institution ("University™) that collaborates with Wipmo
far WILP,

ii. Course specialization includas but ia not limited o Software Systoms, Software Enginesring, Information
Technology, Compading Systems and Infrastruciiere Management, Data Anslytics, 1oT, Cloud, Digital & Cyber
security, Embedded Systerms.

iii. Your specalization and enarsmant would be decided bazed on prevailng business reguiremants and decision of
the Company is final and binding.

iv. You will net ba able to change Speclabization rack after enrclmant,

v, Dverall program duration s 4 years from dale of enrobment of academic program.

vi. As per the program struciure, 8 WILF Scholar trainees will register and pursue 4 to 6 courses per semester over
T samesters.

wil. You will be requined 1o submit & project waork / disseration In your final semester (8™ sameaster of your
1|:|m|;l'ﬂl'l'i'l- This will enabie you lo advance your professional capabilifies by applying concepts and lechnlques
n projecis.

vii. Each course has multiple svaluation compaonents, This includes an assignment component, guiz, mid-semester

examination and comprehension examination. All evaluation components are mandatory for semuring 3 pass
grade in a course as prascribed by the parnering institution,
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nd sharad by tho Univarsily al tha

: classns are arganized as por the handout and calendar proparcd o

2 hc:;:::alng ol each aat:ﬂgusl:ar. In the normal course, one session of 2 hours duration par course per contact class
is organized,

x, You will ba called upon to underge studies duning Ihe hours ond days as may be fixed by the Company from
time to Emo. Nommally, the study hours would be from 9:00am io 6:00pm

xi, The facully will lake allendancelcirculale altendance sheals lor evary sassion. || is your rasponsibility to ensure
ihal your ettendances amo recorded proparly,

xl. WILP Scholar Iinoes are expecled 1o be on lime for every session. Punctualily is non-negotiable and the
faculty reserves the right 1o deny entry and attendance to late comers.

xiil. Aftending T5% of contacl session is mandalory for each course lo appear for examinalions.

Zlv. hot attending classes for reasons like medicalion the job training Jate coming/personal problems aned olher
similar regsons would be realed as absentesizm,

xv. Scholar trainees wha fal 1o meet the minimum alterdance criterla will not qualify for comprehension exams for
any of the registerad courses in that samesler,

xvi, For any reason, you are not able to meet the minimum allendance criteria of ncl complete the mandalory
. assgnments | quiz / examinalions in any samester, you are required lo repeal the same semesler as an_d whan
v e nexl balch Is erganized. In such cases, nules and regulations poverning academic programs at thal time

would be applicable. In addition, additional semesters fees ara 1o be boma by you as prescribed by the
Unkversity,

xvil. Al the end of each semester, the performance of each Scholar Tralnee In a course, Is specified as a letter grade
which is ebtained through a Relative Grading procedurs

xviil. Any Scholar trainee securing 3 or more curmilative fall grada at any point in ime will be expelled from WILP
ram.

xlx. Thi Bth semester of study is fully devoted for disseration / project work

xx. If a Scholar trainea’s CGPA is lass than 5.5, the Scholar traings will not be parmitted ta register for the
dissertalion. Heishe has 1o re-appear for exams and sacure 3 COPA of 5.5 before taking up the dissertation.
Also, & Scholar trainee with an E grade in any course will nol be permitied 1o register for the Dissertatinn

xxi. Project / Disseration work has to be carried out by each individual separately, Teamwork |5 not permitted,

di. The dissertation has ta be completed strictly as per the guidelines that ame cullined by collaboraling institition.

. xadl. WILP Scholar trainees are expacled (o mainta® decorum and disclaling n
cullure and environment,

line with Wipro's professional work

xxlv. In cases whare a Scholar rainee daviates from the EXpa
patnering Insl&ution from Uma o time | strict action will
Univessity would be fnal and binding.

cled behaviour as prescribed by the WILP and
be faken and the decision of the WILP Team | faculty /,

wev. Breach of integrity will be dealt with sternly, Such Scholar rainess wil be asked to discont
alsn expalied from WILP program. inue thair studies and

xxvl, On successiul completion of the study, you will ba ellgible to receive the M-Tech dagre :
University, in recognition of your successtully eompleting the course. Bffee from the collaborating

xvil. All Scholar trainees of the WILP will be given tesiimanials at the end of the successful com
1 s isllon of the M-
Toch degres program. Tha testimonial contains {he limeling in the VWi P co 7
duwing this opporiunity. and Ihe kind of project works camied

Mode of contac! session, sxamination

i paltern and slher academic ram
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ii. You shall ensure that you shall not, direct! ar ind| : :
. recily, en i any aclivity or have any in
perform any services for any perso ! bl i : i ¥ HtwRaL R of

n wha is irvo i ; ih i
int 5 ot Winro, ed In activities, which are or shall be in conflict with the

fli. The Conflict of Interest Policy also refers to the nead on your part, during your enrolment and for a period of

one year from the ce&satiun.qlvﬂur enrolment with WILP (irrespective of the circumstances of, or the reasans
far, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainea of the WILP to abandon fwithdraw their enrglment with the program o lo

accept enrolment andfer employment with any competitor, supplier ar any cusiomar with whom have
IR ey ¥ petulor, supp ¥ Yau

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customar with whom you have a connection,

¢, Any Fushme; or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipra.

d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

{," Iv. In case of any conflict or doubt, pleass discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict,

9. Obligation and Responsibilities:

i. During the study period you will be governad by the WILP regulations and instructions as may be modified, from
time ta time, in relation to conduct, discipline and other matters.

ii. During your study as parl of WILP, Company expects you o undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance lowards any
deviations.

iil, You would not be allowed to saek membership of any local or public body without the written approval from the
Head / Manager of WILF,

iv. During the study period and thereafter, you would not be allowed to give out o anyona In writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carrled out, security
arrangemants, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known o you by viftua of yeur undergoing study under
WILP or otharwise.

= v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic basis and new policies may be introduced and notified to Scholzr trainees from time to time and
you will be bound to comply with the same,

vi. In considerstion of the opportunities, rainings and access to new lechniques and know-how that will be made
available to you, you will be required 1o comply with the Confidentiality Folicy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secrel
and confidential and do not use or disclose any such Confidential Infarmation except as may ba required under
obligation of law or as may be required by WILP\Wipro &nd in the course of your association with WILF, This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irespective of the circumstances of, or the reasons for, the cassalion).

In eonnecticn with your association with Wipro as part of the WILP and during the tarm of your association upon
concaption or creation, you shall disclose and assign to Wipra as its exclusive property, all inventions, ideas,
concepts, discoveries, technigues, and improvements (including without limilation legal documenis, raining
materials, computer software and associaled malterials) developed or conceived by you solefy or jointly with
others (whether or not during businass or academic sesslon hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property.

vil.

During the period of academic study, if you develop or conceplualze inventions, ideas, concepts, discoveries, .
techniqueas and improvements {including without limitation compuler softwanz} salely or jointly with others in refation to
the operation of the WILP | Wipro, such develcpments will be fully communizated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperals in the execution of documents to facilitate the assignment of
guch intellectual property when required.
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i In consideration of the opportunities, kraining and access Lo new techniques and know-how that will be made
avaliable 10 you, you will be required to comply with the Confidentiality Policy of Wipro, Therefore, please
/ maintain all Confidential information os defined from time to time in the Confidentiality Policy of Wipro, as secrel
- and confidential and do nol use or disclose any such Confidential Informalion except as may be required undar
obligation of law or as may be required by Wipro and in the course of your enralment, This covenant shall

endure during your enroiment and beyond the cessation of your enrolment with Wipro (irespectve of the
circumstances of, or the reasons for, the cessation),

ii. During your training on projects at Wigro, you will be expected nol to use or disciose any confidental
information, including trade sacrets, of any former employer (I any) or clher parsen wilh whom you have an
obligation of confidentality and by signing below you affirm that you have no conflicting obfigalions or non-
compele agreaments thal would prevent you from working wilhout limitation for ¥Wipro,

11. Assignment of Intellactual Property

In connection with your enrolment and during the term of your enralment, upon concaption or creation, you shall
E!I!-dﬂsa and assign to Wipro as its excluslve property, all inventions, ideas, concepls, discovenns. technigues, and
improvements (including without limitaticn lagal documents, training materials, computer software and associated

materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Palicies of Wipro in relation 1o Intellectiual Property.

12. Pasting

€ uring the inilial study perind, inftially you would be mads familiar with Wipro, but you may if needed be re-assigned of
transferred to another division, depariment, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India. without enhancing the scholarship amount. On placement

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that univbranch. You
may also be placed In any sister company of Wipre, for practical studies.

13. Misconduct:

i In case you are charged with any misconduct or disciplinary Issue during your study period, your enrolment with
WILP may be tempararily placed on suspansion without payment of scholasship amount, for such period as
Wipro may deem fil. If the charges against you are proved io be true, your enrolmanl may be immediataly
cancelled , without any netize or payment of scholarship in feu of notice not withstanding any clause of this
lotter of enrolment. It is clarifisd that this clause is withau! prejudics to Wipre's rights to enforce the Training

Agreemant duly signed by you aven after cancediation of your enroiment for whatever reasons as the case may
be.

ii. Matwithstanding the condltion regarding written notice of termination and without prejudice to Wipro's rght to
anforee the Training agreamant, Wipro shall have the right fo ferminate yous academic study without any nolice
or paymant of scholarship in Beu thereod, if any declaration given or information fumished by you to WILPS
Wipro is found to be false or if you are found to have willfully suppressad any malterial information.

QWHEB nate that at any stage, whether during your selection process or upon enrolment with the WILP, if itis
brought to our notice that you have indulged in malpractices or usad illegal means to clear your anline
assessment, Wipre shall withdraw or revoke the enrelment and cancel the same with immodiate effect and we
reserve our rights to take suftable action against you as we may deem fit.

14. Cancellation of Enrolment:

notwithstanding any of the dauses of this letter of enrolment, Company reserves the fight al its scle discration 1o
cancel this enolment during the study period without assigring any reason, by giving one months' (30 days) netica ar
one month's scholarship/stipend in beu of notice.

15. Study Hours;

i. As a Scholar Tralnee — Work Integrated Leaming Program, you will be called upon to undergo studias during
the hours and days as may be fixed by WILF from time to lime as per the Universily raquirements.

ii. You would he assigned to any of the locations and any project work as part of your WILP as may be decided by
thie Campany.

iii. The full day lecture sessions wil be heid at any of Wipro's other establishmenta/outsourced venue. You may
also be called upon 1o attend academic study as and when required on halidays, as may be schedulad In
accordance with the convenience of the organizing team of the WILP.

iv, The university will plan contact classes in multiple format to sult the project work situations and university

guidelines such as contacl classes In ILT (instructor Led training) and / or VILT (vinual Instructor Led Tralning
and Self-Diracied ! Recorded lecture SeEs10NS.
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|. This letter of anrcimant ls subject o Iha conditlon with any false declaration of
{hat you have not pravidad us any
wilfully suppressed any materlal informalion. If you hn:: you will be fiahle for cancallation of enrolment from the
WILP without any prior notice,

ii. The torma of this letter of enrolment may be specificolly anforced legally, \F required. In this connaciion, if any of
ihe provisions of this Iatier are deciared or found to ke void or unenforceable due to any reason whatsover, (he
remaining provisions of this letier shall continua In full ferce and affact.

. These enrolment ferms supersade and replace any existing agreement or understanding, if any, between Wipro
and you ralating to the same subjoct matter.

hv. You warrant that you are not prevented by a court or by any other administrative or judicial arder from enmll_nﬂ
under this agreemant. In the avent that you are nat a cifizen of the couniry of posting, you should have a valid
wark parmit ta work in the country of posting.

v. During the period of enrelment you are required to comply with al policies of WILP and Wipro, These palicies
ara updated | modified on a periodic basis and new policies may be intreduced and notified to the Scholar
Traineas from time to time. You agree to comply with all policies as modified from time to ime.

17. On Completion/Cancellation of Academic Program:
!'.. i, On Completion of (he academic program ar cancellation of yaur enrolment , as the casa may b, you will
immediately surender to Wipro/ the Academy all specifications, formulae, documents, literaiure, drawings or

records, elc. belonging lo Wiprod the Academy or relating lo #s business and shall nol make or relain any
coples of these tems.

iL. You are not aligible to recaive tastimonial ceriiicale if you do not successfully complate the academic study in
accordance with this letter of ensolment and the study scheme formulated by ihe Academy.

ili, Wigrn resarvas the right to offer amployment al its sola discration io a Scholar rainee on successful and
satisfactory completion of the academic study.

18. Acceptance of Enrclment Letter:

Upen accepting the above lerms and condilions, you are raquired to retum ihe duplicate of this letter of enrciment,
duly signed by you as 8 laken of your acceplance on the day of joiring WILF program.

Piaase confirm thal the above terms are accaptanla to you and that you accepl the enralment by signing & copy of this
latter of enrolment and submit the sama an tha date of jpining.

Yours sincarely,

GFﬂr Wipro Limlted,

4

caneral Manager - Human Resolrces

| have read, undersiood and agree to accept the enralment an thia terme and conditions henein,

| shall be prasent for tho fnduction session on

ANMNEXURE L
P ON (A4S REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

{ Mansi Patil, confirm that | am veluntaily shanng my Parsonal Information with Wipra Limited ("Wipra) being a part of
WILP of Wipra for the following purposes:

iz s ernaTen
Fhadams lalee ks da=m Empme el kel mom Ridasnmbiee 2laeres il B Cnenflmant | athor Tansaaioba W70 ForaseTAEBXTTRD
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m i .
/ a- vandaling my application form ang relaining records on the same for any future referenceiverification:

r” b. processing my application form including background verification checks:

¢. academic study related &
action required in the co

In this context, | alsa agree
and authorize Wipro to tran

ctions including record keeping, processing scholarship advance and benefits and any
Mtext of my enrolment with Wipro, being a part of WILP.

to the retention of such Personal Information by Wipro for any future reference/venification
sfer the same to a third party.

| understand that *Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying ma."

ANNEXURE [1

! hﬂf?'?? coanfirm that | shall submit the required academic carificate including but nat limited to mark sheel and
Provigional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrciment
is subject to my aggregate meeling tha Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

ilure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE - Il|
INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate
wiorkd.

A holistic 360 degree approach 1o training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, pracess, techrology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the fransformation Is smooth, the
induction program is done by & team of dedicaled professionals who have exposure to the academic and corporata

sectors alike, Projoct Readiness Program (PRP) is a training program designed to address the basic leaming neeads af
the Trainoes.

Corporate Readiness Program - CRP

The CRF pregram |s fecused on making young Trainees comfortable in & corporate anvironment, This program stars
with a corpoerate induction,

&fEMEHEEE‘ & behavioural skills building training program ensures thal the fresh Tralnee star fealing at ease in the

“corporate world”, This aclivity based behavioural intervention informs the new entrants about the corporate work
culture and business etiquette.

Technology Readiness Program - TRP

The technoingy training provides critical technical skills required to work on projects allocated to Train

skills rk on proje @es and prepare
to face the demands of the project wordd. We begin doing this by familiarizing with Wipro's businesses and work
emvironmant,

The mathadology of training is “Project Based Learning” (PBL) approach, the entire lsaming is designed around a

series of projects that the recruils are expected to complete individually by learning and applying various topics
required to complate the project. Starting with individual projects, the PBL approach ends with recruits waorking on a
team project.

ANNEXURE — IV
| have read and understood the terms of my enrolment letier. | agree and acknowledge that | am a Student/Scholar
trainga with Wipro's WILP. | further undertake that | shall

not reprasent o any person within Wipro or any other third
party that | am an employee of Wipro Lid and | fully unde

: rstand that such false representation shall entail severs
disciplinary action including immediate cancellation of my anrolment,

Travel
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i You would b
 With your “TEE:' :.,Inu“r?i?ﬂ;n;:_:‘ jf?ﬂ‘l-:lﬂnflmmu:l'lla date of appointment as & lump sum amount that will be credited
. a H
towards usage of this amount, y utlize this amount towards Travel and you wiould not need lo submit bills

il. Thers is no provision for reimburse | L
. oad red in lieu of altending trainm
or classes 2t different locations In Ihaas;ram:: ;ﬁm R " E .

. :ﬁ "'"m".ld be entifled for Rs.400 per day for 8 days (lotal amount of Re.3.200) from the date of joining. You may
ize this amount towards accommodation, food & ofher misceflaneaus EXpensEs. This would be paid as a

lump sum amount that will be credited with your first month stipand and you woudd not need to submit bils
Towards usage of this amount.

li. If your posting location {the Jocation where you would be based oul of after training) is different from the training
location {location where you undergo Initiad training}, you would be antitied for the following:

Setlement and Miscellaneous Expenses: Rs. 1200 per day for 7 days (tota! amount of Rs. 8,400) from the date

of reporting to the posting location, You may ulilize this amount fowards bearding, lodging, convayance & other
miscellaneous sxpenses.

iii. Aniy location change after reporting fo posting location will be reated as refocationfiransfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ==
{'3 India->My Travel>Transfor Palicy-Team Rainbow.

Iv. Campus joiners would net be eligible for sccommaodation at the Wipro guest houses.
Please note in the event that the employee leaves the arganization within & menths from the date of jaining, all

payments processed under Joining & Relocation Entitlemants shall be recovered fram the employes at the
time of exit.

Skill Preferences 1 : CEP-SAP-ABAF Locatlon Preferences 1 : Pune
Skill Preferences 2 : CEP-SAP-BASIS Lacation Preferences 2 : Mumbai
Skill Preferences 3 : DAA| -Cloud & Digital Database Lecation Preferences 3 : Bangalore

o Accepl [0 Decline

@ Signature Mansi Patl 10/G2022 10:26 P
(checking the checkbox above Is equivalent to & handwiillen signature)

Ragistensd Ofice:

'“ﬂmTﬂ T :+f (B0) 2844 COT1
Daddakarmeli  F 481 [50) 2844 0034
g;d,gw E Irfuripra.com
240 n:;n' Wiy
India C L1 0ZKA 184 5FLCZ0S00

24589270



India

13" January 2023
Dear Abhlshek Madhav Lele,

Sub: Letter of Engagement as Intern

We are pleased to inform you that you have been selected for undergoing Intemship in our organization Wipeo
Limited (Wipro) as Intem undes tha following terms and condilions:

1. Nature of Engagement:
Youwill be engaged as an Intern atWipro,

@' 2 Duration of Intemnship:
The duration ol internship will be from 17" January 2023 to 15" July 2023, In addition fo tha I_rainirlig and
mentarng offered to you during the intemship, ¥Wipro shall also evakiate your performance. Your irtemship sl'gﬂ
automatically come to an end on completion of the intemship period as elucidated abovs, urless extanded N
writing by Wipro.
3. Assessment Internship:
Your performance shall be assessed during the course of the intemship program. Depending upon the fircd
assessment, you may be offered employment with Wipro.
Hewever, your participation in the intemship program with of without successiully completing the same should
nat ha constuad as anoffer ar promise of employment with Wipro, Likewise, it does not entitle you, in any we,
to seak amployment with Wiprno.
4. Dizcretion of Wipro:
@ The decision to make an offer of employment or othenvise lies at the sole discrebon of Wipro. It shall be fingd
and binding. You shall have no right to contest the same.
5. Sfipend:
During the infermship period, you will be eligibla to receive stpend of INR 1 5,000/= per month. The payment of
stipend Is linked to your attendance and absence from wark will resultin a pro rata deduction in the stipend,
6. Verification Report:
Your engagement with Wipro will be subject to receiptof satisfactory report with regard to verification of the
particulars fumished by you In your application and information given at the fime of Interview. If any declaration
orinformation fumishad to Wipro proves to be false or @ you have wilkully suppressed any material information,
in such case, you will be liable to removal from training without any notice. e e
(i patarnd Offica: i S e
Wihpre Limited T :+31{00) 2845 0011 LE R il
pocdakannelll F ;v 00 (B0} 2844 D084 i = 4 :
Sarfapur Road E :info@wijcecam Prge |
Benpaleni SEO03S W wipro.oom F
10 3253117

C :L32102Kk 1945PLC0Z0B00 Sensthely: inlema & Resyicled
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(n)  No Ronk & Name . NYA Washerman
Shin Akhulesh Fahesh Pancd
by  Date of Bith . 16 Jun 1068
(¢} Dnle of Appointment . 06 Jan 2023
idi  Dale of Roetiremont . a0 Jun 2058
Olhcisl Address Permit Addross
Adm Branch (Giv) RH = 5PL No 7172175 :
HQ School of Artiliory, | SR No 191/24
T I Doviah - 422 401 Guruprasad Rows Houso
- | Tal & Disl = Noshik
- : | PIN - 422 012
2. His attested photograph s pasted below

|

L off e

M R 8 {F"
2 . ‘E'rr;hﬂ'-ﬂ at Ariliery
a This certificate is issued for the purpose of opening the new bank account and CS

Canteen Sman Card,

fad -

(Rajiv Anand)

Col

Offg Adm Officer
Far Commandant

Station : Devlali

Date :1f Jan 2023
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™
BYJU'S

Offor Lollar
Caln : Menday, Docomber §, 2022
Doar Pooin Vishnu Kandakar,

Congrmiutalions on your doclsion 1o be a BYJUITED AL BYJL'S, wao ar on A mrianion 1o halp studonts fall in kpae with jeamng acrons he
world, Wa credle loaming jotmays for ovary aludont that addass talr unigue noods and maks thom felang tearnars, Vie hope your
eoniibulions and prsslon would holp us achiovo Fia mission.

it gives us Emmense pleasure to formalize yaur olfer and appainiment for (he pesllion of Faculty - Tulorng al Think and Leamn Privats Limed
(heraafiar refomad ko as 'BYJU'S' of ‘Comgany"} In b Acadomica - BTC deparimant susfect o your accaptants of the offer mentioned in
this latiar. Tha lotiar Inchedes datalls of your compensation siruciurs, probation and nellce peroda [Anmaxure A). As you read through tha
detalls, plense lel fres t reach cut 1 the Tacrulter who managed your process, with any quastions Or cenceimi.

Your date of joinirg ot BYJU'S |s Friday, Decembar 18, 2002 Your anboarding defails will be communicated by BYJU'S Onboarting Team

“jost accaplance of 1ho offer. In case you do rral report at your jeb an or prior 1o Friday, Decambor 16, 2022 . tha offer shall ba deemed to ba
rejecied by yow Please accapt this offar in ow HR porfal 82 (hal we can initlate your onboarding process. Once initigled, you will be recerang
an emall confirmation for the sama. In case you da not acknowledge and accapl i1 offar latier on the HR partal within tw working days, tha

offer would stand wiihdrawn.

Fosltion Detals and Componsation Ovenvlew

| Dasignatian [Faculty - Tutoring
|Elﬂ!l_ﬂ.l'h1'|-ﬁﬂ_:ﬂ ﬁ.&damlm- BTC
e e —
Eﬂﬂrk Location ) _|_1.'£|_'|'ul=_

Flxad Compansation: % 450000
Verlable Campensation: ¥ 50000
Total Annual Cost to Company : § 500000

Datails of bormses (If any) are menticned in Annaxure A ¥ou are recussted ta join the sanvices of the Carmpany nol later than Friday,

ﬂu:-mw 16, 2022, faling which you may please conaider the offer fo e withdrawn unless an extansion to the dale of joéning has been
utually agreed in writing. You are raqueated 1o signify your pccaplance of the larms and eonditions by accepting the offer on our HR portal

and algning and ratuming to s the duplicete copy of this letler on your day of Cnboarding.

The tarms of your employment contract ane siricty confidantial end should be beated as ivileged informalion between yourssll and the
Company. You @e gupecied fo maintain such inlarmation appropriately, We take this opportunity to thank you for e imtaresl you have
ehown In our argenization and look tgnward ta weleoming you on baard for a fruithul carser with us. We are cerain that you will find chabengs,

salisfaction, and apporiunity In your gesaciatian with the Campany.

Best Regards,

Deeptha A R
Head — Human Resources

Page 10f4



R — __ Compensation Detals . —
e o Pooia Vishnu Kandekar

n'#_“h' e = . Faculty - Tuloning

Imm M — . = ; Fr[da?l_] ‘E._m ER it S R
[Annual Cost To Compamy(CTC) ) e

Fixed mﬁm ‘ras0000

Variabla Compensation ) - 250000

) Eamings =

|Component Calegory g 3 Anmual B = —
el T lrze5000.00 -
Heuse Rent Allewance #112,500.00 |
'PF (Employer Pary)™ €21 600,00 |
|Leave Travel Allowance ‘£78.800.00

. |Adhos Allgwances" 20.00 -
' iEEH: Employer Contribation .{u_nu

[Stannory Bonus 21200000

Annual Eamings (Fixed CTC - Company PF & ESIC Gontribution ) 7428 400.00 |
i_ Deductions

|PF (Employes's Part)™ 221,600.00

[ESIC Employes Contribution 20,00

|Prolessional Tax [As per Rules

[T[lE o A5 per Rulas 1
Total Annual Net Pay (Ecfore Taxes)™ [Z406,500.00 |

“Adhoe Allowances (if any) provide an array of lax benaefts, please refer to the Annexurs B for defails
“*ncome Tax and Professional Tax would be deducted from the Tolal Annval Net Pay basis the govemmen! nles. Your fake-home salary

would be Tolal Annual Net Pay - Taxes.
**pr administrative chargas and EDLI charges as per rules (ie. al present 1% admin charges, equal to INR 150~ per monih fowards
Empioyes FF deduction of INR 1800+ per monih), will be included i above mentioned CTC,

.

sonuses (As Apolicable)

Joining Borws : ¥ 0 Retention Banus =% 0 Relocation Bonus -2 0
Key Points

1. The Income Tax liabilty regarding your salary and perks will be govemed by the taxation laws of the counlry as applicable from time to
Hrme.

2. The company shall be entitted to deduct, from the above remunesation payable to you, the following confractusl, statutory, and compulsory
deductions:

= Providenl Fund
=  [ncome tax deducted at source al the rates applicable

» EmploymentProfessional axes
= Dues bo the company Induding loans and advances

Page 2 of 4
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'
- = O ney cdhir appliemhie Stlulony dedisslione

d, Bonaflls = All fa il
onaflis 8 [ulHIre rgulne amploynss of the Company o slgide far our amployna benedts program eflective from her Date of

Jnining.

¥ese woould bo oniitled to owail (he beboraman| ] More dataits Arding
bonalits and ralaled policles will ba avallghls -:nTI'T:dH:;:rHH;' amﬂf:nmbwmg?nmﬂjma iﬂ::"gﬁg:w i =

¥ Lagves
® Emplayes Modical Insarance
: Eﬂ"uﬂ“ Far;mﬂﬂ:ﬁdanlm Insurance
Woark From Home Optlens {for applicatls rafa
» Il e
% Chnioyee Welinedn {BYLPS Let's Talk inllatve - 24 Houw ore-on-ons counseling from exper)
»

Parsonal Dovelcpmantal Werkshops eng Evini
-]
Gralulty, a4 per governmont rles

. .Jl!l|H|"'E Bonus will bo pald |:||'||f alter sLiCCassfUl w‘“m al 1 M 3
orth with the company, The ni shall be disbursed in the e
immediate salary cycla. In the avant of you resigning from the services of the Company on Wmf‘t’:r:;urd within 1 Year af amploymart,

youu will b mqul'El[':Hl:l- pay BYJUS the full amount of the Joining Banug socaived.
Iﬁh's clause is applicable only If the Jolning Bonie camponent in the ahaws siruchurs 8 Rer-ser.

& Rotention Bonus wil be paid orly aflar suecessiul complotion of 12 8anths wish the com
pany. The payment shall ke disbursed in the next
||TI-|'I'|IHI:HHH ‘Em I:ﬁl'ﬂﬂ.. mlﬂ YoUu are not EEll"'-"ll'lﬂ the nodice pefiod and yoor performance for the eémploymant pariod & deermaed

satisfactory,
This clause is sppiicabie anly if ihe Retantion Banus component in the above struciure 5 non-zefs.

7. Redocation Bonus will be paid only after successfl compietion of 1 Month with the eom i i

I pany. 1 would be paid along with the next
iImmediate safary cycle. In tha event of you reaigning from the Sarvices of the Company on your own acoord within ana year of employment,
¥ou will not be entitisd for the Relocation Bonus andif te payment would have been made already before your st wilhin the yaar, you will

be required to pay BYJUPS the full ameunt of the Relocation Bonus received.
This clavse Iz spplicabls only i he Relocabion Bonus componaal in the above sthruciore (5 Ror-2em.

8. In Ine event of you resigning fom the senvices of the Campany on your own accord within ona year of emplayment, you will be required o

pay BY.JU'S the il amount of Notice Period buyout
Thiz clause is appicable ovly f thenre has been & nolise-pariod buyaul by BYJLNS,

8. Probation = On joining the Company you shall be on probefion for 63 days. During this peded, your employment may be termimated by
giving you a notice of 60 days. You are also at liberty o resign from the services of the Company by giving 60 days’ nodce in writing. Further,
unfess othenvise communicated B you in wiiding, your senvices shall stand confirmed ot e end of the pericd of probation. You hareby sgree
gcknowladge thal, in the avent that you resign from the sendces of the Company within 20 {thiry) days from the date of signing this

= .l.rd
{ _Eiter, youwill not be enlided to receive an experisnce kiler from the cempany.
10. Separation and Molica Peripd = After successhul completion of your probation period, your senices may be termingted In the following
TEnnar

® In the event of your resignation from the services of the Company, where you will be required lo give the Comgany a written notice
of 60 days, the nolice period has to be servad in full unless ctherwise agreed mutually in writing. In case of failure fo serve the

abave natice period, the Company shall have the right to deduct the salary in Beu of Ihe nolice paricd and you will not be ellgible 1o
be hired by the Company in the futwe, You shal, on ceasing to be the employee of the Company for any reason and in addition to

the obligations under the Non-Disciasure and Confidential Information Agreement, forthwith retum all Company propertias, mavatie
anct bie, including all Company information and data in &y form, files, reports, memoranda, software, credit cards, door and

file kays, computer access codes, laptops, desklops, and such other property which you received o in possession of prepared in
connectian with vour employment with the Company, i _

Tha Campany wil be entiied 1o terminate your services by giving you B0 days of notice in writing, or by payment of 80 days of
salary in lisu of such nolice. In the event you desire to leave the services of the Company, you will be required Lo give the Company
60 of natica in writing or 50 days of salary in lieu of such notice. _

P disciplinary grounds mcluding but not fimited to embezzlement, fraud, gross negligance, neomact

® |n the event of termination an ine
infarmation found during background verification, willful misconduct, crimingl offenses - alleged or guilty, or a material violation of
Page 3 of 4
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Annaxure =

wnd 1 be abscondng from B services of the Company of far any othar reasons cawsing grevous
Mpanyiaessocinles, your wermination wil b immediate ond winaut ary police o compansation,

Adhee Allowancesil applicable) will comprise ona or all of the below alowances basls your overnll fixed CTE.

[iowance e A ———

e ﬁ'u Troatment
!Ewas. Broadband Allowance mpﬂl'-_lF_l 1000 per manth for mebils and braadband sach [
'Ressacch Allswancs IUp to INR 30000 per anpum per— Tmﬁm

— Al L - BEDm
|F|.IH Allowance 1lil:| o ll'ﬂl_iiﬂ-l:l per month based an CC capacily and bypo ﬂFM_\jﬂlﬂ'ﬂ raquirad proofs
\Driver Allywance |Up to INR 900 per month 1 ——
1Enauiul HAlfowance |B‘-a'|mu:ing Compornent . e _hl“m p——
Ganaral Guitadines
»

All these alements will be within the fixed part ef lha employse’s compensation, 8 datalled braskup of adhoe slowances wil depand
upan tha fived CTC, and will ba shared in the payslip

Detailed guadelines an these will be shared past your opbearding

Adl iz above allowances will ba considered taxable through the year, however, on the production of required bills over the quarterty
window, tax exemplion will be provided as per the rules laid cut above

Errployess are required to keep a copy of the bills a5 proof of expenzes incurad 1hrougi e quarnierly cycle and submil ihe Same in
Thie quasiary windae

The above-menioned tax benefils will be applicable only for those employees who opt far the Ol Income Tax Regme and net the
rEw oo

® 'Special Alswanes” component ks a pan of taxalle incoma

o w

Page 4 of 4



@ Sumago Ini?;te:h pyt. Ltd.

Syeter Wtk T echnalagy.. !

Sumagelnictech/Appolntmant/Internship-2020/002 01-01-2020

Tay
Me.Pranall Kals

Purohit Park-8, Ratan Lan
a,
Trimbakeshwar, Naghik

Subt Yeur Appointment In this Company as 2 Tralnee Softwars Daveloper:

Dear Pranall,

Wih reference to your apsfication and gubscguent Intorviaw you had with
Us, the management Is pleased to appolnt you as a Tralnea Software Developer
our arganizaticn with effect frem 1" January 2020,

o
This oppolntment Is subject to the following tarms end conditlons:-

1. You shall ba gevarnad by tha Rules and Regulations of this Compary s decided
by the Management frem time te time.

2, You shall require ty complete an inkernship perlod of She Mentha with effect
from the date of joining. The management, however, reserves tha right
extend the perted of your Internshig,

3, Yeur case will be reviewed for employment in our company Gn expiry of the
intemnship: If however, your conguct and/gr pericrmance are found gatisfactory.
If yeur conduct and/er performancs i not found satisfactary o if you are found
stherwise unsultable, your service will be terminated by the management amy
timae durlng the Internship pericd ar an tho oxpiry of the sald period as the case
may be without assigning any Feasen.

4. During Internship perlod you wil not be antitied for any fixed stipend, But your
stipend will be based on performance of duty It found satisfactory, during the
-‘ Internshig In terms of efficlency, regularity ete.
5, During Intemship period you wil not be entitled for any leave.

adathiv Motkari Sankul, Sadguru Nager,

v Nagar, Govind Noged, Neshik . 422008 .
66 Eﬂ - 020208688 | a408064680 & info@sumaguinfotech.com

tach @ h1tpg:.'_'l.u"m.'.sumnqnininmch.:am




WinLinTech
Solutions pvt. lid,
Wil Tt

S ERN

This s 1o cort
mumurmamnhul ?quhaﬁ student of MSe. (Compular Science) rom

Toch Solutons PYE Lid. Pure from 3rd dume 2018 e th e, o oo
Hﬂﬂth‘u.rrmnﬂ-,

Employeas working on a Project in our organizafion under the mentorshin of our Sr. Adrrins and ather
Here are his Projact detail -

A. Project Title: Linux Windows Technicai Suppart

B. Technologies Used: Var
g &n;,x?gm= Wnes ;mﬁmh RHEL Linux (Centos § & 7, uburitu 16 & 18, Debian

inWindows (2003, 2008 R2, 2010, 2012 R2),

€. Brief Description of the Project Its & Tech ; g
' mical Support project in which froubleshooting issues
related to Dedicated servers VPS and related 1o netwarkin -nstallation
configuraion as per client requi =, ol i P A an

irements. Monltering nagement, fskration
Management of user account and access condmls. e ckip s e oS

D. User Base: All age group peopla,

During his project, we found he & capable, professional and Hardwarking,

e
S Br
Project Manager

WinLinTech Solufions Pyl Ltd Puns

taeh Salations P, Lid- UTZB00PNEDT 3PTO14TTE.

At Floor, Amanara Sharbers, Arancen Pasi Town, Hadapsar, Funn o2 D0 TITED 100448 kol s inderd nes



TechSmartAutomation

e Create,magine and Innovale

Nk Office : 2.Pingle Complex,

Ganacia Cornef

Hashik

WWehsita: rﬂpmm.ltthslmmwmnﬂtm.wm
Mok +81 9023589163

%

Date:27-12-2019
To,

Dear Kalyani Wakchaure

We are pleased to offer you the position of “Software Developer” n our facility at
Mashik Maharashira, g e

;HEH_HE also providing Sponsorship to their respective project,
n

The terms and condition of your employment are as follow:

1.¥ou shide by Rules and Regulation of the company which are in force from time to time and the
Company shall have the right to very or modify any or all of the above terms and condition of
service which shall be binding on you. You will be required to apply and maintain the highest of
persenal conduct and integrity.

2.0n joining the Company, a formal agreement to effect non-disclosure of any
confidential/proprietary information and agreement of employment shall be executed by you. You
will also keep us duly informed if you are bound by confidentiality agreement with any prevision
employers,in which case you shall keep us indemnified any breach thereof by you,

3. You shall, during your service with us, devete your whole fime and attertion to the Company”s
business entrusted to you and you shall not engage yourself directly ar indirectly in any business or
service other than the Company's business, except prior approval chtained In writing.

4. While we hope and expect that this will be the begirning of a long and rewarding employment
relationship, this lewer is not be construed a5 a guarantee of employment by TechSmant Automation

or by the parent Company for any specifled period or length of time. No one at
TechSmartAutomation, India is empowered, unless specifically authorized by the Board of Director,

to mike promise, express or implied, that employmen: is for any minkmum or term.

& Your individual remuneration is purely a matter between yourself and the Company and has been

arrived at on the basis of your specific background and professional merit. We expect yon to
maintain this information and any changes made therein from time to time as Fersonal and

Confidential.

&. Whenever there s change/update In your persanal information, you shall notify the Company in
writing within three days time.




TechSmartAutomation

“We Create,lmagine and Innovate

tisik Office ; 2 Pinghe Complet,

Canacla Corned

fHashik

YWokaiol th:Hmm,benmmmamﬂu"mﬂ
Mok +91 J0ZE580163

%

27-12-2019
To, Date

Dear Santosh Vishwakarma

ﬂ;ﬁﬂm t‘:"“lf“ you the pasition of “Softwane Developer” in our facility at

r;‘mﬂm providing Sponsorship to their respective project.
naa,

The terms and condition of your employment are as follow:
L.You abide by Rules and Regulation of the company which are in force from time to time and the
Company shall have the right to very or modify any or all of the above terms and condition of

service which shall be binding on vou. You will be required to apply and maintain the highest of
personal conduct and integrity,

2.0n joining the Company, & formal agreement to effect non-disclosure of any
confidential/proprietary information and agreement of employment shall be executed by you. You
will also keep us duly informed if you are bound by confidentiality agreement with any prevision
employers,in which case you shall keep us indemnified any breach thereof by you.

3. You shall, during your service with us, devote your whole time and auention to the Company’s
business entrusted to you and you shall not engage yourself directly or indirectly in any business or
sarvice ather than the Company's business, except prior approval obtained in writing,

4. While we hiope and expect that this will be the beginning of a long and rewarding employment
relationship, this letter Is not be construed as a guarantee of employment by TechSmartAutoration
or by the parent Company for any specified period or length of time. No one at

TechSmart Automation, India is empowered, unless specifically authorized by the Board of Director,
1o make promise, express or implied, that employment is for any minfroum er term.

_ individual remuneration is purely a matter between yourself and the Company and has been
; ?'u":l i ﬂ:1 the basis of your specific background and professional medit. We expect you to
maintain this information and any changes made therein from time to time as Personal and
Confidential.

5. Whenever there is change/update In your personal Information, you shall notify the Company in
writing within three days time.




TechSmartAutomation

af
"We Create, limagine aml Inpovate

Masik Ofce : 2, Pingle Complex.
Canada Cemer
Hashik

Websie: hingdfwarw dechsmantautienstioe, LT
paoh: #91 aoansEaLel

%

.77-12-2019
To, Date:27-12-2

Dear Anudeep Scnar

We are pleased to i ‘i il
m;hik,ihharash t::fﬂl-'ﬂu the position of “Software Developer” in our facility at
W alza i i

; :51: m! providing Spansorship to their respective project.

The terms and condition of your employvment are as follow:

1.You abide by Rules and Regulation of the company which are in force from time to time and the
Company shall have the right to very or modify any or all of the abave terms and condition of

service which shall be binding on youw You will be recuired to apply and maintain the highest of
personal conduct and integrity.

2.0n joining the Company, a formal agreement to effect non-disclosure of any
confidential{proprietary information and agreement of employment shall be executed by you. You
will also keep us duly informed if you are bound by confidentiality agreement with any prevision
employers,in which case you shall keep us indemnified any breach thereof by yoo

3. You shall, during your service with us, devate your whole time and attention to the Company”s
business entrusted to you and you shall not engage yourself directly or indirectly in any business or
service other than the Company's business, except prior approval obtained in writing.

4. Whila we hope and expect that this will be the beginning of  lang and rewarding employment
relationship, this letter is not be construed as a guarantze of employment by TechSmanAutomation
or by the paren: Company for any specified period or length of time. No one at

TechSmart Automation, Tndia ks empawered, unless specifically authorized by the Board of Director,
to make promise, express or implied, that employmen: is for any minimum or term.

5. Your individial remuneration is purely a matter between yourself and the Company and has been

arrived at on the hasis of vour specific background and professional merit. We expect you o
malntain this information and any changes made therein from time to time &s Personal and

Confidential.

6. Whenever thers is change/update in your personal information, you shall nodly the Company in
writing within three days time.



TechSmartAutumﬂtiun

"We Create,lmagioe and Innovale”

Nsk Office * 2Pingle Comple®,
Canada Connes
Hashi<

VWebsiie: hup-mw.l!mmtummm“
woh: 51 0028580163

%

. Date:27-12-2019

Dear Rushikesh Patil

weaep]madlnnﬁer}'nutlmpuiﬁ fug
it ey sition of “Software Developer” in our facility at
'I.jfhzﬁm also providing Sponsorship to their respective project.

‘The terms and condition of your employment are as follow:
1.You abide by Rules and Regulation of the company which are in force from time to time and the
Company shall have the right to very or modify any or all of the sbove terms and condition of

service which shall be binding on vou. You will be required to apply and maintain the highest of
personz] conduct and integrity.

2 Or joining the Campany, a formal agreement to effect non-disclosure of any
confidential/proprietary information and agreement of employment shall be execured by you. You
will also keep us duly informed if you are bound by confidentiality agreement with any prevision
employers,in which case you shall keep us indemnified any breach thereof by you.

3, You shall, during your service with us, devote your whole time and attention to the Company s
tusiness entrusted to you and you shall not engage yoursell divecdy or indirectly in any business or
sprvice other than the Company's business, excepl prior approval obtained in writing,

4. While we hope and expect that this will be the beginning of a long and rewarding employment
relationship, this letter iz not be construed as 2 guarantee of employment by TechSmartAutomation
or by the paren: Company for any specified period or length of time. No one at
TechSmartAutomation, India is empowered, unless specifically authorized by the Board of Director,
to make promise, express or implied, that employment is for any minimum or term.

5. Your Individual remuneration is purely a matter between yaursell and the Compary and has been
srrived at on the basts of your specific background and professional merit. We expect you 1o
maintain this information and any changes made thereln fom time to ime as Personal and
Confidential.

§. Whenever there is change/update in your personal information, you shall notify the Company In
writing within three days time,




e Application square

Reglstered Office Address : Plot No.32, Panchak, 5, No,55/1.3, Nashik Road, Nashik - 422101
\Reg No. 27CLkpAS333F120)

T ¥ihom I May Concern

Internship Letter

Dear Ih.HupaH Mamdey Gangg}d-u.

We are pleased to inform you about your selection in our organization as 2 Trainze PHF

peveloper & 00 1/12/2019.

The Salary and terms as stated with privacy agreement of the company

we take this opportunity 1o welcome yai irto our gganization and loak for a very fruitful association

withi you,

gindly return 2 copy of this letrer with your full
verms and conditions of employment with us

signature In taken of your formal acceptance of 1he

oo mummusnum1nrmzmw.un.
Application Square Pvl. Lt
Yogesh Aher

Director

pREC TOR




Application Square

pegistered Office Address : Plot g 3
A2, Panchak, &, Na.ss
3 : : i -43101
(Reg Mo 27cC1pp 5 ;’:ﬂ 3, Nashik Road, Nashik - 4211

To Whom i May Concern

Internship Letter

pear Ms. Bhavna WMilind Sanase,

We are pleased 1o inform you abaut your selecticn in our erganizaticn 3s @ Trainee FHP
gevelaper & on 1/13/2013,

1he Salary and terms as stated with privacy agreement of the compary

e 1ake this pportunity to welcome you into our organization and look for a very fruitlul assoiation
with yoru.

yindhy return a coRY of this better with your full signature in saken of your farmal acceptance of the
verms and conditions of emplayment with us

i Mmmmumummmtamw.Lm

Application Square Pvi. Lid.
Yogesh Aher

Director V

DIRECTOS

s l . T e —— o - -



Se Anoli
o Pplication Square

erared Office Address ;
Registe i uss  Plot No.32, Panchak, 5, No.55/1-3, Nashik Road, Nashik - 822101
|Reg Mo, 27CLKPAS333712¢)

To Whom it May Consern

Internship Letter

pear Ms.Supriya Sanjay Fawar,

we are pleased to inform you about your selection in cur organitation s Trainee PHP

peveloper a5 40 1f12/2019.
e Sal=y and terms as stated with privacy agraement of Lhe compary

e take this opportunity to welcome you inlo aur organization and look for a very frutful @ Lo
with you.

indly return @ copy of this letter with your full signature in taken of your formal aceepance o 1hE
rerms and corditians of employment with us

H'F“ﬁ (10
'p:‘E'I'H'Fm EC
From, poucATION sQuA
Application Sguare Pyt Ld., ulﬂit-TE'F
Yogesh Aher
Directar

=




) A .
° PPlication Square

HEE'“-EFE# Office Addross T Flon HU.H. panl:hﬁ hr g, Hﬂlsslu_zl Mashlk “de Hashik - 477101
{Reg Nn.!JELKPH!H!F.':I{l

Lo Whom 1t May Concem

Internship Letter

pear Ms. Miranjan Rana Singh,

We are pleased to inforr you ahout your selection in our arganization as 3 Trainee PHP
neveloper &5 00 1/12/1019,

she Sakary and terms as stated with privacy agreement of the company

we take this opportunity to welcome you into our organization and look for a very fruitfil astociation
withyo

kindly return @ COPY af this letter with your full signature in taken of your formal acteptance af the
terens and eonditions of employment with us

AFELICATION SQUARE fHEQTECH pyT.LI0,

From,
pIRECTOR

Application Square Put, Ltd,
Yopesh Aher
D'Il'tl‘_"u,-r

¥




. Application square

pegistered Office Address : Plo Mp. 33, Panchak, 5. Mo.55/1-3, Nashlk Road, Nashik - azz10l

[Reg No.27cLkpAS3a3F12C)

To Whom It May Concorn

Internship Letter

Dear Ms, Shivani Rajendra Pathak,

We are pleased to inform you about your selection [n owr arganization s 3 Trainee PHP
peveloper a3 an 11242019,

The Salary anl Tenms as stated with privacy agreemest of the company

e take this Dpporiunity to welcome you into eur arganization and lock far a very fruisful association
with yod.

Eandly rEturn 4 Copy of this letter with your full signature in taken of your formal acceptance of the
yerrms and conditions of empleyment with us

From, spe: o ai08 SGUARE INFOTECH PYT. LTR.

Application Sguare Put. Lid.,
Topesh Aher CRECTOR

erﬂww
J
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« HCLTech | grorcrais

Kareena Sharad Chikhale

Senior Analyst

kareena9096@gmail.com
9096461719

Scanmned with CamScanner
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TOWHOMSOEVER IT MAY CONCERM

~

T = 1 artify thad Nir Izdairey Jdiencdnd G EaELCRT
g Trainpp Software Englnesr Mrom 071 Fab, 2025 !

A st IEnUrE With us we have Tournd Nim- sinceEre anil

gsponsibilitiss Ha was respansiole;  hardwarking

WCTH His cantnbulians arne valuabie 1o our o W HEATIN

Ve wish Bim all the best In his fulure endeavors end hopo thal
sUCcEssiUl Caraa

For Narola Infotach Saolutions LLP
J ¥ |
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U

Mr. Askish Narola
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/_‘\Anmx MEDIA PVT.LTD

ADFLLY MAE LI

Ref: 2022-23/1641 Date: 06,/02/2023

JOINING LETTER
TO WHOMSOEVER IT MAY CONCERN

This Is to certify that Miss. Valshnawvl Dilip Dangat Master of Computer Sclence
student of Bhonsala Miltary College, Mashik, pursing her Induskrial Training as part
of 4% semester of MCS (Master of Computer Science) program Savitribal Phule
University, Pune.

Thanks & regards,

=
i J'l

For adfix Media PvE, Ltd.

Mr. Chietan Game | HR

hrdtadfixmedia.com

DOffice Mo. A4, Success Chambier, Second Floor,
Aple Road, Mear Goodiupck Chowk, Pune
Maharashira 411004
Contact: +918857000039 | info@adluumedia com
www. adfixmedia.com




£\ ADFLIX MEDIA PVT.LTD

AEFLAX BELNY

Ref; 2022-23f1642 Date: 06/02/2023

JOIMING LETTER
TO WHOMSOEVER IT MAY CONCERN

This is to certify that Miss. Sanjivani Shuddhodhan Pandey Master of Computer
Science student of Bhonsala Military College, Nashik, pursinghis Industrial Training as
part of 4" semester of MCS (Master of Computer Science) program Savitribai Phube
University, Pune,

Thanks & regards,

-
i L R

¥ .dl -"_.:-

For Adflix Media Pvi. Ltd

Mr. Chetan Game | HR

hrigiadflesmedia.com

Office No. A4, Success Chamber, Second Floor,
Apte Road, Near Goodluck Chowk, Pune,
Maharashira 411004
Conlacl: +91835 900039 | infoq@adilixmedia com
www adllixmediacom




Directorate of Manpowes
ﬁ Flamning & Recruitinent
C WIRG

JOIN INDIAN NAVY s

New Delhi 110011

| 24 |

11 Mov 23

CALL LETTER FOR RECRUITMENT MEDICAL EXAMINATION CUM ENROLMENT IN THE [NDIAN NAVY -
AGNIVEER [SSR) 01/2022 BATCH

Dear Pevyanl Kishor Adhalkar,

I This is 1 inform you that you have been provisionady selected for recruibment in fhe indian Ravy for Agalveer [S5K]
01/202 2 batch. Youwr enrolmant will bo subdect bo wour clesniing B recnstment medical sxsmination ard various tosts
{Scrpernnd. Entry Beravior best. eic ) baing conducted for the partitular enbry as aoplacable, omarrival at 1KS Chala

Wi prd 05 FELRSM Do The REcFuabag OMes, INS Okiks on 2671132 0630 ks,
ol Rt Deih ApEanied againsk wour reqisireban ranbsr G0 TENL

Tour presect sebsction will sland centeled and yau will hawe ra claim for snrpiment in Bhe indlan Mavy, on sy of tha
Eallawing grounds

G| o ane Pound madicaly i,

b} b case you (el to reporton Che dale End lime mentioned al Para @ of Mhis kether

il Fielire Lo Bing with yois The dodumesis) $pms ment A b e win g rslrudhans
i} Particulars [ Informnation uploaded or declaned during Jpp ECation process nal matching with angiral tocuments

el Failure to bring original NOC Cartificats by candidate wha have spphed as NCD Cortificatn haldar

Pizaso qot your Pre-Ennodiment policos wesification coftifcsio complebed, duly sigresd by palioe sathority, and bring The sams (o
W5 Chilks

o B3 Erieryrig a8 NS Oneles wil| cover The Tellaming:

{a] Arademic and serace subiacks

{b} Spaty Actlkios,
Qutdonr training such as Parade Training, Sailng, Boak Puling, Swimering, Cross-Cousiry, Trekdking, Finng etc

d} Serdoe ortanbod sctivRies Including maintsnance of sguipmens, Hwng spaces. traning areas olc

¥ead are Hablo 1o Do dkcharged as unsutabie” if pour progress or conduct & unsabsiactory in any Peld during probakionary |
training perod, v accordance with Reguistion 378 {4) of the Regulatiins for the Indian Mavy Part 11 {Statutorg

Pl erwclmet duding the periad ol braireng dd themaler, f cartain dissasell o iments gre detectad which wene not Sebaded
dunrg induction medical, you will be rvalided out from the senvice throagh a Medical Board a5 per curmant orders

-\'_I|||i|:|,' yourr rainisg period and Chensalles , poo il be anlillsd 10 Teill pay &hd alowanced. entitked anifarms, 166d knd
atcamradation, On compistion of rsinicg you will be enttled to the loid down serveces and benel®s as provided far, in the
reqLiatinng. Youwr sdivice condifioes will be goverrasd by cument snders

i ) AT T T S e e
Carcidatem ' idasi 1 - 1 b wernlied & Ny LA ETS IMEErn Ane boreires. H rrgmroraion o deiscies, rereered cand efaies wil b disyusied s any
sinpe ol selaction, trelnisg or sémice snd Sebarred from huiber selection oopg a2, Ly, canadiies ineoloed wil be posecpied under B Sactions 4340
|Chwmling, $ET Foigwry of waiibls wcority), S58 [forgery for chaalingi eng 4378 jauing enuiss o dzmpes

MOTE:
1. This m & computer generwisd regart ard doss net requrs sgeaiere.
T, Fipsse dewninsd the jinieg mwiructione for ferthsr action,
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B M o L ——

Ms. Mitali Pardeshi

BE kochur tal raver
lalgaon Maharashtra

Dhear Mitaki,

‘With reference o your application and the subsequent inferview you had with ws, we confirm our ntent to
offer you a position of Associate Analyst at our Thane office on the fallowing terms;

Salary: Your Total Compensation will be % 250,000/- (Rupees Two Lac(s) Fifty Thousand Only)
[ET ARNLUIm

The detailed Break-up of this compensation |s specilied in Anneore I,
Jaining date: As discussed and agreed, you will jain not later than 23-Now-2021.,

Tradning Period: If required, you will be provided job-skill training related Yo your function, All such training]s)
will be evaluated on a periodic basis and the feedback/result will be shared as appropriate. In the svent your
evaluation results are not satisfactory; the company reserves the right to terminate your services with
immediate effect.

Validity of the offer: This offer is valid tl receipt of satisfactory responses/feadback durling reference and
background checks made with your previows employersi and Is subject to

1. Your pceeptance of this affer within ane week of recendng It and
2, Your joéning on or before 23-Mov-2021. However, the Company may extend your last date of joining,

A detailed Appointment Letter will be Istued to you separately

Submission of Documends: As part of your jgining formalities, you are required to submit the following
documents on your date of joining:

Copy of 55C, HSC, Graduation (all semester) and Post-Graduation (all semester) marksheets & degree
certificates

1.  Copy of relieving letterfexperence certificatefaccepted copy of resignation letter from your previous
employer, if applicable

Copy of last three months' satary slips from your previous employer, ifapplicable

Copy of your PAN Card and Aadhar Card (mandatory)

Copy of Redidence proof (Driving License, Leave & License Agreament, Ration Card or Passpart)

o b b

Four passport size photographs in white background

Page 1of 3




é Application Square

Registered Office Address : Plot No. 32, Panchak, 5. Mo.55/1-3, Nashik Road, Nashik - 422101
[CIN - UT2900MH201EPTCIE1T723)

T,
Ms. Dipall Bharat Gadkwad,
MNashik, Maharashtra

422010

Subject - Internship Joining letter

Dear vis. Dipali Bharat Gaikwad,

We are pleased to inform ywou about your selection in our prganization for an internship
in Web App Development. Your Joining Date is - 28/02/2023.

We take this opportunity to welcome you into our grganization and logk to a very fruitfu
association with you,

H:il"-li“',.' rECUrn a Copy of this letier with YO Tudl E-iﬂ-"l:'l’.l.ll't in Taken of yur fioe el accepiance of
the terms and conditions of employment with us

Best of Luck!!)




23-Jan-202 2

Daar Ombar Vilas Digha,
B .56, Computer Scienca
Bhonsala Miltary Cofege, Mashik

Candldate D - 19878277

Thank you for sxplodng camess opponiunities with Cognizant Technology Solutions india Private
Limited ("Cognizant™) You have successtulty clearad our Inital selection process and we ane pleased 1o
make you a&n aller ol emplxymant, This afler s based on your profile and perormance In e selecton
process

You have been selacied tor the positan of FFﬂg-I"II'I'IFI'IIF Trainea

During yousr probation period of 12 months, which includes your (raimeng program, you will be entitled o an
Annual Total Remuneamation (ATR) of INR 252,0008, This includes an annual target incentive of INR 12,000
- a5 wall g5 Cogrezant's contribution of IMNR 19,5000 towards benefils such as Medical, Accident and Life
Insurance. The incentive amaunt may vary, depending on Cognizant's pedormance and your parformance.
The other detals about your compensalion are detaded in Compensation and Benefits. Your
compensaiion i highly confidential and if the meed anses, you may distuss it only with your Manager,

On successiul complation of the probaton pesod, dearing the requimed irening assessmants and subject
o you being part of a delivery project, your Annual Totel Remuraration [ATR) would stand revised o INR
Rs 284,111/~ This inchudes an annual farget incentve of INR 12,0008 a5 well as Cognlzant's contrbution
towards benalits swch as Medical, Actident and Life Insurance, as applicabis,

Your appointment will be govamed by the t1arms and condiions of employmant &s prassmed i
Employmant Agreemeant You will Bleo be govemed by the other rulss, fegulations and practices in vogus
and thosa that may change from fime o bme

Thes alfar of employmant is subject io your fulilment ol ather pre-requrements as detailed in this letier and
othar communications shared with you.

Please mnoba:

1. This appoimend |5 subject o salisfeciony professional referenca checks and you secunng A minImUm
of B0% aggeegate (all subjects laken o consideration) with no standing aresrs i your GraduationPosi-
Graduation

This cffar lrom Cognizant & valid far 3 months and henca you are expacied o0 sccapt or decling the offar
through the compamy's online portal within this tme-pariod. In case wa do nol recalve Any responsa from
o within this time-parod, this Offer shall stand withdrawn and will be considered as woid, Any exiension
o the odfar valichty will e a1 the s0le discretion of Cognizant

2, Prior 1o commencing emphoyment with Cognizant you mest provide Cogrizant with evidence of wour
right to work in India and other such documenis as Cognizand may request.

3, Prix to poining Cognizant, you must successiully complete the prescribed Inlemship or Continuous Skil
Developmand (CSD] program &= detailed below:

At Cognizant, we imvest in skill and capabiliny development of our campus selects even balone thay jodn us
This is through Cognizant Infermship and Gontinuous Skill Development (CS0) program. These programs
focuses primarily on technical skills development. You could endoll In elthver of these as per vour college
processes whihe in the fingl semeaster and comtinue with skill bullding untll you join Cognizant. This forms &
critical pant of your employment with Cognizant. Your onboardang with Cognizand would be prioritized
based on the successful completion of same. In event of non-comEletion of the Inamship or Cantnuous
Shill Development program, Cognizant may ai 15 aole decreson revoke thea ofter of employment,

Ragd Office: 115535, Oid Makabalipursm Rond, Okkiam Thoraipakkam, Chennai - 500 087




HUB Notifications 9 Jul

to Amrut, me v

Dear Assoclate,
Congratulaticns and & wanm weloarne ta Techh family!

We are proud and delighted ta havelynu enbeard. You are Joining @ group that offers abundant opportunities and ample
growth prospects and we wish you-all the best in your joumney ahead!

Far continuous improvermient, we would like you 1o provide [eedback on the jolning lormalities with TechM, Kindly take
soma time and provide yvour feedback & subemil it within 5 working days

Onboarding Feedback

Once again, we welcome you e the leam and wish you a Tullilling career at Tech Mahindra
Best Wishes,

Onboarding Team




7) Global

Date: Ref: HIR_BSCIND/ 20221 702-01

Dear,
Congratulations!

We are pleased to offer you the position of Software Developer in grade B-1 with us.

Your internship shall commence with effect from . In the event you fail to join on or
before the date, this offer shall stand terminated uniess extended at the sole discretion of the
Company.

You will be governed by the terms and conditions in the letter of Appointment {Annexure |1}, as well as
policies and practices adopt by the company from time to time. You will be expected to sign & abide by
the Mon-Disclosure Agreement (“NDA™) as provided at the time of joining.

This offer is valid for a period of 7 days from the date of this offer letter. Please confirm your
acceptance and date of joining by signing the duplicate in the appropriate places and returning it to us
at the earliest.

We are confident that you will make an outstanding contribution. We also believe you will find the
experience of joining us exciting and rewarding, both professionally and personally.

We look forward eagerly to welcoming you in B.5.C family..!

For Bindroo Software and Consultants Private Limited,
Mrs. Vijay Bazaz

Head Talent search and Deployment

Bindroo Software and Consultants Pvt. Ltd.
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4 hr@celebaltech.com
enterprisesales@celebaltech.com
C E L E BA L 'fr www.celebaltech.com
L. 0141-4700659
Q India: A-2 7th floor, UDB Corporate Tower,

J.LLN. Marg, Jaipur

STRICTLY CONFIDENTIAL

Date: 6-February-2023

Name: Rajat Tiwari

Location: Pune, Maharashtra

Country: India

Joining Code: CH23/RA/DYPP/0223/618
PPO Code: CH23/RA/DYPP/1123/618

Subject: Letter of Intent (“LOI”)
Dear Rajat,

By way of this LOI Celebal Technologies Private Limited (“Company”) is pleased to share with you the
proposed offer terms.

Proposed Confirmation Date as FTE: 1%t November, 2023

Designation: Associate

Place of Posting: Pune, Maharashtra

Total Compensation: INR 6,00,000/- (Rupees Six Lakh Only/-)

Please refer “Annexure A” for details of the remuneration and other allowances.

The formal employment letter will be issued on the Date of Joining as per Company’s standard process.
The Date of Joining and Training Date may vary as per the Date of Exams.

Your appointment to employment will be based on your performance during the internship and training
period, inter alia.

The following are the key indicators to measure the performance:
e Attendance
e Behavior
e Attitude
e Job Knowledge
e Active Contributor in the Project
e Work Performance
e Learning and development
e Communication
e POCandR&D
e Certifications
e Team work

We look forward to have you as a part of Celebal Tech family. Wfﬂ}%@ﬂ


mailto:hr@celebaltech.com
mailto:enterprisesales@celebaltech.com
http://www.celebaltech.com/
http://www.celebaltech.com/
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Best Regards,

o

Tejal Mangal
Sr. Executive
Human Resources

Acceptance:

The above terms and conditions have been read and understood and the same are hereby accepted as
the terms of my employment in the company. | understand that my employment is contingent upon my
performance and completion of my graduation and subsequent communication of the same to the
Company.

LAIAT TLUWAEL

(Signature)
Name: RAJAT TIWARI

Date: Feb 06 2023 17:57 IST

Annexure A
Date of Offer: 15t November 2023
Term Sheet:

Set forth below is the outline of the management compensation, terms and conditions by which the
undersigned agree to abide.

The existence, nature, terms and conditions of this agreement are strictly confidential and shall not be
disclosed in any manner or form, directly or indirectly inside or outside the company without the
company’s consent.

Date: 6-February-2023

Name: Rajat Tiwari

Company: Celebal Technologies Private Limited
Position: Associate
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Salary Structure:

(figures in Rs./Yr)
Element Current
Basic X2,48,536
HRA 99,414
PF (12% of Basic-Employee) X 21,600
Fixed/Other Allowance X 1,05,922
Total Fixed Cash X 4,75,472
PF (12% of Basic-Employer) X 21,600
Total Fixed Compensation X4,97,072
Other Compensation Benefits
Health Benefit (Medical) 2,928
Variable Pay
Performance Bonus* X 50,000
Total CTC per month X 50,000
Total CTC X 5,50,000

*Performance Bonus will be shared based on the individual, team and organizational performance,
subject to the sole discretion of management of the Company.

*You’re eligible for one-time retention bonus of Rs.50,000 in addition to the Total CTC, post
completion of 12 months as a Full-time Employee, subject to the terms and conditions including but
not limited to your performance, feedback, code of conduct, attendance and parameters as per
Company Policy.

*The retention bonus must be returned to the company along with the service agreement breaching
amount if you leave within 6 months of the transaction.

Notes:
Basic Paid on Monthly basis and is subject to tax, as per applicable law.
HRA Provided to meet the cost of accommodation and is calculated at 40% of basic. It is paid on monthly

basis and is subject to tax.
Other & Fixed | It is paid on monthly basis. This element has no linkage to any component of compensation and is

Allowance subject to tax.

Medical It is a benefit provided by the company. The coverage includes health and accidental insurance. The
coverage for accidental insurance is 10L and for health insurance is 4L.

PF As per the employee P.F. Act 1952, an employer is required to contribute minimum 12% of basic salary
to EPF and the equal amount will be deducted as employee contribution from employee’s monthly
payroll.

Performance The objective of bonus is to incentivize employees to achieve specific pre-determined goals. The

Bonus performance evaluation will be done on quarterly basis. The first quarter bonus will be pro-rated basis

from Date of Joining. This is subject to management discretion and can be revised from time to time.
Payout of bonus is completely subjected to tax.
Retention Bonus | Retention Bonus is not considered part of CTC at the time of appraisal.

sincerel, LALAT TIUALT

For Celebal Technologies:

T

Tejal Mangal
Sr. Executive

Human Resources
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Augus! 10, 2022
Walcome 1o Wipre's Work Inlegratod Learning Program {"WILP")

Work Integrated Learning Programme

Wipro Limlted, Dodda Kannelll

Sarjapur Rond, Bongaluru - 560 035,

Phaone: (oBa) 7844001112, Fox: (0B0) 28440256
Doar Mons: Polil,

r:ubz Enralmant lotter to Wipro's Work Integrated Leaming Program (“WILP") as Scholar Traines - Work

Integrated Learning Program
Walcomo to WILP!

With refarence to your application, it is our pleasure to enrall you as a Schaolar Trainee — Work Integrated Leaming
Program. This Is a scholarship program customized as a robust academic and training program which wil enable you
lo obtaln M-Tech degree from ene of the premier engineering Institution / Univarsity in India.

The duration of tha academic program shall be 48 menths from the date of enrclment to the academic program.
You will bo enrolled Into the academie program within 12 months fram datae of joining. Your date of joining will ba

intimated through a separate communicalion.

Wa hope you enjoy the learning with WILP and have an enriching experiance being & part of Wipra Limited ("Wipro or
“Company”),

Pleasa raad through the lerms and conditions of your enralment as provided below.

Wa look farward to having a long and fruitful ralationship with you at WILP, Wish you all the bestl

a’num slncenaly,
For Wipro Limited,

o

Aparna Shailen
General Manager - Human Resources

Endorsamant

| aceapt the enrolment and the terms and conditians thereof as specifie
ms ndit of Scholarship

d below, | shall report for undergoing study on

1. PROFILE:

you have been selected to bo a part of Wipra's WILP and are enroiled as a Scholar Trainee- Work Integrated Learning
Program. Upon jeining WILP, you will have o undergo a “Project Readiness Program” {PRP') that prepares you ta
participate in projects at the Company as part of this learning program. This robust academic pragram will also enabla
\o obtain M-Tech degree from one of the premier engineering Institution / University upon succesaful

gomplelion of the course.
2, DURATION:
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M wi e :
Mt Your ABeNdances aen secorded " anta Ahenty Iof ireary tation 1 iy respenabillty in enmurs

wi WILP Soholar trainees ae expacied 1o ba on time |
o fvery Rnssion
Iacufty reserves the righd 1o donry aniry and attendanon |o inte tw_“ﬁmw B non-nagolistie snd the

il Alending 75% of tonlact seasion is mandatory for aach coursa 1o appear for examinations

v, ol aftendng classos 1of reasons e madicalion the i !
wrmilat reasons would be realad as absenteeiam b training Aate comingipasonal protéams and alhar

vv. Scholar tramees who tal 1o meel the minimum allamg
anca ciileia will ot qualif
any of e regisiered courses in thal semesier. qualify for comprobansion esams for

=i For amy reason, yeu are nol atde to meel the minimum atiendanca critoria of nol compdata the mandatory
— ;‘I.-:rﬂ"m'lﬂlﬂnl quiz | examnalions in any semestar, you are tequired 1o repaal the sama somaestar as and whan
nexl batch ts organized. In such cases, rulos ond regulalions governing academic programa al thal kme

::I:H.Hd be apnlcablo, In addition, adddional semaosiors foos aro 1o bo boma by you #s proacnbad by tha
niversily.

¥vil, Al the end of aach semester, tha parformanca of each Schaolar Trainee In a course, 1s 5 fied a3
the | : .15 specif a letiar grade
which 18 ablained through a Relalive Grading procedure :

xviil, Any Scholar trainee securing 3 or mora cumudative fail grado at any penl n lme wil ba expalied from WILP

xix. Tha Bith semester of study is fully devolad for dissertalicn [ project work

xx. If 3 Scholar trainee’s CGPA 5 less than 5.5, tha Scholar rainee will not be permitted 1o registar for the
dissertation. Helshe has o re-appear fof éxams and secuse CGPA of 5.5 before laking up the dssertaten.
Also, a Scholar trainee with an E grade in any course will not ba permilted to regisiar for the hssertation

¥xi. Project / Dissertation work has lo be carrled out by each individual saparataly, Teamwork is not permittad,
wxii. The disseration has to be completed strictly as per the guidebnes thal are autlined by collabosaling insttution.

9 wxiii, WILP Scholar trainees are expacled to rmaintain decorum and discipling in line with Wipro's professional wark
cutture and environmant

xxiv. In cases whete a Scholar \rainea deviates from the expectad behaviour 23 prescribed by the WILP and
parinering institulion lrom tima to time , strict action will be takin and the decision of the WILF Team [ faculty I,
University would be final and binding.

xxv. Breach of integrity wil be dealt with sternly. Such Seholar rainees will ba asked to discontinue their studies and
also expelled from WILP program.

worvi. On successiul compietion of the study, you will be eligible 1o racalve the M-Tech degree from tha collaboraling
University, in recognition of your successiully completing the course,

Schola i imaoni tion ol the M-
i f e WILP will be given testimonials at the end of the successul comple
e ﬁm d&gr::ﬁfﬁgg. The testimonial contains the sineling in the WILP and tha kind of project works carrled

during this opporiunity.

i i hange hased on
e tion patterm and other academic program norms ane subject loc
mf;m:ﬁﬁﬁum n:r::ss declared from tma to ime, Dacision of the Unéiversity would ba fina! and

binding.

8. Conflict of Interest:

i i af the program. In
the WILP, you will fecus exclusively on the requirements
s w;ﬂm Jn.p:n Iaﬁﬂ:dm?:}nlu?uquimmwmﬂ. you are requirad lo angago yoursell oxclugively in the ‘:J':I'?
“""'d.’ﬂm e ::m shall not lakie up 8my independent of individual asslgnments (whathaf part Tﬁq HM;
’m“'“".ﬁ.f"" M\'ﬁwn Hnupmrar' or aiherwise) diruclly o indireclly wilhoul the express wrilten consent & 7
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Upiecersety At Lha
I, Conlac! clanans ato organizod os por ho hondoul and calopne propiarod Z:ﬂmﬁgﬂﬂ:ﬁ:uhfm par mﬁm dass
" heginning of anch somaostar, In tho norminl course, ono seesian of Z hours du
7 la argamzed.

Cam from
«. Yo weill b called upan 1o undergo studies during the houra and days as may be fized by tha parmy Ir
tima 1o time. Normally, the study hours woukd be from 8:00am o 8:00pm

2 - —
i, Tha facully wil lake attendancol/clrculatn atlandanco shoats for avery sesslon, It is your respansibikty 10 ens
that your atlendancos A recardod proparly.

i, WILP Scholar tralnoes are expectod 10 be on tmo for avery sossion, Puncluagity is non-negotiatie and the
taculty resanves the right to dany anlry and atlandance to late comars.

il Allending 75% of contact sussicn |s mandatory for each course to appear for axaminaliont,

xiv. Mot attending classes for reasons llke madical/on the job training fate eoming/personal problems and other
simfar reasons would bo trealed o abeontaaism.

wv. Seholar trainess who fail to mest the minimum altendance criteria will not qualify for comprehension exams for
any of tha registerad coursas in that eamesler.

i, For any reason, you are nol able to meet the minimum altendance criteria or not compléte the mandatary
assignments | quiz | examinations in any semesier, you are required fo repeat the same semester as and when
E' tha next batch is organized, In such cases, rulas and regulations geverning academic programs at theal Lime

would be applicable. In addilion, additienal semesters fees ara to be borne by you as prescribed by the
Univarsity.

wvil. AL the end of each semester, the performanca of each Scholar Trainee in 8 course, is specified as a letter grade
which is oblained through a Relalive Grading procadura

xviil, Any Scholar traines securing 3 or more cumulative fall grade at any point in fime will ba expalled fram WILP
Program.

xix. The Bih samaster of siudy 5 fully davetad for dissartation [/ project work

xx. If @ Scholar frainee’s CGPA [s less than 5.5, the Schalar trainee will not ba permitied to register for the
dissertation. Hefshe has to re-appear for exams and secure a CGPA of 5.5 before teking up the dissertetion.
Alzo, a Scholar rainee with an E grada in any course wil nol be parmitted to register for the Disseration

xxi, Project | Dissenalion work has 1o be carried out by each individual separately. Teamwork is not permitted.,

xdi. The dissertation has o be complated strictly as per the guidelines thal are oullined by collaboraling institution.

@ siii. WILP Scholar tainess are expactad to maintain decorum and discipline in fine with Wipro's prefassional work
culture and anvironmant.

xxiv. In cases where a Scholar trainee daviales from the expected behaviour as prescribed by the WILP and
parnenng instAulion from time Lo time , strict action will be taken and

the decision of the WILP
University would ba final and binding. Team ! faculty /,

wxov. Breach of integrity will be dealt with sleenly, Such Scholar trainees will be azked to

disconti i
alzo expelled from WILP program. inue their studies and

xaevil. On suecessful completion of the study, you will be eligitle 1o receive the M-Tech degree from .
University, in recognition of your successfully completing the course. g he collaborating

xocvil. All Scholar trainees of the WILP will be given testimantals st the end of the su

Tech degree program, The tastimonial containg the timeline in the WILP and

ccessful completion of the M-
during this opporlunity,

the kind of project works camied

Mode of conlact session, examination pattern and other

the prevaling stuation / Universly norms eclared from Mic Program norms are subject to ehange based on
1 .

mé to tme. Decision of the University would be final and
B. Conflizt of Intarest:

Addilion to your study and acadamic requi
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Ao duration of your nendamic progeam will bo for a parlod of AR moniha fram tha dota af enralmant 16 thia acadormic
ram. You will bo onrolled into the acadomic pragram within 42 mantha lrom data of joining. Unlass tha Company
axlends Iha poriod of your sludy nwriling, which |a dong uotaly ot tho dncrotion of the Company, your anrelment

/ would nutomatically terminalo nl thia ond of tha stalad A8 morthe.

In ensa the Company oxlonds 1he noadnmie porlad (In wiling) you will confinua to ba anroliad 58 8 Schedar Tralnee =
Work Intogeated Loarming Pragram wilh WILP.,

3. Appointment dotafls:

W provide suppart ¥ our global customers through varous Company lncations in India to Suit CUSIIMEs recuiramants
by oporaling 24x7, You would bo eparating from any of theso locations and in any of the shifts, including night shift, as
may be docidod by the Company, keaping in mind tha businoss noads and doliverablos lo cusiomears.

4. Scholarship/Stipond and Bonoflts
During your pericd of enrolment, you would be aniitled {o a consolidated monthly scholarship.

Apart from the monthly scholarship, tha Company will provide you with life & accidantal insurance that would
includa a caver for you, the pramium / cost will be taken care of by Wipra. This is a voluntary benefit offered by the
Company and tha delails of the same are listed below.

&= L AGroup Personal Accident Insurance (GPAI) coverage of Rs.12,00,0001- . You could alsa choose o get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available in My
Policies saclion in myWipro, the HR pertal at Wipro.

i, Group Life Insurance coverage of Rs.14, 00,000/~ This sum insured s inclusive of cover as per EOL
(Employee Deposit Linked Insurance). Tou can alsa get an extra coverage for a naminal and highly negcliated
premium, More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance COVET towards hospitalizaton.

You are eligible for a loater coveraga af Ra.2.00.000/- per annum for family (self, spouse & children) lowards
hospitalization. Thara will be a deduction from your maonthly scholarship/stipend depending on your maritzalfamity
status towards the base sum nsured premivm, 10% of the clalm amount would need to be borne by the
employee/Schalar trainge,

Base Medical insurance s to be availed by the employee as dafaull. It is accounted for in deductions as a nominal
menthly charga, Top-Up cover is voluntary and charged as applicable during renewal imelines.

O

|f you wish to anhanca the coverage, a lop up cover opbon is alan available for a highly negotiated premium, More
datzils on the policy are avalable on My Policies Saction in myWipro, the HR portal at Wipro.

The balow table Bsls down your scholarship detalis:

Period Scholarship ESI Consolidated
Scholarship [Rs. Per
Manth)
First year 15000 488 15,488/- (*)
Spcond yoear 17000 553 17,553= (%)
Third year 19000 G18 19,618/- (%)
| Fourth year 23000 o 23,0000- (*)

{*] You shall be responsible for payment of all statutory sontribulions, laxee, dues and lavies =3 may ba ragquired undeas
{he relevant laws including contributions. under Employees' Siate Insurance Corporation Act (at 0.75% of your
schelarship) as and when applicable 1o you. Such eoniributions, taxes, dues and levies whare required, shall be
deducted from your Scholarship and benefits according to applicable laws and reguiations,

vour fourth-year schetarship will continue until completion of your M-Tech program. Your enrolment into the MTech
acadermic program within 12 morths from date of jaining.
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«ou shall be eligible o recelve a onetime |olning bonus® of Re.75.000 after you joln Wipra along with your first manth
salary. All applicable taxos on the paymant of this amount will bo bome by you. Pleasa nota in the event you leave the
ergarization within 12 monthe from the date of jsining, payment procassed under Jaining banus shall be rectvered
from the eamployes al the lme of exit

The enhancement of the schelarship at the end of sach academic year of study will be at he discretion of the

Company and subject o your satisfactary progress of study, acquisition of skills, behavior, regularity and punciuality in

allandance. Your conlinued enrolment in the course, will bo at the discretion of the Company, and I8 subject to
salisfaclory academic performance and olther requirements as prescribed in the WILP portal,

In case your praject performanca al any stage |s nel found to bo ot par with the reguirement of WILP, then you would
be placed on performance iImprovement prograrm {PIF]. I you fall to sucseselully somplate (he BIP, the Campany iy
al s sole discretion discontinue your enralment in the WILP program.

Book Allowance:

A Bock Allewance of Rs,1.250/ will be provided to you per semester. This allowance will be given every semaster
sxcepl tha last samastar when you will be engaged in disseration. The allowance will be paid 1o you cenlrally along

with your scholarship during the course of each semester. The allowance will be subject to tax, Bocok allowance is
Bpplicable and pald onky when you are registered for the semester,

é. Training Agreement:

i. This latter of enrolmant ia aubject 1o the execullon of a traning agreement in the prescribad profarma with
Wigro Limitad, Sarjapur Road, Daddakannelll, Bengaluru-580035 on or befora joining the program (~Training
Agreement’),

A. This Training agreemant shall be far a total pericd of 60 Months where you will be mentored for developing your
akills and kmowledge, This included technical training, in varicus formats, both online and offline and practical
expariance in various projects. The Company invests on your behalf for the cost of these rainings. Should
you discontinue the WILP program or your enrolment with WILP is cancelled for any reasan whalsoever
before the completion of 60 months from the date of joining, the training expenses of Rs.75.000/~{Rupess
Seventy five thousand only) will have o be paid by you as detailled in the Training Agreemant.

6. PROJECT READINESS PROGRAM (PRP)

Upen enrolment, you will have to undergo @ Preject Readinass Program (PRP) to prepare you to paricipate in
prajecis. This is offered by Wipro's - Talerd Transformation Department o all eampus and of-campoes selecls. Tha

broad objective of PRP i to equip you with the necessary knowledge and skills that will enable you to start warking on
rea-ife praject wark which is an integral part of the WILRE.

7. Regulations of Academic study:
i. o will be enrolled for M-Tech program with a renowned institution ("University™) that collaborates with Wipmo
far WILP,

ii. Course spacialization includas but ia not imited o Software Systoms, Software Enginesring, Information
Technology, Compuding Systems and Infrastruciere Management, Data Anslytics, 1oT, Cloud, Digital & Cyber
security, Embedded Systarms.

i Your specialization and enrclmént would be decided bazed on prevailing business reguirermants and decision of
the Company is final and binding.
v, You will nat ba able ta change Speclalization track alter enmlmeant,
v, Dverall program duration |5 4 years from dale of enrolment of academic program.
vi As per the program struciure, 8 WILF Schalar trainee will register and pursue 4 to 6 courses per semester over
T samesters.
i Yo will b requited 1o submit a project warlk [ dissertation In

your final semestar (8™ samester of your
Fm.gmr.-.], This will enabie you lo advance your professional capabilifies by applying coneepis and technlgues
n projecis.

vili. Each course has multiple svaluation compaonents. This includes an assignment component, guiz, mid-semesier
examination snd comprehension examination. All evaluation components are mandatory for securing a pass
grade in a course as prescribed by the parnering nstitution,



i
Faaicka Hitps fwipre idms comiforms Tmodules Forms Aaction=shaowF crmb viewshim farm=WILP_Encotmant_Lallar_Tampiate_2|

nd sharad by tho Univorsily at the

: t classas are organized as por the handoul and calendar proparod a

A E:?ﬁmng of each Mﬁsm In thie noemal course, one session of 2 hours duralion per course per contact class
is organized,

x. You will be called upan lo underge stisdios during the hours and days as may be fixed by the Company from
time to Emo. Normally, the study hours would be from 9:00am io 6:00pm

xi, The facully will lake altendancelcirculale altendance sheals lor evary sassion. || is your rasponsibility to ensure
that your aflendances are recorded properly.

xl. WILP Scholar Irainoes are expecled 1o be on lime for every session. Punctualily is non-negotiable and the
faculty reserves the right 1o deny entry and attendanca to late comers.

xiil. Aftending T5% of conlacl session is mandalory for each course lo appear for examinalions.

Alv. hot attending classes for reasons like medicalion the job training Jate coming/personal problems aned olhes
similar regsons would be realed as absentesizm,

xv. Scholar irainees wha fail to meet the minimum atlendance criterla will not qualify for comprehension exams for
any of the registerad courses in thal samesler,

xvi, For any reason, you are not able to meet the minimum allendance criteria of ncl complete the mandalory
) assignments | quiz / examinalions in any somester, you ase required o repeal the same semesier as and whan
i the nexl batch Is erganized, In such cases, rules and raguiations govarning academic programs at that time

would be applicable. In addition, additional semesters fees are 1o be bome by you as prescribed by the
Unkversity,

wuil, Al the end of each semester, the performance of sach Scholar Trainee in a course, is specifiied as a letter grade
which is ebtained through a Relative Grading procedure

xviil. Ary Scholar trainee securing 3 or more currilative fall grada at any point in time will be expelled from WILP
ram.

xle. The Bth semesler of study is fully devoted for disseration / project work

xx. If a Scholar trainea’s CGPA is lass than 5.5, the Scholar traings will not be parmitted ta register for the
dissertalion. Heishe has 1o re-appear for exams and sacure a CEPA of 5.5 before taking up the dissertation.
Also, & Scholar trainee with an E grade in any course will nol be permitied 1o register for the Dissertatinn

xxi. Project / Disseration work has to be carried out by each individual separately, Teamwork |s not permitted.

. The dissertation has to be completed strictly as per the guidelines thal are oullined by eollaborating institition.

. xadl. WILP Scholar trainees are expacled (o maintaiy decorum and disciglinag n
cullure and environment,

line with Wipro's professional Work

wxxiv. In cases whare a Schalar rainee du-.-lates_irnm {he expected behaviour as prascribad by the WILP and
padnering Inslaution from Uma to tine | sirict action will be takan and the decision of the WILD Team | faculty /
Univessity would be final and binding. F

xxv. Breach of integrity will be dealt with sternly. Such Scholar traineas will be asked to discon(i
alsn expalied from WILP program. inue thair studies and

xxvi, On successiul complation of the study, vou will ba eligible ta recaive the M-Tach daoia -
U!'MI'E&&", in feEcognition ﬂfﬂ'l.lr Eucn&a.ﬂulh.- Cﬂl‘l‘lplﬂl:r'.ng the course. Bijrae from ihe Mlﬂbﬂmt“g

xxvil. All Schelar irainees of the WILP will be given tesiimonials at the end of th

1 ; & successiul compiation of fha M-
Tech dagres program. Tha testmaonial contains the timeline in the WILP and a
duing this opporiunily, and Ihe kind of project works camied

Mode of contac! session, sxamination pallern and other acadamic Program noms

the prevalling situation / University norma daclared fram tima lo ima, Decision ol

ire subject iy changsa bosed on
inding.

he University weuld ba final and
8. Conflict of Interest:

I. During your enrolmant pariod with he WILP, you will focy

i a a0 oy
nddition 1o your sludy and seademic requirements, you pro rtﬁlmlli:l i o raments of the i
el or i

assigned by Wipra and shall not lakn up any Indepang, ridivicl nﬂnu"nm o b S weck
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ii. You shall ensure that you shall not,
perform any services for any perso
interests of Wipro.

directly or indirectly, engage in any activity or have any interest in, or
n wha is invalved in activities, which are or shall be in conflict with the

fii. The Conflict of Interest Palicy also refers to the nead on your par, during your enrolment and for a perid of

one year from the cessation of your enrolment with WILP (irrespective of the circumstances of, or the reasons
for, the cessation) not to solicit, induce ar encourage:

a. Any student/scholar trainea of the WILP to abandon /withdraw their enralment with the program or lo

accept enralment andfer employment with any competitor, supplier ar any cusiomar with whom have
& el ¥ pe p SUpp ¥ yau

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection,

c. Any Famﬁ:me; or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipra.

d. Any existing employee andfor student of WILP to become associated with, or perform services of any
type for any third party.

E) Iv. In case of any conflict or doubt, pleass discuss the matter with Head / Manager of WILF, to understand Wipro's
position on this and resolve the conflict.

9. Obligation and Responsibilities:

i- During the study period you will be governad by the WILP regulations and Instructions as may be modified, from
tima ta time, in relation to conduct, discipline and other matters.

ii. During your study as parl of WILP, Company expects you o undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance lowards any
deviabons,

{il. You would not be allowed to seek membership of any local or public body without the written approval fram the
Head / Manager of WILF,

iv. During the study period and thereafter, you would not be allowed to give out 1o anyona In writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
arrangements, or administrative and/or organizaticnal matters of confidential or secret nature which you may
come across during your academic study or become known o you by virue of yeur undergoing study under
WILP or otharwise.

@ v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic basis and new palicies may be introduced and nofified to Scholzr frainees from time to time and
you will be bound to comply with the same,

vi. In considerstion of the opportunities, trainings and access to new lechniques and know-how that will be made
available to you, you will be required 1o comply with the Confideniiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secrel
and confidential and do not use er disclose any such Confidential Infarmation except as may ba required under
obligation of law or as may be raquired by WILPWWipro and in the course of your association with WILP, This
covenant shall endure during your association and beyond the eessation of your association with WILF
(irespective of the dreumstances of, or the reasons for, the cessation).

In connection with your assaciation with Wipre as part of the WILP and during the tarm of your associalion upon
concaption or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts. discoveries, technigues, and improvements (including without limilation legal documents, iraining
malerials, computer software and associalad malerials) devaloped or concaived by you salely or jointly with
others (whether or not during businass or academic sesslon hours), and shall comply with the Policies of Wipro
in relation to Intellectual Property,

vil.

puring the pericd of academic study, if you develop or concepluakze inventions, ideas, concepts, discoveries, .
technigues and improvements {including without limitation compuler software} salely or jointly with others in refation to
the operation of the WILP | Wipro, such develcpments will be fully communicated to the WILP academy and will be the
eple intellectual property of Wipro. You agree to cooperals in the execution of documents to facililate the assignment of
such Intelleciual property when required,



R AU IR T O LA TS O E For s La chom= s hore Foim S Rmalce rmie Y IL Y RPORIm_LaTar_ismpiann_aag,

i In consideration of the opportunities, kraining and access Lo new techniques and know-how that will be made
avaliable 10 you, you will be required to comply with the Confidentiality Policy of Wipro, Therefore, please
/ maintain all Confidental informalion as defined from time to time in the Confidentiality Palicy of Wipra, as secrel
- and confidential and do not use or disclose any such Confidential Informalion except as may be required undar
obligation of law or as may be required by Wigro and in the course of your enralment. This cevenant shall

endure during your enroiment and beyond the cessation of your enrolment with Wipro (irespectve of the
circumstances of, or the reasons for, the cessation).

ii. During your training on projects at Wigro, you will be sxpeclad nol o use or disciose any confidental
Information, including trade sacrets, of any former employer (I any) or clher parson wilth whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obfigalions or non-
compete agreements thal would prevent you from working without limitation for Wipfo.

11. Assignment of Intellactual Property

In connection with your enralment and during the term of your enroiment, upon conception or creation, you shall
Ell!l-dﬂsa and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discovenns. techniques, and
improvements (including without limitaticn lagal documents, training materials, computer software and associaled

materials) developed or concaived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Palicies of Wipro in relation 1o Intefllectiual Property,

12. Posting

€ uring the initial study perind, Inftially you would be mads familiar with Wipro, bul you may if needed be re-assigned of
transferred to another division, depariment, establishment or new location where Wipro, has its office or operation and
WILP classes are running in the particular location, in India, without enhancing the scholarship amount. On placement

of this nature, you will also be governed by the disciplinary rules and regulations as applicable in that univbranch. You
may also be placed In any sister company of Wigre, for practical studies.

13. Misconduct:

i In case you are charged with any misconduct or disciplinary ssue during your study period, your enrolment with
WILP may be tempararily placed on suspansion without payment of scholarship amount, for such period as
Wipro may deem fil. If the charges against you are proved to be true, your enrolmant may be immediataly
cancelled , without any notize or payment of schalarship in ieu of nolica not withstanding any clause of this
letter of enrolment. It is clarifisd that this clause is withau! prejudics to Wipra's rights to enforce the Training

Agreemant duly signed by you aven after cancediation of your enroiment for whatever reasons as tha case may
be.

ii. Matwithstanding the condltion regarding written notice of termination and without prejudice to Wipro's right to
anforee the Training agreemeant, Wipro shall have the right to terminata your academic study withowt any notica
or paymant of scholarship in Beu thereod, if any declaration given or information furmished by you to WILPY
Wipro is found to be false or if you are found o have willfully suppressad any materal information,

Q’IEHSB note that at any stage, whether during your selection process or upon enrolment with the WILP, if itis
brought to our notice that you have indulged in malpractices or used illegal means o clear your enline
assessment, Wipro shall withdraw or revoke the enrolment and sancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

14. Cancellation of Enrolment:

notwithstanding any of the dauses of this letter of enrglment, Company reserves the right at its scle discration o
cancal this enroiment during the study period without assigring any reason, by giving one months' (30 days) netica ar
one month's scholarship/stipend in beu of notice.

15. Study Hours;

i. As a Scholar Trainee — Work Integrated Leaming Program, you will be called upon to undergo studias during
the hours and days as may be fixed by WILF from time to lime as per the Universily raquirements.

ii. You would be assigned to any of the locations and any project work as part of your WILF as may be decided by
thir Campany.

iii. The full day lecture sessions wil be held at any of Wipro's other establishmenta/outsourced venug. You may
also be called upon fo attend academic study as and when requlred on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.

iv, The university will plan contact classes in multiple format to sult the project work situations and university

guidelines such as contacl elasses in ILT (instructor Led training) and / or VILT (vinual Instructor Led Tralning
and Self-Direcied ! Recorded lecture SeEs10ns.
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i T-..-.dma Imlmm. onrcimant is subject 1o tha condifion that yo dad us wilh any false declaration of
{hat you have nol pravidad U3 ry
Ifully suppressed any material infarmation. If you have, you wil b llahle for canceliation of enrolment from the
WILP without any prior notice,

ii. The torma of this letter of enrolment may be specificolly anfarcad legally, \F required. In this connaciion, if any o
the provisians.of this letter are deciared or found 1o be void or unenforceable due lo any reason whatsoaver. (he
remaining provisions of this letier shall continue in full force and affect,

#. These enrclmen! terms suparsede and replace any axisting agraemant or understanding, if any, bebween Wipro
and you relating to the same subjoct matter,

. You warrant that you are not prevenied by a court or by any other administrative or judicial arder from enmll_nﬂ
under this agreemant. In the avent that you are not a cifizen of the couniry of posting, you should have a valid
wark parmit to work in the country of posting.

v. Duting the period of enrolment you are requirad to comply with all polcies of WILP and Wipra, These palicies
ara updated | modified on a periodic basis and new policies may ba intreduced and netified to the Scholar
Traineas from time to time. You agree to comply with all policies as modified from time to ime.

17. On Completion/Cancellation of Academic Program:
@ ' OnCompistion of he academic program or cancellation af your enrolment , 83 the case may be, you will
immediately surender to Wipro/ the Academy all specifications, formulae, documanis, fiterature, drawings of

records, elc. belonging lo Wiprod the Academy or relating lo #s business and shall nol make or relain any
coples of these tems.

iL. You are not aligible to receive testimonial ceriiicale if you do not successfully complate the academic study in
accordance with this latter of ensolment and the study scheme formulated by ihe Academy.

lii. Wigrn resarves tha right to offer employmeant al ls sala discration o a Scholar rainee on successful and
satisfactory completion of the academic study.

18, Acceptance of Enrclment Letter:

Upen accepting the above lerms and conditions, you are required to retum the duplicate of this letter of enrcimant,
duly signed by you as 8 laken of your acceplance on the day af joiring WILF program.

Piaase confirm that the above terms are accaptabla to you and that you accepl the enralment by signing a copy of this
latter of enrolment and submit the sama an the date of joining.

Yours sincarely,

GFﬂr Wipro Limlted,

4

Aparna Shallen
caneral Manager - Human Resolrces

| have read, undersiood and agree to accept the enralment an thia tarme and conditions herein,

| shall be prasent for 1ho induction session on
ANNEXURE |

P (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| Mansi Patil, confirm that | am veluntarily sharng my Parsonal Infarmation with Wipre Limited ("Wipra') baing a part of
WILP of Wipra for the following purposes:

SR | T s merna Ten i I [ 4
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/ a. validating my application form and retgin

ng records on the same for any future referenceliverification:

(,r’ b. processing my application form including background verification checks;

. am‘tlern'r-; study related
action required in the co

In this context, | alsa agree
and authorize Wipro to tran

chions including record keeping, processing scholarship advance and benefits and any
ntext of my enrolment with Wipro, being a part of WILP.

to the retention of such Personal Information by Wipro for any future reference/venification
sfer the same to a third party.

1 ”“dﬂ'ﬁtﬂn_d ﬂ"iﬂ ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of idenlifying ma.”

ANNEXURE I1

! hﬂ’?'ﬁ'? confirm that | shall submit the reguired academic carificate including but nat limited to mark sheel and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrclment
is subject to my aggregate meeling tha Wipro eligibility criteria and submission of the above menfioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the evant of my

failure 1o submit the above mentiened documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE - Il|
INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro groom's campus selects to help them face the challenges of the corporate
wiorkd.

A holistic 360 degree approach ta training is adopted and helps them hone their fundamental computer skills followed
by insights into Wipro businesses, pracess, techrology and behavioural skills.

To understand and appreciate the mindset of the young Trainees and ensure that the fransformation Is smooth, the
induction program is done by & team of dedicaled professionals who have exposure to the scademic and corporate

seciors alike. Project Readiness Program (PRP) is a Iraining program designed to address the basic leaming needs of
the Trainees.

Corporate Readiness Program - CRP

The CRF pregram Is fecused on making young Trainees comfortable in & corporate anvironment, This program stars
with a corperate induction,

&fEI.-EFIEE‘ & behavioural skills building training program ensures thal the fresh Tralnes start feeling at easae in the

“corporate world”, This aclivity based behavioural intervention informs the new entrants about the corporate work
culture and business etiquette,

Technoloegy Readiness Program - TRP

The technoingy training provides critical technical skills required to work on projects allocated to Train

S dhial 8es and prepare
to face the demands of the project wordd. We begin doing this by familiarizing with Wipro's businesses and work
emvironmant,

The mathodology of training is *Project Based Learning” (PBL) approach, tha entire lsaming is designed around a

serias of projects that the recruils are expected to complete individually by learning and applying various topics

required to complate the project. Starting with individual projects, the PBL approach ends with recruite waorking on a
team project.

URE -

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Siudent/Scholar
trairee with Wipra's WILP. | further underake that | shall

not reprasent o any person within Wipro or any other third
party that | am an employee of Wipro Lid and | fully unde

rstand that such false representation shall entail severe
disciplinary action including immediate cancellation of my anrolmaent,

Teavel
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i You would ed for Re, 1500
g with your “E::_ :.:Ejnum EIIT::ra : jf?m nflm“‘l “‘llﬁ date of appointment as a lump sum amount thal will be credited
nd. ay i H
towards usage of this amount, y utlize this amount towards Travel and you wouild nol need e submil bills

il. There is no provision for reimbursem - -
: entia nee t nses incurred in lieu of altending trainm
or classes 2t different locations in the Ean.!:: ;E, PR " W 4

L You would be ertilled for Rs.400 per day for 8 days {totel amount of Rs.3,200) from the dals of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses, This would be paid as a

lump sum amount that will be cradited with your first month stipand and you would not need to submit bills
towards usage of this amount.

li. If your posting location {the location where you would be based out of after training) is different from the training
locatlon (location where you undergo initial training], you would be antitied for the following:

Setflement and Miscellaneous Expenses: Rs. 1200 per day for 7 days (total amount of Rs. 8,400) from the date

of reporing to the posting location, You may ulilize this amount iowards bearding, lodging, comviyance & other
méscellansous sXpenses.

iii. Ay location change after reporting fo posting location will be treated as refocationiiransfer and will be covered

under the Transfer policy for Team Rainbow. For details you can refer the palicy at myWipro-> My Policies ==
{3 India->My Travel>Transfor Palicy-Team Rainbow.

. Campus joiners would net be eligible for accommaodation at the Wipro guest houses.

Pleass note In the event that the employee leaves the arganization within & menths frem the date of joining, all

payments processed under Joining & Relocation Entitlemants shall be recovered fram the employes at the
tirne of axit.

Skill Preferences 1 : CEP-SAP-ABAP Locatlon Preferences 1 : Pune
Skill Preferences 2 : CEP-SAP-BASIS Location Preferences 2 : Mumbai
Skill Preferences 3 : DAA| -Cloud & Digital Database Lecation Preferences 3 : Bangalore

o Accepl [0 Decline

@ Signature Mansi Patl 10/B2022 10:26 P
(checking the checkbox above Is equivalent to a handwiillen signature)

Ragistensd Oiffice:

W peroe : aad oo
B i

Daddakarmeli  F 481 (50 2044 0054

Sarjapur E £0m
e infa@mipra
lw o
540 035 W wpro com
[T ] C AL 02KA 154 5PLCHI0a00

24589270
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