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2.1 Number of full time teachers during the last five years (Without repeat count) 

2.2 Number of full time teachers year wise during the last five years 
2.4.2 Percentage of full time teachers with NET/SET/SLET/ Ph. D. /D.Sc. / D.Litt. /L.L.D. during the last five years 

(consider only highest degree for count) 
A) Provide information on full time teachers presently working in the institutions 

2022-23 2021-22 2020-21 2019-20 2018-19 

07 11 11 11 58 

Teaching Data Year 2022-23 

S.No. Name ID number Email Gender Designation 
Date of joining 

institution 

Nature of 

appointment 

(temporary/ 

permanent) 

Name of the 

Department 

Highest Qualification 

(NET/SET/SLET/ Ph. 

D./D.Sc. / D.Litt./L.L.D. ) 

and Year of obtaining 

1 
BHALERAO JAYSHREE 

RAOSAHEB 
52012300151 

jayashree.bhalerao@bmc.bhonsala.i

n 
Female 

Assistant 

Professor 
6/15/2022 Temporary Mathematics M.Sc. 

2 
CHOPADE PUSHPA 

SOPANDEO 
52012300550 pushpa.chopade@bmc.bhonsala.in Female 

Assistant 

Professor 
6/15/2022 Temporary Psychology MA in clinical psychology 

3 
DEORE DHANASHRI 

SANJAY  
dhanashribedse2868@gmail.com Female 

Assistant 

Professor 
10/15/2022 Temporary Statistics MSc Statistics 
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4 
DEORE JAGRUTI 

PRASHANT 
52012300150 jagrutideore91@gmail.com Female 

Assistant 

Professor 
2/11/2022 Temporary BCS M.Sc.(Computer Science) 

5 
NIKUMBH SHWETA 

RAJENDRA  
shweta.nikumbh@bmc.bhonsala.in Female 

Assistant 

Professor 
12/15/2021 Temporary Physics M.Sc. 

6 
PAGARE ASHWINI 

MADHAV 
52111900061 ashwinipagare17@gmail.com Female 

Assistant 

Professor 
6/15/2022 Temporary Botany M.Sc. 

7 
PAWAR SUPRIYA 

DHEERAJ 
52012300004 supriyakop123@gmail.com Female 

Assistant 

Professor 
2/11/2022 Temporary BBA M.com,MBA,SET 

Teaching Data Year 2021-22 

S.N. Name ID number Email Gender 
Designatio

n 

Date of 

joining 
institution 

Nature of 
appointment 

(temporary/ 

permanent) 

Name of the 

Department 

Highest Qualification 
(NET/SET/SLET/ Ph. 

D./D.Sc. / D.Litt./L.L.D. 

) and Year of obtaining 

1 
BORSE ANAND 

SUBHASH  
ananad.borse@bmc.bhonsala.in Male 

Assistant 

Professor 
6/15/2021 Temporary Englidh MA 

2 GAYATRI GIRISH JOSHI 52022200234 gayatri.joshi@bmc.bhonsala.in Female 
Assistant 
Professor 

6/15/2021 Temporary Def. Stud M.A 

3 
MAYUR GIRISH 

PETHKAR 
52012200208 mayurpethkar92@gmail.com Male 

Assistant 

Professor 
6/15/2021 Temporary Political Science MA 

4 
MONIKA SWAPNIL 

JADHAV(SANJAY 
GAWARE) 

52022200403 monika.jadhav@bmc.bhonsala.in Female 
Assistant 

Professor 
6/15/2021 Temporary BCS M.Sc. Comp. Sci 

5 
NIKAM ASHWINI 

SITARAM 
52032200100 ashwini.nikam@bmc.bhonsala.in Female 

Assistant 

Professor 
6/15/2021 Temporary BCS M.Sc. Comp. Sci 

6 
NIKAM SIDDHI 

SITARAM 
52072100246 siddhi.nikam@bmc.bhonsala.in Female 

Assistant 

Professor 
6/15/2021 Temporary BCS M.Sc. Comp. Sci 

7 
RASIKA KSHEMANKAR 

BHORE 
52022200191 rasika.bhore@bmc.bhonsala.in Female 

Assistant 

Professor 
6/15/2021 Temporary Psychology MA 



3 
 

8 
RUCHIKA 

PANDHARINATH 

KHAIRNAR 
 

ruchika.khairnar@bmc.bhonsala.i
n 

Female 
Assistant 
Professor 

6/15/2021 Temporary Physics Bsc 

9 
SWAPNIL KEWAL 

SHEWALE 
52022200333 

swapnil.shewale@bmc.bhonsala.i

n 
Male 

Assistant 

Professor 
6/15/2021 Temporary English MA 

10 
VINAY RAGHUNATH 

KULKARNI  
vinay.kulkrni@bmc.bhonsala.in Male 

Assistant 

Professor 
6/15/2021 Temporary Economics MA 

11 
WABALE NISHA 

PRABHAKAR 
52022200432 nisha.wable@bmc.bhonsala.in Female 

Assistant 

Professor 
6/15/2021 Temporary MCJ MAMCJ 

Teaching Data Year 2020-21 

S.No. Name ID number Email Gender Designation 

Date of 

joining 
institution 

Nature of 
appointment 

(temporary/ 

permanent) 

Name of the 

Department 

Highest Qualification 
(NET/SET/SLET/ Ph. 

D./D.Sc. / D.Litt./L.L.D. 

) and Year of obtaining 

1 
GAIKWAD JAGAN 

MURLIDHAR 
52012000068 jagangaikwad1994@gmail.com Male 

Assistant 

Professor 
11/2/2020 Temporary Chemistry M.Sc. 

2 
GHORPADE SUREKHA 
BAJIRAO 

52198908469 surekhaghorpade25@gmail.com Female 
Assistant 
Professor 

11/2/2020 Temporary Chemistry M.Sc. 

3 
JAYASHREE RAMDAS 

PAWAR  
jayashripawar09@gmail.com Female 

Assistant 

Professor 
11/2/2020 Temporary Electronics M.Sc 

4 MISS.SNEHA KULKARNI 52012000161 snehakul796@gmail.com Female 
Assistant 
Professor 

11/2/2020 Temporary Def. Stud. M.Sc. 

5 
MONIKA TRAMBAK 

PAWAR  
pawar1997monika@gmail.com Female 

Assistant 

Professor 
11/11/2020 Temporary Psychology M.Sc. (Statistics) 

6 
PAWAR AISHWARYA 
MEGHRAJ  

aishwaryapawar999@gmail.com Female 
Assistant 
Professor 

11/11/2020 Temporary Physics M.Sc, SET 

7 POOJA SUNIL DESHMUKH 52042100110 puja1928@gmail.com Female 
Assistant 

Professor 
11/11/2020 Temporary Psychology M.A. 

8 REENA ANANDI RAI 52042100109 rrai0306@gmail.com Female 
Assistant 
Professor 

11/11/2020 Temporary Psychology M.A., B.Ed. 
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9 
SHIRIKRISHNA 

PRABHAKAR KULKARNI 
52022300001 

shrikrishna.kulkarni@bmc.bhons
ala.in 

Male 
Assistant 
Professor 

9/16/2020 Temporary MCJ MAMCJ 

10 
SNEHAL HARICHANDRA 

DEORE  
snehaldeore01@gmail.com Female 

Assistant 

Professor 
11/11/2020 Temporary 

Computer 

Science 
M.Sc. (Math) 

11 
VAIBHAV PRAKASH 

DESHPANDE 
52032100301 

deshpandevaibhav007@gmail.co
m 

Male 
Assistant 
Professor 

11/11/2020 Temporary B.B.A. M.Com., M.B.A. 

Teaching Data Year 2019-20 

S.No. Name ID number Email Gender Designation 
Date of joining 

institution 

Nature of 

appointment 

(temporary/ 

permanent) 

Name of the 

Department 

Highest Qualification 

(NET/SET/SLET/ Ph. 

D./D.Sc. / D.Litt./L.L.D. ) 

and Year of obtaining 

1 
MISS.SHRADHHA RAMDAS 

RAYTE 
52101900006 rayateshradha95@gmail.com Female 

Assistant 
Professor 

8/7/2019 Temporary BCS Botany 

2 MISS.TEJAL BHARAT AHER 52101900007 tejalahermali93@gmail.com Female 
Assistant 

Professor 
8/7/2019 Temporary BCS M.Sc. Comp. Sci 

3 
MISS.LEENA PRABHAKAR 

MAIN  

leena.main@bmc.bhonsala.i
n 

Female 
Assistant 
Professor 

8/7/2019 Temporary 
Def.& Strategic 

Studies 
Def.& Strategic Studies 

4 
MRS.DEVYANI VIKRAM 

WARUNGSE 
52198209253 devyanivw@gmail.com Female 

Assistant 

Professor 
8/7/2019 Temporary BCS M.Sc. Comp. Sci 

5 
MRS.RANJITA RAMCHANDRA 

RATHOR 
52198109252 

ranjita.rathode@bmc.bhonsa
la.in 

Female 
Assistant 
Professor 

8/7/2019 Temporary BCS M.Sc. Comp. Sci 

6 
MRS.VAISHALI RAJESH 

NIKAM 
52197509259 

vaishalirnikam@rediffmail.c

om 
Female 

Assistant 

Professor 
8/22/2019 Temporary BCS M.Sc. Comp. Sci 

7 
MRS.NISHIGANDHA NIMBAJI 

PAWAR 
52101900008 

nishigandhapawar6@gmail.c
om 

Female 
Assistant 
Professor 

8/7/2019 Temporary BCS B.E. (IT) 

8 
MISS.SONALI RAMESH 

LIMAYE 
52101900017 sonalilimaye86@gmail.com Female 

Assistant 

Professor 
8/6/2019 Temporary BCS 

M.Com, M.B.A. M.Phil, 

SET 

9 
MRS.AMITA UDAYBHAN 

GUPTA  

amita.gupta@bmc.bhonsala.i
n 

Female 
Assistant 
Professor 

8/7/2019 Temporary BCS M.Sc. Comp. Sci 
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10 
MISS.BHAGYASHREE DINESH 

PATIL  

bhagyashree.patil@bmc.bho
nsala.in 

Female 
Assistant 
Professor 

8/7/2019 Temporary Physics Physics 

11 
SONAWANE ARUNDHATI 

RAHUL 
52201797180 arundhati724@gmail.com Female 

Assistant 

Professor 
2/1/2019 Temporary Botany M.Sc, Ph.D. 

Teaching Data Year 2018-19 

S.N. Name ID number Email Gender Designation 
Date of joining 

institution 

Nature of 

appointment 

(temporary/ 

permanent) 

Name of the 

Department 

Highest Qualification 

(NET/SET/SLET/ Ph. 

D./D.Sc. / D.Litt./L.L.D. 

) and Year of obtaining 

1 SMT. S.H.KOCHARGAONKAR 
 

skochargaonkar@yahoo.co.in Female Principal 10/21/2004 Permanent Psychology B.A /MA/M.Phil/Ph.D 

2 SHRI UNMESH Y.KULKARNI 52201482827 
uyk9822011660@rediffmail.co

m 
Male 

Associate 

Professor 
7/15/1989 Permanent Commerce M.Com., Ph.D. 

3 SMT.PRABHAVATI K.JAGTAP 52201483180 prabhajagtap@gmail.com  Female 
Associate 

Professor 
7/22/1989 Permanent English M.A., Ph.D. 

4 SHRI NARESH V.JADHAV 
 

naresh.jadhav@bmc.bhonsala.i

n 
Male 

Associate 

Professor 
7/24/1989 Permanent Chemistry Msc 

5 SHRI PRASANNA P.SETHY 
 

prasanna.sethi@bmc.bhonsala.i

n 
Male 

Associate 

Professor 
8/1/1989 Permanent Botany Msc Ph.D 

6 SHRI VIVEK V. RAJE 52201482767 raje_vivek@yahoo.com Male 
Associate 

Professor 
7/14/1990 Permanent Commerce M.Com  Ph.D 

7 SHRI PRIYANATH A.GHOSH 
 

drpaghosh@gmail.com Female 
Associate 

Professor 
8/1/1989 Permanent Defence M.A.,M.Phil, Ph.D. 

8 SHRI SANJAY R.KANKREJ 52201482825 srkbmc@gmail.com Male 
Associate 

Professor 
8/7/1990 Permanent Chemistry M.Sc., M.Phil, Ph.D 

9 SMT.SMITA U.KULKARNI 52201483067 sukulkarni10@gmail.com Female 
Associate 

Professor 
7/9/1991 Permanent Mathematics M.Sc. 

10 SMT.RASHMI S.BHOLE 52201477195 rashmi.bhole@yahoo.com Female 
Associate 

Professor 
7/10/1991 Permanent Mathematics M.Sc., M.Phil 
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11 SHRI PRADEEP J.IKHANKAR 52201482972 pjikhankar@gmail.com Male 
Associate 

Professor 
7/12/1991 Permanent Physics M.Sc. 

12 SMT.SADHANA R.DIXIT 
 

sadhana.dixit@bmc.bhonsala.in Female 
Associate 

Professor 
7/25/1995 Permanent English MA, B.Ed. SET 

13 SHRI R.P.PATIL 52196700864 rajnavalepatil@yahoo.co.in Male 
Associate 

Professor 
7/12/1991 Permanent Chemistry M.Sc , Ph.D. 

14 SHRI SUNIL K.BHAVSAR 52201477194 sunil.bhavsar28@gmail.com Male 
Associate 

Professor 
12/3/1991 Permanent Physics M.Sc. 

15 SHRI VILAS P.UGALE 52201482728 avugale@gmail.com Male 
Associate 

Professor 
8/8/1992 Permanent Geography M.A., B.Ed. 

16 SHRI MILIND R.TAYADE 
 

milind.tayade@bmc.bhonsala.in Male 
Associate 

Professor 
7/13/1998 Permanent Commerce M.Phill, Ph.D 

17 SHRI SUBHASH S. SAVANT 52201482746 mitrassavant@gmail.com Male 
Assistant 

Professor 
7/21/2007 Permanent Economics M.A., SET, Ph.D. 

18 SHRI RAMESH I.RAUT 52201482745 riraut@yahoo.in Male 
Assistant 

Professor 
7/17/2007 Permanent Defence M.A., NET, SET 

19 SHRI D. P. PAWAR 52201483186 dnyaneshwarp30@gmail.com Male 
Assistant 

Professor 
7/21/2007 Permanent Psychology M.A., SET, Ph.D. 

20 SHRI BHARAT R. GUGANE 52201482744 bharatgugane@gmail.com Male 
Assistant 

Professor 
10/16/2010 Permanent English 

M.A., NET, SET, M.Phil, 

Ph.D. 

21 SHRI C.V.PAWAR 52201482771 pawarchetan33@gmail.com Male 
Assistant 

Professor 
6/12/2010 Permanent Mathematics M.Sc , SET 

22 SHRI NITIN J.AHIRRAO 52196302838 nitin.ahirrao@bmc.bhonsala.in Male 
Physical 

Director 
7/8/1991 Permanent Sports M.Com., M.P.Ed(Phy) 

23 SHRI K. BINU 52201482834 kbinu73@gmail.com Male Librarian 2/20/2009 Permanent Library BCS, ADIS, B.Lib., SET 

24 SHRI BHIMRAO J.PANDAVE 52201483184 
bhimrao.pandve@bmc.bhonsala.

in 
Male 

Assistant 

Professor 
9/15/1994 Permanent History M.A. 
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25 SMT S. P.NIRBHAVANE 52201482829 
sharmila.nirbhavane@bmc.bhon

sala.in 
Female 

Assistant 

Professor 
7/27/1995 Permanent Chemistry M.Sc. 

26 SHRI VISHNU P.PAWAR 52201482768 vishnu.pawar@bmc.bhonsala.in Male Lecturer 11/8/1995 Permanent Political Science M.A., Ph.D. 

27 SMT. PURNIMA U.ZENDE 52201482966 
purnima.zende@bmc.bhonsala.i

n 
Female 

Assistant 

Professor 
7/8/1996 Permanent Hindi M.A. 

28 MRS. MONALI HASE 52201796668 monali.hase@bmc.bhonsala.in Female 
Assistant 

Professor 
6/19/2016 Temporary BCS M.Sc., SET 

29 
MRS.HARSHALI RAHUL 

PANDIT  
harshali.pandit@bhonsala.in Female 

Assistant 

Professor 
6/15/2018 Temporary BCS M.Sc. Comp. Sci 

30 MISS.PRIYANKA ANIL SABLE 
 

priyanka.sable@bmc.bhonsala.in Female 
Assistant 

Professor 
7/15/2018 Temporary BCS M.Sc. Comp. Sci 

31 
MRS.BHAKTI SAURABH 

BHUSE (AWASARKAR)  
bhakti.bhuse@bmc.bhonsala.in Female 

Assistant 

Professor 
7/15/2017 Temporary BCS M.Sc. Comp. Sci 

32 
MISS.TEJESHWARI 

NANDKUMAR RASAL 
52121800052 tejasrasal43@gmail.com Female 

Assistant 

Professor 
7/24/2018 Temporary BCS M.Sc, M.CA, SET 

33 MRS.ALAKNANDA PAWAR 52201689550 
alaknanda.pawar@bmc.bhonsala

.in 
Female 

Assistant 

Professor 
2/8/2010 Temporary BCS M.Sc., NET 

34 MRS.SHARMILA BHAVSAR 52121800100 s.sharmila11@rediffmail.com Female 
Assistant 

Professor 
7/4/2016 Temporary Psychology M.A, SET 

35 
MRS.PRIYADARSHINI 

KULKARNI  

priyadarshani.kulkarni@bmc.bh

onsala.in 
Female 

Assistant 

Professor 
6/15/2018 Temporary Psychology MA 

36 MS.MUGDHA PRASAD JOSHI 
 

mugdha.joshi@bmc.bhonsala.in Female 
Assistant 

Professor 
6/15/2018 Temporary Psychology MA 

37 
MRS.VAISHALI UDAYKUMAR 

GANDHE 
52201796676 vugandhe2703@gmail.com Female 

Assistant 

Professor 
8/20/2008 Temporary Commerce M.Com., M.Phil, Ph.D. 

38 MISS. DEEPA HINGE 52201796669 hinge.deepa@yahoo.in Female 
Assistant 

Professor 
12/20/2010 Temporary Commerce M. Com., ICWA 



8 
 

39 
MRS.MANISHA SUHAS 

VAIDYA 
52197409049 manisha.suhas@yahoo.co.in Female 

Assistant 

Professor 
8/17/2015 Temporary Commerce M.Com., NET 

40 
MS.DHANASHREE D 

AMBEKAR 
52121800134 dhanshri.ambekar@gmail.com Female 

Assistant 

Professor 
8/21/2008 Temporary Commerce M.A., M.Phil, Ph.D. 

41 
MR.MILIND SALIRAM 

PADEWAR 
52121800037 milindpadewar@gmail.com Male 

Assistant 

Professor 
8/9/2016 Temporary Commerce M.Com, SET, PET 

42 
MR.ADITYA SUDHIR 

PATONDIKAR 
52121800035 patondikar@gmail.com Male 

Assistant 

Professor 
7/1/2017 Temporary Commerce M.Com, IEMAI 

43 MR.GAURAV SUNIL KORDE 52121800081 kordegaurav94@gmail.com Male 
Assistant 

Professor 
7/24/2018 Temporary Commerce M.Com, SET 

44 
MR.ANIKET ROHIDAS 

SONGIRE  
aniket.songire@bmc.bhonsala.in Male 

Assistant 

Professor 
6/15/2018 Temporary Commerce M.Com 

45 
MISS. AMRUTA BHAUSAHEB 

MASAL 
52121800114 amruta.masal@bmc.bhonsala.in Female 

Assistant 

Professor 
15/062018 Temporary Commerce M.Com 

46 
MR. YOGESH GOVIND 

BHADANE 
52101801280 yogeshgbhadane@gmail.com Male 

Assistant 

Professor 
7/25/2011 Temporary English M.A., B.Ed., SET 

47 MR. VINOD ARUN SONAWANI 52121800083 vinodsonavani88@gmail.com Male 
Assistant 

Professor 
8/24/2015 Temporary 

Defence & 

Strategic Studies 
M.A, SET 

48 
MR.DATTATRAY ANNASAHEB 

NIMBALKAR 
52121800071 nimbalkardatta9612@gmail.com Male 

Assistant 

Professor 
9/28/2018 Temporary 

Defence & 

Strategic Studies 
M.Sc (Defence Study) 

49 MR.NILESH PAWAR 52201796673 nilu1784@gmail.com Male 
Assistant 

Professor 
7/4/2011 Temporary B.B.A MBA, NET 

50 
MISS.NIKITA RAMDAS 

BHATIA 
52201796670 niku7990@gmail.com Female 

Assistant 

Professor 
7/4/2016 Temporary B.B.A M.Com, M.B.A 

51 MISS.PRIYANKA D. PATIL 52111800010 piu.p3593@gmail.com Female 
Assistant 

Professor 
7/1/2017 Temporary B.B.A M.Com, M.B.A, GDC & A 

52 MS.MAYURI KULKARNI 52201796539 mayurik004@gmail.com Female 
Assistant 

Professor 
7/18/2016 Temporary Chemistry M.Sc (Chem), M.Phil 

53 
MS.MADHURI NAVNATH 
DANGE 

52201796674 madhuridange05@gmail.com Female 
Assistant 
Professor 

8/22/2016 Temporary 
Computer Science 

(Maths) 
M.Sc/B.Ed (Maths) 
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54 
MR.PRASANNA MAHENDRA 

DIXIT 
52121800062 pradix313@gmail.com Male 

Assistant 

Professor 
7/25/2018 Temporary Geography M.Sc., NET, SET 

55 MRS.HIRA T. WAGH 52111800094 hiravagh@gmail.com Female 
Assistant 

Professor 
7/1/2017 Temporary Marathi M.A., SET 

56 
MRS.APARNA AMIT 

KULKARNI 
52121800038 aparnadani17@gmail.com Female 

Assistant 

Professor 
8/3/2018 Temporary Physics M.Sc., SET 

57 
MRS.SWATI BHARATKUMAR 

SURYAWANSHI  
swati.kulkarni@bmc.bhonsala.in Female 

Assistant 

Professor 
7/21/2018 Temporary Psychology MA 

58 
KHAIRE AMANPREETKAUR 

BALDEVSINGH 
52012300458 khaireamanpreet@gmail.com  Female 

Assistant 

Professor 
10/15/2018 Temporary 

Defence & 

Strategic Studies 
MA 

 

mailto:khaireamanpreet@gmail.com




 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/22-23/1017 
        Date:-20/10/2022 

To, 

BHALERAO JAYSHREE RAOSAHEB 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2022-23 (Joining date - 01/11/2022 to 30/04/2023) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
 

Estd. 1935 [Reg. No.: (21) According to 1860, 781-1935-36 of 1935. | Public Trust No.: 1-2 Dt: 5th Jan 1953 

_________________________________________________________________________________________ 

 

"Bhonsala Bhavan", Rambhoomi, Dharmaveer Dr. Munje Marg, Nashik - 422 005 

Phone: 0253-22309600 | Fax: 0253-2309601 

Web: www.bhonsala.in | E-mail: ndchmes b@rediffmail.com/info@hhonsala.in 

 

 



 
 

10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/22-23/1017 
        Date:-20/10/2022 

To, 

CHOPADE PUSHPA SOPANDEO 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2022-23 (Joining date - 01/11/2022 to 30/04/2023) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/22-23/1205 
        Date:-14/11/2022 

To, 

DEORE DHANASHRI SANJAY 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2022-23 (Joining date - 15/11/2022 to 30/04/2023) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/22-23/1017 
        Date:-20/10/2022 

To, 

DEORE JAGRUTI PRASHANT 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2022-23 (Joining date - 01/11/2022 to 30/04/2023) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/22-23/1017 
        Date:-20/10/2022 

To, 

NIKUMBH SHWETA RAJENDRA 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2022-23 (Joining date - 01/11/2022 to 30/04/2023) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/22-23/1017 
        Date:-20/10/2022 

To, 

PAGARE ASHWINI MADHAV 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2022-23 (Joining date - 01/11/2022 to 30/04/2023) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/22-23/1017 

        Date:-20/10/2022 

To, 

PAWAR SUPRIYA DHEERAJ 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2022-23 (Joining date - 01/11/2022 to 30/04/2023) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/637 
        Date:-16/11/2021 

To, 

BORSE ANAND SUBHASH 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 21/10/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/730 

        Date:-16/12/2021 

To, 

GAYATRI GIRISH JOSHI 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 17/12/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/741 
        Date:-18/12/2021 

To, 

MAYUR GIRISH PETHKAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 20/12/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/715 
        Date:-15/12/2021 

To, 

MONIKA SWAPNIL JADHAV 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 16/12/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/637 
        Date:-16/11/2021 

To, 

NIKAM ASHWINI SITARAM 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 21/10/2021 to 15/05/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/637 
        Date:-26/11/2021 

To, 

NIKAM SIDDHI SITARAM 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 21/10/2021 to 15/05/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/730 
        Date:-16/12/2021 

To, 

RASIKA KSHEMANKAR BHORE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 17/12/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/696 
        Date:-14/12/2021 

To, 

RUCHIKA PANDHARINATH KHAIRNAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 15/12/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/741 

        Date:-18/12/2021 

To, 

SWAPNIL KEWAL SHEWALE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 20/12/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/741 
        Date:-18/12/2021 

To, 

VINAY RAGHUNATH KULKARNI 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 20/12/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/637 
        Date:-26/11/2021 

To, 

WABALE NISHA PRABHAKAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 21/10/2021 to 15/05/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/587 
        Date:-22/10/2020 

To, 

GAIKWAD JAGAN MURLIDHAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 02/11/2020 to 30/04/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/587 
        Date:-22/10/2020 

To, 

GHORPADE SUREKHA BAJIRAO 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 02/11/2020 to 30/04/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/587 
        Date:-22/10/2020 

To, 

JAYASHREE RAMDAS PAWAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 02/11/2020 to 30/04/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/587 
        Date:-22/10/2020 

To, 

SNEHA KULKARNI  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 02/11/2020 to 30/04/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/870 
        Date:-09/11/2020 

To, 

MONIKA TRAMBAK PAWAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 11/11/2020 to 15/05/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/587 
        Date:-22/10/2020 

To, 

PAWAR AISHWARYA MEGHRAJ 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 02/11/2020 to 30/04/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/870 
        Date:-09/11/2020 

To, 

POOJA SUNIL DESHMUKH 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 11/11/2020 to 15/05/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 
 

        NDCHMES/20-21/870 
        Date:-09/11/2020 

To, 

REENA ANANDI RAI  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 11/11/2020 to 15/05/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 









 

 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/870 
        Date:-09/11/2020 

To, 

SNEHAL HARICHANDRA DEORE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 11/11/2020 to 15/05/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
 

Estd. 1935 [Reg. No.: (21) According to 1860, 781-1935-36 of 1935. | Public Trust No.: 1-2 Dt: 5th Jan 1953 

_________________________________________________________________________________________ 

 

"Bhonsala Bhavan", Rambhoomi, Dharmaveer Dr. Munje Marg, Nashik - 422 005 

Phone: 0253-22309600 | Fax: 0253-2309601 

Web: www.bhonsala.in | E-mail: ndchmes b@rediffmail.com/info@hhonsala.in 



 

 

 

 

 

10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/20-21/870 
        Date:-09/11/2020 

To, 

VAIBHAV PRAKASH DESHPANDE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2020-21 (Joining date - 11/11/2020 to 15/05/2021) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1521 
        Date:-06/08/2019 

To, 

SHRADHHA RAMDAS RAYTE  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 07/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1521 
        Date:-06/08/2019 

To, 

TEJAL BHARAT AHER  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 07/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1521 
        Date:-06/08/2019 

To, 

LEENA PRABHAKAR MAIN  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 07/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1627 
        Date:-20/08/2019 

To, 

DEVYANI VIKRAM WARUNGSE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 21/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1627 
        Date:-20/08/2019 

To, 

RANJITA RAMCHANDRA RATHOR  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 21/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1627 
        Date:-20/08/2019 

To, 

VAISHALI RAJESH NIKAM  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 21/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1521 
        Date:-06/08/2019 

To, 

NISHIGANDHA NIMBAJI PAWAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 07/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1521 
        Date:-06/08/2019 

To, 

SONALI RAMESH LIMAYE  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 07/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1530 
        Date:-07/08/2019 

To, 

AMITA UDAYBHAN GUPTA 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 08/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1693 
        Date:-03/09/2019 

To, 

BHAGYASHREE DINESH PATIL 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 04/09/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/19-20/1521 
        Date:-06/08/2019 

To, 

SONAWANE ARUNDHATI RAHUL 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2019-20 (Joining date - 07/08/2019 to 30/04/2020) on the following terms and conditions from 

the date of this letter of appointment: 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 
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CE},iTP.AI, HINDU MILITARY EDUC*\TIOI.T SOCIETY,S

BIIOI]SALA MILI?ARY COLLOGD
RAllBi-rooMr, NASHIK _422A05

OI}'TCE ORDER

To,
Smt. Snita U.Kulkarni. Nq' css'r z lut, t99r

with rcference to your applicatlon for the post of the
Lecturcr' .this r: to infornr you that you are appointed as f*5eI*n*frurr Time recturer in ...y,athr$?ligg........,. in BhonsaLa
Military colle gr-,, /asrrix-5 with effect from ...09/02 /lggl. on
probation.

your alri:c,i,tnrent is sr.:J:ject to lhe corrfirmatlon by
the autho::itics of the Ln-rvcrsity of poona as per rures.

Your ser-vj_ces are governed by the rules and
regulatj-on"' Or*scribed by Central Fljpilu Milltary EducatLon
socict.v anr'l\.Iln i rr- -- i r-__ 

\._ 
. )ivc rs ity c>f poona 

,

princ i oalBhonsala |gifii{ba;f Cottec;e
&cr Nasiiik'15.1*

^.;,,'.,,, ),

,/02. pe::sonal Scrvice llook p.ecorcl ,rr'
"/03. of fice Record ril e -,i

AAva. ucncra-L Secrctary of C.l.{.M.E " Society
\

Siub': Appointment as a Fff*x{Hs',ef rutt ?i.me Lecturer
' MAthoftAtld s . . r a . . .o i o o a
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\o -(2 ^q\
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01. Accounts Scction

02. Personal Service Bo,ok

^4ll< r\++a ^^ n, -^- I

\
J
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the authorities of the university of poona as per ruJ-es.
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. . . . l h y s i e B . r . . r
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a a a a

I
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r ' . _- 7

n ^  o /  :
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i

JUt_ i99i
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.  wi th reference to your appl i fat ion for  the post ot
the lecturer,  th is ls to lnforrn you that you are appol-nted as
f ,e5bc$dss,/Fur!  Time Lecturer in "  "84gg{c.g " . . . in phcnsala^^ '^7. /1991.on
| ' l11ltary CoIleger Nasil<-5 with effect from .1:2./y.
probat j .on.

@

v

your  appointmenL is  subject  to  i l re  con€i rmat j .on by the
au tho r i t i es  o f  t he  un i ve rs i t y  o f  poona  as  pe r  ruLcs .

Your  serv ices are governed by the ru les and regulat ions
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Edt $ FOR APPOTNTMENT OF

Ref"No.
f:

To,

srry'i /smt, .$qclho.r; at" i :'B-. D) ?t.r+

... . . !,qs*;$ sr. .BsqS:s\,r. . .. .

o a a a. . a ara a t a o a a

Subf Appoj-ntment t.o the

.d . .r..... in
'. ( sub ject ) ."J

A TEACHER 
N" -

Date
7sQ
,;ls-|'1)

sir/Madam,
rn response to our ad.,-ertisement dated. . .q )q-.'l"gf. . . .

you had applJ.ed for the post of ...lrg.C{b*:rrck(.. ,....o....
You we're intervlewed for the abcve post by the' Selection Conmlttee
appolnted by the Management unde.r Statute irlo.415 of the Unj-versity
of Pune

I am pleasect to infor:n you that the Management has
appointed you on the saio pos.r j.n" , S\.o.SSc+.q\ .. fnilf*p,".1 . . .. . .

, corlege/lnstftu;re at, . , . . . .h.le.g\6i,\a,. . .'. . . . . in
rhe scale or Rs.. . . .PilP.Q..=.?S.:" g&U0.:.,1.qD. :. jt9.0.q.. . ..wirh
€f fecL .frorn- - - . -?T^:?:.1 5. '.ilrlr ^pnotnlmap! i s uqbJ€.=t t-r tfuq
followj-ng terms and condlLj ons ;

L. Your serviees vrill be go..rerned by tire lvlaharashtra Universitier
Act,, L994, Statutes, Code of Co;16qga, Ordinanees and rules and
regrulatlons laid down by the Uni-versity of Pune and State Govern-
ment from ti-me to tlme.

2. 'a)

b)

c)

d)

You are \pointecl in cl-car vacancy on fu[1-tlme/part-tj-me
basis on ft:obation for a period of......4n*" year(s
from the CAte of joi-nirg" \

Your appointment j-s p;-:,-'el-1, temporary for a period of
.. Qss..xtrF\.f..... i r- from".?.E'.?.',.1f. .to. ]s-.Lra&....
Your appointment inc- the leave vacancy for the period

Ttie post is re*'ertrecl.
Since you belong to the said category, you are appointed
on ful]-time basis on I Sation for a period of

(s) from 1-ire date of ioininE.
fhe post is reserved lor",
Since you do not bcio;rg to said category, you are

the
You shall

Sppolnted fuII-t.i-me on Lempora basis agai-nst
reserved post for a period of..
not have any ctraim on the said po

e)

t ln future.
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f) This

Hence
"for . a

ls temporary
you are appol
per.lod of

d) Your appointment, is,6ht
' 

a.a aa a ac ata a t a a a a'a a a aaa.a

,/sl.oeJ(;hour ba{is on}y.

ancy caused bved furl-trm"-6n'il;;ii' il;;;;il.;;;i;.

remuneration at \ ,"t" of Rso ... . . . . .....

-and salary 
"h.1] I 

=*r"ct 
ro appr:valPune ancl Director of ,t.=fi"i."l_ EducationEduearioo & Rssq3r"n7oir";i;;, of l{ighermay be.

3. i) You.w1lr be pald baslc 1i; ag_,nr;.:,ij?.}p.,p.!:...1" per monthln the soalc rnbfcatea-lu"llr.l no..-*iii.iauo be entltteh toDFa;:ness Arrowanc., -i"rr"r-nent 
errowaiJe and o.L,A. at the : .raues preseribea nv tirJ-Etire co;;;C,eii ..o* rlme ro time. rn, :ffiirruLi,i"i5frr*::"fi:;r. G;i;;^;;.;";" *,ai. J,,;"y;il r yol.,.

ii ) You vrllI ue b&a
_p.r lecture/p.r f,ou\
j-lJ. ) iour appolntment
by. thd' Uryjvef slU$ of
/D_i-rector of Medical
Education €s the ciise

4r a) You sharl have to qua]ltv 
5n1_yuT. or the sET or s1r,{.Iar

.Eiilr,$:":);o:"" ; ;;v=;;i* i'ura 
^ao,n bv- tii"'uni.,ers1i,y or srar.e{5""i€l-;itrri}r til"'liriil:i:} ;::T:::' pe'i"i"i";- r; -io,,, "

rc) "*qyur,dharr ha:rg !o d,cquir"'ti]'il;irrj.cations. 
. . .(v.enir/ph.o. " y:i,l;.;:;-,,"q.::1,i.,:-;.;Ii,.= prescribed bythe Unj-versity/state covt""i:thb Central Ceqpqils conce,rned

l,t

5. your appointment is suuiect to Ehe minimum nrxnber of studentsand thg worktoad p."""iin"a eo, 
-l;",.;#,i:

. 
certified true cop-iesof rerevant testimoniirl'lu"r, as uii[il IIo" ""rtificare, mark-sheers' experien.. 

"..Iiri1a1e,. etscr,arjJ/ret_leving ce::Lrfi_cace,r- , fiast pay clrti-ficate;-c;;t" cerg{ficaeel-crranqre of nerme certi_rlcare (ir any), etc.reroie j",;ilG-;Jii autior"
7. In. caE€ yqu aecept the ar)pDintrftent y.ou shall have to execuE,eDeed of Contract of jervil,
' the tlme or-l"i"i"n #:"ilii:s'.pres4{e'bed :-n t!}e statuti , si

8. You will be allowed to jorn the dut,ies cn prcduciirc; of _1) T'vso passport si-ze photographs,
ii) Character Certificate f:?rn two-emirrent persons, one ofthem should be a Covi. Cazetted Cfficer"

iii) Discharlp'Certificate frcn prevj_ous emplolrsr (if any)

MK contd....3,,..
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You shall undergo 'medical examj-nation by the approved -l'{edicalofficer or by tie ciwil surgeon at the plaee of your.duty'
vrithin three months from the date of joining the duties. The
ippdi"trnant 'sfraf f be provisional and conditlonal, pend.ing
submission of Medical certificate stating t'hat you a5? free
from any cantagious disease ancl Lhat you are physicalJ-y fit
t"r "*pioy*unt-op the staff of the college institution.

L0 you are rdquired.to give the correct malling address as soon
;;-6;-j;il the duties ancl any chans" 1. the address given earller
should be communlcated to the Principal. It. will be presumed
that any letter sent by Regigtered egsg ;\clcnowledgement Due (npao)

on the aaoreJs-qfr.",-!1t"fi Ue deemed to have been acknotrledged
duly signed bY You.

11 you wj-II not conduct or engage your self in any private tu'itlons
or private coaching classes.

12 you wlII not engagb yourself 1n any other job-paid fuIl-time. part
-time or ."it.t-ili6e , 

- d.uring the coitin rance of 
. 
yoi+5 serv.ice ,

f.iithout tf," -p"i*ission of Lhe "ompetent 
authority,/l"tanagement'

13 Your services ars ftansferab]e to any other Colleges/institutions-- i""-UY the Management.

14 Your appointment may be terminated, at any time'.by either-side/
party, ny gi.rifu;"a month's no'i:ice or ob6 month's pay in lieu
of notice periol j-n case the per3-od spent in. servicc is more than
si-x rnonths.

15 If you are found absent continuously for more than thirty days
vJithout permissibn your services raiiJ- si,and terrninated automatical
Iy . rn you-ii.-?"*"a gr-rilty of vj-ofation of- any terrns and

conclitions rnentioned abov. y6.r r,rill be. liab-Ie for disclplinary
action "".1 

p""i"f,*""t aeciOla :by the I'lanaqement as provided for ir
the stat,rt"!----o"ii.rq the perio& ol your ie,rwice.you shall not
directly or-inairectiy do suc5 thing.i luhich are subsersive tothe
int.eresrs of the Society/U.ir.t"ity/1nstitute/CoIIege/Students'

16 You have t'o cornmunlcate Your
Instj-tutlon withj-n seven <1aYs

Order of .iPPointment, failing
to be cancelled. '

acceptance to the l4anagenent/Collegei
from the date of receiPt of this
r,^;hich your appointment is liable

4-
mK.

I
.'''-"f ' \

ir{;-<< 
* 
--.*-:

Geaerai $ecretarv'
Central Hindu lv{iliia":' L'd')r' rIr'ri) Socict}

!ra'.biL -- ',-l tt:j.

\
Yours t\aithfu1ly,V

EEs?Lgp,u,r{leaiffi}'
naub&Poui, ltaehiJr-S
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5 r- r: ,/ l',:.i rJ av11 ,
, ,_ :Arrarri cam6 ; a -_ _r zg-l]-l_lLdl ,In response to our adver'tisement datecl --:_'-(t

\,r)r..r ir,.rr:t a1:;r,l i.r,:c-l ]lor t-]ro Pc>st of -l--9qJUl;gI:----- " -':
y ,rt !rt: r- l -1-rr l-cr17i.s:wed f or Lhe above pos h ):y t]-re SeLec L'J oll

Cor:iriii'r-t.ee appoi-nted by the i\{anag:ement under, Statut'e lrlo" +15

' ,l: i l r 1lrli.1./Elrs j t.Y Of Ptrne

, r am 1:l.easeil to i.:Eornr you that thJ tiapa l-r rrr: has
if,i,l ()r rrLerf ,ot-. ol, Lire said post ir, 

---*-Qft'aUXCf'LlI r--- -

- ---f/ri[i.ii1 " --:- - -:-; .i;";")-;1*.*5" .r --N (r,s h r I=---
ii-it,}icr.-.,r.|l,rR$'-.:-,_r.'cl*,'.,.=;'_z^i.:{c't-..:4oos-_..'-...-..,.
-,{j.-..1:) .-.ifect f::o;n '--}-'l:l-l}-'l-(---- - you-r ap1:ointmetit .ls g'.11- i -11 a; ';'r
t-hc i, r.l -l- t o$ri.ng te rrns ancl c oncl j-t i cns

[jt.Jlr] . : APt'OII{'IMfil{'I

. SUBJBCT Ii{

1"
l]n j-.-= r:'.; .i

:ifrd .t,,'|r
a rl,.,l , i.. i

')," (..

i' :-) .r

(,-')

(.i)

Your: serwice.s r^riII be ll'overneC by thr: i'1a11--r. -.
l-.i-es i.c'L. 199.1 , St.atutes, Code of Concluct-, O-

'; t'rncl l:ergr.rlati.ons l-ald cl'orvn 1:1, tl-re Uni wersit.
., GrsJt:r rrr'.i,:nl- lro,n t'.inLe i-o tirnu.

\roir are ap,\oj.rrr-ed it'r clear vacanc:y L-,n ful 
'|.

;.:.rf-Y:'I'-iarrc 5\si s erl ,;ro..':u Lj-oIl f o:: a ' cr iot'l
-"-'.i)|1'{:- ,\*t (s) fr'<r:ri Llte da1-c of jr-ri-11 -l 

1'1

:::: lt_:lll'l^\" : -';:":'-;:::''::::1_ . 
-' 

.:
Your A1.>poinLrnent\is j.n thre Leawe -'racancy :.-''-'

f r<rr11 )--.-.." r,o *,,rxxi*,u:,,-,*."

. i-. -r-: a
r- n e. rl(l e !;

- ,llfl .-:

,) 
"{ 

t) Jttrt L

,-)f.

Since you belrbng to tkre said categorlz', yo* a-Y( 2 ,:)rntec,
on fuJ.l-t1me basj-s on pr:obation for a ;:c::'i ,,. ,af'

___,_--_-l)r1_1 Itr.r_1 i( '1'tri.t 
-=r..s(,q) .Fi^om t-.

joini.g. 
:"'' -f -]-::: l-' -- y-e+.Iic ( s ) 'From th,: a: .t-tr -''r:

Sinc,. lipu tio nol.. lcelong t-o bl-re said c ri t-i:).J - '-)l

i:l); ro I r. r-.-),c1 Ful-I-?ime on !r-.rnpor ary lcasis a:c, r :\
,rC. L.:':.:c.l\].,o.;L J:or :r 1--,c:r,ior-l of :ihir-l-.i.

lrot l':''rwe bny r-:-'l-a1tn on tt-r,-: liaid l')oa,t- .in 1.u l.r.r f f' '

'1.'i r.i :: :i l.l t.i.:i'11,..,1.,.11 .r). )f , viJ.r-j,,rll..-y U;tUIjucl l:y
iie nce r/c)u lr.l:e ap;:oint-ed irrrll-Time on rllt.r:'e t.7 rfltr^p O6'ory

( l)



( ii)
i

r..i.r)

,i,-i t

(r:)

Your a1>lrolntmcrnt is on part_Tj.me/clock hour bas5.- only.
Y rr 1 1v I l 'i I rr r I':'.1:J. r;a-rlc p;1y of 116 . -*^!-:/-(\ 

,\/. *
r,,, tire scale'indic;;;; 5fI.,I. ]ll: ::l:-'-"'":l-.:-. ..,er rnontlr
Ei ffiruE::" {i:::iff: :fi"E:,:;: :l,t;},::.:: ::!:ii""
u : . l;:::i*;i :" :'',i:51:tl:. :, 

i*:; : 
r;; :*,:;. { " 

= 
; 
;;lii "" "

;:: I:ll,ixzi;,li',,Ixi'1""r:rrion ar rire roLc or i(sj" .--:a--.----
Yc;t:r '-lir1-rt-l-i. lt L-trrcrr l. ;rrrrl c.r 1 -,-by ctre'ii;i;;I"l'L ;-rrrd 'sararv s-h.rf I be sujoJr:cr r,r i:.:.rrowalnbuc a t i o;i ;; ; :: :{: "lt"H :, 

"-i i 3i;: : n:" ;t 
-ii: 

: :} :ii' ",,rrecto. of Higher uo,""ii"r, as the case may be,
t..1-. i';;-ai,."l t'o cluarlfv tlre .Nrrr or tho ;,ilr? or B;LmtIar
; : ";:"::;:!tT:; : iyn I;:.h: " ii= 

g;:l' ;ii:;, 1I: r: :: iii, *
\. r-rrr qr-:ar r 

-r -'r urrlrr Ene stlpurated perjlocli ---!^r+r1\
You shir].. 1. harwr ,.n i^^-_ 

usra.usr'r i-)erfocl r

.tu.rr]ril;ul';]" 
to acqulra rhe qu;rllfl.catlons -.-*_-__-____.l:.r uv' til.;;r);i; (Y"7:;of -o,s'--;-M;;:*"r;;i as ;;;;;;r_councils conccrne. r.ri +_.r-+ _ . : Govt. or the Ccnt.raj_- ---'councils "o^..in";-;iiiJ;.;;."l]i:_iI_?:_:""t...r- -,-

_- ,perlod.V r.,. '^

"I,L";,'i',]"lX:"':,:.: ;;;-iy:j:ct Lo Lirc mlnrrnui,r rr.,,,b-r,.1,,F-_ cn(J u"rorkroad 1r."o.itt ";-;;i, rhr ;rosL.

iila:!"3*' ilis,' llre orlslnar?^." werr :" *r r.i Fied rrue
:(:r t.r ric l l-e " ,,'-tt Lc;giL-16r-riars 

"rr.i-i"'birtr., .:.r::
4: : !l:;i;;'' ; "; ililJ. ;; ;, . I: i*i,i; ;i:, ; ;i;; ji:,.; : . :: 

.,c,:orse
;:::li. jli.ll;d";::: :i"l::: cer r-rr,-ca rc ( ir -,,, .i " . ..,. .

,/fn case you a:ce, t_titc ay:porbntment..you sl-:a1] j];1r.rr ttf
r];:e.rrrt.dN D:e rl ,:i. con i, .Ei-"o" s:rwicc a:jt'h; '3tatrrt.-.r .rt- tire ai.^.,-.rr joi ri j_ng t'. ,ri.;i;scr: i 

l,-,.t'-l 
,-,

c,

6-

'7.

(i)
\ l..r

(i I

You r.viI-l .be allowe<l
'j'wo l>ass.l ,C)r t- si ze
Cl-r.rr at: Lc r Ccr.t_._.i-.fi_i-lium shoul<_i be a

Lo join the ciuties on itrr>or:._.i_lr:r ()f
I ,l ro t,o.;r ..-.1.h: ,

I j. Lt-c LrOltl t Wr.r CmiItCnt .ilCf jCGovt- Gazett.C Of1=ir_r.r- 
trlSr '-;]r) o-f

I

Di -::c1ro.n. Ccr
Vallt e)^-r lr-: >ii,.r ri, unc.t-jfjccr'tc froirt_]::cy-tou; cn,rJ.oi.r,-r: (_ ini,)
1i.rr"!i-"aillI"tgc 

mc:o'j c;rl *{an1j.63rion Ly rh ar) r:,,.dy-our ctutl,l-;;i"I or lrY ti-rc 
"f 

'rrif -l]rriJ"".,' 
"t ,_hc 

_-:I rcc of-ai-," 
ort lii,i-";:t'tt' thrce rxonrhs tr.*=ii. cili: . .,r -lr:ii.,rir,,r11, lir i,,r,,-, i,'tt al-)t)..Jot'-161r.,r11, 

"r-.rr.rii'-i-r.,"ii|r,rrt , ,,,;r.l ,,r
'r ,,1, i,.," il,,l,i l" lrr'l [119 rrulrrrrlr;.;,lt,rr ,rr rri,-,rlj-c,:-L .._,:ri-1;r_1c rtc.r:rrt tr,it'i". i!]" aI.j l:rc.: I

st-. :rf r,5f t-.l.re 
rrre :)rlyiri".r:.a.ttot any cantaglio,r 

'-.]1.'*ji.io'::o.r r o.l,', 
-i;,.]'.iI..,fi:,r:". emr-..loyrrrcni: .,r) ur,:

"l ::l,,"r.l r: 11rr.i rc,cl t-.c: .J irz, r:J-
.;',tl ,".'.. '' ')11 i"il-, t-lri:'ri,,-r,..,.rl]'t (-'orr.rlt' rtt'tllini.' .,,i,, ,: .r::iIlL\,/tjl1 r. ._L.i--.1 j.r-i

,ri,.r I l>c :.rrrcLr- 
;l:-.:u1'J :. 

'".r", 'rncl onY clr:ngc ir r j ,,',.rrcs,s
; .c,nonw 1,,,rs;.^J,ii "":i ; t" ;"r;, T:!i= : 

-ISin';, rl:;ii..' iIi 
o-j.., f 

;
':,e iin..d i-o-rr.:,we -r_1" .\&rj,.1r,ll"j,!.niii.:i;r,,:ii; ;, ;.,ii rrc

q

-------__l
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You ',,ii I l_ itotr_rrit..i.,riJ .j;." "?"ctucr or c1,r,1',,,fui".;;";lx:n:, I:::^ -q:.t f i rr,:.,1i :1v.,bc_{!1 UUU_.

{ou,ri11 not raha:,*^
,l:, r*ii,i,r,''iinlt3i,?,i.rS|'Xi*I_11 any oLrrer j rr., r , 1 r(-)l your scrblce, -rj'anJiao,.]rna,ul,sc, durlrrg-i, 

"",,, .i.ua[ceautiioil dii,fiff,l,,,Xlrtlout l-irc,-,.i*i." Ii;nagetrtcnt, 'i'trrrrlrsston of tir. r-,cir;:atent

You.r lrcrviccs ;ir,: +*_.._ _.-r n"-ti tutions ."i,-,,r)';ifi',;:31*.?,,,1;,,1n, orhr:r rc,.i r nc/

Ii[;.,:,"i:]lii5:*...,,"y bc rc
,i:n*.ll . -;;;' il'iY: ir-orJlil" :+:k",llnl3r"Jll ;; oI o,.,.is more fu-,1"'3i*';5rif"l".tr" p.rio'.i""p"rr.,.i.n :;63!,i6s

ti

(

f f you arc fr,rrn_:r

::r:'#"i,.1.i";3;'-i3ff:; f ?n 
uinuous i.y ,::. T.,c uir.rh rhirry ,

?H, 
"t:Hl.];,xiii, :irl;:,':|: ;:il}.;;it,it 1 ,,.: I ;:i' li.,,rI nar_

ri.abrc r.r.-..1'^ "?"91t1orts
lJro garraqt:,ii iscj'l'1:lniir-oT:'ntionotl 5o*i"'''rf vlor' tlon of

it:, i::r ls ;i 
;;:il ii:$r: i'i-:f 

"l;;, 
iFl; :ilij: " :'*:lt;i 

-

i;;:;::::r"?"-_;ucrr .,.,i"rI. you *;r:ar, 
"::. g1 :;,.Iir.i",".

s rudcnt-J: _. .n" ."i;:,Jryrrlii5f 
" 
ilir,;*I;a:,t j, 

. 
jlri|:,,

Y ou lrav_ Lo .irrl .l iii,) ,J,,\',rfft'ttnunicrtc 7(,ur G(:eg.)r 6rn6,,r r.r Ll

:;j:ili::i:iii:;i:;,:;i:rj--::;: 5:;:"i.,1,i iir: ".i':; l' 
:n':'

s _L j ,,;i; ;; ;!,.:il:: i,li;. f ai r.in! 
_, 

,,r"r, ..our

I

,-/ t, '-,. \' .t

- 't\,r,,'.1,'r 
J ,,1r,'t1

( ),Jl 1( \ 1,/tr jr
V3/'9(,i)./31-.

prlnolpal
" c e 13!or*q/p$4itir.r y 0ol I eq e

n"rnblmnai, Nir"f.[._d'
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l: ti r'tir [l r' .'l. ir ;, 0 iii t-rit (rttt

,':). ,iK ttr 
-l'\*.p{

I

rl[ .,t'l'crtlhtr i, ectul-tl'-i
I)rrtt': 4l)1a)

/)
Tnt'i

L rr

-. ii ; i.

:-'rrlrjo-.i.'t :- ..\lrpointment To the lrost oI Lectui'et'subjc ctin - -b-c-9:2-?-mt<5'.:-]--

i:i :'r.rir{:ilsc 10 our adyertisemelri d ated t, /;loi1'ou had applierJ tor the p,r51 61'

i _i.trrir t,. rou ri,ere intertien'ctl for the aboye post by the Selcction Committee
rrlrrrrrintc(i lli' the N{anagement under Statute No. 415; of the Lrniversity oI Pune.

the Management has appointed y0u 0n-the said'post
Nashili in the scale of Rs g+so *13;aa with effcct

I irm 1;ltasctl to lnform )ou thst
in iJhonsala Nlilitarv College at

[rt r' ryz_..______;lnce vou rJo not belong to
are
for

appolnted full tlme on temporary
a perlod o[ ____-___you shall not

Irarls
have any clairn

f r',trn _.4J21_">- _Jour appojntment ls subJect o the folto$,[ng terms and condltlons-'- --7 ----

l. Ytrur scrvices yftf be governed Iy.the Maharashtra Universities Act . 1994 .

r-tatutes, c0de.tlf..C:onduct, oidinan-ccs and State Government from Lime to- : - >1.'

_ :.:-.1 r.

). a') )'ou are appolnted in cleai:i-ag1ncy.qn'Full tim e tPa4,6me basis on
prolration for a perlod of acadein[ciear (s)'frorii''the datc of Jotnlng. . i

h) Y'our appointment ir tr:mporar') for period

t'., !-our nppointment is on the Ieave vacancy

of i.e. from{ />t.o{tn

[or the period from t t-t

ri , 'i'iqe post is resetterl Irrr since you belong
i

to the sai'd categor'y.
a pcrlod oftlme basls on probatlon for

d ate of Jolnlng .

-!'(lu Bre app olnted ol' full -
.\ cademlc Year'(s) fi'om the

ct l'he post h rererved
the sald ca[egory ;'ou

,rgalnst reseryed post
on the ;airl poxt in
future.



i' ir i.. i:i I rrn lr ot.tr.r' \.ii(.rtrr (

i'r,il-rilrr r ()tl 
I) ure lr ]'t,rrr

\ {.?trlscri lrr
rr r/ t li l'\ . [r lrSis f ot a lrt't'iotl ol

Ilctrce rou ar.c rrppointerl

?r'c ili)lluininr cnl
rt periorl ol

Ilris is tr
fri il- iinr r.

f

i*

,]

i:
:i

l'

f1'

()n Iem p 0t.?lr,]' b iirir- agrrinst th e

]'ou shall not liar.1,6pv clairn on the sairl post in [utur.r

gr Ir;ut'ulrlrointment is on 
'a.t-'fime 

i clock hour.'usis onl.r,.

']) I) !'ou $'ill be p_airr basic pay of Rs.E/:,er.m0nth in rhe sciireindicated above' You wilt also be entitied to D.u.n.r. Allon,ance. and Lt.L..litt the t'ates plescribed b1'the state Government from time to Lime. In c,.se
-\'0rr are appointed for a perrort o[ more than one year , you shal eBr.n annuarirr ct'em eli t.

\.+u s il! trc paid l.emuneration at
lirl huui*.

the rate oI Rs. __-B*_.*____ per Iecture ,

iii 1 -r'('uI'llllointment and s'alary shall be subject to approyal b,v the LiniYersin,rrI Punt &nd Director of l'echnical Educailon / Dlrector or ivr.ircl'r 
rrrr"i

I' duc;i1ion ct Rescarch / I)ircctor of Hlgher Education as thc .;:;; av tre )

it; \'riu sltuil have to l.uaritv the NET or the sET or slmllar test (as the case ma'|rc)IairJd0q.nIr1'theUniversit.vor.9tateGovernment/tIGC;.:,;
(''cnt[al ('ouncil Iertaining t0 your faculty sr.ithin the stiprtai.a period .

h) \'ou s-h;rll ha'e (o acqui.e rhc qualifications ___ (Ii.phii .,,ph.D.
I \l'l) 1I's II.D's el.c.; its pt'escrlbed hy $,elinrt.r;ilt-Tsiate.G0\,r. 0r.; the ('cntrar c.uncirs coni'e.nerr *,ithin the ___ ____llrer.i.tr ,

\ oul' allPriinlmettt ls sulrject ro thc minimum numtrer. ol'slurlents .nrl lirrrlolkload pr.escr.ibed tor the post.
. \'ou shall 'submit the orlginal.s a.s rvell ar certified true coJrler o[ r.eler.antI testimonials such as birth date certific ate; mark shects, experience cer.tifica(e .rtischar.ge (ierflficate , Chan se of name cerilflcare 1tr anl,j--.-; ,'i;;;.;;'j.',"** 

.

,l-out' dutles J" --- ' r' vrv

ln case Y0u accel)t the app0intment you shall have to e.recute Deerl of (,,ntractof se|r'l<:e :r.s prescribed in ttre .status at the ilme of joining the tJuties .

in l){)t'8t,\' \' ir{.'iIt) (., (':,lust,tl b.i. IIcncc lrru
re.!et'1'ed p ost Ior.

(,'
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S) \'.' \r ill lre aliowed to join the tluties 0n I)roducing

i) 'l'n'ti 
1rasslrlt't size phtttogt'rr1'trt

ii) t:h?rl'a('tcr Cel'tificatc from tr" rl eminent

(iazettetl C.lfficer '

p,gt'sons, one o[ them should be a G:ovt'

I

of

iii)Dischar.qeCet.tificatefrompt.eviouscmployer(ifany).

=)-oushallrrndergomedicalexaminationbytheapprot,edmedicalofficel'orby

lTll;,llo,,r-.e,raceof vorr. ttut;-,withinthreemonths[r'omthetlateot'ioinins
riit ilurics. lhe appointment shatl l" p'u"islonal' and condltional ' pentling

sulrmission of N{edical certit'icate stating that you are [ree [rom anY contagIous

rliseasc ir,rl that you ure l)frrsicatly fit f;'trmpi,yment on the staft of the Crilleee

in.tl itu tio n

It). \'riu ar.r requiretl to giYt the c0rrect malllng address Bs s00n BS )'0u joln the

rluties arrd anl'change in the address gi'r-en earller shoultl be communicated to

the I,r'inclpal .It rr'ill be Ill'esumed ttrai any letter sent br Reglstered Post

,Lclrnowletlqement Duc (Rl'AD) on the address glven shatl be deemetl to haYe

' lrten ttclinorvlcdgetl tlul;' :'itned by vou'

10.\'uit $ ill rr(,t condut't ot' citt'r9e you self i1
'' arJachinq classes.

anJ' Irrivate tuitiolts ot' pt'ivate

11.!'ou will not rngage Your'liei[ in anv other job pa.id futl-time ' p8l'( - time ttr

other*,ise , dudng tlte c,ntinrun.. ,f your scivice, withttut the Iret'mission ot'the

competent authority / Management ' 
I

l2.y'our services are tranr[crable to:any other collcge / lnstitudons run by the

trIanagement.

13.\ our aJ}potntment may lre termlnatod,, af any tlme, by elther rlde / party, bY

gi'ln{l one month,s notlce o. on. Mooit'i, pay tn [Ieu o[ natlve period spent in

s etry ice is m ore th an slx m onths
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li :,,lr .it n- jrrund al):r.tttt c0ntirr:r t,Usl\, [0t. m or..,
l;i'I'Iii i.ri,;:' ..il 1f SCn:i(.1':r- 1t,i!l stiind tet.nf in;ii,
11 ri1i. .i ' l:r!:rtiln of anr. lcr.n_. r :rnt! r.onrt itjri:r
', 1..,. ,,.;r,.ii: ;iS iil,0\,i(! f (i l.(lt,iir,.,StititttC.s .rli, ,

ill:,t:i ',:,i rii::.t. llv ot.inrl if.eCtlr.du sUCh fhingi- :r
i*ttr,.,..[! (]t rire S0ciet.\,, tinii*,.rittj j i";;;;r1.

t-'----"----'

than thir,tv davs rrithoui
t-

il nut0maticalli.. In t.0u in.r. I'r,unii
:r rlrtioncrl :rl;u't,, ...nu .,r.ill lrr, (irr.
itg the pc.r'lod ol'rrtut. \ct,\.it.r r,itr
hich al'e sublersir.es lo Ihr
(ollege students

\ "'r l':,(-. 1/ r'()trttrunicil(e \()li:.:.tcctirfance l,r (he l,Ianlrgemtllt.(.0Ilil,i,i lriliiriit',ii . itltin se\jen rl :.tr.:. l':.rim the c! atc i,i i.ectipt 1i this ol.der. rii.. ::.:,,, :':, : i:ii!irrg rrl:ici: :.:j. ;t;rlrtii!llill .ir: is liahli,tu ltc C?lnccilell

l/f
, "J U:Y,

nw-':$
l'r ilr r irr al
Ilh,)n r:;ila _\lili
!.':iiit;r ir oriin i \

,o\

)r
ik
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i'Y
Re f. No.

To,

taoaaaaaa

,bbrtv'qv're,0?i5).: .

t2.tllz) !i
IerI.

o e r I rlo r r

,/,ttsfr,

FORI.I FOR APPOTNTMENT OI' A TE]TCUNN

Da i-i3 u '1-+,

t'o i"
al"raa rrri l1

sub r Appolnrrnerr+ r-o rhe pos r, of . , . .t,q lrfyll3.- . * .

xllqq
l'.-'= .

[,.). . .

, .. . . in ,.{,l.t.tr11nt,'$!3!k( subJect )s1r/Madam,
In response to our a<]ver..Lj gement

you had applled for rhe posr c,f ...L.Q-t tWl-.
You were intervlewed for the al:ove nost by
appolnted.by the Management uncler stat.ut,e
of Punen

the Selection Ccrnrn11g""
No.415 of the Unlverslty

2,

I am pleased to _tnfr:rrn you th;rt tsl:e M6psqement.hrts
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 CENTRAL HINDU MILITARY  

 EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 

        Date:-21/07/218 

To, 
HARSHALI RAHUL PANDIT 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 03/08/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
 
Estd. 1935 [Reg. No.: (21) According to 1860, 781-1935-36 of 1935. | Public Trust No.: 1-2 Dt: 5th Jan 1953 

_________________________________________________________________________________________ 

 

"Bhonsala Bhavan", Rambhoomi, Dharmaveer Dr. Munje Marg, Nashik - 422 005 

Phone: 0253-22309600 | Fax: 0253-2309601 

Web: www.bhonsala.in | E-mail: ndchmes b@rediffmail.com/info@hhonsala.in 

 
 



 
 

10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 





 

 

 CENTRAL HINDU MILITARY  

 EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 

        Date:-21/07/218 

To, 
PRIYANKA ANIL SABLE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 03/08/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
 
Estd. 1935 [Reg. No.: (21) According to 1860, 781-1935-36 of 1935. | Public Trust No.: 1-2 Dt: 5th Jan 1953 

_________________________________________________________________________________________ 

 

"Bhonsala Bhavan", Rambhoomi, Dharmaveer Dr. Munje Marg, Nashik - 422 005 

Phone: 0253-22309600 | Fax: 0253-2309601 

Web: www.bhonsala.in | E-mail: ndchmes b@rediffmail.com/info@hhonsala.in 

 



 

 

 
 

10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
BHAKTI ANIL AWASARKAR 

Bhonsala Military College 

 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
 

Estd. 1935 [Reg. No.: (21) According to 1860, 781-1935-36 of 1935. | Public Trust No.: 1-2 Dt: 5th Jan 1953 
_________________________________________________________________________________________ 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
TEJESHWARI NANDKUMAR RASAL 

Bhonsala Military College 

 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
ALAKNANDA B.  PAGAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/17-18/921 
        Date:-6/09/2017 

To, 
SHARMILA SUHAS BHAVSAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2017-18 (Joining date - 01/07/2017 to 30/04/2018) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
 

Estd. 1935 [Reg. No.: (21) According to 1860, 781-1935-36 of 1935. | Public Trust No.: 1-2 Dt: 5th Jan 1953 

_________________________________________________________________________________________ 

"Bhonsala Bhavan", Rambhoomi, Dharmaveer Dr. Munje Marg, Nashik - 422 005 

Phone: 0253-22309600 | Fax: 0253-2309601 

Web: www.bhonsala.in | E-mail: ndchmes b@rediffmail.com/info@hhonsala.in 

 



 

 

 
 
 

10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
PRIYADARSHINI KULKARNI 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/17-18/921 

        Date:-06/09/2017 

To, 
MUGDHA PRASAD JOSHI 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2017-18 (Joining date - 01/07/2017 to 30/04/2018) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 









 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/16-17/579 

        Date:-25/08/2016 

To, 
DEEPA HINGE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2016-17 (Joining date - 01/07/2016 to 30/05/2017) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 
        NDCHMES/16-17/579 
        Date:-25/08/2016 

To, 
MANISHA SUHAS VAIDYA     

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2016-17 (Joining date - 01/07/2016 to 30/05/2017) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
DHANASHREE D AMBEKAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 

        Date:-31/07/2018 

To, 
MILIND SALIRAM PADEWAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
ADITYA SUDHIR PATONDIKAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 

        Date:-31/07/2018 

To, 
GAURAV SUNIL KORDE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
ANIKET ROHIDAS SONGIRE 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
AMRUTA BHAUSAHEB MASAL 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
 

Estd. 1935 [Reg. No.: (21) According to 1860, 781-1935-36 of 1935. | Public Trust No.: 1-2 Dt: 5th Jan 1953 

_________________________________________________________________________________________ 

"Bhonsala Bhavan", Rambhoomi, Dharmaveer Dr. Munje Marg, Nashik - 422 005 

Phone: 0253-22309600 | Fax: 0253-2309601 

Web: www.bhonsala.in | E-mail: ndchmes b@rediffmail.com/info@hhonsala.in 

 
 
 



 

 

10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 
        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
YOGESH GOVIND BHADANE  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
VINOD ARUN SONAWANI   

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/1338 
        Date:-03/11/2018 

To, 
DATTATRAY ANNASAHEB NIMBALKAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 28/09/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/16-17/579 
        Date:-25/08/2016 

To, 
NILESH PAWAR 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2016-17 (Joining date - 01/07/2016 to 30/04/2017) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
NIKITA RAMDAS BHATIA 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 
        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
PRIYANKA D. PATIL 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 

        Date:-31/07/2018 

To, 
MAYURI KULKARNI 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 24/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

 

To, 

MADHURI NAVNATH DANGE 

Bhonsala Military College 

 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 25/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
PRASANNA MAHENDRA DIXIT 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 25/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
HIRA T. WAGH 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 02/08/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
APARNA AMIT KULKARNI     

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 03/08/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 





 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/18-19/759 
        Date:-31/07/2018 

To, 
SWATI BHARATKUMAR SURYAWANSHI  

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2018-19 (Joining date - 25/07/2018 to 30/04/2019) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 







 

 

CENTRAL HINDU MILITARY  

EDUCATION SOCIETY 
 

 

        NDCHMES/21-22/636 
        Date:-29/11/2021 

To, 
KHAIRE AMANPREETKAUR BALDEVSINGH 

Bhonsala Military College 

Nashik 

 

Sub: - Letter of Confirmation. 

 

We are pleased to offer you this letter of confirmation in our Society for "Central Hindu Military 

Education Society Bhonsala Military College (Permanent non grant)" section as "Assistant Teacher" 

w.e.f. 2021-22 (Joining date - 22/11/2021 to 30/04/2022) on the following terms and conditions from 

the date of this letter of appointment: 
 

1. That you will be paid Basic wages as decided by our Society and other allowances as applicable 

from time to time. 

2. That the annual increments will be based and granted to you on your satisfactory and diligent 

discharge of your duties. 

3. You will work within the framework of Society structure; policies and directions as may be laid 

down/intimated to you by the management/establishment from time to time. 

4. You will be whole time employee of the Society and will not undertake any other business or work 

either for payment or otherwise, you will not refuse any work which is allotted to you by the 

Society.  

5. You may be transferred to any section/department/other concerns where the management has got 

vested interest is any part of India which are in existence or may come into existence in future, the 

working of shifts or the weekly off may be changed as per the exigencies of work. 

6. That in case no work is available to you due to lack of student strength or for any other reason, 

management will be within its right to give you discontinues. 

7. You will not divulge to any one, in any manner, particulars or details of any of the transactions / 

administrative and / Society or matters of confidential nature which you may come across during 

the course of your employment with our Society. 

8. Your appointment and continuation in the employment is also subject to your remaining physically 

and mentally fit and alert, The management has got every right to get your medical checkup / 

examination by a doctor or registered medical practitioner at any time during the course of your 

employment and the decision of the doctor in respect of this shall be final and binding on you. 

9. Your services are liable to be terminated by either side by giving one month notice or pay in lieu of 

one month notice. In case you fail to do so, an amount equivalent to one month notice shall be 

deducted from any amount due and payable to you. 
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10. Your address as communicated by you shall be deemed to be correct for communication purpose. 

However, in case of any change in your address, you will inform the management about the same 

within 3 days. 

11. Sanction of Earn / Privilege Leave will depend upon the exigency of work and shall be at the 

discretion of the management. For getting such leave, it shall be your duty to apply in advance and 

sock prior permission for such leave. Similarly for extension of leave, an application has to be given 

in writing well before the expiry of the leave already sanctioned. While giving such application, 

you will state reason for availing such leave as well as well as you will give address during the 

leave period. However, if at any time, it is found that the reason stated by you for obtaining leave is 

false, you will be liable for disciplinary action. 

12. Your will abide by the Model Standing Order or Service Rules & regulation of the establishment 

which are in force & amended in future from time to time and as applicable as per the provisions of 

law. 

13. You will retire on attaining the age of 58 years or earlier if you are found unfit by registered 

medical practitioner appointed by the company, 

14. That it is being made specifically clear that you shall not misbehave with the client or your 

superiors and any such action will be considered to be a serious misconduct. 

 

This letter is being issued to you in triplicate. Please return two copies dully signed by you in token of 

your acceptance of the above terms and conditions. 

 

Thanking you.  

Yours faithfully, 

 

   

Secretary 

Central Hindu Military Education Society 

Nashik Division Nashik 

 

For. 

 

………………………………………………….. 

 

I have read the foretasted terms and conditions of the above referred appointment letter and in token of 

having understood and accepted the original letter on the basis of terms and conditions stipulated 

therein, I put my signature. 

 

 

 

 

(Signature of Employee) 

 

 


