Minute of IQAC Mecting

Meeting No: 01-2019 Date: 05/02/2019

Meeting of IQAC committee of Bhonsala Military College was held in the Chairman’s room
on 5" Feb. 2019 at 4:00pm. The meeting was chaired by the Principal Dr.U.Y .Kulkarni.

Following members were present for the meeting.

1. Dr.U.Y.Kulkarni Acting Principal

2. Dr.D.G.Belgoankar General Secretary, CHME Society. (Mgt.
Representative)

3. Shri.H.M.Govilkar Member.

4. Shri.M.G.Kulkarni Member

5. Adv. Suyog Shah Member, Alumini Representative

6. Shri. P.J.Ikhankar Teacher ,Member

7. Shri. K. Binu Librarian, Member

8. Shri. R.P. Patil Teacher, Member

9. Shri. D.R. Nirgude Office Superintendent, Member

10. Shri. H.P. Deshpande Secretary, Nashik Division. Permanent Invitee

11. Shri. Chetan Chandole Member

12. Shri. M.R. Pawar Office Clerk, Member

13. Shri. B.R. Gugane Member, Assistant Co-ordinator IQAC

14. Dr. Vivek Raje Co-ordinator IQAC.

The meeting commenced with the Welcome Address by the IQAC Co-ordinator, Dr. Vivek
Raje. Dr. Raje formally introduced all the Honourable members. The members of the CHME
Society and invitees were felicitated by the Principal Dr. U.Y.Kulkarni. The meeting
proceeded as per the agenda with the permission of the chair.




Subject: 01: To discuss the report received from the NAAC peer committee.

Various points and recommendations mentioned by the NAAC peer committee which were

considered as priority by IQAC co-ordinator and Principal, were tabled by IQAC coordinator
Dr. Vivek Raje for discussions.

A) Dr. Vivek Raje proposed the establishment of a College Research Committee, on which
Dr.D.G.Belgaonkar opined that it should consist of one representative from each faculty,

one research coordinator, and Principal and IQAC coordinator. Principal Dr.
U.Y Kulkarni supported and opined the same.

So it was resolved that a Research committee of 6 teachers be formed under the chairmanship
of College Principal and independent research coordinator be appointed.

Proposed by: Dr. Vivek Raje Seconded by: Dr. D.G. Belgaonkar

Passed unanimously.

B) Principal Dr. U.Y. Kulkami proposed the establishment of a committee for timely
preparation and submission of AQAR report.

Shri. H.M.Govilkar suggested that the preparation of the AQAR be done by a sub-committee
of IQAC.

It was resolved to create a sub-committee for preparation and submission of AQAR Report.

Proposed by: Principal Dr. U.Y. Kulkarni Seconded by : Shri H.M.
Govilkar

Passed unanimously.

C) Shri. Hemant Deshpande proposed that the recommendations put forth by the NAAC

peer committee be considered for implementation on a priority basis and suggested that a
general resolution be passed in this regard.

Most of the Members supported it and so it was resolved that the IQAC committee and

college administration shall take the initiative to do all the needful to overcome the
shortcomings mentioned by the NAAC peer committee.

Proposed by: Shri. Hemant Deshpande Seconded by: Shri M.G. Kulkarni

Passed unanimously.




Subject: 02.: 'I:o di?cuss and decide the future course of action by IQAC coordinator and
College Principal in the last assessment.

On this subject Dr. Raje suggested that special efforts are needed to increase the number
of Boarder students to keep the focus on creation and inculcation of military virtues.

Here, Dr. Belgoankar suggested that certain seminars for entry level students be
conducted to keep the Military orientation of the institute.

Shri. P.J. Tkhankar suggested that along with NDA coaching some inputs for CDS and
SSB examinations will help the students in keeping their moral high.

It was resolved that college must keep its military orientation in future.

Proposed by: P.J. Ikhankar Seconded by: Dr. D.G.Belgoankar

Passed unanimously.

Subject: 03: To discuss and decide on the formation of Alumni Association & its
functions.

Principal Dr. U.Y. Kulkarni informed that college is having an alumni association named
ERA ‘Ex-Ramdandi Association”.

It is essential that it be registered and has a functional
working committee.

Shri.Hemant Deshpade suggested that Adv. Suyog Shaha who is the honourable member of
this committee should take the lead in the formation of this Association.

It is resolved that College alumni Association be registered as ¢ Ramdandi Association’, and

all the necessary formalities be completed for the same. Adv. Suyog Shaha accepted to take

lead in this context.

Proposed by: Shri K. Binu Seconded by: Shri. R.P. Patil
Passed unanimously.

Subject: 04: To discuss and decide on a ‘Formal Mentoring Scheme’ suggested by
Psychology Dept.

After detailed discussion on the above subject it was decided that formal mentoring scheme
be floated and a committee be formed at college level to monitor and to do all the needful in
this issue.

Proposed b: Shri. Chetan Chandole Seconded by: Shri. Bh’a{aﬁ Gugane
.
Passed unanimously.




Subject: 05: To discuss the possibility of promoting consultancy at college.

suggested that with the consent of the Prine
staff may take initiative in this regard. S
extend guidance and support.

ipal, on revenue sharing basis, departments and
hri. HM. Govilkar expressed his willingness to

Proposed by: Shri.P.J. Ikhankar Seconded by: K. Binu

Passed unanimously.
Subject:06: Any other subject with the permission of the chair.

On discussion following decisions were made.

a) The placement cell which was established by the Principal and was approved by the
members along with its existing composition.

b) System for online Formal feedback from students be established on experimental
basis from this year, and on observation, should be extended to all the students from
next academic year.

c) It was proposed to include Shri. Hemand Deshpande, Secretary, CHME Society,
Nashik division as a permanent invitee on IQAC committee.

d) It was proposed to nominate Miss. Gayatri Joshi as a student representative on the
IQAC committee for the academic year.

Proposed by: Dr.D.G.Belgoankar Seconded by: Shri.M.G. Kulkarni

Passed unanimously.

Dr. Vivek Raje on behalf of the committee proposed the vote of thanks to all the members

and Chairman, and meeting concluded with a note to meet again in the month of April
2019.
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Minute of IQAC Meeting
Meeting No: 02-2019 Date: 20/07/2019
Meeting of IQAC committee of Bhonsala Military College was held in the Chairman’s room on

20" Jul, 2019 at 4:30 pm. The meeting was chaired by the Principal Dr.U.Y .Kulkarni.
Following members were present for the meeting.

1. Dr.U.Y.Kulkarni Acting Principal

2. Dr.D.G.Belgoankar General Secretary, CHME Society. (Mgt. Rep)
3. Shri. Chetan Chandole Member

4. Shri. P.J.Ikhankar Teacher ,Member

5. Shri. K. Binu Librarian, Member

6. Shri. D.R. Nirgude Office Superintendent, Member

7. Shri. M.R. Pawar Office Clerk, Member

8. Dr. B.R. Gugane Member, Assistant Co-ordinator IQAC
9. Shri. N.J.Ahirrao Director of Physical Education ,Member
10. Mrs. Sharmila Bhavsar Specially Invited

11. Dr. Vivek Raje Co-ordinator IQAC.

The meeting was commenced with the welcome address by the IQAC Co-ordinator, Dr.
Raje. The meeting proceeded as per the agenda with the permission of the chair.

Subject: 01: To discuss and approve the minutes of the last meeting dated 05/02/2019.

Minutes of the last meeting were read by IQAC co-ordinator Dr. Vivek Raje. Dr.
D.G.Belgoankar suggested that minutes subject be proposed and seconded by the IQAC
committee members and not by the office bearers. With this note of change the minutes of the
last meeting (Dated 05/02/2019) were accepted and approved by the committee.

Proposed by: Dr.Bharat Gugane Seconded by: Shri. D.R.Nirgude
Passed unanimously,




Subject: 02: Report on the last IQAC committee meeting decisions by IQAC co-ordinator.
IQAC co-ordinator Dr. Vivek Raje tabled the report on execution status of last meeting
decisions. Members suggested that more follow-up regarding 2 issues (Alumni Association’s
Memorandum of Association and MOU with Bhonsala Military School) be made in respect with
pending issues to the Management. Report is accepted and approved by the committee.

Proposed by: Shri. N.J.Ahirrao Seconded by: Shri. K.Binu
Passed unanimously.

Subject: 03: To discuss and finalize ‘The Scheme of Mentoring for Students’ at College
Level.

At this stage, Dr. Vivek Raje requested, the committee to discuss subject no.07 in lieu of subject
n0.03 to make Mrs. Sharmila Bhavsar (specially invited) free at the earliest. Honourable chair
accepted the request and Mrs. Bhavsar explained and presented the entire scheme of Mentoring.
Mr. Chetan Chandole inquired about the process by which students are shortlisted.
Mr.P.J.Ikhankar suggested taking parent’s feedback at the time he clears the final year
examination.

All the queries were answered and suggestions were included in the scheme.

Proposed by: Dr. Vivek Raje Seconded by: Dr. Bharat Gugane
Passed unanimously.

Subject: 04: To entrust with the responsibility to register Alumni Association of the college.
Dr. Raje asserted the need of creation of a small team to complete the formalities regarding
registration. Further, he insisted that necessary rights of signature be given to someone and
suggested that Principal should be empowered to do so. Following committee has been
constituted. Members are as follows: 1. Shri.N.J.Ahirrao 2. Dr. Bharat Gugane 3. Shri Mahesh
Pawar & Advt. Suyog Shaha.

It s also decided that Principal will sign the necessary documents.

Proposed by: Shri. P.J Ikhankar Seconded by: Dr. Bharat Gugane
Passed unanimously.




Subject: 05: To approve the framed Memorandum of Association of Alumni Association of
the college.

As the proposed constitution pending with management for approval, Dr. Dilip Belgoankar
suggested to boost the follow up and decide a dead line for this task. Dr. Raje suggested 1*
Oct.2019 for completion of registration. .

Proposed Constitution for Alumni Association is accepted and dead line is also finalised.

Proposed by: Shri. D.R.Nirgude Seconded by: N.J.Ahirrao
Passed unanimously.

Subject: 06: To approve the academic calendar for academic year 2019-20

Dr. Raje proposed that the academic calendar was sent to CHME society and the same was
promptly approved by them, and requested to accept the same to the IQAC committee. All the
members looked over the proposed calendar and committee has accepted the same.

Proposed by: Shri. Mahesh Pawar Seconded by: N.J.Ahirrao
Passed unanimously.

Subject: 07: Any other subject with the permission of the chair.
a.Selection of Student representative on IQAC committee.
In this context, it is decided that either Shri.K.Binu (Librarian) & Shri.P.J.Ikhankar should
decide the name of the student or ‘Ramdandee Captain’ should represent students on the

committee.
b.Each criterion for NAAC review may be entrusted with each member of the IQAC

committee for the purpose of data collection and maintenance. Choice is to be given to the
members to choose the criterion.

c.Training program on ‘Vruddhi application in Teaching Learning Process’ for all the senior
college teaching and non-teaching staff be conducted.

Proposed by: Shri. Mahesh Pawar Seconded by: N.J.Ahirrao
Passed unanimously.

Dr. Vivek Raje, on behalf of the committee, proposed the vote of thanks to all the members and
Chairman and meeting concluded with a note to meet again in the month of April 2020.
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C.HL.M.E SOCIETY'S

BHONSALA MILITARY COLLEGE

RAMBHOOMI,DR.MOONJE PATH, NASHIK-42200 5.
Minutes of the meeting
Meeting No : 01-2020 Date :19/09/2020
IQAC committee meeting of Bhonsala Military College which was originally scheduled on

25/08/2020 was postponed and the same was conducted on 19/09/2020 at 10:30 am. in college

seminar hall,

Following members were present for the meeting.

l. Dr. UY.Kulkarni Acting Principal & Chairman

2. Dr. D.G.Belgaonkar General Secretary, CHME Society.

3. Shri. Hemant Deshpande Secretary, Nashik Division, CHME Soc.
4. Shri. H. M. Govilkar Member,

5. Shri. D.R. Nirgude Office Superintendent, Member

6. Shri. N.J. Ahirrao Dir. Of Physical Education, Member

7. Shri. P.J. Ikhankar Teacher Member

8. Dr. B.R. Gugane Member, Asst. Co-ordinator IQAC
9. Dr. R.P. Patil Teacher Member

10. Shri. K. Binu Librarian, Member

| 1. Shri. Mahesh Pawar Non-teaching staff Member

12. Dr. Vivek Raje Co-ordinator IQAC

The meeting commenced with the welcome address by IQAC Co-ordinator, Dr. Vivek Raje. The
meeting proceeded as per the agenda with the permission of the chair.

Subject: 01: To read and approve the minutes of the previous meeting dated 20/07/2019.

Minutes of the previous meeting were read by IQAC co-ordinator Dr. Vivek Raje. Shri. Hemant
Deshpande suggested that a detailed plan of execution be given along with the minutes. Dr. Raje gave
the account of execution and the pending work on each subject, and the minutes of the previous

meeting were approved by the committee.

Proposed by : Dr. Vivek Raje Seconded by : Dr. Bharat Gugane
Passed unanimously.

Subject : 02: To discuss the commencement of B-Voe courses from 2020-21.

On this subject Dr. Vivek Raje gave information that we worked and applied to UGC to introduce 05
courses and all the courses were granted/ approved by them. On this subject Shri. Hemant Deshpande
proposed that this committee should congratulate and appreciate the team that worked under the
leadership of Dr, U.Y. Kulkarni. All the committee members appreciated the team work and
applauded to motivate and congratulate the members of the team which worked for timely submission

of the project.
It was also suggested that all the courses should be started in the academic year 20-21.

Proposed by : Dr. R.P. Patil Seconded by : Shri. N.J. Ahirrao
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Subject : 03: To disg:uss few academic quality related issues pertaining to overall conduct of
lectures in post covid era.

_n this subject Dr. Raje made a brief presentation narrating the issues pertaining to smooth
functioning of the college based on his observations. Dr. Raje pleaded that, at present autonomy,
initiative level and motivation of entire staff are the main concerns and matter to worry. He quoted
few examples and highlighted the shortage of manpower and motivation of existing work force
demands immediate attention. Dr. Belgaonkar and Shri. Deshpande contributed and suggested that
greater transparency in functioning and decision making at college level is to be sought. Shri. Hemant
Deshpande suggested that HR audit must be conducted at the college level.

Itis .deé‘idéd-lithﬁtz_stafﬁ be mdtiva’t’e_de._and for that training programs and motivational lectures are to be
arranged with immediate effect. :

Proposed by : Shri. Mahesh Pawar Seconded by : Shri. K. Binu
Passed unanimously.
Subject : 04: To discuss and finalise stake holders feedback.

ted the scheme of feed back to the committee. Dr. Belgaonkar inquired whether there
for the parents’ feed back. It was answered by Dr. Raje and Mahesh Pawar that
: ex1t of the student. Committee ‘appreciated the feedback

‘Seconded by : Shri. D.R. Nirgude
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— 1) To read and approve the minutes of the previous meeting dated 19/9/2020.
_____ Dr. Vivek Raje, read the minutes of previous meeting held on 19/9/2020. Shri.
L Heramb Govilkar enquired about the compliance regarding the points raised
_ during the previous meeting. Dr.Vivek Raje informed the members that
proposal for 5 B.Voc courses were sent to the UGC and all of them were
sanctioned. Certificate course in Retail Management commenced this year. Dr.
U.Y Kulkarni informed that Dr. Nilesh Pawar has been appointed as co-
ordinator for this course and he is looking after the admission process.

— Proposed by:- Dr.V.V.Raje Seconded by:- Dr.R.P.Patil
Passed unanimously
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2)

3)

To approve the feedback taken for the academic vear 2020-21

The IQAC Co-ordinator, Dr. Raje presented the analysis of feedback taken
from the final year students. Feedback was taken from students on various
parameters like college services, infrastructure, teaching learning process
and feedback about faculty members.

Dr. Belgaonkar emphasised on the need to address the issues where the
students had given unsatisfactory remark.

Shri. Heramb Govilkar suggested that the grievances of students should be
addressed by keeping a complaint box at various locations. The complaints
should be analysed and redressed at the earliest. He further suggested
establishment of a committee that would take care of the students’
grievances. Shri. Govilkar also suggested that feedback should be taken at
the departmental level so that the responses received would be more factual.
He further suggested the formation of a committee comprising of 5 senior
teachers for analysis of this feedback. The committee should discuss about
the feedback of those parameters that needs improvement.

Proposed by :-Dr.V.V.Raje Seconded by:- Mr.P.J.Ikhankar
Passed unanimously
To create two ICT based smart class rooms

Dr. Raje informed that the college has one ICT based classroom for all the

programmes which was developed with grants received from the BCUD. He
pointed out that since more teachers require to use the classroom, there is
often an overlapping due to which many of the staff members are not able
to use the smart classroom. He suggested more such smart classrooms need
to be developed in this academic year. Dr. R.P.Patil opined that the
departments that have projectors may be given a smart board to fulfil the
requirement of ICT based classroom. He also suggested that Wi-Fi facility
should be extended to the staff members of the college. Dr. Belgaonkar
suggested that the college administration should try for availing grants from
the agencies like UGC, BCUD etc. He further said that if there is some
unutilized amount under certain head, it may be utilized for the smart
classroom with due approval from the society.

Proposed by Dr.R.P.Patil
Passed unanimously

Seconded by:- Mr.K.Binu

!
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L 4) Any other subject with the permission of the chair. i

¢ Functional College Canteen 4

Dr. R.P.Patil raised the issue regarding the college canteen. To this
Dr. Belgaonkar informed that canteen facility is not provided in any of the
colleges too due to the threat of cov id-19 and that decision regarding
opening the canteen can be taken once the restrictions are taken off.

Proposed by Dr.R.P.Patil Seconded by:- Shri.M.R.Pawar

Passed unanimously

e Working of placement of cell
Dr. Belgaonkar enquired about the placement cell of the college.
Dr. Raje informed that due to the lockdown, the placement cell of the
college was not active. But the cell has conducted various placement
drives in the past and also organised skill based training programmes for
final year students. Shri. Govilkar suggested maintenance of record of all
the activities that are conducted by the placement cell and IQAC.

e

1
1.

Proposed by Dr.B.R.Gugane Seconded by:- Dr.V.V.Raje
Passed unanimously

Sy

e Grants througsh IQAC for quality enhancement

Dr. Belgaonkar suggested the formation of a small task based committee L
to avail grants from various government agencies. Dr. Vivek Raje opined
that IQAC should have a separate budgetary provision of upto 10 lakhs
for quality enhancements of academics and administration.

Proposed by Dr.B.R.Gugane Seconded by:- Mr. D.R.Nirgude L
Passed unanimously

ERRRRRRRRRRRERRRRRR R

e Training for teachers and staff

M. P.J.Ikhankar informed that teachers should be made aware of the Al
details of Credit Based Choice System (CBCS) and added that some ad -
on courses like Democracy / Skill based course / Language has also been
‘ntroduced in the curriculum. Dr. Belgoankar suggested that the college
may invite external experts for these courses. Shri. Govilkar stressed on
the need for quality enhancement of these courses so that maximum
i students are benefitted. He suggested workshops for academic and
- administrative training programmes for the staff.

Proposed by Shri.P.J.Ikhankar Seconded by:- Mrs.Alaknanda Pagar
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¢ HR and Energy audit

* Dr. Belgoankar suggested tl

1at an office note be prepared for HR
and submitted to the society office. Dr.
members that for Energy audit, the
be sought.

audit
Belgaonkar informed the
assistance of the society office can |

Proposed by Shri.H.M.Govilkar Seconded by:- Shri.D.R.Nirgude
Passed unanimously




CENTRAL HINDU MILITARY EDUCATION SOCIETY'S

BHONSALA MILITARY COLLEGE

RAMBHOOMI, NASHIK-42200 5,

Internal Quality Assurance Cell

L Date: 22/02/2022

- Notice

. [
Meeting of the IQAC is scheduled on 22/03/2022 at 4 pm in the Chairman’s room. All!

IQAC committee members are expected to remain present and contribute.

Agenda of the meeting:-
1. To read and approve the minutes of the last meeting dated 27/12/2021.
2. Action Taken Report Discussed.
= 3. Planning Teacher training Programme.
4

. Implementation of LMS for e learning

e e, i —— . ~S—

Commencement of the add on courses

Ln

Effective implementation of UGC schemes like STRIDE & Paramarsh

&

. .

Dr. V.V.Raje Dr.U.Y.Kdlkarni 1
— IQAC Coordinator Principal
: iz e |
-ordinaiol S CATTEGE
— 1QAC Co ary Colicge BHONSALA hiiL, ARY COLLEGE |
Bhonsala Mm arsy : Ramhbhoomt, Hashik-3
e - Nasik-

~

Enclosure: 1. Minutes of the previous meeting.

Scanned with AnyScanner



~ Y.
s . M mo ™M,
Follow kg Mo e me;emL pr. VY. Jen Kﬁﬂlﬁ‘
Wok e chahs a8 4o ﬁ;mr,q pad. |
C.H.M.E SOCIETY'S
] BHONSALA MILITARY COLLEGE
RAMBHOOMI, DR.MOON.JE PATH, NASHIK-42200
e IQAC COMMITTEE 2021-22 ‘
—| Sr.No Name of the Member Designation Sign ;
I Dr. D.G.Belgoankar Management Representative
2 ICMA Hemant Deshpande Member , Employer
3 Dr. U.Y.Kulkarni Principal, Chairman of IQAC Committee
4  [Shri. H.M.Govilkar Local Society ,Member [QAC
S 5 [Shri. M.G.Kulkarni Industrialist as Member IQAC
—_— 6  Shri. Chetan Chandole Stakeholder as Member IQAC
7  [Shri.P.J.lIkhankar Teacher Member ( HOD Physics) ‘/&/%EEF ¢
Dr..R.P.Patil Teacher Member /;:&M\ '
Dr. Bharat Gugane Teacher Member @M ;e
10 Dr. R.I.LRaut NSS Officer & Teacher Member 1
11 |Mrs.Alakananda P T 0 s
= rs.Alakananda Pawar eacher Member (HOD Comp. Sci.) : S
R
— 12 |Adv. Suyog Shah Alumnus , Member IQAC
— 13 [Shri.K.Binu Librarian ,Teacher Member VW"/
14 Shri.Mahesh Pawar. Office Assistant F,M
15 {Shri N.J.Ahirrao Member Phy. Director '
16 Shri.D.R.Nirgude Registrar & Member IQAC |
17 Rd. Tejshree Bujade Student Representative M,
— 18 [Dr.V.V.Raje Secretary & Coordinator IQAC
_— 1
R %/, {
IQAC Co-crdinair l BHOKS, u/{ _ %
Bhonsala I‘Jlihta:y Coliege Rambhoomi, Nashik-§ L
| Nasik-5 | |
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Minutes of the meeting held on 22" March 2022

1) To read & approve the minutes of the last meeting held on 27/12/2021

Dr Vivek Raje, IQAC coordinator read the minutes of the last meeting held on
27/12/2021. CA Hemant Govilkar asked the compliance regarding the resolutions
made in the last meeting. Dr. Raje informed the compliance done and action taken

| [
{ E plan during the period.
|

b |} |

[

Proposed by: - Dr R.P Patil Seconded by Dr.Bharat Gugane

4

Passed Unanimously —}

: 2) Action taken plan discussed. ll[
| Dr.Raje has given information on the action taken plan of the last meeting resolutions. _J
— Few add on courses to be introduced this year & next year admission will start. |‘
[—~ Proposed by: - Mr.K.Binu Seconded by :- Dr.R.P.Patil :

Passed Unanimously

L 3) Planning teacher training Programme.

The planning of teacher trainings programme to be provided adherent to the CBCS 1
|- courses.The same is discussed at length to organise and train the teachers for the same.
| Few resource persons were suggested by CA Govilkar to meet the requirement.

Proposed by: - Dr R.P Patil Seconded P.J.Ikhankar

Passed Unanimously

4) Implementation of LMS for e learning

Covid pandemic pressed the need of the e learning LMS programmes. These
programes proved to be the best platform to the students to learn effectively therefore
active LMS e learning platform may be developed at college level discussed at length.
Dr. Gugane has recommended that the courses can be initiated by using Vriddhi

software |
|
|

Proposed by: - Dr.Bharat Gugane Seconded by Dr R.P Patil

Passed Unanimously

~— 1 L —— i
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5) Commencement of an add on courses.

Dr. Raje proposed that the more add on courses should be commenced to provide the
flexibility to the student. Dr. Gugane highlighted that the commencement of such
courses will keep pace with the CBCS pattern and it will be fruitful to the students.

} Proposed by- DR. V.V .Raje Seconded by Dr. Bharat Gugane ]

Passed Unanimously
6) Effective implementation of UGC schemes like STRIDE & Paramarsh

Dr.Belgaonakar highlighted the need to formulate a small committee to find agcn.cies —
to apply for such proposal to get the more funds institute to implement various
schemes for the college.

Proposed by- DR. V.V.Raje Seconded by Dr. Alknanda Pagar

Passed Unanimously

The meeting concluded with proposing vote of thanks by IQAC coordinator

Dr. V. V.Raje.
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CENTRAL HINDU MILITARY EDUCATION SOCIETY'S

a8y BHONSALA MILITARY COLLEGE .

NASHIK RAMBHOOMI, NASHIK-42200 5.

Internal Quality Assurance Cell
Date: 1/03/2023

Notice -

Meeting of the IQAC is scheduled on 2"' March 2023 at 6 pm in the Chairman’s

room. All IQAC committee members are expected to remain present and contribute.

Agenda of the meeting:- —
1. To read and approve the minutes of the last meeting dated 22/3/2022. =
. Composition of IQAC (Changes or inclusion)

. Review of IQAC work since last accreditation.

2
3
4. Review of Action taken plan.
5. Discussion on the preparation of pending and current AQAR. =
6

. Any other subject with the permission of the chair. =

o -

Dr. Bharat Gugane

1T

IQAC Coordinator . Principal
IQAC Co-creinztor PRINCIPAL B
Bhoneaia fiitary Colicre BHONSALA MILITARY COLLEGE
N m, o . Rambhoomi, Nashik-5 —
e 1SR

Enclosure: 1. Minutes of the previous meeting —
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T

Scanned with AnyScanner



C.H.M.E SOCIETY'S
E BHONSALA MILITARY COLLEGE

- RAMBHOOMI, DR.MOONJE PATH, NASIIK-42200 S — s
= a |
4 IQAC COMMITTEE 2022-23 |
- . I
_ | SrNo Name of the Member Designation Sign !i
- | |Dr. D.G.Belgoankar Management Representative -
— 2 |CMA Hemant Deshpande | Member , Employer
= 3 [Dr. Dinesh Naik Principal, Chairman of IQAC Conrittes J // |
& 4  IShri. H.M.Govilkar Local Society ,Member IQAC =
] 5  |Shri. M.G.Kulkarni Industrialist as Member IQAC [
] 6 [Shri. Chetan Chandole Stakeholder as Member IQAC ) | ?
i 7  [Shri.P.J.Ikhankar Teacher Member ( HOD Physics) ’L’LJ%’ i '
— [ 8 [pr.RPPatl Teacher Member 1 ﬁ&—-—*” | ‘
] 9  |Dr.R.LRaut NSS Officer & Teacher Member /ﬁr\ | !||
o) 10 Mrs.Alakananda Pawar Teacher Member (HOD Comp. Sci.) @{?«_/ ?.
11 (Adv. Suyog Shah Alumnus , Member IQAC (l
: 12 [Shri.K.Binu Librarian ,Teacher Member %.. '
| 13 [Shri.Mahesh Pawar. Office Assistant W (|
| 14 [Shri.D.R.Nirgude Registrar & Member IQAC jl |
] 15 [Rd.Sarang Tajane Student Representative i,
=1 16 |Dr.Bharat Gugane Secretary & Coordinator 1QAC gﬁ [ l|
|

- ﬁ_Wf
— i CCO- T
Bhonsala I.\J,{ﬁgf?*'&l'?&hor 7

PRINCIPAL |

BHONSALA MILITARY COLLEGF i

=== ::‘ir' CO ok oy E
MNasl 5"/ llege ; A Rambhoomi, Nashik-§  ° i
\ . ..\.al\- _1;;‘3‘“ ;.’;‘ B, L
NAGH!™ i
¥ ——— : .
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Minutes of the meeting held on 2" March 2023

- N;&SH{K
- 1) To read & approve the minutes of the last meeting held on 22/3/2022

Dr Bharat Gugane, IQAC coordinator read the minutes of the last meeting held on
22/3/2022. Dr.D.G.Belgaonkar asked the compliance regarding the resolutions made
in the last meeting. Dr Gugane informed the compliance done and action taken plan

during the period.
Proposed by: - Dr.Bharat Gugane Seconded by Dr R.P Patil

Passed Unanimously 4

2) Composition of IQAC (Changes or inclusion)

IQAC coordinator proposed that the few changes to be made in the IQAC committee
due to retirement or other reasons. Dr Dinesh Naik, as a Principal & Chairman of the
committee and Dr.Gugane as an IQAC coordinator , Rd.Sarang Tajane as a student
representative added, however Dr Raje & Shri Nitin Ahirrao two members names

were replaced as they are completing their service tenures .
Proposed by Dr B.R.Gugane Seconded by :- Dr.D.G.Belgaonkar
Passed Unanimously _

3) Review of IQAC work from last accreditation.

Review of IQAC work from last accreditation Agenda was related to the review of the
work done by IQAC from Sept 2018. Dr.Gugane has informed the compliance made
adherent to the recommendations made by NAAC Peer team in the last report. made.
The actions taken on the recommendations are as follows.

1) Alumni Registration is done.

2) AQAR 2018-19, 2019-20 submitted. J
3) AQAR 2020-21, 2021-22 is in process

4) Blue cross scholarship provided to the eligible students.
5) Automation of the college discussed. _

6) Health centre to be established shortly.
~ 7) CCE to be empowered in the coming weeks.
8) Placement cell to be strengthened very soon. _

9) Composite Autonomy of the college to be planned -

N
e p——
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10) Wi-Fi facility to be made available across the college campus.

CMA Shri. Hemant Deshpande asked to send the requirement to the CHME society
regarding  CCE, Placement Cell & Health Centre. General Sec.rclary ‘Dr
D.G.Belgaonkar assured the members (hat these essential student centriC serVIf:eS
would be provided on the priority basis provided that the shouldering and taking

accountability of the same.

Proposed by CMA Hemant Deshpande Seconded By Mr.P.J.Ikhankar

Passed Unanimously

4) Review of Action taken plan.

Dr Gugane has given information on the action taken plan of the last meeting
resolutions. Few add on courses introduced last year & this year admission will start.
Soft skills program were arranged by the department of English to enhance
communication skills of the students.

Proposed by: - Dr.R.P.Patil Seconded by :- Mr.K.Binu
Passed Unanimously

5) Discussion on the pending & current AQAR

The college will be facing next cycle accreditation in September 2023 therefore timely
AQAR submission issue has been discussed. Principal Dr. Naik has recommended
that the pending AQAR would be submitted on priority basis by March 2023.

Proposed by :-Mrs.Alaknanda Pawar Seconded by :- Dr B.R.Gugane
Passed Unanimously

6) Any other subject with the permission of the Chair

1) Horizontal Development of the ongoing courses.

Horizontal Development of the ongoing courses is dicussed to increase student
strength. Dr R.P.Patil has informed the meeting about the forthcoming changes in
Education Policy to increase our student strength from 1600 to 3000 . Mr.P.J.Ikhankar
informed that the college will develop horizontal courses to keep pace with the need
of the time.

Proposed by :-Dr.R.P.Patil Seconded by :- Mr.P.J.Ikhankar

Passed Unanimously

T NN R N N N A T I O O O B |
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~ 7) Construction of toilet at each floor

~  Dr.R.P.Patil has highlighted the need of the construction of the toilets for students at
-~ each floor. The same are required to keep environment healthy and hygiene.

Proposed by:-Dr.R.P.Patil Seconded by :- Dr.D.G.Belgaonkar
Passed Unanimously

7 The meeting concluded with proposing vote of thanks by IQAC coordinator Dr.
°  Bharat Gugane

R
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Bhonasala Military College
Rambhoomi, Nashik-05

DATE: 18/08/2023
Internal Quality Assurance cell

Notice
A rr{eeting of IQAC committee members & all HODs is scheduled to be held on

19/08/2023 at 12.00 noon in the chaimans’ room. The meeting will be chaired by
CDC chairman Dr. Vijaykumar Awasthi

Agenda of the meeting

1) Toread & Approve the minutes of meeting held on 02, March 2023
2) Review and Action taken
3) To initiate new subjects / courses / programmes
4) MOU status
5) NAAC preparation work
* 6) Any other Subjects with permission of the chair

Qo

Dr. Bharat Gugane
IQAC Co-ordinator,
Bhonsala Military College
Rambhoomi, Nashik-05

Dr. DiJ

Principal,
Bhonsala Military College
Rambhoomi, Nashik-05 =
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Central Hindu Mii'i"{-”é{?y Education Society, e
Bhonsala Military College, PNASHIK
Rambhoomi, Nashik-05
Meeting No. 1/2023 Date: 19/08/2023

Internal Quality Assurance Cell

Minutes of the Meeting

Meeting of the IQAC committee of Bhonsala Military College was conducted on 19/08/2023
at 12.00 noon in chairman’s room.
Following members were present for the meeting.

1. Dr.Vijayprasad Awasthi  Chairman, CDC

2. Dr.Dinesh Naik Principal, Chairman IQAC

3. Dr.Bharat Gugane Coordinator — IQAC

4. Dr.R.P.Patil Representative of Teaching Staff
5. Dr.Ramesh Raut Representative of Teaching Staff
6. Mr. P.J.Ikhankar Member, IQAC

7. Mr. K.Binu Librarian and Member IQAC

8. Mrs. Alaknanda Pagar Member, IQAC

9. Mrs. Niranjan Gaikewad Physical Director

10.Rd. Sarang Tajane Student Member

11.Mr. M.N.Mahajan I/C Registrar and Member IQAC
12. Shri.M.R.Pawar Representative of Non-Teaching Staff

13.Shri Harshwardhan Patil ~ Representative of Non-Teaching Staff

The meeting commenced with welcome address by IQAC co-ordinator, Dr.Bharat Gugane.
The meeting was conducted as per the agenda with permission of the chair.

1) To read and approve the minutes of the previous meeting dated 2/3/2022.
Dr. Bharat Gugane, read the minutes of previous meeting held on 2/3/2023. Dr. Vijay
Awasthi enquired about the compliance regarding the points raised during the previous
meeting. Dr.Bharat Gugane informed the members that the budgetary provision has been
made to start the civil work it will take place very soon.
Proposed by: - Dr.Bharat Gugane Seconded by: - Dr.R.P.Patil
Passed unanimously
2) To approve the action taken for the academic year 2022-23
The IQAC Co-ordinator, Dr. Gugane informed the meeting that it was decided to
register the alumni association and to enlist its functions. Alumni registration has been
done and the meeting of alumni was arranged on 25" & 26™ Feb 2023. The
Strengthening and Up-gradation of ICT infrastructural Facilities for efficient Virtual
TLP was planned. LCD Projectors, Internet Connectivity Units, ICT Enabled
classrooms are increased and the Teachers are trained for its efficient and optimum

1]
. - Digitally signed by Dinesh
DlneSh Prabhakar Naik

Prabhakar Naik Date: 2024.0808r1A88:¥ith AnyScanner
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' Jf use. It was plan sanize Student Induction Programmes. In the beginning of the T
1
I

year Students induction programmes were arranged. It was decided to review
Teaching-Learning Process. Teaching Learning Process was periodically reviewed for
its efficiency using feedback from students, teachers and employers. The policy on
Strengthening of NPTEL/SWAYAM Local Chapter was planned and for the same,
students were informed how to register to SWAYAM Courses. Participation of
teachers in various Curriculum Designing Workshops of SPPU, Pune was |
recommended. The several teachers participated in Curriculum Workshops conducted

by university. 30 MoUs were planned in the beginning of the year for Extension J
Activities. All the planned MOUs got executed in the year. A plan was made to
arrange Community Extension Activities. Extension activities and outreach activities
such as Support to COVID 19 impacted families are conducted with the help of
authorities. The Action Taken Report presented by Dr. Gugane is passed unanimously.

Proposed by:-Dr.Bharat Gugane Seconded by:- Mr.P.J.Ikhankar
Passed unanimously
3) To initiate new subjects/courses/ programmes

Dr. Awasthi appealed the teachers to prepare for NEP and introduce new

subjects/courses/ programmes as per the industry requirements. The placement of the

students can be made accordingly as the discussion with local industries are on. This

will provide employability to the students.

Proposed by Dr. Vijay Awasthi Seconded by: - Mr.K.Binu
Passed unanimously

4) MOU Status
Dr. Awasthi informed the teachers to execute such MOUs that will be operational for
future time. The inoperative MOUS cannot be done. He also suggested executing
MOUs with village Grampanchayats so our students will be exposed to the rural ethos
and the villagers will be benefitted with the extended resources provided by the
college through students. Two or three villages can be selected and MOUs can be
done to extend college resources to the villagers.

Proposed by Dr. Vijay Awasthi Seconded by: - Dr. Ramsh Raut
Passed unanimously

5) NAAC preparation work.

IQAC Co-ordinator informed the meeting about NAAC work. The AQAR work being

done on priority basis. All the teaching and non teaching staff is involved in the

process. The AQARs work will be finished very soon and the IIQA process will be
initiated in due course of time.

Proposed by Dr.Bharat Gugane Seconded by: - Shri.M.R.Pawar
Passed unanimously
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6) Any other subjects with permission of the chair
e Donate an Idea

Dr. Awasthi appealed to the present members to donate an idea for the enrichment of
the campus and overall development of the college. The august gathering has
promised to contribute for the enrichment of the campus to CDC chairman. Dr.
Awasthi requested the present staff to find and develop uniqueness of the institute
where an outsider will linger for a while to be in the company of that uniqueness.
Proposed by Dr.Awasthi Seconded by: - Shri.Bharat Gugane
Passed unanimously
e Management Initiatives

Dr. Awasthi informed the meeting about the management initiatives on scholarship to

the students, Awards to the teachers for publications, financial assistance for book

publications. Dr. Awasthi requested teachers to publish more research papers and

books to strengthen research in the college.

Proposed by Dr.Awasthi Seconded by: - Shri.Bharat Gugane
Passed unanimously

Principal Dr. Dinesh Naik proposed vote of thanks of the members present in the

meeting.

Dr. Bharat Gugane

IQAC Co-ordinator,
Bhonsala Military College,
Rambhoomi, Nashik-05

Dr. Dinesh Naik
Principal,

Bhonsala Military College,
Rambhoomi, Nashik-05

_——
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Central Hindu Militafy Education Society,
Bhonasala Military College

Rambhoomi, Nashik-05

DATE: 19/08/2023

IQAC Committee Meeting Attendance held on 19/08/2023

Time: 12.00pm
Sign 4L‘

IQAC Co-ordonator,
Bhonsala Military College
Rambhoomi, Nashik-05

q

| Sr.No | Name of the Member Designation

1' | CMA Hemant Deshpande | Management Representative |
2 Shri.Milind Vaidya Member, Employer
3 Dr. Dinesh Naik Principal, Chairman IQAC ?\//A/J
4 | Dr.Vijayprasad Awasthi | Local Society, Member IQAC @W
5 Shri. M.G.Kulkarni Industrialist as a member IQAC
6 Shri. Chetan Chandole Stakeholder as a member IQAC
7 Shri.P.J.Ikhankar Teacher, Member, HOD . a“kov\
8 Dr..R.P.Patil Teacher, Member IQAC v FJ
9‘ Ms. Alaknanda Pawar Teacher, Member IQAC /ﬁggez/
10 |Dr.R.LRaut NSS Officer, Member IQAC /é@.@

il
11 | Rd.Sarang Tajane Student Representative, Member IQAC | Zu ,
12 | Shri. M.N.Mahajan Registrar [/C, Member IQAC /t?{/%’
13 | Adv. Suyog Shah Alumnus, Member IQAC
14 | Mr. Niranjan Gaikwad Physical Director Member IQAC @u‘\\% g
15 | Shri.K.Binu Librarian ,Member IQAC Y b
16 | Shri.Mahesh Pawar. Office Assistant Member IQAC W
17 | Shri.Harshwardhan Patil | Non Teaching Member IQAC »/
18 | Dr.Bharat Gugane Secretary & IQAC Co-ordinator W ,

.
o

Dr. Bharat Gugane Dr. m

Principal,
Bhonsala Military College
Rambhoomi, Nashik-05
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CENTRAL HINDU MILITAR;E' EDUCATION SOCIETY'S
BHONSALA MILITARY COLLEGE

NAAC Reaccredited 3 Cycle ‘A’ Grade
RAMEHOOMI, DR.MOONJE MARG, NASHIK 422005 (MAHARASHATRA)

E-Mail: principal@bmc.bhonsala.in
Website:-www.bhonsala.in, Fax: - (0253) 2309611. College Office; (0253) 2309610
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EXTERNAL ACADEMIC AND ADMINSTRATIVE AUDIT: BHONSALA MILITARY COLLEGE
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Introducti the Insti

In the year 1986, the Bhonsala Military College came Into existence. [t is privately supported and
partially residential co-educational institute. The primary objective of the institute is to provide for and
otherwise promote education and research in the fields of Science, Humanities, Commerce, and Defence
and Strategic Studies. It is, thus, in pursuance to these objectives that we strive to collate and disseminate
in this field effective ideas, methods, techniques and Information as is likely to promaote security of India
and train young men and women able and eager to create and put into action such ideas, methods,
techniques and information. This college, which started with only the Science faculty in the senior division,
further estahlished the Arts and the Commerce faculty in the due course. Over the course of time the
college further developed several flexible educational programmes in line with the market demands. Our
inspiration: The temple of our propitious deity, Lord Rama, In martial regalia, is the Central beauty spot of
Rambhoomi. This temple houses Lord Rama, the bachelor, symbolizing special affinity to the students,
referred to as the RKamdandees, those following the path of Rama, the shishya. The temple with its spiraling
tower and peaceful awra is a favorite’s haunt of the residents and the gencral public alike. Summer and
winter military training programs are run for both boys and girls and they have earned accolades from all
strata of soclety. Each year, the response to these courses is tremendous, Ramdandee Military Training
Course has been started for the students of [unior college and BBA from 2008 and hundreds of students are
being benefited. Thus, apart from the regular academic, co-curricular and extra-curricular activities, many
other innovative programs have been started by all the institutes run by the society.

Central Hindu Military Education Seciety: A Body Devoted To Promoting Education

Our founder Dr. B. 5. Moonje made an epoch-making contribution in founding the Central Hindu Military
Education Society, our parent body, in the year 1935. He was, then, fired by the desire of Indlanization of
farces. He was a firm believer in the adage "MIGHT IS RIGHT". He knew that the right path to independence
of India was by empowering its youth in mind and body. Thus came into being the Bhonsala Military
Schoal, in the year 1937. The society has a long tradition of past students who joined the Armed Forces, or
have rendered commendable service to the society in such diverse fields as politics, civil services, and
soclal service. The society has been fortunate in having at the helm such ploneers as Late Shri
Bhavanishankar Niyogi and Late Gen. (Retd ) G.G. Bewoor. After independence, a new objective was added
to the existing one. It was now imperative to preserve the hard-earned independence; to uphold the
integrity and sovereignty of India. Men and women were to be encouraged to actively participate in the
Armed lorces and civil services. Together with Bhonsala Military School, we too offer preparatory military
training to desirous young men and women. Our motto is 'a sound mind in a strong body’', We have slowly
Page 2
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and steadily evolved a formidable system, which in days to come will be a leader for institutions which
offer military training, like IMA, Dehradun, and NDA. The CHME Society is committed to .
| and runs a number of institutes as follows:

Bhonsala Military College, Nashik
Bhonsala Military School, Nashik
Bhiensala Military School, Givls Nashik I
Bhonsala Military School, Nagpur Il
|
|
|

Dr, Moonje Institute of management, Nashil .
Vidya Prabodhini Prashala, Nashik l

VY YYYNYY

Shishu Vilar, Nashil Balak Mandiv, Nashik

Shishu Ranjan, Nashilk

Vidya Prabodhin Mvashala, COSE

Nashik Vidva Prabodhini Prashala, State Board , Nashik
thonsala Adventure Foundation, Nashilk

Bhonsala Caveer Academy, Nashile

VY Y Y

-

Vision I
Bhionsala Military College Is A Pioncering Institution Which Promotes Academics With A Perfect j
Blend Of Military Values In A Caring, Value Based Environment, Which Encourages Students To Be |;
Energetic, Purposeful, Creative, Service Oriented, Responsible, Dignified And Integrated Citizens To

Make Notable Contribution To The Armed Forces And Civil Services. '

Mission

With Learning As Its Central Mission, Bhonsala Military College Responds To The Needs Of Diverse
Students’ Community By Offering High Quality, Affordable, And Accessible Learning Opportunities
For All Round Development Of Mental, Physical And Spiritual Faculties Through Inculcation Of

Strong Value System Culminating Into National Development.

Dr. R. P. Patil Dr. Bharat Gugane Coordinator, Dr. Dinesh Naik
Member, IQAC IQAC Principal

— C— — =g

Page 3

EXTERNAL ACADEMIC AND ADMINSTRATIVE AUDIT: BHONSALA MILITARY COLLEGE, RAMBHOOM],
DR. MOON]E MARG, NASHIK-422005 (MAHARASHTRA)




Academic and Administrative Audit (AAA)
Schedule
Date- 23 /8/2023,
10.30 am - 06.30 pm

Meecting with, Principal and the IQAC Team 10.30 am - 10.55 am

IQAC Presentation: 10.55am - 11.10 am
NAAC Criteria-wise Presentation
Sr. No. Criteria Name Time
I_ﬂ || Curricular Aspects | 11:10-11:25 am
| 02 |! Teaching, Learning and Evaluation | [ 11:25-11:40 am
| 03 ||Research Innovations And Extension | 11:40- 11:55 am
| 04 |l Infrastructure and Learning Resource H 11:55=12:10 pm
| 05 ||Student Support and Progression 1] 12:10 - 12:25 pm
| 06 ||Governance & Leadership & Management | 12:25 - 12:40 pm
| 07 ||Institutional Values & Best Practices | 12:40 - 12:55 pm
Lunch Break: 12:55 to 1:30 pm
Depr-wise Presentation

(10 minutes PPT for each Department followed by discussion and interaction)

| 1:30-01:40 pm Chemistry
1.40-01.50 pm Botany

I 1.50-02.00 pm Psychology
2.00-02_10 pm Creagraphy
2 10-02.20 pm Defense
2.20-02.30 pm Physics
2.30-02.40 pm Hindi
2.40-02 50 pm English
2.50=03.00 pm Commerce

| 1.00-03.10 pm Mathematics
3.10-03 20 pm Politics
3.20-03 30 pm Economics
3.30-03.40 pm Marathi
3.40-03.50 pm Computer science and B.B.A(C.A)
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Visit to Support services and facilities

4.50-05.00 hrs.

N.5S

5.00-05.10 hrs.

5.10-05.20 hrs.
§.20-05.30 hrs. J

5.30-05.40 hrs.

Student Development Office

Examination Department

Library

5.40-05.50 hrs. | Gymkhana

05.50 pm - 06.00 pm: Visit to Office
06.00 pm - 06.30 pm: Exit meeting with Principal, Teachers and Support Stafl

Profile of the Institution
%* Basic Information:-
Name and Address of the College
Name : Bhonsala Military College |
Address : RAMBHOOMI, DRMOONK]E MARG, NASHIK 422005 (MAHARASHATRA) |
Clty: Mashik Pin-422005 State :Maharashtra
Website : hitps://bmc.bhonsala.in/
** For Communication:
, i
I Telephone
‘ Designation Name with STD Muobile Fax Email
code
. Dr. Dinesh (0253) [0253) principal@bmc.bhon
‘ Principal Naik 23sos1o || 09503344220 1 o3p061s salain
IQAC Co- Dr. Bharat (0253) Rt [0253) igac@bmcbhonsala.i
ordinator Gugane 2369610 || VPHEETOSABE | oa00611 n
Page 5 |
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Status of the Institution
Institution Status I Grant-in-aid |
Type of Institution
By Gender i Co-education |
By Shift I Regular |
Hecognized Minority institution
|_ If it is a recognized minority institution ! No |
Establishment Details
State University name
Maharashtra savitribai Phule Pune University
Details of UGC recognition
Under Section Date
2f of UGC 19-11-1999
12B of UGC 19-11-19599

e

o re—

—

Details of recognition fapproval by stationary fregulatory bodies like
AICTENCTEMCLDCLPCLRCL ete. {other than UGC)

Statutory A::: :f:.llfiizg:l i Day, Month and
Regulatory Institution /Department year Validity in Rieniarks
Authority programme (dd-mm- yyyy) muonths
Ko conlents -i
.l"‘agr-ﬁ
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Hecognitions
15 the College recognized by UGC as a College with Potential for Excellence (CPE)? No
Is the College recognized for its performance hy any other governmental agency? Mo
L — e
Locativn and Area of Campus
. _ || Campuos Aveain || Builtup Area
Campus Tyvpe Address Location & mea in sq. mits
Main Rambhoomi Gangapur Road
7 7
cainps dra Nashik 422005 g i o
ACADEMIC INFORMATION
Details of Programmes Offered by the College [Give Data for Current Academic vear) |
Name of Entry No. of
ngramme‘ Duration Medium of|| Sanctioned
Programme / Qualific ] Students
Level | Course in Months ation Instructio Strength Admitted
| | B.Com, B.Com,
| Banking and
| UG Finance Bus 6 HSC ;ngl-islh: 240 225
|| Admmin CWA Dek i
I | Bud BLP
| BSc, BSc, Phy. -
| LG Chem. Def. Math's: 36 HSC English 120 B1
I Ir -
o English
. BA, Ba, Eng. Pol 5ci il gt §
a His Psy Def o HaL Marathi 240 238
: BBA, BBA, Finance English, _
W HR Marketing 35 HSC Marathi B8 85
BSe, BSc. Comp
UG Scl, Computer 36 HSE English ag 85
Science |
MA
: English
PG Ma. Def. 24 UG ot 8
Defence Studies | Marathi o
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|
MA, Ma Psy, : English,
(H 44 23
‘ PG Psychology 24 Marathi
M.Com, M.com, s
‘ Pl Adv. Accountancy 24 UG English, &0 52
Marathi
HR
= M5c, M.Sc. Def, English, ;
PG Defence Studies 24 o Marathi 60 |} 3
|
) MA {Journalism), English,
|| e MATME 24 UG Marathi 30 14
M5c, M.5c, Comp
PG acl, Computer 24 UG English 30 21
science

Position Details of Faculty & Staff in the College

Teaching Faculty
Professor Associate Professor Assistant Professor
hile |l-".‘mnl-e E Others | [Total L\fnlr: Female | [Others | [Total | Male |[Female | |Others |[Totall
Sanctioned by the
HGE fUnlversity 1] (] {1
State Government
Ricruitsd 0 0 0 0 0 D 0 0 17 5 0 22
Vet to Recruit 0 o 16
sanctioned by
that
Management,/
Saciety or Other v 0 45
Authorized
Bumdies
Recruited 0 l 0 | o 0 0 0 0 0 7 3z 0 39
]
Yet to Recruit 0 ] fi

i e e
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Non-Teaching Staff

Female

Sanctioned by the UGE
J University State
Gowvernment

Reorited

Yet oo Kecruit

sancticned by the
Lanagement aociety o
(Other Authorized Bodles

Recruited

Yet o Recrut

Technical Stafl

Female

Sanctioned by the UGC
SUniversity State
Government

Recruited

Yet to Hecrult

Sanctioned by the
Management/Society or
Other Authorized Bodies

Recruied

Yot to Recruit

_—— —— — — ——— _  _  -
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Qualification Details of the Teaching Staff

Permanent Teachers
Highest
Qualification Professor Associate Professor Assistant Professor
Malul Female || Others|| Male|| Female || Others || Mabe|| Female || Others 'I:':l!'-44
Dosc/D. L)/
LA TOM 1M 1] * 1] 1] 1] 1] i} i ] 1] ]
CH
FPh.Dn, 3 | i) i} i 1 1 0 2 . ] 14
M.Phil. 0 0 0 1 0 0 1 i 0 2
PG 0 0 0 3| 1 0 0 0 0 4
L v | o[ o ff o J| ol o [ o 'fl oJl a J[ o || o]
F Provide the Following Details of Students Enrolled in the College during the Current Academic

From the State
Programme Where College
is Located

From Other

States of India NRI Students

Made e | 1

B0 0

Female

i IO 0

Malns

Female

Mhers
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Frovide the Following Details of Students admitted to the College During the last four
Academic Years
Category L Year 1 Yourl Year 3 J Year 4
I Male | 152 || s | 161 |
5C | Female | 136 || T | |
Oithers 0 0 0 0
Male 14 115 125 13
5T Female 75 82 L o6 |
| | Others || TAL o JIl__ e | o |
Mule 361 359 3 34
OBC Female f 253 261 30 o
Y| I S | N | AT W
Made 340 ! A ] 443 413
General Female 266 : 30 360 M7
| ehers || o__li o il o || e ]
| Male i a || r o | T |
Others | Femabe I T | ol 2 9m H s |
I Others | il | o || o I e |
| Total 1550 2081 2081) 1572

1.1.1 Enrolment Percentage

L.1.2 Percentupe of seats filled aguinst seats reserved for various eategories (SC, ST, OBC efe. us per applicable
reservation palicy) during the last five years { exclusive of supernumerury seats)

| Year - 2022-2023

| NMumber ol ssain carmarked lor

Number | | FU0Er || peserved category as per GOLor Stute || omber of stdents sdmitted

| Programme p:::d ol seats & :r 2 Gevernmend rule from the reservad eadegory
| namq L sanctiom b
Code - e nuitte q
| i ul &1 L [P Uit 5L LT ()1 Cerm ':'
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Pachelors ol
Buosiness
Adlmnimisimatiom

Bachelom of
Bolenue
(Computer
Sebence)

Lnie

Bucheiors of
Scienee

Hachelos of Ans

Bachelors of
Lammeres

vinster of Science
{Campulei
Bricnce)

Master of Arix
{ Jomirnadizm amnd
Sfasy
Cimumanication |

Buster of Ans
[ fonse Studiss)

AvEnsser ol
Commesne

Mser of Scienge

: 2451
(e fense Smalies) 919

Masier of Arts
{ Pewchndogy

Tl
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Year - 2021-2022

Mikin Number of sests earmarked fer reserved MNumber of students
ber Mumber category ag per GO or State almitted From the reserved
Frogra uf af Government rule calegory
Programime nanse mne senis . ==
Etidends
Code sancl g Oia
e i 5 st || vec || e wifers sc (| st || oec || G || s
i
Bacbelon ol
Hus s TR =N 3h (£1] [ (] 14 3 7 L1 L 4] 1
Aslminisimiion
Bagbichors af
Seienee | Compuier LRSS &l 54 11 ] 4 4 34 i 2 ¢ P! ]
St
R ol e || 120 K5 1 i 1 12 52 I 7 Il 22 || 3¢ || t5
ScMnce
Hsche s af Ars 11Kl i (1] 264 3 17 a6 3 103 2] 15 <2 ] a3 M
Pscheliors afl -
240 " L P 2 1 2
L 120159 4 I35 | 1] 4 +4 104 | 17 &3 il |
blnsier of Ssience
| Lnempailer 21814 In 32 4 . & 5 1} ] 2 ] 14 1
Srlemoe )
YWaster of Ans
{ Tenirmslism nnd .
Wi 21819 L1} ] i 4 3 & 4 13 y | ] I i) 4
Conmermumiect bon b
Mlaster of Ans " . I
. 7 | 4 =
{ Datienss Stadic) o o0 ! B | 4 11 1l . 2 I 7 ii
Blasser ol & L |
e 25019 6l sl} 4 | A H il 11 ! 2% 7 {s k113 17 il
Mlaster of Science A s | ;
{Dielenss Stslses) o 60 10 5 | 4 1 I | h ! 2 4 2 L
ol
Smster of Ao -
- i B LY 4 1
| Pavehibogy) L 1 i 1 g " 20 4 I 14 1 3
. latal Vi £31 | 2 || e || me || as 160 || 1oa || 387 (] 238 || w0
]
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Year - 2020-2021
" il ity peicmarhed Ter reserved + 4
it . Suwmbsrr ol dwdrnfs sdmilbed liom the
fumbse radegery as per LGOI or SEde Cascrnaiment
Frugra ol H":'r""r rike resyrved categery
Programme name mme iy
Code | | sanetio MI"'EI"“". i Chibe
aed Emizte i st || ot (| cien || ohibeers || S0 i e [ %= |l
]
Racheivrs of
[iusiicss 10 1% Bl 54 i 2 15 14 34 % I 20 18 =
Adminisiralim |
Becheiors of Science .
(Comiier Seienoe) Rkl Eli 14 i ¢ i3 14 M k| 3 T 14 i
lischeloe of Sastice LETI® 120 o3 i i i 12 i2 13 ki L 3 i
Hackelim of Ass | iXlY [ I+ J1% 1 | IT 44 43 ({LE] 53 5t 56 33 2l
I
Sacheion of e || 240 T i1 T 4 44 {4 h Ll () TH 75
Commeroe 4 = il = - s,
Mlosier of Soeenor ’
i
(Compuler Seirice) 2GS 0 1 4 e | & 4 13 | 3 i I= ]
Melmmer ol Ans
[ isrealism mnd s RIS 0 ¥ 1 f\ (1] g 13 2 i (] 7 k}
L, e R i )
M | Aat
dk:::"_.".u_.h:‘l pE T &l 1 1 I " I 2% 3 2 3 | 0
Molaamiia o L ibmineres ] L] il ) i 4 il it 18 1 1 2 ]| i
Bnxler of Scicooe
Dichease Solies} MY 60 s k 4 i i 26 3 3 i | 2
M gater al Auts
{Pryechalogy) 1 || 48 3 o a1 " 2 . Tl ] i3 |]
Tuesl 148 £I5 (Ey = 149 (1.5 453 124 [J10 2R5 136 T
Year - 2019-2020
Mwmbser Mmmbsr of et rarmarked for reseeyed
bl
ummhie of eabegory = per GOS e Stxte Coverament Aumhber ol stuidests gdmibicd from ibe
Priggra ol e rul resgrvol eRlbegury
Frogramame Nanse meme seamy || ROER -
Coale [FTi ™ “":ml_
il - st || 5T || onc || Gen || omens || 5c || st || onc || Gea || P
- - o
Flendwlurs ol Bamines
Hkitiiaarating ENE] Atk ™ 1] ' 1% 14 Bl fi a an I8 ;]
Hachel o N0 | |
cllxq.-u.-.r II“': ':..-l*lrnm:l‘-: Ll " ™ w || e 15 14 3 ¥ i I . g
_—
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Bachelon of Simee 11719 120 Losk 13 | 3 z r 52 22 5 an n 7
mnchelors ot Ars || 11819 | [ 240 || | | | T | | T N N lm
[[Eackctons o Commemerze | [ 12019 ][ 200 ] [ 3 [[ on |] o6 || & || o0 [ 2 | vs J[ 1on ] 72 |] 2
Ilasicr af Sicsence BT L) M | 1 2 b ) i3 l 1 o 6 i1 I
(Crmpuler Sciencel
Sdaster q.'\-.l Aria [Defemg BT &0 ) i a i | i T 1 1 2 i i
Shmlwn’
Sfasier of Commneree 15009 ol 20 K 4 i I 2 3 1 1% ¥ i
Mllmior of Scicnce -
I K 1 I
(cfiense Shodics) 499 foll k3 L} 4 1 | 20 L] L
Mdmaier of Ay = ’ = . .
[Psychalogy) 24U 48 | i 3 ] q 2l i 11
Alastan of Arts
{Journslion md Mo 2RI ik L] L] a LU Ll (1] i} 1] 0 ] 0
£ co o
Tastul 1048 AR ix M 195 143 EEL] 137 His ] 1% i3 sl
Year - 2018-2019
Number || Nember of seans carmarked for rescryved
™umhe - CubepuF i per- 0 o Siate Goveruusent "'m-hl'rul'llud‘-l;r lﬂn:'llt.ll frem the
Frugra ral [ LN reserved categiry
Programme same mme [TTe | ' g
icadl | Bacivi wilmitlr . : : 3 - . y Unilar |
ned J 50 5T LI Cagrid Liehers 1 NT L)1 8 Lagn .|
Bachelors of Bisines . .
Adismisiralan are Kl b 1 fi 1§ 14 M 3 i R Lk 3
Eeacheion of Saenee i ’
[Cnmpines Sgienda) il " " 0 & I 1 M 3 ] 12 i :
Bachelon of St b ) 14 114 16 .} n . £2 i) L 3| 14 =]
—
Bachelors of Ans 1ikiq 250 234 il 1T a6 43 (Lin] 6 i 5 7 1]
mchidors ul ooy 1209 a0 223 i1 LY A 43 (L1E] 19 1% 123 5T I}
Mlaster of Science .
(U impusier Scuence) L 3 n 4 1 L 3 15 1 I 9 I i
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Mmster of Asts (Dl :
Sancies)

Slaakey of O ininssiec

Wmr of Sicnon
| D fenas Studscs)

hiasrer of A
Pavehogy )

belmier ol Asiz
|Limpmalism magd Vs
Comassnkcation)

Tatal

2.6.3Pass percentage of Students during last five years [excluding backlog students)
2022-2023

Program Code

Program MName

Number of students
appeared in the final
veur examination

UG Courses

Number of students
passed in Minal year
examination

2022-2023

11819

B.A

76

39

2022-2023

12019

B.Com

101

2022-2023

1171%

B.5c,

75

29

2022-2023

11019

B.5c. (Comp 5ci)

38

29

2022-2023

10119

BBA

42

31

PG Courses

2022-2023

24919

M.A [Def. Stud)

11

2022-2023

24919

M.A (Psychology)

18

2022-2023

24919

M.5c. (Def. Stud)

7

2022-2023

21619

M.5c. (Comp Sci)

249

2022-2023

25019

M.Com

34

2042-2023

21819

MC)

18

2021-2022

Program Code

Program Mame

Mumber of students
appeared in the final
year ¢xamination

Number of students
passed in final year
examination

UG Courses

20241-2022

11819

B.A

110

69
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2021-2022 12019 B.Com 243 197
2021-2022 11719 B.5c. as 61
2021-2022 1101% B.5c. (Comp Sci) 52 51
2021-2022 10119 B.B.A 70 59
PG Courses
2021-2022 24919 M.A (Def. 5tud) 7 7
2021-2022 24919 M.A (Psychology) 32 20
2021-2022 24919 M.5c. (Def. Stud) 14 12
2021-2022 21619 M.5c. [Comp Sci) 28 28
2021-2022 25019 M.Com 51 40
2021-2022 21819 MC] 19 17
2020-2021
Number of students Number of students
Year Program Code Program Name appearcd in the Gonal passed in final year
VERT Exnm i tion exgmination
UG Courses
2020-2021 11819 B.A 134 102
Z020-2021 12019 B.Com 206 192
2020-2021 11719 B.5c 63 60
2020-2021 11015 B.5c (Comp Sci) 41 41
2020-2021 10119 B.B.A b2 61
PG Courses
2020-2021 24919 M.A [DefStud) &4 3
2020-2021 24919 M.A {Psychology) 23 21
2020-2021 24919 M.5c (DefStud) 11 10
2020-2021 21619 M.5c (Comp Sci) 18 18
2020-2021 25019 M.Com 24 18
2020-2021 21819 MC] 23 23
2019-2020
Number of students Number of students
Year Program Code Program Name appeared in the final passed In final year
year examination examination
UG Courses
2019-2020 11819 H.A 79 66
2019-2020 12019 B.Com 175 160
2019-2020 11719 B.5c. 99 HY
2019-2020 11019 B.5c. (Comp Sci) 24 22
2019-2020 10119 B.B.A 44 43
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PG Courses

2019-2020

MLA [ Def. Stud)

2019-2020

M.A (Psychology)

2019-2020

M.5c. [Def. Stud)

2019-2020

M.5c. (Comp 5Sci)

2019-2020

M.Com

2019-2020

MC]

2018-2019

Program Code

Program Name

Number of students
appeared in the final
year examination

Number of

students passed in

final year
examination

UG Courses

2018-2019

11819

B.A

3

36

2018-2019

12019

B.Com

g2

2018-2019

11719

B.S5c

58

i6

2018-201%

11019

B.5c (Comp Sci)

27

10

2018-2019

10119

B.B.A

36

31

PG Courses

2018-2019

24919

M.A [Def. Stud)

2018-2019

24919

MA [PE]I'EhI:J-IDE"}

2018-201%

24919

M.5c. [Def. Stud)

2018-2019

£1619

M.S¢. [Comp Sci)

2018-201%

25019

M.Com

2018-2019

2181%

MC]

351 Number of research pupers published per teacher in the Journals notified on UGC CARE list during the last
five years

Ttk ol papor

Name ul ibe
author's

Yenr af

Name of jouras pebicniing

Lok to the peeognition in UG eslistment of the
Jururial (Digial Dsjeet ldentifer (doi) number

Lk % wehsmic of the
Jisiirmsl

Is i hated i UG Carg
Rim

Poerniad ol
Tourmm m Masluk
Dimircy wishy
specaal referenios
i | et Tedel
Frave] Clincuils

Ibr, Vilas P. Dgale

[Lima]

Fabinsken [harm
Jompmaal o

Plribemogiy

COTRAIIRT

i www reseaichis
el gt 6 S
1R MITENTIAL OF
TOURISM TN RASH

BFECIAL_REFERENC
E_ 10 JGATMIR] TE

LIS

UHGC CARE Last
Joumul|
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3.4.2 3.3.2 - Number of awards and recognitions received for extension activities from government
[ Government recognized bodies during the last five Years
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Mame of the Awarding
Hame of the activity H;“::Fﬂ::u::?d‘r goverimenty government Year of
cog recognized bodies

awaril

Lions Clubs International 2022

Gurn Saneman Sohnis of Gury Sanman Sohala || Region-1 Brahmagici District s

702233 Prol. Dir. 5.0 Joshi B 2022-23

Indian Education Aveard of Indian Education Education CONNECT Plus 202223

Prof. Dir. 5.0 Joshi Award
Glohal Education Award 0f Global Education Global Teacher Price Varioey 20222
foundation i

Prol. Dr. 5.0 Joshi Award

. |aternational Journal for
2020-21 Ms. Sonall Ramesh Limaye ‘“““If:::d“"‘ Modern Trends in Sclenceand || 2020-21
Technology

441 Percentage expenditure incurred on maintenance of physical facilities and
academic support facilities excluding salary component, during the last five years

Year12022-23

Item of expenditure {forex. AMC for Lab Amount
equipment and computers, garden maintenance | (INR in Lakhs)

el )

Head of expenditure (for ex.
Repair and maintenance)

Annual Maintéenance Charpes G40

Commitiee Exp 11757
Computer & Software 194636
Computer Repair & Maintenance 7779
H]EE[‘I‘IEEJ‘ 729299
Function 484353
Garden 48669
Newspaper & Subscription 79002
Office 93318
PetrolFuel 60857
Postage 2730
Printing & Stationary 618872
Sanltation 04837
Seminar & Conference 47073
Telephone 1398590
Travelling & Conveyance 267560

Vehicle repair & maintenance B56Y
Water 13320
2009961

Establishment Expenses

Total
Year 2 2021-22

%
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Head of expenditure (for ex,
Repair and maintenance)

Item of expenditure (for ex. AMC for Lab
equipment and computers, garden
maintenance etc.)

Amount
(INR in Lakhs)

Estahlishment Expenses

Annual Maintenance Charges

{0

Advertisement

2292

Committee Exp

Computer & Software

230776

Computer Repair & Maintenance

23993

Electricity

05837

Functiaon

74594

Garden

73691

Newspaper & Subscription

9390

Oiffice

74739

Online Admission Process

17875

Petrol /Fuel

56416

Fnstage

2251

Printing & Stationary

232455

Sanitation

215076

Semingar & Conference

2500

Telephone

61405

Travelling & Conveyance

156950

Vehicle repair & maintenance

1065

Water

60655

Total

1907960

Year 3 2020-21

Head of expenditure (for ex.
Repair and maintenance)

Item of expenditure (for ex. AMC for Lab
equipment and computers, garden
maintenance efc,)

Amount
[INR in Lakhs)

Establishment Expenses

Lomputer & Software

72104

Electricity

543597

Function

14486

Garden

8320

Newspaper & subscription

14TED

Difice

54163

Petrol/Fuel

21050

Paostage & Courier

1823
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Printing & Stationary

420314

Repalr, Renovation, Maintenance & Allled

ex. Repair and

equipment and computers, garden maintenance

Expenses 5431425
Sanitation 37128
Telephone 59729
Travelling & Conveyance TE909
Water 9665
Total 6770493
Year 4 2019-20
Head of expenditure (for Item of expenditure (for ex. AMC for Lab Amount

[INR in Lakhs)

malntenance) etc.)
Educational Expenses Advt, 42285
AMC 20500
Computer related Exp 237851
Electricity 1620057
Function BO3210
News paper 210269
Other Exp 615211
Postage 2375
Printing Stationery 449102
Eepairs 220020
Sports b699
Seminar & Conference 105714
Telephane 6501
Travelling and Conveyance 350323
Students related exp, 2154187
Witer 44360
Other revenue Exp P9- Academic and adm 11600
Binding 34370
Computer Exp 22140
Eullu-g_e__ﬁrsizine A44.00
Conveyance 33003
Online admission Exp 51976
Educational Tour 157466
Electricity and water Charges 1359411
Electricity Exp 372958

%
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Garden Development

15140

GeEneratior exp

aTdid

Office Exp

75187

Lab Exp

190913

Library Exp

10860

Magizines and Journals

GB235

Frlnrin,ﬁj_w.mal-

363190

Printing Publicity

210776

Travel and Meeting

109185

Tatal

1407 5898

Year 5 2018-19

Head of expenditure (for
ex. Repair and
maintenance)

Item of expenditure [for ex. AMC for Lab
equipment and computers, parden maintenance
etc.)

Amount
(INR in Lakhs)

Kepairs and maintenance of
d558ls

General repairs and maintenance

560503

Building

125141

Plumbling Works

31470

Electircal

275370

AMC

17924

Advertisement

19879

Annual Function

152945

Adm Exp

24547

Computer Exp

42009

Binding

Beel

Online Admizsion

b6655

NAAL Exp

70527

Campus Maintenance

Garden Main,

15773

Electricity and Water, Comin.

Electricity

1092957

Telephone

4252

Office Exp

Office Exp

49179

Liab. Dept Exp.

Magazines and Journals

2040

Mews Papers

17994

Practical Journal Exp

183391

Printing Publication and
stationery

Printing and stationery

99160

Students Exira Curricular
Activities

Sports and Tournaments

125952
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‘ Seminar and workshops Seminar 25740
Travelling Meeting and
| Conveyance Conveyance 44633 |
. Travelling 1364591 |
Science Lab exp. Chemistry 2935
Physics 4867
Water Charges 22204
| Total 3265118

+.1.2 PERCENTAGE OF EXPENDITURE FOR INFRASTRUCTURE DEVELOPMENT AND
AUGMENTATION EXCLUDING SALARY DURING LAST 5 YRARS

4.1.2 PERCENTAGE OF EXPENDITURE FOR INFRASTRUCTURE DEVELOPMENT AND AUGMENTATION
EXCLUDING SALARY DURING LAST 5 YRARS

YEAR 1-2022-23

Head of Expenditure Item of Expenditure Amount
Furniture Fixture and
Other Assets
Office Equipment {201+208+203) 1216627
Furniture and fisture (2084201) 845885 |
Computer Peripherals (201+203+208) 4712032
TOTAL 6774544
YEAR 2- 2021-:22 |
Furniture Fixture and
Other Assets

Office Equipment [201+208+203) 217038

Furniture and fixture (208+201)

Computer Peripherals (201+203+208) 427200
TOTAL 644238

YEAR 3 -2020-21
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Furniture Fixture and
Other Assets

Office Equipment (201+2084203) 448493

Furniture and fixture (208+201) -

Computer Peripherals (201+203+208) 113475

TOTAL LG1968

YEAR 4- 2019-20

Furnlture Fixtire and
Other Assets

And Immovable Assets

Office Equipment (201+208+203) 647018
Furniture and fixture (208+201) 2048816
Computer Peripherals (201+203+208) 106271
Immovable Assets 443441
TOTAL 3246346

YEAR 5-2018-19

Furniture Fixture and
Other Assets

And Immovahle Assets

Office Equipment (201+208+203)

Furniture and fxture (208+201) 206248
Computer Peripherals (201+203+208) 142080
Sports Equipment 234342
Educational Equipment 197749
Fans and Water Purifier, Generator Shed 373066
TOTAL 1152485
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5.1.1 Percentage of students benefited by scholarships and free ships provided by the
institution, government and non-government bodies, industries, individuals,
philanthropists during the last five years

Mumber
Mume of the of
Govermment, Nom- Ammimi
Year Mamae ol the scheams Individual /Organis | sudents
ROvErHmn e benefite (i ANRL)
d
Rajarshi Chhatrapati Shahu Maharaj Shikshan = ’
Shulkh Shishyvavrutti Scheme Government Gove. of ludia 9 HWa1E0
State Minority Scholarship Part 1| [DHE) Government Govt. of India 1 5000
Governument of [ndia Post-Matric Scholarship Government m“h.;'wt' i 103 1469622
Post-Matrc Tuition Fee and Examination Fee : Maharashtra
(Freeship) Government Gowt: ] S640
Post Matric Scholarship Scheme [(Government Maharashtra "
Of Indlia ] Government Poe oF 38B723
Tuition Fee & Exam Fee for Tribal Students [ z Maharashtra
Frenship) Guvernmént Govt, & Ba1I0
Past Matric Scholarship to 0BG Students. | Government "mﬁzﬁ"“ 120 919062
Post Matric Scholarship to SBC Students Government "“h::::h‘" 2 10880
Rt - Maharashira
pee Fost Matric Scholarship to VINT Students Government Covt. 25 138622
=19 Tuition Fees and Examination Fees to OBC Maharashira
Students v rmme et Covt. G 16310
Tuition Fees and Examinatlon Fees to SBC Maharashira
Shirdenks Govermment Govt, 1 1140
Tuition Fees and Exz - d
g s El::::';tlun Feesto VINT Government Govi al lndia B 25102
Br. Punfabrao Deshmupkh Vasatigruh Nirvah Maharashtra
Bhatta Yojna [DHE) ansenmont Govt. ’ g
Toial L rdl) J429671
Rajarshi Chhatrapati Shahu Maharaj Shilesdzn
Shulich Shishyavrutt] Scheme Government Govt. af India 23 SL580
slabe Minority Scholarship Part Il (DHE) Government Gove of India 1] i
Government of India Post-Matric Scholarship | Government Hah::nvihm 133 1412678
2019 | Post-Matric Tuition Fee and Examination Fee Maharashira
20 (Freeship) Government ok 1 107774
Post Matric Scholarship Scheme {Government Maharashira F
Of India ) Government Govt, 111 JRHF23
Tuitlon Fee & Exam Fee for Tribal Students | Maharashtra
Freeeship] Government Govt. 3 50068
Post Matric Scholarship to OBC $tudents Government mhéﬁ“ 177 965415
_—eeeeeeeeeeeeeeeeeeeeeeee
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Post Matric Scholarship to SBC Students

Goviermment

Maharashtra
(o,

15295

Fost Matrie Scholarship to VINT Students

Governmaent

Maharashtra
Govi.

228600

Tuitien Fees and Examination Fees to QRC
Students

Govermnment

Maharashtra
Govi.

L1960

Tuition Fees and Examination Fees to SBC
Students

Govierimel

Maharashira
v

2656

Tultion Fees and Examination Fees to VINT
Students

Government

Govt, of India

28606

Dr, Punjabrao Deshmukh Vasatigruh Nirvah
Bhatta Yojna { DHE)

Governmeni

Maharashira
Govi

2000

Blue Cross Lab's Scholarship

MNuon-
Govermment

Rlue Cross
Labaratoriss
PYT LTD

135,000

“Total

34485355

Rajarshi Chhatrapati Shahu Maharaj Shikshan
Shulkh Shishyavrutti Scheme

Government

Govi. of India

133020

State Minority Scholarship Part Il (DHE)

Government

Govt of India

Government of India Post-Matric Scholarship

Government

Malarashira
Govi

1223451

Post-Matric Tuitlon Fee gnd Examination Fee
[Freaship)

Government

Maharashtra
Gavt,

61998

Post Matric Scholarship Schéme [Government
OF India )

Government

Maharazhira
Giovt,

388723

Tuition Fee & Exam Fee for Tribal Students {
Freeship)

Govermment

Maharashira
Govit

105024

Post Matric Scholarship to OBC Students

Govermment

Maharashira
Govi.

720547

Fost Matric Scholarship to SBC Studenis

Government

Malarashtea
Govi

35120

Post Matric Scholarship to VINT Studants

Govermnment

Maharashiir
Govi

198330

Tultlon Fees and Examinaton Fees to OBC
Stidents

Gnun_t'm:nt

Maharashtra
Govi

49040

Tuition Fees and Examination Fees to SBC
Students

Tuition Fees and Examination Fees to VINT
Students

Government

Malmrashira
fiovE,

Government

Gavt, of India

Dr. Punjabrao Deshmukh Vasatigruh Nirvah
Bhatta Yojna (DHE)

Lovernment

Maharashtra
Govt.

Blue Cross Lab's Scholarship

Mom-
Government

Blue Cross

Laborstories
YT LTI

285,000

Total

3,209,184

Rajarshi Chhatrapati Shahu Maharaj Shikshan
Shulkh Shishyavrutti Scheme

Government

Govt of India

11

56260

State Minority Scholarship Part 1] [DHE)

Lovernment

Guovi, of India

]

e eeee—
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Mabarashira
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Government of India Post-Matric Scholarshlp | Government Covt. 91 483680
Post-Matric Tuldon Fee .:|_:||:l Examination Foe Pl Maharashiir 1 20601
[Frevship] Govi
Post Matric Scholarship Scheme [Government Maharashtra
Of India ) Government Govt. ] 388723
Tultion Fee & Exam Fe.u.' _ﬁ:-l' Trikial Stuclents | GOVt Maharashtra & 91881
Freeship] Govi
Pest Matric Schelarship to OBC Students Govermment M“E:::rhm 95 B52540
Fast Matric Scholarship to SBC Students Gavernment Muhﬁmwmll'm 132 1388010
Post Matric Scholarship to VINT Students | Government J"“"E”w““h"""’ 23 124046
Tuition Fees and Examination Feas to OBC Maharashtra
Studenits Government G, 7 34520
Tuitlon Fees and Examinatlon Fees to SBC Maharashitra =
Srsideits Government Gavt, 1 4580
Tition Fecsand Baminstioafees VINT | o e | s o i 3 7880
Students
D, Punjabran Deshmukh Vazatigruh Nirvah Mabarashira
Bhatta Yojma (DHE) ik Govt. " e
Wiz Blue Cross
Blue Cross Lah's Scholarship Labolatories 8 420,000
Govermment PVTLTD
Tutal 44 3583021
Rajarshi Chhatrapati $hahu Maharaj Shikshan :
Shulkh Shishyavrukti Scheme Government Covt. of India 14 228410
State Minority Scholarship Part 11 (DHE) Government Govi. of ndia 0 o
Government of India Post-Mamic Scholarship | Government 'mﬁmm:m 121 724012
Past-Matric Tultion Fee and Examination Fee Maharashira .
{Freeship) Government Gt 5 239761
Post Matric Scholarship Scheme [Governmient Maharazhira .
OF Lndia ] Government Govi a5 Jg8723
Tuition Fee & Exam Fee for Tribal Students Maharashira
2022 Frueship) " st Govt. ] 24003
-3 .
Past Matric Scholarship to OBC Students Government """E':::"“" 25 58126
Post Matric Schalarship 1o SBE Students Government th;ﬂ":hm 5 43425
Fost Matric Scholarship to VINT Students Government thg;::hlﬂl 30 224080
Tuition Fees and Examination Fees o OBC Maharashira
P Government Cavt, 11 a0
Tuition Fees and Examination Fees to SEC Maharashtra : y
Students Covernment it 680 1730
Tuition Fees and Examination Fees to VINT Government Govt, of India 1 1880
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students

Dr. Punjabrao Deshmukh Vasatigruh Nirvah Maharashtra

Bhatta Yojna (DHE] Lovarangiut Govt.
Blue Cross

Laboratories 435000

VT LTD
Total 2459130

Mon-

Hiue Cross Lab's Scholarship Comiaviasss

STUDENT'S SATISFACTORY SURVEY

ANALYSIS REPORT
ACADEMIC YEAR: 2022-23

Introduction and Objectives:

LCentral Hindu Military Education society’s Bhonsala Military College, Nashik was established in 1986,
The college aims ot overall students” development that incledes academic studies and imellectual and
physical development. The college aims 1o encourage students for competitive exams and 1o take up
their carcer in armed forces, In the last month ol the every academic year a survey is conducted to assess
the satisfaction of students regarding curriculum, teaching, learning, evaluation and infrastructure of the
college. Positive as well as negative feedback provide o way 1o improve the quality of the teaching
leamning process in the college. Feedback from all the students is a contributing factor to improve the
overall working of the college.

Methodology:

In academic year 2022-23, students were asked to fill & feedback form provided by college via Google
forms,

Design of feedback:

I'he responses from students for the overall development of college are collected using five likert scale.

1} Stromngly agree.
2) Agree.

1) Neutral.

4) Disagree.

3) Strongly disagree

Dhata coding:

Least is the best method to code data. It means that lowest rank is given to strongly agree response und
next rnk s given to agree response and so on.
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1) Strongly agree: 1
2) Agpree:l

) Newtral: 3

4) Disagree: 4

51 Strongly disagree: 5

Analvsis of feedback:

Feedback was collected and analysed by Feedback annlysis committee of the college. Responses of each
student are obtained on each parameter in terms of percentage. Analysis is preésented in a tabular and
graphical representation as follows.

Q1. My Attendance for AY.2022-23 was

® Above TEW
@ Above B0%
B behonw 30%

2. The college office staffs are very co-operative and helpful?

@ Strongly Agree
@ Agree

& Meutral

® Dsagree

@ Strongty Disagres
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3. The college library staffs are very co-operative and helpful?

® Strongly Agree
® Agree

& Mautral

P Disagree

i Sirongly Disagree

Q4. Online resources are available and accessible in the library?
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Q6. All the prescribed books, reading material pertaining to our courses are available in the
library?
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09, Toilets, washrooms and class rooms are always properly cleaned and maintained?

@ Swongiy Agree
@ Agree

@ Neutral

@ Disagree

@ Strongly Disagres

%
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214, The college takes interest in strengthening its ties with industries, professional bodies ete?
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Q15. The overall teaching and mentoring process of the college is excellent?

@ Srongy Agree
0 Agres
8 Meubal

@ Disagies
@ Srongly Deasgres

Q16. The overall security / safety in the college campus is satisfactory?

@ Strongly Agres
@ Agree
@ Mol s

@ Dwsagres
@ Srongly Disagree

@ Swongly Agree

® Agree

& Mot sure

@ Disagree

@ Strongly Disagres.
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D18 The college staffs always maintain cordial relations with the studenis?

@ Svongly Agree
@ Agree

B Neaviral

@ Disagree

@ Stongly Disagree

@ Agres

& Neutral

@ Dsagree

@ Strongly Disagree.

@ Strongly Agres
@ Agree

B MNeutral

® Dwagree

@ Stongly disagres.

i
m
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ACTION TAKEN REPORT ON
STUDENTS' SATISFACTION SURVEY
ACADEMIC YEAR: 2022-21

After reviewing the issue of sbsentecism following actions have been taken: Analysis is made to
recogmize reasons and forms for absenmtecism. Parents/puardian — teacher mecting was armanged for
students with particularly poor attendance. The college has initiated Mentor-mentee program to identify
and resolve difficulties regarding not only in attendance but also in subject understanding. Following
actions have been taken to improve it Training programs were organized from time to time to enhance
better relation between staff and students. The overwhelmingly positive feedback received from students
regarding the suppont of library staff is a westimony to the college’s commitment to providing a
supportive leaming environment. A program was organized for apprecistion and encouragement of
Library stafl’s efforts in college. Conduction of training program aimed 1o enhance communication and
interpersonal skills of staff with students. Regular track record is maintained of siaff-student interactions
by 4 separate team through feedbacks, suggestion and complaint register. The feedback highlights the
college efforts in providing digital leaming materials, as well as conneeting students across the globe,
The library staff provides guidance while aecessing online study materials. To ensure uninterrupted
internet connection for students in the library, high speed internet modems are installed with AMC,
Librarians and department heads actively review and cxpand collections to ensure essential resources are
readily available w all students. At the end of the semester/meademic vear, the head of the department
ensures the equipment requirement for the laboratory. A separate commen room has been provided for
girls. A proposal for a commoen room for boyvs is under consideration.Toilets, washrooms and
classrooms are cleaned daily, a dedicated team is appointed for this task. Clean drinking water is the
primary need of every person. By installing RO water coolers, the college ensures clean drinking water
in the premises. Solar panels have been installed in the college for uninterrupted power supply. A
separate committee has been set up for solar-equipped power supply in the campus. A separale
Girievances Cell is functioning in the college to resolve the student”s issues, Continuous efforts are being
made to increase the employability of the students by coaching them for campus interviews. The college
has signed MOUs to strengthen ties with industry and professional bodies. The college is student-
centric, and its aims and philosophy is to provide a cultored human being to the society, And this goal
will be fulfilled by the dedicated faculty of the college. Regular teacher training, orientation programs,
workshops/seminars are organized for this purpose. The college building and the entire CAmpus are
under CCTV surveillance with security guards (female and male) at every entry and exit gate. This
college is the only military college in the state, which imparts military training to the students. The
training and environment helps to inculcate discipline among the students of the college. Recognition
and appreciation program of staff was organized to motivate the staff. Training program simed to
improve communication and interpersonal skills to ensure better interactions with students. Suggestion
and complaint register is maintained and monitored. Regarding the need for an effective communication
system between faculty, staff and students of the college, the college has created social media accounts
groups like Telegram, What Sepp along with traditional methods like notice boardsiout-of-office
displays. The college is working hard to provide all the basic and necessary facilities 1o the students, be
it related to advance leaming tools like internet connected smart bourds, gualified und trained faculty,
organizing guest lectures, seminars, workshops, conferences, field visits, study tours, sport events,
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military training. Also, various committees were formed to improve relations between students and
oflice, library stall, ensuring the safety of every student and more.

Extended Profile

< Students

+» Number of students year wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19

1880 2081 2080 1872 1724

< Number of teaching stalf / full time teachers during the last five years (Without repeat
count):

# Number of teaching staff / full time teachers year wise during the last five years

2022-23 2021-22 2020-21 20149-20 2018-19

bl 62 [ 53 58

o Institution

= Expenditure excluding salary component year wise during the last five years (INR in

lakhs)
2022-23 2021-22 2020-21 2019-20 2018-19 :
111.28 653.99 264.37 203.22 458,75

4. Quality Indicator Framework (QIF)
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The lnstitution cosures eflective curriculum planning and delivery through a well-planned and documented
process including Academic calendar and conduct of continuoes internal Assessment

# Being affilinted to the Savitribai Phule Pune University, the Institwtion asdopts o holistic approsch and
ensures effective curmiculum delivery through a well-plamned and documented process. 10AC of the
Institution often cossults on academic matters which are as follows:

F A umiform Academic Calendar prepared aligned with all departments for curriculum planning. Departmental
Mectings are held i each depardment (o distrbute the work-load. Discussions gre made on the
methodologies of different epprosches regarding curriculum,

= The Time-Table Commillée prepares a master timetable and the respective depariments prepare théir
schedule of lectures and practical’s.

# Faor the proper implementation of the curriculum, Semester-wise Teaching Plans are made according to the
curriculum as also available periods and academic calendar,

¥ The teaching plans are prepared and followed by the feachers.

# The Principal addresses students about roadmap of various activities in Induction programme.

# Different Pedagogies such ns Blended Lectune, Porticipative, Experientinl Learning and Problem Solving
Methods are ndopted by wsing ICT Tools in curriculum delivery.

# Subject Tours, Indusirial Visits, Seminars, Debates, and Workshops are organized regularly. Institution
provides Add-on/Career Oriented'Value-added’ Skill-based courses for studenis,

# The faculty members are elected and nominated on the Board of Studies in various subjects. They give
suggestions for making and enrichment of the curriculum to their specific BOS.

#  Faculty members are encouraged to papticipate in Conferenves, Seminars, Orientations and Refreshers
courses, FOPs ete,

# All the laboratories are upgraded periodically as per theneeds of the students,

# The Institution has Moells with other colleges and activities such as Field Visits and Lecture Series are
conducted,

#  The Institution provides Libeary and E-learming facilities to teachers [or effective delivery of curriculum, E-
contents preparcd by teachers are uploaded on the Institnte website to be used as o knowledge bank.
students” feedback on curriculim 15 taken and action taken according 1o the sugeestions received.

#  Institute includes Continuous Internal Evaluation schedule in the Academic Calendar as per ithe University
guidelines. The Examination and Academi¢ Development Cammittee implements CIE process and monitors
Examinations and Evaluation Process. Plan of activities like Diagnostic Test, Unit Tests, Pre-semester,
semipars, Projects, Practical ete. scheduled by online and offline mode along with varions activities are
conducted during the academic year.

# The time table of imemsl examination is prepared and displayed on the website for execution. Pre- Semester
examinations are conducted by all the depastments well before the University examinations. The Practice
Tests and Home Assignments are conducted by all departments. Assessment of all exsminations is dope
within stipulated time and the results are displayed on notice board.

~ Efforts are made to improve the efficiency and tramsparency of the Continuous Intemmal Evaluation process
through regular review meetings by the Examination and Academic Development Commitiee nnd
observations are forwarded w IQAC for sction 1o be tnken.
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1.2 Academic Flexibility
1.3 Curriculum Enrichment

1.3.1
Institution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability in transacting the Curriculum

The vision of the Institution is “Bhonsala Military College Is A Pioneering Institution Which Promotes
Academics With A Perfect Blend Of Military Values In A Caring, Value Based Environment, Which
Encourages Students To Be Energetic, Purposeful, Creative, Service Onented, Responsible, Dignified
And Integrmted Citizens To Make Notable Contribution To The Armed Forces And Civil Services".

Frofessional Ethics:
Professional Ethics are refllected through the curriculum of UG and PG programs and activities.

# Curriculum of BA, BCom. And M.A, M.Com. Economics, Marathi, English, Physical Education, and
Commerce include Professional Ethics Issue,

= 5kill Development Course in ‘Entrepreneurship Development'. Certificate Course in "Retail
Management’ and 'English Communication’.

# Organization of ‘Commerce Carnival’ Crash Course by TATA Consultancy Service under ‘Campus to
Corporate activity.

# Expert Lectures on Fersonality Development, Interview Techniques. Entreprenedrship Development
Training Programme.

F Training & Exhibition Program.

Gender:

# The curriculum which addresses gender issues which teaches equality in gender and also about action
against blas. The curriculum addresses issues reflecting gender equality as follows:

= Curriculum of BA, -
1. 11& 111 -Economics, Marathi, Hindi and Physical Education include Gender |ssue.

# Certificate Course in Cyber security, Hardware anid software, Retail Management Establishment of

‘Equal Opportunity Cell’, and “Internal Complaints Committee’. Celebration of ‘Savitribai Phule Jayanti
and International Women’s Day.

Gender Audit

= Lectures on the Gender Discrimination. Organized "Self-Defense Camp 'for girl students. Human values:

# Human values help us to live in harmony with the world, The following curriculum and courses
describe the human values:

# The curriculum of BA. - 1, 11 & I1] - Political Science and History includes above issue, Value Added
Lourses:

# 'Positive Thinking and Emotional Intelligence” "Social Reformers in Maharashtra' ‘Ethics(Indian)’

"Panchayat Raf' "Human Rights’, "Professional Ethics”,

# CBCS Non CGPA Exam on ‘Democracy, Elections and Good Governance, and Indian Constitution’.

b
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Environment and Sustainability:

These issues are dealt with in the UG Programme stressing their multidisciplinary significance, need for
renewable resources and forthcoming challenges regarding environment and sustainability.

The relevant courses and activities undertaken by Institution are as follows:

#  Curriculum related to BA, BSc-1, 11 & 111 and Enviconmental Studies for BA, BCom BSc L 'With
project

= Certificate course in 'Biodiversity Conservation' 'Disaster Management'

» Value -added course in "Tourism'

# Celebration of "World Geography Day’, World Earth Day, No Vehicle Day’, "World Ozone Day’ etc.
Organized National Webinar

¥ Activites like Online Quiz, Tree plantation drive.

# It is to be noted that the institution has already drive in its own
system: Verme Composting Unit

¥ Solarenergy plant Tree plantation Botanical Garden

1.3.2

Fercentage of students undertaking project work ffield work) internships (Data for the latest completed
academic year)

Number of students undertaking project work;/field work [ internships 1356

1.4 Feedback System

1.4.1

Institution obtains feedback on the academic performance and ambience of the institution from various
stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on the feedback is
made available on Institutional website

: A, Feedback collected, analysed, action taken& communicated to the relevant bodies and feedback hosted
on the institutional website

Criterion 2 - Teaching-learning and Evaluation
2.1 Student Enrolment and Profile
2.1.1 Enrolment percentage

B I e e e —
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021-22

2020-21

2019200

01819

1045

1048

1048

1045

145

2.1.1.2 Number of sanctioned seats vear wise during last five years

2022-13

2021-12

2020-21

2019-20

201511

1044

1048

[[IZH]

1048

1048

2.1.2 Percentage of seats filled against reserved categories (SC, 5T, OBC etc.) as per applicable

reservation policy for the first year admission during the last five years

: 83.56%

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five

years

1022-23

2021-22

2ih20)-21

1018-19

835

1046

l——

17

2.1.2.2 Number of seats earmarked for reserved category as per GOI/ State Govt. rule year wise
during the last five years

2022-23

nl1-22

0ze-21

Z019-20

101819

148

T4

1049

17

17

2.2 Student Teacher Ratio
221

Student - Full time Teacher Ratio; 30482

2.3 Teaching- Learning Process

£.3.1 Student centric methods, such as experiential learning participative learning and problem solving
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methadologies are used for enhancing learning experiences and teachers use 1CT- enabled tools including
onling resources for effective teaching and learning process

The mstitution has sdequate ICT enabled clsssrooms, seminar halls, equipped laborstories, Language Laboratory,
Computer Luboratories with internet connectivity and software’s. All faculties use 1CT 1o enhance the quality of
leaching-learming process. Mumber of facully uses Google classroos and WhatsApp for communication and
sharing of study material

During the Co-vid pandemic we have used Google Meet and Zoom Cloud applications for delivering lectunes and
Google forms for surveys, tests and feedbacks. The institution has its own You Tube channel for online lectures,
live streaming of seminars, conferences and workshops. Teachers have developed e- resources- video lectures,
PPTs, e-notes, guestion banks and subject- related e-books. Moreover, subject- related movies, video clips,
animated videos and You Tube videos have been used as leaming resources,

Educational CDs are slso available in the library as well as in the department. INFLIBNET N-LIST and
Shodhganga provide access to e-resources of Mational Digital Library (NDL). Telegram groups were creited and
used for seademic purposes through which teachers circulate study materials and educational notices 1o students,

Students are encouraged to prepare seminar presentations, assipninents, projects and Geld reporis using various
ICT tools.

The institution provides an effective platform for students to develop the latest skills, knowledpe, attitude and
values to shape their bebavior in the correel manner. The institution conducts innovative programs which
stimulate the creative ability of studenis and provide them a platform to nurture their problem- solving skills and
ensure participative leaming. The mstitution implements studenf-centric methods for enhancing the lifclong
learming skills of students.

Faculty members make efforts in the learning process more interactive by adopting student-centric
methods:-

Experiential Learning
» Faculties engage with students In direct experience and focused reflection In order to
increase knowledge, develop skills and clarify values through:
Demonstration of Laboratery Practical’s Field work
Freparation of Posters and PPTs for College / Intercollegiate / University / State / National /
International level workshops,/Conferences and various competitions.
Study Tours and Industrial visits Commerce Carnival
Banks Visits and Training Sessions Surveys
[ndustry Reseiarch Projects
# Online and Offline Guest Lectures by eminent experts from Industry and academics

Participative Learning

= Participative learning helps learner to achieve the specified objective and desired outcomes through:
Online Quizzes

- Erqu Discussions
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» Seminars and workshops Story Telliing Competition Poetry Recitation Application of Computer and
Internet in Geographical Studies Celebration of National and International days

# Swachha Bharat Abhivaen Health Awareness Camp Role Play and Street Play Publication of
Wallpaper

¥ Team work and Rallies through Camps of N55 and NCC

# Institutional Social Responsibility through Red Cross Society, Village Adoption and Tree Plantation
Drives.

Problem Solving Methodology

Socio-economicsurvey Village survey

Analysis and Reasoning

Conduction af Quizzes and Research based Projects.
Case Studies

Participation in Seminars, Conferences and Workshops.

YYyYYYY

24 Teacher Profile and Quality

2.4.1 Percentage of full-time teachers against sanctioned posts during the last five year : 74.57

» 2.4.1.1 Number of sanctioned posts year wise during the last five years

2022-13 1021-22 2020-21 2ie-20 201%-19

3 52 &0 80 80

2.4.2 Percentage of full time teachers with NET/SET/SLET/ Ph. D. /D.Sc. / D.Litt. fL.LD. during the last five
years (consider only highest degree for count): 63.25%

2.4.2.1 Number of full time teachers with NET/SET/SLET /Ph. D, / D.Se. / D.Litt./L.L.D year wise
during the last five years

022-23 202122 2i2i-21 2009%-20 201819
41 a9 30 34 A5
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2.5 Evaluation Process and Reforms

2.5.1 Mechanism of internal/ external assessment is transparent and the grievance Redressal system is
time- bound and efficient

Internal and external assessment is an important part in teaching-learning process. Affiltating University
provides semester wise time table for summative evaluation and the institution strictly adheres to the
same.

As per the time table provided by the university, the institution appoints junior and senior supervisors in order
tor conduoct second and third year of VG and PG examinations. Answer books of these examinations are sent 1o
the university CAP centers.

The University examination and assessment of 15t year students for undergraduate [UG) is conducted at
institutional level and results were communicated to the University. The assessed answer-books and its
records are maintained at departmental and Institutional level

Results are displayed at the departmental notice board and Institutional website. Projects of
Environmental Studies for Second Year undergradiate’ (UG) students of all programs are evaluated at
institutional lewvel

As per SPPU Unlversity Pune notification, the institution also conducts examination for the Semester [1,
[V, V and VI for UG students and Semester ['to IV of postgradoate (PG) students.

Examination and Academic Development Committee prepares Internal Evaluation and Examination
Schedule for each academic year for conducting Continuous Internal Examinations (CIE). CIE schedule
comprises Diagnostic Test, Unit Tests, Pre-Semester Examination and Term Work.

Internal and practical re-examinations are conducted for the students who missed their attempt
Mechanism to deal with examination related grievances is transparent, time-hound and efficient.

As per the schedule, departments conduct Unit Tests, Term-work and Pre-Semester Examinations. In
addition to this Open Book Tests, Surprise Tests, Project Work, Study Tour, Field Visits, Industrial Visits,
Group Discussions, Oral Examinations and Seminars are also conducted as a part of CIE.

For UG (final year) and PG, Term Work evaluation is carried out by conducting Tests, Seminars, Home
Assignments and Projects. For the undergraduate and postgraduate program, the assessment is done
through different components such as theory, practical and viva-voce foral

Examination and Academic Development Committee looks into the grievances related to internal
examinations. The committee has instructed departments for maintaining the examination record up to
date and resolves the grievances, if any.

The Institution is prompt to assist the students to apply for revaluation to the University for Redressal
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and take the follow-up. For external examination grievances, University provides the facility of photo
copies of answer books to students on demand within fifteen days after declaration of results. If there is
any discrepancy in evaluation, students can apply for revaluation within seven days. Students who apply
for revaluation can approach to the concerned subject teacher.

After reassessment, student gets revaluated marks through University. The institution takes reviews on CIE
and guides the committee for further reforms which to be incorporate n the evaluation process.

2.6 Student Performance and Learnlng Outcomes

2,6.1 Programme Outcomes [P0Os) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayved on website

The Institution follows cutcome-based education process as per UGE guidelines, The [QAC consistently
guides the entire process.

In strict compliance with the objectives of Outcome Based Education [OBE], the Program Outcomes [POs),
Program Specific Outcomes (PS0s] and Course Outcomes (COs) are framed by the Institution offering the
concerned program after rigorous consultation with all faculty and stakeholders and is uploaded on the
institutional wehbsite. The affiliating University also sets POs and COs for some programs. The Institution
defines five to six outcomes keeping in view of graduate attributes.

Outcome Based Education enriches the courses offered in each programme, equips the teachers with
knowledge, skills, and empowers the learners with attainable outcomies of the programme. It develops the
optimistic attitude among the learners towards vertical development for their future endeavours.

Learning Outcomes of the Programs and Courses are highlighted and students are made aware of through

induction cum orlentation programme at the beginning of the academic year. The impoertance of the
learning outcomes has been discussed and'communicated to the students.

The curriculum under CBCS has been strengthened with the introduction of OBE and the courses have been
reinforced with desirable outcomes. Course outcomes are the statements which describes knowledge as
well as abilitles developed among the students by the end of teaching the courses. Course Outcomes are
assessed after the completion ol examination whereas Programme Outcomes are measured at the time of
completion of the concerned programme.

Some of the faculty are the members of Boards of Studies (BOS) and their Sub-Committees and are directly
involved in the formulation of outcome-based syllabi. Apart from this, faculty regularly attends workshops
on revised syllabus whenever there are changes incurred.

The QAL organizes workshop on outcome-based education and faculty was trained for identification and
assessment of outcome attainments. Attainment of Programme Outcomes (POs) and Course Qutcomes
(COs) are calculated by the institution wsing direct and indirect method. In the direct method, students’
performance in the university examinations and internal evaluation is taken into consideration,
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The university internal evaluation includes seminar presentations, assignment submissions, terim- work,
aral examinations through which the learning outcomes are measured. In Indirect method, student
progression and placement are taken inte consideration. Course Outcome attainment levels are set for all
courses in each program.

2.6.2 Attainment of POs and COs are evaluated.

Explain with evidence in a maximum of 500 words

The attalnment level for course outcomes is defined as follows: University Examination

Level 1: below 45 % of students scoring more than average marks Level 2: 45-60 % of students scoring
more than average marks Level 3: above 60%: of students scoring more than average marks

Internal Examination

Level 1; below 60 % of students scoring more than average marks Level 2: 60-80 % of students scoring
more than average marks Level 3: above B0% of students scoring more than average marks

The attainment level for Program Outcomes is defined as follows:

Program outcome Level Target Attainment
| L Level | I 015 - 10 ]
2. Level 2 I 10-15
I 3. Level 3 1.5-24
l 4. Level 4 20-25
l 5, Level 5 | 25-30 |

2.6.3 Pass percentage of Students during last five years (excluding backlog students): 71.88%

2.6.3.1 Number of final year students who passed the university examination year wise during the

last five years
2022.23 2021-22 0rn-21 2019-20 2R-19
o4 444 S50 H 264

2,6.3.2 Number of final year students who appeared for the university examination year-wise during

the last five years

2022-23 “

2021-22

2i20-21

2019-20

2018-10
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06 691 (AL 212 417
Criterion 3 - Research, Innovations and Extension

3.1 Resource Mobilization for Research

3.1.1 Grants received from Government and non-governmental agencies for research projects /
endowments in the Institution during the last five years (INR in Lakhs) : 5 Lakhs

3111 Total Grants from Government and non-governmental agencies for research projects [/
endowments in the institution during the last five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19 !

05 oo 00 i 0

3.2 Innovation System

3.2.1 Institution has created an ecosystem for innovations, Indian Knowledge System [IKS), including
awareness about IPR, establishment of IPR cell, Incubation centre and other initiatives for the creation and
transfer of knowledge /technology and the outcomes of the same are evident

Institution has crested an ecosystem for innovations and has initiatives for creation and transfer of knowledae

Our Institution is registered for Institution Innovation Council {1{:3112324?[]} with MHRDC, Govt. of lndin for i
the creation and transfer of knowledge in our campus for students, research scholars and faculty to develop their
ideas, mentoring and networking to achieve their gouls of sugcessfully forming a startup and thus becoming a
milestone for other stanups,

l'o toster the spirit of entrepreneurship and to quicken the pulse among the students, the Institution has taken
Initiatives by organizing the lectures on entreprencurship development and Intellectual Property Rights (IPR) tha
is essential to nurture creativity and the ability to innovate from ayoung age.

To create an Innovative Learing Environment, Institution provides seed money for research projects with well-
equipped rescarch fcilities. Different wroups of faculty members work simultancously for mculeating
innovative ideas amongst students through various cells,

In addition to this, each department has its own methods and measures for the implementation of innovations in
scademic and research fields of their interest. The institute orpanized  asctivities through various
cells'Commitiees/Courses 1o create ccosystem under one roof,

Patents filed:
Total Two Patent has been published

Incubation centre: |

m—m
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Patemis filed:
Total Two Patent has been published

Incubation centre:

Our mstitution organized vanous seminars, workshops on Intellectual Property Rights (IPR), Research
methodology, scientific writing ete, o inculeate start up culture and encourage towards the innovation and nurture
the innovative ideas among the student community through Incubition Cenre.

To promote the research culture among students. we encournge the students to participate and present their
research projects in Avisfikar Research Competition. To develop innovative ideas for start-up and marketing
knowledge among the students our Institution organized Entrepreneurship development programs.

Ihe Research mnd Development cell promates research culture and providing funds from the Institution, It also
encourages leachers for sending proposals for research projects and participates in seminar ‘conference.
Outcome:

98 UGC listed Research papers and 131 research papers in conference proceedings have been published. One
Minor research projects received funding of Rs. S000006- from ICSSR. One student enrolled for Ph.D. in
Poland.

.22
Number of workshops/seminars/conferences Including “on Research Methodology, Intellectual

Property Rights (IPR) and entrepreneurship conducted during the last five years
: hworkshops

3.2.2.1 Total number of workshops/seminars/conferences including programs conducted on
Research Methodology, Intellectual Property Rights (IPR) and entrepreneurship year wise during
last five years

2022-23 z0-21 2019-20 2018-19

i1 a2 )] 1)

3.3 Regearch Publications and Awards

3.3.1Number of research papers published per teacher in the Journals notified on UGC care list
during the last five years: (0.74

3.3.1.1 Number of research papers in the Journals notified on UGC CARE list year wise du ring the
last five vears

2022-23 I021-22 1020-21 2019-20 2018-19

12 13 15 15 25

hh
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3.3.2 Number of books and chapters in edited volumes/books published and papers published in national/
international conference proceedings per teacher during last five years: 0.44

3.3.2.1 Total number of books and chapters in edited volumes/books published and papers in national/
international conference proceedings year wise during last five years

2022-23 2021-22 2020-21 201920 I018-19

a7 18 13 L) n

A.4 Extenslion Activities

3.4.1 OQutcomes of Extension activities in the neighbeurhood community in terms of impact and
sensitizing the students to social issues for their holistic development during the last five years.

Extension Activities:-The Institution organizes number of extension activities © promote [nstitute-
neighborbood commumity association to sensitize the students towards community necds and maintain communal
harmony as our institution is located in the slum area. To make the campus community aware of vanous social
issues around, our institution organizes Workshops, Seminars, and Talks: Institution also conducts various
outreach programs like awareness campaign, drives, rallies, celebration of days, health checkup camps, surveys,
online guizzes, social welfare activities ete. Some of these are as follows:

Awareness programs:-The activities listed above are indicators of multiple issues of health, social,
envirenmental significance in order to create seasitivity and understanding among the students and contribute to
the balanced development of their personality. These extension activities strengthen the sense of empathy and
compassion among students and have resulied in improved literaey, Hygienic surrounding, snd awareness about
the environment, It would help to develop ideal citizens with high moral values and societal responsibility, All
these extension activities have significance of elean surrounding, hivgiene, sanitation in the neighborhood, garbage
disposal, and sensitizing the community at large to these vital issues. All these initiatives have gone o lang way in
holistic development personality of the participants of these Programs. Financial assistance to mentally retarded
students Tmancial help o Co-vid care canter / Uonsultnney Tree plantation Distribution of reports 0 Co-vid
Center in collnboration with NMC.

Awareness Rallies:

Cleanliness Drive af Railway station, Bus stand, Flood sffected areas and Godavari Ghat
Drivies:

» Energy Conservation Awareness Campaign

# Blood Donation Camp

» Covid-19 vaccination

# Corona Awareness Campaign

\I’

Blood Pressure and BMI Checking Camp

—_——e —
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Awareness campaigns:

* Eco-friendly Ganesh festival awarencss Soil & water analysis
~ Vaoting protocols Gender sensitization

= Traffic control during Navratri Utsav Spit Free Campus

# Plastic Ban Awareness program

3.4.2 Awards and recognitions received for extension activities from government [/ government
recognised bodies

The Institution oreanizes number of extension activities to promole Institute-neighborhood  commimnity
association o maintain communal harmony as our mstitution is located i the shem wrea.

T'o make the campus community swire of various social issues around, our institution conducts various outreach
programs like awareness campaign, drives, milies, celebration of days, health checkup camps, surveys, online
quizzes, social welfare activities elc.

The institution plans, implements and tracks faculty and student’s involvement in social activities which promaote
citizenship moles,

Our faculty members along with students provide an opportunity to interact with neighborhood students. The
students are encouraged to take pant in varions outreach progrimmimes 1o create awareness in the society.

The Institute Organizes different awareness programmes through NS5, NCC ete. and various Depariments on
Swachh Bharat Abhivan, Disaster management, Gender sensitization, Tree plantation, Voting right, Adult
literacy, Cleanliness drive, Environment Awarcoess Rally, Women empowerment, Health awareness.

The Instituie organizes various social getivities in the adopted NSS village by organizing a camp. The Institute
enstres the involvement of the community in its pctivities by organizing mass blood donation movement, b
Detection eamp; free dental and eve check-up and plantation drives through their own or activities organized by
Giovernment or Nongovernment organizations,

1.4.3 Number of extension and outreach programs conducted by the institution through organized
forums including NS5/NCC with involvement of community during the last five years.
: 35 Activities

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,

community, and Non- Government Organizations through NSS/ NCC etc., year wise during the last
five vears

2022-23 2021-12 20-21 2019-20 1015-19

i s 11 (M LIE

1.5 Collaboration
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3.5.1 Number of functional MolUs/ linkages with institutions/ industries in India and abread for internship,
an=the-job training, project work, student / faculty exchange and collaborative research during the last five

VEArS.
1 23 MO

Criterion 4 - Infrastructure and Learning Resources
4.1.1 The Institution has adequate infrastructure and other facilities for, teaching - learning, viz.,
tlassrooms, laboratories, computing equipment ete. ICT - enabled facilities such as smart class, LMS etc.

Facilities for Cultural and sports activities, yoga centre, games {indoor and outdoor), Gymnasium, suditorium ete.
{ Describe the ndequacy of facilities in maximum of $00 words. )

The nstitution has the spacious campus of (63 sores with total built-up area of 7344.25 Square Meters for
conducting academic, sports and administrative activities.

Classrooms and Laboratories: The institution has well-fumished classmoms and well-equipped laboratories with
sufficient ventilation. The details urias fllow:

1. Tolal Classrooms-29
2. Smart Classrooms- 11
8 Classrooms with ICT faeilities-29
4, Laboratories-3
5. Computer Labs-2
. Seminur Halls- 0]
T 1OALC proom =0

ICT Facilities: The institution has 146 computer switches are connected to internet through LAN connections.
There are two broadband internet connections of 300 Mbps speed. Computer lnboratory has necessary software's
like OF Linux, Visual Studio, ete. Along with Laptops, LCD Projectors, Screens, Printers, Scanners are also made
available to the departments. Out of 34 classrooms, 15 are connected with LCD Projector, Internet connectivity
and Wi-Fi facilities.

Library: Library is fully sutomated having Repding Roonr; Reprographic Facilities, Periodicals, E- books, and E-
joumals,

Cultural Room: Institution has provided separate musical instruments like Tabala, Dhelaki, Dholak,
Hormonium, Dimadi for cultural activity to boarders.

Play Ground: Institution has spacious playground with size: 165 x 75 meter athletic tracks and Bashet
court size: 28,7 x 15.2 mts with spectator stands.

Gymnasium: Gymnasium Hall s used for Indoor pames like Chess, Carom, Table Tennis, etc. It is well
equipped with materials required for Football, Badminton, Basketball, Cricket, Volley Ball, Table- Tennis,
Skipping Rope, Discus Throw, Shot Put, and Air Pump.
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Gym: Instituticn has & multi-station Gym with Chest Press, Leg Press, Leg extension, Leg Curl, Shoulder Press,
Bench Press, Lat Pulley, Pec Deck and Double Bar. It is also equipped with Bar Bell, Dumbbells, Power Lifting
Weight set, Gym Mirrors, Weight Machine, and Weight Mlatelets.

Swimming Pool: The institution has International Standard 6 lane Swimming Poal of 25 x 18 sq. m. area.
College students and registered members are trained by reputed coach for swimming.

Facilities at Swimming Pool:-Gents Changing Room , Ladies Changing Room , Office Rest Room
Basket- Ball Court: The institution has well equipped Basket Ball court with 448 sq. m. area.

Yoga Centre: It lmcilitates suidance 1o students and faculities for meditation and yoga through the shor- term
course “Yoga nnd Meditation.” It also arganizes yogn training and relevant sctivities

Batanical Garden: There is a separate Batanical Garden of 279 sq. areas having several diversified flora.
Canteen: Canteen facility is made available for all stakeholders.
Rooms and Cabins: There is a separate roomer cabin for each of the following: Principal

Principal

1QAC

Placement/Career Guidance Cell
Examination Cell

Staffroom with Pantry

NES

NCC

Sports and Cultural room

. Health Care Centre

10. Record Room

11. Common Room for Girls

12, Competitive Examination Centre
13. Parent’s Lounge

14. Gymkhana

15. Hostels for Girls and Boys

SRR R B

e ®

Hostel: Total 3 Hostel in Campus area facility available for bovs and girls with 231 capacities.
Additional Facilities:

RAMYP facility for Divvangjan

Water Purifier

Rain Water Harvesting System
Sunitary Vending Machine
Two-wheeler and Four-wheeler parking
Solar Panels

S N B
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4.1.2

Percentage of expenditure for infrastructure development and augmentation excluding salary
during the last five years

= 1094 %,

4.1.2.1 Expenditure for infrastructure development and augmentation, exciuding salary year wise during last
five years [INR in lakhs)

022-23 2021-22 2020-21 2019-20 2018-19

3841 19.87 .44 3509 21.39

4.2 Library as a Learning Resource
421

Library is automated with digital facilities using Integrated Library Maonagement System (ILMS),
adequate subscriptions fo e-resources and journals are made. The library is optimally used by the
faculty and students

The lbrary s fully automated using software named "Vriddhi® Version 2.0 build: 266.4, Software
Developed & Powered by Vriddhi Software Solutions Pvt. Lid. The "Vriddhi® is a web-based, integrated,
multi-user, multi-lingual package, which computerizes all the in-house operations of the library. This
package Is user-friendly.

ILMS can be used remotely through the Institutional website for checking the status of a book such as
availability, reservation, self-number, accession number, author, title and publisher.

_Librury Software
Sr. No Name of the JLM5 Nature of Automation Viersion
soltware
1 Vriddhi Fully 2.0 build: 266.4

Special Features of ILMS Software:-

It provides the Web OPAC interface to publish the library catalogue and is UNICODE Complaint, which
supparts data entry in regional languages. The software Facilitates automated circulation (issue-return) of
books and speedy access to Bibliographic, Location and Availability information of the books The
accession of books is computerized and the books have barcode stickers. There is one separate computer
for library users for the students and teachers to search the book on Web OPAC in the library. The Web
OPAC is available on library portal which is accessible from any corner of the world. Users can use QR
codes for accessing Web OPAC facility
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Software Modules and work through ILMS

Catalopuing
Circulation
serial Controls
Membership
Reports

Y ¥ YWYWY

Web OPAC: This deals with the Catalogue and Search. The Books available in the library can be
searched based on bibliographical details such as Title, Author, Subject, Place of Publishing, Publisher,
Year of Publishing, Classification Number, ISBEN Number, Editor, Translated Books and Document Type.
Catalogue with the exact details and the status of the books are present in Library.

Library Facilities and Services:-

Providing E-Resources through Dynamic Library Website Open Access of library for all users

#  Book Bank Factlity for all

# Interlibrary linkages with other college libraries

# Library has membership with INFLIBNET- N-List for accessing E-books and E-journals. N-List has
3135000+ e-books and 6000+ e- journals. N-List also provides access to Shodhsindhu and Shodhganga.
This information is restocked every year and as required for providing sufficient learning resources for
students. The library has 3 computers connected with LAN networle It has subscribed for print journals
of National and International repute, Every yéar the library has been adding new titles of reputed
publishers for references.

Amount Spent on Purchase of Books, Print Journals, and E- resources

. Amount spent on Amount spent Amount  spent  in
I, Year books on journals FERBIFCES
[ L] 200819 | 253769.00 | s7s00 |
| 2 || 2m920 32525400 [ 30000 |
[ [ 202021 || 9752.00 T S900/-
| 4 || 200122 | 341500.00 T
| 5 || 205 || 350068.00 I
Usage of Library
| Sr.No. Year [ Usage In Percentuge |
I"'a:r [
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2018-19
2019-20
2020-21
2021-22
2022-23

4.3 1T Infrastructure
431

Institution frequently updates its IT facilittes and provides sufficient bandwidth for internet connection

Describe IT facilities including Wi=-FI with date and nabiire of updation, avallable internet bandwidbh within o
maximumof 500 words

The Instibution regularly updates its IT Racilities including Wi-FL It has College-Student management
system (ETDC) for academic and administrative purpose.

Internet:

The internet connectivity of Bandwidth 300 Mbps was provided by ONE OTT INTERTAINMENT LTD that
has recently been updated with 300 Mbps Bandwidth provided by BSNL There is open access of Wi- Fi
connectivity available to all students and the staff members.

The internet facility is made available to classrooms, laboratories, office through LAN as well as Wi-Fi
Computers:
The computers with internet facilities are provided to the entire department.

New Computer Purchased: The institution has updated ICT facilities by purchasing the new version of
desktop. The details are shown in the following table:

Year 2018-19 2019-20 2020-21 2021-22 2022-23

P ol

Computer i 00 Ll 0% 36

Computer Laboratory: The existing computer systems have been upgraded to the new configuration to
support the advanced software technologies with UPS and Battery backup facilities; and are protected with
anti-virus software.

Laptops: The laptop facilities are provided to faculties for enriching the teaching learning process.
Smart Classrooms:

Interactive Board -11

Smart Panel =11

e ————————————
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Examination:

During the Pandemic period Semester Examinations were conducted through online mode, The institution
has purchased examination software from Bhonsala Military College, Nashik for conducting the online
examination.

Library:
The library uses Vriddhi software for generating the ID card of students. This Software is used for
housekeeping activities like book issue, book return and book accession process, The library has computer,

reprographic facility, printer, display and scanner.

Office:

Academic gnd administrative communications are camried owl through emails, ZOOM platform, Google meet,
WebEx ele, Account details are kept by using Tally Software. The attendance of the staff is recorded using a
Biometric device. The administrative office is provided with software for the admission of students, fee collection,
account maintenance and Bulk SMS services.

Admission Software:
For admission process institution has purchased Vriddhi ERF Software from Vriddhi Private Limited.

Website: https: //bmcyriddhionline.com/

| Year | Type of Upgradation

| Before 2017 | Static

| 2017-18 Il Dynamic |
I 202021 |]_ Content Management System |

The institution has its registered domaln with website, Additional facilities for updating ICT facilities
Institution has subseribed the ZO0OM platform for conduction of online meetings, webinars, seminars,
workshops ete,

Video Capturing Camera with mike facilities

The institution has signed AMCs with various service providers for the maintenance of IT facilities. The campus is
under 87 CCTY Camera surveillance to ensure security and safety. The institution has purchased LCD projector
with screen, colour printer, all in one printer, scanner for effective administration in the office and in the
depariments.

4.3.2

Student - Computer ratio [Data for the latest completed academic year)
LG

4.3.2.1 Number of computers available for students usage during the latest completed academic

year:
1 185

Criterion 5 - Student Support and Fm:tml
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5.1 Student Support

511 Percentage of students benefited by scholarships and freeships provided by the institution,
government and non-government bodies, industries, individuals, philanthropists during the last five years :
2Z2.19%

5.1.1.1 Number of students benefited by scholarships and freeships provided by the institution,
Government and non-government bodles, industries, individuals, philanthropists during the last five years

2022-23 2021-22 2020-21 2079-210 2008-14%

410 238 451 518 420

5.1.1 Following copacity development and skills enhoncement activities are organised for improving
students’ capability

~ Soft skills

#  Language and communication skills

»  Life skills (Yoga, physical fitness, health and hygiene)
= ICT feomputing skills

i AL All of the above

5.1.3 Percentage of students benefitted by puidance for competitive examinations and career counseling
offered by the Institution during the last five vears

1 496

5.1.3.1 Number of students benefitted by guidance for competitive examinations and career
counselling offered by the institution year wise during last five years

2022-23 20821-22 2i20-21 2019-20 2018-19

73 1 45 270 91

5.14 The institution adopts the following for redressal of student grievances including sexual
harassment and ragging cases

L. Implementation of guidelines of statutory /regulatory bodies
r Organisation wide awareness and undertakings on policies with zero tolerance
& Mechanisms for submission of online/offline students’ grievances
4. Timely redressal of the grievances through appropriate committees
Page 67

EXTERNAL ACADEMIC AND ADMINSTRATIVE AUDIT: BHONSALA MILITARY COLLEGE, RAMBHOOMI,




. 2 of the above

5.2 Student Progression

3.2.1

Percentage of placement of outpoing students and students progressing to higher education during the last
five years

1 29.01%

5.2.1.1 Number of outgoing students placed and / or progressed to higher education vear wise

during the last five years
1022-23 2021-22 202421 Z19-26 2018-11
112 156 173 127 152
3.2.1.Z Number of outgolng students year wise during the last five years I!
2022-13 1021-12 2020-21 2019-20 IH 018-19 |
. 378 043 5346 4494 ! 426

522

Percentage of students qualifying in state/national/ international level examinations during the last
five vears

12.1%

5.2.2,1 Number of students qualifying in state/ natlonal/ International level examinations year wise
during last five years (eg: UT/JAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
IELTS/Civil Services/State government examinations etc.)

2022-23 mn2n-2 2020-21 2019-20 2018-19

03 02 03 21 s

5.3 Student Participation and Activities

F‘.:Ep iaH
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5.3.1 Number of awards/medals for outstanding performance in sports/ cultural activities at University /
state/ national / international level (award for a team event should be counted as one) during the last five
years: 55

5.3.1.1 Number of awards/medals for outstonding performance in  sports/eultural octivities at
nationalfinternational level {award for a team event should be counted as one) year wise during the last five
years

2022-25 2021-22 202121 2019-20 201819 J

30 - 02 - (M

5.3.2 Average number of sports and cultural programs in which students of the Institution participated

during kast five years (organised by the institution/other institutions): 16 i
2.3.2.1 Number of sports and cultural programs in which students of the Institution participated year wise |
during last five years |

2022-23 2021-22 2020-21 2019-20 2018-19
31 3 n 09 05
54 Alumni Engagement

4.1 There is a registered Alumni Association that contributes significantly to the development of the
institution through financial and/or other suppart services

There is a registered Alumni Association that contributes significantly to the development of the
institution through financial and for other support services

The Institution has registered Alumni Assoclation under Mumbai Public Trust Act 1950({29]) at MNashik
District office on, 20 Oct 2022, entitled ‘Ramdandee Alumni Association, Bhonsala Military College and
registration number is F-0022040 [NSK). The Alumni Association consistently helps the institution in
Academic, Administrative and Infrastructural development. During the Alumni meet, alumnl discuss
present situation, achievements, progress, difficulties and future plans of the institution.

Academic contribution:

Alumnl play an important role in curricular, co-curricular, extra-curricular and extension activities
organized by the institution.

On various occasions alumni are invited as a guest of honor as president, resource person, chairperson hy
the institution which helps to strengthen the bond among past and present students. |
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The members of Association have taken initiative In providing employment opportunities for the students
through placement drives,

There are 262 alumni, working as faculty mem bers in the institution.
Administrative contribution:
Qur prominent alumni work as the members of the Managing Council and General Body of parent institutes

well as CDC and 1QAC members.

They give their contribution in development and execution of strategic and perspective plan through their
feedback.

Contribution in Extension activities:

The institution belng located in slum area, our alomn actively take initiatives in various extension and
outreach programs as a social responsibility.

Contribution of alumni in N.5.5. and N.C.C. activitles {s equally remarkable.

Alumni distributed grocery and essentials among the affected people during COVID-19 Pandemic and Flood
situation,

The alumni of the institution are holding: prestigious positions in different fields such as government,
education, literature, sports, banking. politics, business, media industry, 1T, social work, ete.

Alumni from these fields significantly contribute towards the overall development of the institution throwgh
their knowledge and expertise.

Criterion 6 - Governance, Leadership and Management

Institutional Vision and Leadership

The Institutional governance and leadership are in accordance with the vision and mission of the
Institution and it is visible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short term
and long term Institutlonal Perspective Plan,

Qur College is a sister institution run by Central Hindu Military Education Soclety Asia established in 1933,
Under the leadership of dedicated and supportive management, the Institution functions through a
decentralized and participative system of governance. The vision and mission of the institution are
engraved deeply due to the able and a futuristic approach of these stalwarts since last 90 years.

VISION

The vision of the institution is "Bhonsala Military College” Is A Pioneering Institution Which Promotes
Academics With A Perfect Blend OF Military Values In A Caring Value Based Environment, Which
Encourages Students To Be Energetic, Purposeful, Creative, Service Oriented, Responsible, Dignified And
Integrated Citizens To Make Notable Contribution To The Armed Forces And Civil Services.
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MISSION

The mission is: With Learning as Its Central Mission, “Bhonsala Military College® Responds to the Needs of
DMverse Students’ Community by Offering High Quality, Affordable, and Accessible Learning Opportunities
for All Round Development of Mental, Physical and Spiritual Faculties through Inculcation of Strong Value
System Culminating into National Development.

# The Governing Council is the apex body that plans policies and executes developmental activities of the
institution by setting values and participative decision-making process to function in tune with the
vision and mission of the institution. The Governing Councll delegates authority to the Chairman,
Secretary and Principal, Academics and Administration of the Sanstha. The strategy for the elfective
implementation of the plan and policies is decided by the College Development Committes (COC) and
IGAL of the institution.

Respongibilities are further delegated 1o the IQAC Coordinator, Heads of the Department, Chairmen of
vanows Committees/Cells, and Director of Physical Education, Librarian, Office Superintendent nnd
Accountint, The student representabion 15 ensured on varous ncedemic mnd administrative bodies like student
council to foster leadership gualities. The institution strives to provide quality education 1o rural students
through decentralized and all-inclusive ndministration. The FQAC prepares the perspective plan which is in
sccordnnee with vision and mission of the fnstitwtion. The perspective plan focus upon matters like
infrastructurnl development, introduction of new programs, enhancement of quality in teaching-leaming
process, promotion of research, healthy practices, ete. The plan s dpproved by College Development
Committee. To maintain transparency in the administration, various committees comprise members of
tenching nnd Non- teaching faculty who are actively invalved in the curricular and co-curricular nctivitics as
well as administmtive funcltions of the Institution. The feculty In-charge and Heads of the Department are in
charge 10 monitor these activities,

Regarding institutional development, important suggestions are conveyed through regular staff meetings to
the Principal and management for necessary sction. The parent mstitute sensitizes the institution’s
administration regarding its vizion and mission through training sessions and meets erganized from time 1o
timie,

As per the NAAC recommendations for quality enhancement of the institution, 1QAC prepares the
nstitutionnl strategic plan. Institution has incolcated the skills, national and humanistic valuees and emotions
through curricular, co-curricular and extension activities through various Certificate Courses, Add on
Courses, Value Added Courses and Skill Based Courses. Institution runs total 34 different courses.

6.2 Strategy Development and Deployment
6.2.1 The institutional perspective plan is effectively deployed and functioning of the institutional

badies is effective and efficient as visible from policies, administrative setup, appointment, service
rules, and procedures, etc

The functioning of the institutional bodies is effective and efficient as visible from paolicies, administrative
sefup, appointment and service rules, procedures, deployment of Institutional Strategic/
perspective/development plan etc.
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The functioning of the institution is inclusive of all the human resources. The policies and administrative
setup are governed and implemented by the parent institute. At the beginning of the academic year, various
bodies and committees that constitute the organogram of the institution, chalk out the
strategic/perspective/developmental plans and activities which will support the growth and development
in these key areas. At the end of the year, a review is taken about implementation and the outcomes of the
plans. The Principal, as the head of the Institution coordinates and monitors the academic and
administrative functions of the institution.

The institution follows decentralization through various committees/cells for its day to day functioning. In  §
addition to the bodies like CDC, IQAL, I1CC there are 50+ other committees at work under broad divisions
like Curricular Aspects, Teaching-Learning-Evaluation, Students” Activities, Student Support, Research and
Extension, Infrastructure Governance, etc.

|
College Development Committee (CDC)
The CDC is composed as per the rules and regulations of the University Act and it monitors the quality

sustenance and enhancement of existing academic, administrative and infrastructural Developmental
plans,

Principal
The Principal monitors execution of the perspective plans of the College and ensures the smooth
functioning of academic and administrative work.

Internal Quality Assurance Cell (IQAC)

IQAC proposes quality benchmarks for various academic and administrative activities and initiates the
organization of inter and intra institutional werkshops, seminars, and conferences on relevant themes. The
proper documentation of the various activities is maintained by the cell.

Vice-principal
The Vice-principal monitors and directs the academic as well as administrative activities on the campus
constituting various committees before the commencement of the year.

Heads of Departments

The Heads of Departments monitor proper implementation of academic calendar for the scheduled
organization of curricular, co-curricular and extra-curricular activities of the departments for the holistic
development of the students,

Librarian
The College Librarian ensures the smoath functioning of the library.

Office Superintendent
The Office Superintendent supervises the work assigned to the stalf working directly under his charge day

to day also disposes of the messages received daily in the establishment and keep the record in order.

Appointments and Service Rules
As per the rules and regulations of UGC, Government of Maharashtra, Savitribai Phule Pune University,
Pune and Parent Institution appeint the teaching and non-teaching staff.
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Procedure for recruitment

The parent institute appoints the teaching and non-teaching staff as per the rules and regulations of UGC
and Government of Maharashtra. The vacancies are reported to the Parent institute, Affiliating University
and Government of Maharashtra. After the approval from the University and Government, the
advertisement is published in newspapers and on the university website,

The UGC and State Government guidelines regarding the recrultment and service rules are strictly followed
by the parent institute.

Strategic/Perspective Plan
The IQAC prepares the Strategic and perspective plan which aligns with the vision and mission of the

institution considering feedback from all stakeholders, recommendations by previous NAAC peer team, The
plan is approved by CDC, executed accordingly and uploaded on institutional website.

6.2.2 Institution implements e-governance in its operations

1 Administration

.3 Finance and Accounts

3 Student Admission and Support
4. Examination

¢ A. All of the above

6.3 Faculty Empowerment Strategies

6.3.1 The institution has performance appraisal system, effective welfare measures for teaching and
non- teaching stafl and avenues for career development /progression

Hespatise:

The Institution has effective welfare measures and Performance Appraisal System for teaching and non-
teaching staff

The Institution undertakes several measures to ensure the personal welfare and professional advancement

of the teaching and non-teaching staff through Staff Welfare Committee, Some of the schemes for staff
welfare are as follows.

State Government

# GPFF, Gratuity, Provident Fund and Defined Contributory Pension Scheme (DCPS now-NPS) and leave
encashment are availed by retiring faculty as per Government norms

Group and individual accidental Insurance Scheme

Medical leave and Medical Reimbursement

Maternity and Paternity leave.

Duty leave, Casual leave and other leaves as per Government rules.

» Provision of compassion to family member In case of unfortunate death for nonteaching stalf,

i

;W
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» Revision of Basic Pay periodically in a transparent manner

Savitri Bai Phule Pune University, Pune Welfare Measures
Welfare Measures by management
# Moonje Sahkari Pat Sanstha

Bank of Maharashtra
# Salary account accidental Insurance Scheme (up to Rs 40 Lakh) Overdraft lean

Institutlonal Wellare Measures

»# Felicitation of teaching and non - teaching staff for outstanding performance
Staff Welfare Fund

Staff Welfare committee organizes expert lectures and Faculty Development Programme Provision af
uniforms for non-teaching and support staff Financial help to the family members of the staff affected by
serious health problems The institution alse offers seed money for projects to inculcate research
environment

Felicitation of staff on the special occasions

Encourage faculty members to pursue PiuD. and Non-teaching staff for higher qualification

Performance Based Appraisal System lor Teaching and Noo-Teaching Staff:

# Performance Appraisal System is carried out_in our institution for Carcer Advancement Scheme for
teachers. The APl commitiee analyses the performance of the teaching staff required for the promotion
according to prescribed format of UGC and Savitribai Phule Pune University Pune
The duly filled APVASAR forms are scrutinized by the APl committee and submitted with the necessary
supporting documents (o the university. The overall grading is evaluated by the experis appointed by the
university on the basis of documents submitted and finally grade is verified.

The Performance Appraisal of non-teaching staff is evaluated through their *Confidential Repont® prepared
by the Head of the Institution, which is sent to our parent institute, On the basis of these reports, the non-
teaching stafl receives promotions in their service as per the government rules and regulutions,

63.2

Fercentage of teachers provided with financial support te attend conferences/workshops and
towards membership fee of professional bodies during the last five years

: 7.28%

6.3.2.1 Number of teachers provided with financial support to attend conferences/workshops and
towards membership fee of professional bodies year wise during the last five years
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20z1-22 2020-21 201 5-19

(15 i i

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
[FDP), Management Development Programmes [MDPs) professional development fadministrative
training programs during the last five years

s 364%

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPs) professional development
Jadministrative training programs during the last five years

2n21-22 20240-21 2018-19

(L] 03 e 4 03

6.3.3.2 Number of non-teaching staff vear wise during the last five years

2022-23 2020-21 2019-20 2018-19

6.4 Financial Management and Resource Mobilization

G.4.1 Institution has strategies for mobilization and optimal utilization of resources and funds from
various sources (government/ nongovernment organizations) and it conducts financial audits
regularly (internal and external)

Institution has strategies for mobilization and optimal utilization of resources and funds from
various sources (government/ nongovernment organizations) and it conducts financial audits
regularly [internal and external)

# Institution has n well-defined strategy for the mobilization of funds and optimal wtilization of
resources. As o socially concerned institution, catering 1o the needs of various cross-sections of the
sociely, il has a conscious policy of keeping the student fee affordable. We constantly seoul for
opportunities 1o receive grants and Muincial assistance from various Government and Nongovernment
Apgencies,

# The institution constantly encourages its faculty members 1o apply for research grants offered by
e —
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various funding ogencies: like DST, UGE ete., Illr'ﬂLlEi! which HEs. 5 lakh has besn received. In
addition, our parent institute has allocated Rs. 2.75 Crore for Construction of new building which is
under constrecion.

¥ Recently our college has been received a grant of Rs 5.0 Cr, under PM USHA.

Optimum utilization of financial resources:
The following system is adopted by the institution for the optimal utilization of resources:

'q_."

The Budget, Finance and Purchase Committee have been constituted to monitor the optimum utilization of

funds for various recurring and non-recurming expenses.

# The committee works on the details and needs of the institution, presents them to the CDC and sends to
Parent mstitute for final approval.

¥  The Governing Council discusses various options to meet the fund deficil and examines the possibility of

I mcreasing cash inflow by curtailing unnccessary expenditures. After the deliberations, the Goveming
Couneil tentatively lnalizes the cash inflow, outlow, and deficit and budget outksy.

# The ovailable physical infrastructure is optimally utilized beyond regular instinution hours; for conducting
remedinl classes, co-curriculer sctivities/extra-curricular activitizs, - The institutional infrastructure is
utilized as an exanunation center for Government of Mahamshtra examinations/University Examinations.

# The institution has an mternatjonal standard swimming pool where the University, District, State and

I Mational level competitions hve been organized. The instituticoal infmstrecture & also made available far
the social awareness programs as per the demand of the society.

The Institution conducts internal and externsl financial audits regularly through the paremt Institution.

Accounts and Finance officer of the Institute and other staft provide all kinds of supportive documentary

evidences of the transactions camried out during the financial year under varous budget heads. The senior

puditor and his assistants check every financial entry in various books of accounts. After the verification
of acecunts, the auditor subaiits the reports 1o the PrinCipal for the follow up action. The observations and
gueries, if any noticed by the internal auditor, are sorted out for the necessary updating, As per the norms
of Government of Maharashtrn Higher and Technical Education Departinent, the institution conducts its

: financinl audit by Accounts Officer (AOQ). It is followed by senior auditor, Joint Director Office, Higher

| Education, Pune Begion and final audit is conducted by Accountant General, Mumbai for salary and non-

salary grants received from the government.

6.5 Internal Quality Assurance System

6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the quality
assurance sirmlegies and processes. I reviews tesching leaming process, structures & methodologies of
operations and learming outcomes ot periodic intervals and reconds the fncremental improvement in various
activities

"i

The Internal Chaality Assurance Cell (IQAC) of the institutions contributes significantly for institutional fzing
the quality assurance by preparing the Perspective/Strategic plans. The 1QAC conducts regular meetings and
takes feedbacks from stakeholders for planning md implementation of various sctivities to be conducted
during each academic year, It efficiently coordinutes and monitors wwaching, learning and evaluation process,
It also plays an important role in persuading the faculty to attend the FDPs, Orientations, Seminar,
conferences, workshops ete. for upgradation of knowledge. Various curricular, co-curricular and extra-
curricular activities are conducted in tune with strategic plan.

Page 76

EXTERNAL ACADEMIC AND ADMINSTRATIVE AUDIT: EHONSALA MILITARY COLLEGE, RAMEHOOMI,
DR. MOON]JE MARG, NASHIK-422005 (MAHARASHTRA)




1. Useof ICT in teaching learning and evaluation Process:

F  IDAC encournsges offline and onhine teaching learning process (TLF) for students usimg different

pedagogical techniques., During the pandemic situation online TLP was conducted by using online
platforms like Zoom, Google Classroom, Google meet, Google forms, advanced software’s ete, and also
trained faculty members for the same. Workshop on E-content Development and Blended Learning was
conducted.
The Mealty has developed e-content material and made it available 1o students through institutional
website, A knowledge bank which constitutes the Video lectures prepared by the faculty members as per
the courses taught and availed on the institutional website, The faculty members prepared question banks
which are made available for the students on the institlutional website, Special sessions were engaged by
the teaching staff for Development of Project Based Lesming, improvement in creative/critical thinking,
presentation skills and communication skills of studenis.

Academic review through periodical meetings:

F The IQAC conducts periodical meetings with the departments, Examination Commitiee, Heads of the
departments, und College Development Committeé throughout the year. The Faculty in- charge conducts
an academic review of all departments based on activities such as Completion of Curmiculum, Unit Tests,
Assignments, Seminars, Group Discussion, Quiz, and Education and Industrial Tours.

Important issues are discussed in the 1QAC meetings and pécessary action is tken sccordingly these
resulls mto swccessful review for improvement in teaching and learning process, Through this system of
review, the IQAC observes the continuous improvement in teaching-learning process.

» Attainment of POs, P50s and COs:
The attainment of POs, PS0s and COs is dooe through formative and summative methods, Continuons and
comprehensive evaluation is done regularly to know the attainment. Internal examinations, Semester wise
and Annual Practical Examinations are conducted. The performance of the students in examination is
assessed to understand the levels of amtminment of POs, PSOs and COs,

Feedback system:

= The feedback is collected through online process from all the stakeholders. The received feedbacks
are scrutinized, analyzed and reperts are forwarded towards 1QAC for quality enhancement and
improvement in wvaripus aspects such as curriculum enrichment, infrastructural facilities,
augmentation of research facilities which results in student progression and guality research,

6.5.2 Quality assurance initiatives of the institution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiatives identified and implemented

FA Academic and Administrative Audit (AAA) and follow-up action taken
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. A Collaborative quality initlatives with other Institution(s)
4. Participation in NIRF and other recognized rankings
5

Any other quality auditfaccreditation recognized by state, national or international agencies such
as MAALC, NBA efc, |

Criterion 7 - Institutional Yalues aod Besi Prociices

7.1 Institutional Values and Social Responsibilities
7.1.1 Institution has initioted the Gender Audit and measures for the promotion of gender equity
during the lost five years.
Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for |
women on campus cte., within 500 words

Response:

# Measures initiated by the Institution for the promotion of pender equity and Institutional initiatives
to celebrate / organize national and international commemorative days; events and lestivals during
the last five years

# A vibrant campus environment has been created that allows equal participation of girls and boys in
all the activities of the college. Student grievance redressal cell, anti-ragging committee discipline
committee looks after the promaotion of gender equity.

# Institate provides a comprehensive fange of security amenities especially for picls within the
premises, through a dedicated team of security personnel. It is a commen phenomenon that most of
the outstation students enrolling for different courses come out of their homes for the first time in
their life. It is therefore of utmost importance for institutions to provide them a comfortable and
safe amblence of 'feel at home' within the campus.

Institution exhibits gender sensitivity through following facilities, arrangements and initiatives;

Salety and Security:-

# Being co-educational Institution, inclusive policy is ensured through student’s participation in  Co-

curmncalar, Sports and Extension activities.

Well-trained and vigilant woman warden appointed in the Ciirl"s Hostel.

Security Guard deployed st main gate and students with valid identity cards allowed inte the campus

CCTV cameras installed at prominent locations in the campus. Sufficient lighting provided in the campus

during night hours,

Effective working of Intemal Complaints Commitiee (1CC), Anti-Ragging Committee and Discipline

Committee to curb mdiscipline in the compas,

# Lbmergency contsct numbers  disployed of prominent places in the campus. Girl  student’s
participation in activities like Self-defense training program.

¥ oWy

.

Commuon Hoom:

¥ Separate hostel facility provided for girls with appropriate security arrangements and Hostel
Committee constituted to monitor the same.
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= Availability of Common restroom with necessary amenities like Vending Machine, Incinerators efc.

Counselling:

# Organieation of Guidance lectures on vital issues like sexual horassment of women at workplace,
l'mnsgender: the need to change the atitude, Constitutional Law for women, Women's Legal Rights,
Celebration of International Women's day, special Guidance Session for self-help group.

Other Measures:

Gender Awareness campaigns on women safety and gender through Street Plays. Rallles
Motivational Talks and Camps.

The inclusive policy of gender equity promoted through activities like BMI Checking camp, B.P checking
camp, Health survey,

# DObserving special days like International Women's day, National Girl Child day.

Commemorative Day Celebration:

#  The following Kational and Internationel Commemaorative Davs. Events and Festivals are celebrated by the
Institution.

Birth Anniversaries and Death Anniversaries are observed by organizing plethora of events like Rally, Skit
Competitions, Rangoli Competition, Essay, Drawing, Handieraft, Mehnell, Cooking Competitions, Memorial
lectures, Cleanlingss drives,

Days of patriotic importance like Independence Day, Republic Day, and Constitutional Day are celebrated.
Vijay Divas, Surgical Strike Day are also obseoved 10 pay' homage Lo martyrs

render sensitivity and health awnreness are created by Celebration of International Women's Day, Girl Child
Day, and International Yoga Day

7.1.2 The Institution has facilities and initiatives for

Allernate sources of energy and energy ¢onservation imkasunes
Management of the various types of degradable and no degradable waste
Water conservation
. Green campus initiatives
3. Dizabled-friendly, barmer freé¢ environment

: A. 4 or All of the above

7.1.3 Quality audits on environment and energy regularly undertaken by the Institution. The institutional
environment and energy initiatives are confirmed through the following

7 Green audit / Environment audit

¥ Energy audit

¥ Clean and green campus initiatives

# Beyond the campus environmental promotion activities
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: Al Al of the above

7.1.4 Describe the Institutional efforts/initiatives in providing an inclusive environment Le, tolerance and
harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of students and
employees to the constitutional obligations: values, rights, duties and responsibilities of citizens (Within
500 words)

The institution provides an inclusive environment for all stakeholders with tolerance and harmony
towards cultural, regional, linguistic, communal sociceconomic and other activities. It also takes extra
efforts in inculcating inclusive practices of development with due respect to diversity. We have
institutionalized inclusiveness by extending equitable access to education for the students from deprived
section of the society through the following means.

1. Inltiatives towanrds Cultural and Regional Harmony:

Students from diverse cultural backgrounds are brought together to engage in various activities leading to
fostering self-esteem, sense of belonging and respect for diverse cultures.
Role Play activity for enacting roles of prominent social Reformers, regional Educationist

Initiatives towards linguistic Harmony:

#  India being multilingual society, the tolerance for linguistic diversity is addressed through various
activities like:

# Celebration of Hindi Divas, Marathi Rajbhasho Bin Marathi Fondhrawda.

-

Organization of webinars, conferences in the indigenous Languages vise Hindl, Marathi and
English.

Initiatives towards Communal and Socio-Econemic Harmony:

The students are sensitized towards socio- economic differences through the following activitles
conducted by Institution, NCC, and N55 unit

Amvltles Awareness about values, rights, duties and responsibilities of citizens

Ilood Donation Camp

Free Health Check-up Camp

AIDS Awareness Rally

IT Awareness Programme for school students,

Anti-Addiction Programme like (Promoting Health Awareness) Free Co-vid Vaccination Campaign

b T R G

Constitutional Obligations:
F  Awareness about Constitutional Obligations is ¢reated through Add- on Course in Panchayat Raj and the
following sctivities.

Voting Awareness Rally

Demonstration of Sweep Voting Machine

Constitutional Day Online Quiz
Constitutional Awareness programme

h A S R
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# UOnline Poster Exhibition on Preamble of India
Code of Conduct:

The statutory committees like Anti-Ragging, Discipline, Internal Complaints Committee effectively
works to formulate the policy to investigate and review complaints or grievances of students and
facultics

Awareness Activities: (Code of Conduct)

# Anti- Ragging Rally

= Expert Lecture on Consumer Act

¥ Lecture on Code of Conduct for staff members

#» Workshop on IPR, Patent Filing :Copy rights and Trade Marks

7.2 Best Practices

7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC format provided
in the Manual

1) Best Practice

TITLE OF BEST PRACTICE Mentorship Program - A Career Development Programme for weaker
students of all Streams,

OBJECTIVES OF THE PRACTICE » 1) To conduct theanemorship Programme for weaker students of all Streams
for their Carcer development. 2) To evaluate the effectiveness ol the student's formally and informally 3) the main
ebiect of this investigation was to explore the programmes effectiveness as a career intervention, including its
acceptability, feasibility, outcome, strength and limitations.

THE CONTEXT - 1) The purpose of the Study 1s t0 develop career skills of Professional students through student’s
mentees - alumni mentoring programs. 2) In mentoring programme students develop and learn through discussion

THE PRACTICE - 1) Effective mentoring should incorpopate the principles in the design of the mentoring program
like infentional, inclusive, relational and halistic,

EVIDENCE OF SUCCESS - There is one very important requirement for all mentoring programs—ithe ability to
measure its success. If you can't prove the program is succeeding, there's o risk that the program may be shut
down by management or that participants will lose interest, Establizhing your metrics for success s essentinl.
These metrics for success should be decided on and tracked from the onset of the program. What you need as a
program mansger is 0 measurement and evaluation process.1) should be built into the program design from the
beginning. 2jShould be based on the goals of the program. 3) Should provide actionable insight into mentor-
mentee relationships.

PROBLEMS ENCOUNTERED AND RESOURCES REQUIRED -

L) Meeting schedule are postponed Excessive time and energy commitments 3) Unrealistic expectations and
assumptions 4) overloading the mentee with information and expecting the mentee 5) over - dependence on the
mentee or mentor

the menlee with information and expecting the mentee 5) Over - dependence on the mentee or mentor
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2] Best Practice
TITLE OF BEST PRACTICE:
Hank Distribution to Boarder Students

OBIECTIVE OF THE PRACTICE -
Analysis the students Phvsically, Mentally and Academically in Rank selection

To tuke the test while selecting the Rank 3) To identify the Documentation is suitable for the Rank or not.

THE CONTEXT - This rank selection explore the students Skills, motivation, engagement and achievement of
boarder studenis 2)ndeed investigating boarder students effectively involved in all the nctivities

THE PRACTICE -

1) To provide self-defence training and certification to the every Boarder students.
2} maintain the mentally, physically training to check their strength.

3} Practice for March pass

EVIDENCE OF SUCCESS -
1) Declored the First second aad third rank through overall process 1) Ranks is like Pilot officer, sub
lisutenant, caplain efc.

PROBLEM ENCOUNTER AND RESOURCE REQUIRED
1} Lack of confidence among the Boarder students when provided physical training 2) Lack of time mansgement
while selecting for the Rank. Rank Distribution to Boarder Swudents

7.3 Institutional Distinctiveness

7.3.1 Portray the performance of the Institution in one area distinctive to its priority and thrust
within 1000 words

Bhonsala Military College is a unigue institution that offers preparatory Military training to its students along
with regular academics. Military training is offered in the following manner

1) Military Training for Boarders

Boarders are provided with military training which includes parade, drill, gymnastics, horse riding, rifle
shooting, self-defence etc. Further students are also provided coaching to appear for competitive
examinations like NDA , CDS

2) Ramdandee Military Training (RMTC)

BEMTC is offered to the doy scholars. The training content includes parade, drill, horse riding, self-defence, rifle
shooting ete. RMTC

1) Summer Military Training Course (SMTC)
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SMTC is a vacation course that is usually conducted by the college every vear during the months of’ April
May. The SMTC has been designed by specifically keeping the empowerment of a girl child in mind. Girls
between in the ape proup 15-21 veurs are eligible for the course, The objectives of SMTC are-

Shape the overall personality of the participant
Sow the seeds of confidence and courage
Build resilience and make them self-relmamt
Ignite their fire of creativity

Instill the spirit of team work and camaraderie

Ry e ) e

The contents of the course include- Horse Riding, Physical Training Yoga, Gymnastic, Firing, Motivational
Lecture, Drill, Cultural Programme, Swimming, Entertainment / Movies

Personality Development Course (PDC)

The PDC is also o vacation course with similar course content 1o that of the SMTC. Girl child in the age group of
12-15 wyears of age are eligible for the course

Coaching for NDA / CDS
Boarder students are provided special coaching to prepare for competitive exams like NDA and CDS.

Emphasis on Delence and Strategic Studles

The college offers UG and P.G degrees in Defence and Strategic Studics. Bhonsala is one of the few colleges in
the country that offers specialization i Defence and strategic studies. The Department of Defence and Strategic
Studies has in the past organized various seminars and conference on National Security and related themes

5. CONCLUSION
Additienal Information:

Bhoosala Military College is one of the distinguished instifutes in Military Troining across the state. The
defense university has been proposed. Research chairs iuve been established in the college to promote research
in defenise studies, The government of India and The government of Maharashira is approved defense hub
establishment in Nashik city therefore the college will ereate and nurture leverage with all such institutes where
defense research and development is undertaken. The college is taking effons 1o sctup a platform for Indian
Knowledge System. Modi Lippi Course, Vaidik Mail's, Sanskrit Language Certificate Courses, Marathi
Language awareness Programmes are conducted in the college. The college as a response o the government
initiatives, a skill development center has been established and two skill based courses are announced from the
scademic year 2023-24, The college has proposed three new courses (M.Se, Chemistry, BCS and BCA) from
this academic year 2023-24. The college is trying to rejuvenate its research centers by strengthening and
promoting research initiates among the teachers and students. The research policy has been prepared where
seed money is budgeted to improve the quantity and quality of research in the institute. The college has
renovauted the building by spending the funds from its parent body Central Hindu Military Education Society,
The College always strives 1o procure technological apparatus w its students by facilitating corporate social
responsibility Funds. In sach attempts the college has made 11 smart boards available to incorporate ICT
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enabled teaching learning methods. The college will soon adopt NEP guidelines to facilitate its students in o
more sound way. The college is wrving 1o adopting all the quality measures to increase quality of teaching
learning process. Continuous follow up hos been done by the college to avail state of the art facility of e
Samarth Suite ERP from the Ministry of Education. Recently the college has been sanctioned a grant of Rs. 5.0
Cr under PM USHA.

Concluding Remarks ;

The college has started three new certificate diploma courses in the assessment period.
Well-furnished language lab establishment is in progress.

A complete automation has been done in the library and it will be done under new ERP Samarth Suite. A
new separate library bullding for reading room and NRC has been proposed under the PM USHA grants.

As per the need of the workload the management has approved around 45 teachers every year from its
own Funds. The teachers are motivated to undertake minor and Major research projects and as a result two
projects has been undertaken by the teachers in the assessment period. The teachers have published
around 45 ISBN books and maore than 100 research articles In peer reviewed journals.

The labs are renovated and new eguipment purchase is proposed for Chemistry and Physics Lab. of
the students.

Cell for Competitive exam has been set up and frequent lectures of eminent personalities are organised to
guide the students rto go for competitive exams.

IQAL has heen streamlined to take quality measures by organising number of teacher training programmes.

A separate health centre has been established in the college to facilitate medical needs of the students. The
college is trying adopting autonomy in near future to be a cluster university
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ACADEMIC AND ADMINSTRATIVE AUDIT

Recommendations

The external peer Academic and Administrative Audit committee scrutinized Bhonsala
Military College for the year 2018-19 to 2022-23 on 23/08/2023 and made the
following remarks.

. Increase student strength.

- Setup a health center.

1
2
3. Establish a language lab,
4

. Increase the capacity of Library reading room.
- Increase conduction of workshops, seminar symposiums.

6. Increase patent registrations.

Dr. P.V. Rasal
Principal, M.V.P. Samaj's GMD Arts BW Commerce and Science College Sinnar
(Chairman, external peer AAA committee)

&
& ]
Dr. D.T. Dhage, Vice Principal
K.K.Wagh Arts, Science and Commerce College, Pimpalgaon (Baswant), Nashik.
(Member, external peer AAA committee)

PNy

Dr. |. B. Solanke
Late Bindu Ramrao Deshmukh Arts & Commerce Mahila Mahavidyalaya,
Nashik Road
(Member, external peer AAA committee)
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PREFACE

“Giender equality, equality between men and women. . does nol mean that women and men
have o become the same. but that their rights, responsibilities and opporfunities will not
depend on whether they were born male or female. Gender equity means faimess of
treatment for men and women according to their respective needs. This may include equal
treatment or treatment that is different but which is considered equivalent in terms of rights,
henefits, obligations, and opponunities.”-United Nations Educational, Scientific and
Cultural Organization (UINESDOC)

Giender Equality is a global issue, and discussions on women's emancipation and her rights
are at the forefront of many worldwide formal and informal campaigns. As the awareness ol
gender issues increases, women spontaneously take action against women's oppression and
exploitation, Gender awareness allows women to move bevond other conventional gender
stereotypes and rigid gender role definitions. The gender audit was conducted to identily
ways 1o make college campus safer for women. The audit process involved choosing the
sites to be audited, selecting the participants, orientation 1o the participants, prepanng the
checklist and the walk —about, Our College esppointed exiernal peer team to conduct the
gender audit. The external peer team after verification of findings will discuss the results
with the IQAC Core committee members and principal of the college for implementation of

the recommendaiinns.

St Qo "l

DO, R.P.Patil Dr. Bharat Gugane
Member, 1QAC Coordinator, IQAC Principal
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Introduction to the Institution

In the year 1986, the Bhonsala Military College came into existence. [t is privately supporied and
partially residential co-educational institute. The pnimary objective of the institute 1% 1o provide for
and otherwise promote education and research in the fields of Science. Humanities, Commerce, and
Defence and Stratepic Swdies. It is, thus, in pursuance to these objectives that we strive 1o collate
and disseminste in this field effective ideas. methods, technigues and information as i= Likely 1w
promote securty of India and train young men and women able and eaper 1o create and put into
action such ideas, methods, techniques and information. This college, which staned with only the
Science faculty in the senior division, further established the Ans and the Commerce faculty in the
due course. Over the course of time the college further developed several flexible educational
programmes in line with the market demands, Our inspiration: The temple of our propiiious deity,
Lord Rama, in martial regalia, is the Central beauty spot of Ramabhoomi. This emple houses Lord
Rama, the bachelor, symbolizing special affinity to the students, referred to as the Ramadandees,
those follow ing the path of Rama, the shishya, The temple with its spiraling tower and peaceful aura
is a favourite haunt of the residents and the general public alike. Summer and winter military truning
programs are run for both boys and girls and they have camed accolades from all strata of society,
Each year, the response to these courses is tremendous. Ramdandee Military Truining Course hos
been started for the students of Jumior cellege and BBA from 2008 and hundreds of students are
being benefited. Thus, apart from the regular scademic, co-curmicular and extra-curricular activities,
many other innovative programs have been staried by all the institutes run by the society.

Central Hindu Military Education Society: A Body Devoted To Promoting

Education

Dur founder Dr, B. 5 Moonie made an epoch-making contribution in founding the Central Rindu Military
Education Society, our parent body, in the year 1935. He was, then, fired by the desire of Indianization
of forces. He was a firm believer in the adage "MIGHT 1S RIGHT'. He knew that the right path to
independence of India was by empowering its youth in mind and body. Thus came into being the
Bhonsala Military School, in the year 1937. The society has a long tradition of past students who joined
the Armed Forces, or have rendered commendahle service to the society in such diverse fields as
politics, civil services, and social service. The society has been fortunate in having at the helm such
pioneers as Late Shri Bhavanishankar Niyogi and Late Gen. (Retd.) G.G. Bewoor, After independence, &
new ohijective was added 1o the existing one, It was now imperative to preserve the hard-earned
independence; to uphold the integrity and sovereignty of India. Men and women were to be encouraged

to actively participate in the Armed forces and civil services. Together with Bhonsala Military School, we

too offer preparatory military training to desirous young men and women. (ur motto s "a sound mind
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in & strang body”, We have slowly and steadily evolved a formidable system, which in days to come will
be a leader for Institutions which offer military training, like IMA, Dehradun, and NDA. The CHME
Society is committed to promote education and runs a number of institutes as follows:

Bhonsala Militory College, Mashik

Bhonzala Military School, Nashik

Bhanzala Military School, Girls Nashik
Bhon=zaila ?hﬁll[u::,' Sehonl, HI.'I.EFII.L‘I

Dr. Moonje Institule of management, Nashik
Vidya Prabodhini Prashola, Nashik

Shishu Yihar, Mashik Balok Mandir, Nushik
Ehishu Ranjan, Nashik

YWidvae Prabodhint Prashala, CBSE

Mashik Vidya Prabodhini Prashala , State Board , Mashik
Bhonsaln Adventure Foundation, Nashik
Bionsala Carcer Academy, Nashik

Gender Policy

» The institution shall provide equal opportunity for all genders
» Freedom for all genders to express of free and fair opinion
» There shall not be any kind of discrimination on the basis of Gender
» The institute shall arrange effective measures for the safety and security ol all genders
Objectives of Gender Audit
The Gender Audit has the following objectives:
To know about the gender balance n the institution
To know about gender perception in the Campus
To Foster gender equalily in all aspects of college community.
To establish good gender balance in decision-making processes in all areas ol
thecollege activities.
T suggest measures. for hndging the gender gap.

To see the work and capacity for prevention of sexual harassment a1 the college

Gender Sensitive Features

The college is & co-education institute having 43 57% girl students. The college is sensitive
wwards gender equality of its students and always tries to make different facilivies avalable
for them. Concerns regarding security and safety arc addressed by the college through
different means.

An Audit of gender sensitive features in the Institution vielded the following notable

points. The following features were found present,
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. Safety and Security
F College 15 under CCTV surveallance.
l-cards are checked mt the entrance and random checking is done by discipline

COMmittee.

N.5.5 unit organizes HB check-up camp lor Girl students & Female Staff

2. Counseling Cell: The Counscling cell addresses the problems related 1o

physiological, emotional, social and Family issues, stress related 1o study and phobia

ete. Dur college counseling cell works under the guidance of the Head, Department

of Psychology, These services are freely available to the students.
1. Staff and Teachers: Non-teaching staff help students and create healthy relations
with students by providing counseling regarding their queries of admissions,
scholarship ete. Teachers provide career and personal counseling to perform students
better in their career as well as academics. Special sttention is given 1o the girl
students as large number of student are from rural and semi urban background. In
case of major issues staff and teacher refer the student to the counseling cell.
Common Room

» College hos provided a ladies room.
» Sanitary pad vending machine has been installed in the ladies room

»  Basic sanitation Facility in the form of separate toilet blocks.

» Restroom is provided in case of emergency which is well equipped with o bed
andfirst ad box elc.
Cyele stand -Separate spacious and secure eycle stand for girl students.
f. Grievance Redressed Commitiee: College has a functioning GRC for the students

toapproach with their gricvances related to ncademics and suppont services.

7. Sexual Harassment Cell: We have a Sexual harassment Cell where students can
approach for redressal of sexual harassment of any kind. College has a ‘“zero
tolerance for sexual harassment” policy which is communicated to the students
through erientation and other related programmes. This commitiee has (wo female
members who are advocates and also sctively associated with local NGOs - Regular
meetings wre held and awareness programmes are conducted for the students.

% Anti-Ragpging Committee and Discipline Committee- Students are taken care of in
college so that they do not face any difficulties while pursuing higher education. The
college has set up an anti-ragging and disciplinary commitlee 1o raise awareness

about ragging, iis effecis on the victim and punishment for the act of ragging..
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Discipline is maintained in the college through these commitiees

Students’ Development Committees: Under the Board of Students Development
various programmes are amanged regarding Personality Development, *Nirbhay
Kanya Abhiyan', Disaster management workshop, Bird waiching workshops ele,

. Basic sanitation facility: Sanitation systems mim 10 profect human health by
providing a clean environment that will stop the transmission of disease, especially
through the fecal-oral route, We have a separate wilet blocks for male and female
grudents. In addition o that, esch science laboratory also has the facility
Interaction measures for female staff
The ladies staff runs two whats app groups namely Bhonsala College from 20135 &
Bhonsala Madams from 2023, The objective of the first group is to imteract spend
virtual quality time and share expenences. The other group concentrates more on
academic and creative aspects of the members. These groups help in creating sense
of belenging in members and alse help in being with touch .

G ithin the Instituti

Giender balance means the existence of a fair ratio of male and female representation
within the institation in terms of number of students in the vanous programmes as
well ns within the staff structure

Earn and learn Scheme

The scheme is aimed at providing finuncial assistance to poor and marginalized
students in the college. It inculeates work culture in the students with right aptitude.
This scheme is fexible to give work to those who demand it. This is vision of
keeping our youth gainfully employed as well as 1o contribute for society. This will
make higher education accessible and available to the poor and marginalized
students.
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Table No. - 1 Gender wise Details of total students in Earn and learn Scheme

Sr. Mo, Year Male Female Toiul W% F %

] — -
| l:“! T-18 [HLH) |5 34 3T 5% {1: :‘:."ll.

“12018-19 12 |8 10 40" 60%

|2 9-20 ; [ 24 3T 2]1.62% | TR.38%

12020-2] = Corona Period

5 021-22 | Corona Period

6 02223 | 12 6 | 28 | 4236% 37 14%

The table shows vear wise gender classifications of students participated in Eam and leam
Scheme, Out of the total sdmitted students female students gre more as compared to male

students

Figure 1: Gender wise Details of total students in Earn and learn Scheme
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Table No, - 2 Activities in the College in Academic year - 2017-2018

Title of the Aetivity Period (from-ta) -l_":rli.cip:ms

Female

International Yoge day 21 June 2017 ; 75

‘Annual social gathering 10 July 2017

Nirbhay Kanya Abhiyan- 23 Sep. 2017
Lectures on self defense,

meditation, diet and health.

(NSS Camp . Cleaning Drive- 10 Dec. 2017

Nirmal Wan 11)an 2018 To 12 }an 2018

.

m:mting: -E-nghs.h Conversation 13% Jan to 18 Jan 2018

Among Students

Fage 8
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Table No. - 3 Activities in the college in academic year- 2018-2019

Title of the Activity

Period (from-to)

Participants

Female

International Yoga day

21 June 2018

&7

" Intercol legiate vouth festival

15 October 2018

BE

| Voter Awareness campaign

15 Nov, 2018 To S Jan
2019

45

Annual social gatherning

15 Dec. 20018 To 25 Jan.

2019

252

NSE Camp , Cleaning Drive-

26 Dec. 2018 To 01 Jan
2019

37

Developing Scientific Point OF
YView

L™ July 2018

15

Pardah State of Women m Modern
World

I8 July I8

Joh Skills

25" July 18

Introducing Onesell

24 July 2018

Knowing Oneself

| Aug 18

How 1o recile a poem

14 Aug 1§

Introducing others

217 Aug 2018

Nature our Friend, Philosopher &
Guide

2% Aug 2N E

Audio YVisunl Sess10m

31 Aug 2018

| Opening Conversation

5% Sen 2018

Introduc ing Onesell

22 sep 2018

How to overcome Stage Phobia

24 Sep 2018

English Conversation among Staff

14 Now 10 29 Decl B

Activity Based on Effective
Communicalion

21 Dec 2018

'Mml.uring. the Mentors

PPT on Aspire to join Armed

s,

5" March 2019

4 to 6 Feb 2019

EMPATHY

4" Jan 2019

12 jan 2019

| Being Successful
Cultural Program

17t0 22 Jan 19

Hindi Saptah

T sep to 14 sep 19

| Athithi Vykhvan

Sep 2019
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Table No. - 4. Activities in the college in academic year - 2019-2020

Title of the Activily

Perod (frome-to)

Participrnis

Male

Female

Lecture on how 0 improvie
English proficiency

4 Feb 2019 To b Feb 2019

3

40

International Yoga diy

21 Jume 201%

Voter Awareness campaign

17 Dec. 2019 To 10 Jan. 2020

0

in

Annual social gathening

10 Dee, 2019 To § Jan. 2020

Nirbhay Kanya Abhiyan-
Lectures on Girls Health
et and Health, Personality

Development

25 Sep. X019

T;d-'S_S_C'alnp , Cleaning Drive-

02 Jan 2020 To 03 Jan 2020

Mentoring

05 March 2019

Tips to Improve Enghsh

19 Sep 2019

Basie Conversstion

25" Sen 2019

Role of Communication in the
| Development ol a Teacher

14 sep 2019

Promoting Conversation among
| Teaching Non Teaching Staff

14 Nov 2019

S5B Coaching for NCC

[0 Aug 1910 5 Aug 19

Speak to Earn

9= Feb 2020

Audio Video Seszion

I* Aug 2019

Speak With Confidence for
Students and Mothers

28 Jan to 7 Feb 20

Cultural Program

|8 to 22 Jan 20

Hindi Saptah

T 1o 14 Sep 2019

Page 10
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Table No. - 5, Activities in the college In academic year - 2020-2021

Title of the Activity | Perind (from-to) Participants

hlale Female

' International Yoga day 21 June 2020 74 39

Violer Awareness campaign 25 Jan 2021 45

Annual social gathering 17 Jan 2021 To 22 Jan 2021 |

| NS5 Camp . Cleaning Drive- 05 April 2020 To 11 April
2020

Vishwa Hindi Diwas 10 Jan 21

Atithi Vvakhyan 12 Sep 2020

Hindi Saptah 7T to 14 Sep 2020
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Tahble No. -6. Activities in the college in academic year - 2021-2022

Title of the Activity

Penod (from-to)

Participanis

Imernational Yoga day

Male

Fernale

21 June 2020

fi4

1l

WVoler Awareness cCampaign

25 Jan 2021

16

! Annual social gathering

17 Jan 2021 To 22 Jan 2021

Iy

WSS Camp , Cleaning Drive-

Waomen's Dav/ H.B Check up

05 Apnil 2021 To 11 April
2021

43

£ March 2022

| Selfie wu:i'lﬁlu-grm

Sep22

Blood Donation Video

Sep 22

Canfrar s st afea AT

18 Feb 2022

wiTd! T HELR YO

fets 3¢ Sl 2o3%
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Tahle No, - 7 Activities in the college in academic vear - 2022-Z023

Title of the Activity

I‘m—ic;E { Frome=to)

Participanis

International Yops doy

21 Jume 2021

Male

Female

B2

Voter Awnreness campaign

25 Jan 20011

40

Annual social gathenng

17 Jan 2021 T 22 Jan 2021

E.ﬂﬂiih- Ticket 1o Success

3 Mov 2210 10 Mow 22

MNES Camp

09 Jan 2023 To 15 Jan 2023

Lets overcome the Phobia to Speak
| in English

9 May 1o 14 Moy 22

Role of English in Sucoessful Coreer

6" May 2022

Ciueat Lecture by Pandit Nirmal

21 Feb 2022

Indugtion Program FYHBA

27 Dec 2021

Mentoring The Menior
|

22 April 2023
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Gender Balance among the Students in NS5

Institute has an NSS unit which helps the students for the personality development  through social
service & 10 underake various projects (o solve social problems. The NS5 contributes alot for total
development of personality

Table No. -8 Gender wise Details of total Participants in NSS

| Sr Year i Male Female I Total Mas [ Fog
No. | |
1 2017-18 | L 51 150 Bh O 3404
. 2018-19 BB 62 I 150 | 58.66% | 41.33%
3 2019-20 92 58 150 | 613% 318.66%
4 2020-21 | 108 11 149 72.48% | 27.51% |
5 2021-22 93 By 150 | 62% 38.00%
6 | 2022-23 78 71 149 | 52.34% | 47.65%

Figure 2
The number of students is fixed i.e. 150 for each vear. The seloction of NS5 volunteers are on the

Basis of their attitude towards selfless service to socictal actions and also the ability 1o work in Group
is also considered. It's o matter of pride to see girls always excel in these activities. Out of The total
admined smdents female students are well in numbers, There has been a steady rise in the
percentage of female students from 34% to 47.65% in the academic year-2022-23
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Gender Balance among the Students in NCC

Institute has an NCC which develops the leadership qualitics. comradeship, spirit of
sporismanship & the importance of service, This umt 15 actively engaged in creating force ol
disciplined man power for mation. It provides traiming for studems with o view of
developmen of leadership quality and enables them to obtmin commission n the armid

lorces.,

Table No. -9 Gender wise Details of total Participants in NCC

N, Year Male Female Total
i [

201°7-14 ‘ 201 LT9 EhN

MI8-19 201 | 74 %10

201 380

2020-21 201 380

22 | 20 180 | 52 89

202223 | 2 gL 180 Lﬁl_ﬂ_r

7% 1M 179 1M 119 114

_---——--—--".

Figure 3

The strength of NCC 15 380 each year
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Table No. -10 Gender wise Details of total Participants in College Sports

Year

Inter faculiy

~ T
Inter collegiate Inter group

2017-18
2018-19

2019-20

M

University

EAET

119

2020-21

i 1
5 |2021-22

133 (34 |18

(6 |2022-23

14 05

Inter All lll_vl.'liat

06| 11

18 | 04|

1".

05 | 09

53

1]

Corona Perod-——rrer

124 | 25 | 14

Figure 4

an

13

All the sports events are male dominating
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Gender Balance among the Students
Table No. -11 Faculty wise enrolment of students -2017-18 to 2020-21

SN. [ Year | Faculty [ Male | Female | Total | Male% | Female% |
o1 [2017-1% | Ans | 290 l 235 525 55.24 34.76 |
Commerce 402 [ 408 Bl | 4963 50.37
Science a3 |33 56 6264 37.36
02 [2018-19 [ Arts I~ 263 | 215 478 55 07 4498
| Commerce 407 420 ; 527 I a1 50,749
{ | Science 274 143 414 £5.39 34.61
03 |2019-20 | Ants 21| 227 548 5858 | ala2
Commerce 447 | -LJ'-' | 276 | s1.08 | 48.97
Science 274 | 17 4345 6116 | 3884
04 |2020-21 | Ans 172 278 630 57.23 4277 |
Commerce = EI; 417 | 055 54.24 _41"1 6
. Science 32| 113 475 | 6358 | 3642
[05 [2021-22 [ Ans TR 659 57.81 42.19
} Commerce 493 [ 419 912 5406 | 4534
Science 328 | T6 504 508 34.92
lo6 [2022-23 ,r'-ih'» 33— 263 566 53,53 46.47
Commerce | 476 | 368 B44 | S6.40 43.60
[ Science | 24 182 | 456 | 6009 | 3991

Figure 3

Fage 17
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Table Na., -

12 Academic Year wise enrolment of students -2017-1H to 2022-23

Sr. No. Year | Male Female Total M% | Fo )
1 2017-18 415 776 1691 | 5411 45.89 _1
] 2018-19 044 780 1724 54.76 4524 |
3 2019-20 1042 B30 1872 55.66 4434 |
4 2020-21 1192 aHA 2080 57.31 1269 |
5 202122 | 1202 873 2075 57.03 42.07
6 I 222-23 1053 A13 1B6G Hb.43 {157

£
-
=
[
=
=
s
W
=
c
"
b
-
P

Figure &

Enrolment of students -2017-18 to 2022-23

The above figures indicate the rise in the progression of female students in higher education that has
presently near about 30% which projects gender inclusion in higher education and the :|'Ii.‘.lﬁlli".'|'.‘ role of
the college within the region. Out of the total admitted students female students are well in numbers
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Table No, - 13 Academic Year wise enrolment of students -2017-18 to 2022-23

Sr. Year Male Female Total M% F%
No. | . ! -
1 2017-18 915 776 | 1691 54.11 4589
| | | )
2 2018-19 944 | T7BO | 1724 54.76 45,24
3 201920 | 1042 830 1872 | S5.66 | 44.34
& | 2020-21 1192 ARA 2080 5731 | 42.69
5 2021-22 1202 | 873 2075 I 5793 | 4207
| e ) |
f 2022-23 1053 B13 1866

‘ 56,43 [ 4357

Enrolment of students -2017-18 to 2022-23

1197 1202

1042 1]
J— ’ - _—
¥
Mlali

LA

I 7

The above figures indicate the nse in the progression of female students 1n higher education that has
presentlv near about 50% which projects gender inclusion in higher education and the positive role of
the college within the region. Out of the total admitted students female students are well in numbers
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Tahble No. - 14 Category wise students in academic year - 2017-2018

| Sr.No. | Category | Male Female Total | Male% Female |
a

| 1 ¢ | 125 | 10 | 235 | 5319 | 4-*:?13
z2 | st } 111 | 82 | 193 | 57.51 4249
3 | SBC I 4 ' 11 | 15 | 2687 — | 7333 |
& | H;Eu | 649 | 748 1397 4646 | 5354 |
5 | w | & " 1 N 8571 | 1429
6 | oBC | 241 | 184 425 56.71 43.29
7 NT-A 2 £ | & 33.33 66.67
H NT-B 15 . 16 31 1 4839 51.61
g Nt | 13 q 21 | 6190 | 3810 |
10 NT-D | 19 14 33 57.58 ] 4';:.42_*
il Total | 915 | 776 | 1691 5i.11 | 45.89 |

£
- =
E
]
I~
et
B
T
o
&=
[T
=
=
o
W

Figure 8

The above figure shows the general tremd in the admission lnken in the college by the women
students of different catepories from the academic year 2017-2018 w 2022-2023. Out of the total
admitted studems In OPEN, OBC, 5C. NT categories female students well im numbers
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Table No. - 15 Category wise student in academic year - 2018-2019

SH. Category Male Female Total Male%a Female %
Nﬂ- - - ——
1 1 8 24 L& 230 2391 16,09
2 | 5T HY 73 162 5494 45,08
3 | SR 3 B 11 2727 7275
| 4 Lpen 14 151 T4 276 47T T4
I
5 | v — T | 2 50.00 50.00
! —
L OBC 275 199 474 | 5802 41,98
F NT-A 7 4 11 B3.64 16.36
~ 8 | NTB 17 16 33 | 5152 4848 i
- S
9 NT-C 17 i3 0 i Shi 4333
10 NT-D 19 | 9 28 67 86 32.14 i

s Strenth

-
E
L

&
=

F =1
s

Figure 9

The above |-i.1.=UI'=.' shiow's the bl_'!'ll.'l"iil trend o the admission taken i ihe L'lrlll,:g:_' oy the ioial Swudents
of different categories in academic year 2018-2019. Out of the total admined students In OPEN,
OBC, 8C, NT categories female students well in numbers.
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Table No. =16 Category wise students in academic year -2019-20.20

Sr. N, Category Male | Female | Total | Male® | Female % |
— 1 | s | 137 | 122 | 259 52.90 4710 |
2 | | | &08% | 39.05
5T | 103 b 1649
3 - ' | 1636 | 63.64 |
SBC 4 7 11
P | it 51.12 1888 |
Open B4 B35 1299
5 I 1 00.00 | 0000 |
V] i | 0 { |
& | = . 5891 | 41.09
ORC 314 2149 533
7 _ T 7500 | 2500
NT-A 12 4 16
8 = 4595 54.05
NT-B 17 20 a7
g ) I ' 6129 871
NT-C 19 12 31
10 I : 5189 3611 |
NT-I 23 13 36
< I " T i 5566 | A4
Total 1042 B30 1872

i .-
=
=
i
[~
-]
=1
™
HaH
L5
a
L7
=
1]

Figure 10

The above figure shows the general trend in the admission taken in the college by the total Students ol
different categories in academie vear 200920, Out of the total admitted studeniz In OPEN, QOBLC,
SC, NT categonies female students well in numbers
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Table No. - 17 Category wise student in academic year - 2020-2021

—_— , — ———
| Sr. No. | Category Male Female | Total | Male%a Female %
| —— | | — -
i 50 161 137 793 | 5403 L
[ [ CH 14 T i 13
3 oy 7= = = 5814 | 4186
I 33.33 | 6667
3 SBC 9 10 15
[ S I 40 7 4
4 Open 672 £52 1324 iolis :
= 10000 | 000
5 v 2 ( 2
1 ——m . —— 1
| ri )
3 Th 372 230 602 Ul
= I m—
AT & !
- NT-A 14 . 3 16 L0 Id.at
| . - — — e
a v % & @ 45.00 55.00
| i
9 NT-( 22 | 15 37 i s
' 3 1 &7.78 42212
10 NT-D 76 | 1% 45 e
B Ef GE [ A7 O
11 T'am 1036 | TH3 1619 T T

L
=]
o
=
un
— !
e
=
g}
b |
]

Figure 11
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Table No. - 18 Category wise student in academic year - 2021-2042

| §r. No. | Category Male | Female Tuotal [ male®a [ female %
| e ) [ o | 5912 | 408 |
:'_ ‘ﬂT o 115 . 82 "oy c8.38 |  41.62

| 3 EEE 8 1 g 18 | sooo 50.00
4 :r_:n-;.e.-. T 474 . 490 -..;-, F 5E.14 | 431.E6

| 5 Lu - ] .' o , 10000 | 0.00

| & |oac w | 2 o | 5985 | 40 r:"_
T NT-A 18 : 5 | 21 76.19 ‘ 13.81

I S T I
g | T-C 17 i 12 a8 | 5862 | 4138

T Ln.T-D s ig i 14 = {I 5758 | 4242 |
o o 1202 I 873 2075 | s | a7 |

Category wise student - 2021-2022

434

139

£
=
B
E
o
-
=

oy
-
| =
2

=
= |
=
i
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Table No. - 19 Category wise student in academic year - 2022-2023

| Sr. No. Category Male Female Total male®s female %
L | | T T
1 SC 151 136 | 287 A d
. ST 114 i 189 60,52 39.68
3 SHC 10 13 23 43.48 56.52
[ & 55.06 4404 |
4 Open 338 266 A4 I b.04
5 Vi 1 . 0 . I 10000 | 000
i OBC 359 253 612 58.66 41.34 |
7 NT-A R 7 75 72.00 28.00
| I [ e 13 | en :_-l'!'-'_
B NT-B 18 _ 78 16 39.13 6.8
a | _‘~JT-E 0 | 13 33 60.61 39.39
10 NT-D 21 17 38 55.26 44,74
- . Gy 4 4157
11 Total 1053 B13 1 866 643 1

Siremgth

¥
i}
¥
B
=
3
¥
(P

Figure 13
Thi above figure shows the general trend in the sdmussion taken in the college by the total Students
of different categones in scademic vear 2022-2023, Out of the total sdmimed Sudents in OPEN,
DBC, 5C and SEBC catepones female students are well in number
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Table No, - 20 Gender wise Details of teaching staff in College

Sr. No. | Year ' .";I:n_lu.- "I-:emuh- Total Males Female "

017-2018 | 3 56 3288 5714

20192020 | 23 N 377

2021 42 42

46,55

2022

22-2023 1 19,54

Teaching Staff in College

¥

-1
-]
=
i)
=
o

Figure |14

The above figure projects the Gender wise Details of teaching stall in College. The total

Number of female teaching stafl (s more as compares 1o male
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I'able No. - 21 Gender wise Details of Non-teaching stafl in College

Sr. Nao, Year Mlale Female INotal Male®o i female %% |
— 4] 017-2018 17 I 04 3 %700 17.90 ‘
2 2018-2019 33 | 04 7 | 8515 14.81
(] M EO-2020 22 04 24 B4.61 1538
3 I020-202 | 7 | o 6 | 84.61 15.38
5 20012022 | 28 | 08 9 8275 | 17.24

l I I
f 2022-2023 2 | 05 27 5148 | IES5]

Non-Teaching Staff in College

k- Fi

R
'

23 22

—_—

Figure 15

The above table projects the Gender wise Details of non-teaching staff in College
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Salient Findings
Student strength, particularly female strength is well in numbers in Arts, Commerce and Science UG
progmmmers. Female student enrolment is approximately 50 pereent of total number of student
Success rate of Female student is higher than that of Male studem
The participation of Female student in all the activities cultural activities is equal to the male students
Suggestions

1} To make a separate common room for Male student

2} To place a Compliant box in ladies room.

The external peer gender audit commitiee scrutinized the college for Gender Audit Tor the year

2017-18 to 2022-13 on Saturday, 12/08/2023

Dr. Manjusha Kulkarni
Principal,
R.N. C. Ants, J.D.B. Commerce & N.§. C. Science College, Nashik Road, Nashik - 422101
{(Chairman, external peer gender audit committee)

o
NS~

Dr. Rajashree Naik Dr. Sanjay M. Nikam
Assistant Professor Associate Professor
RN O Ans, DB Commerce & N.5. C. Science College N.V.P. M. Ans, Commerce & Science College,
Mashik Road, Naghik - 422101 Lasalgpon, Mashik-422306

{(Member, External Peer Gender Audit Committee)
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Ar. Smita KasarParil

A Mach WA Hislony & Archamaiogy ),
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Er. Yogesh KasarPatil

M. Tach. [Emeronment & Wimer Reaoun:es). MUA. (Hisiory & Archasckogyl,
PG, Disloma in Herings Managemess & Scieniifie Corserarion, Chariered Engnes (1)

No. AT/105/2023-24 Date: 08/08/2023
To.

The Principal,

Bhonsala Military College,

Rambhoomi, Nashik 422 005

Sub: Submission of Green Building Audit of vour institute,
Ref: Your office Purchase order No. BMC/SE/478, dated: 25/08/2023.

Dear Sir,

As per above subject and reference, we are appointed for preparation of
Cireen Building Audit Report for Bhonsala Military College, Nashik

We here by submit Green Building Audit Report for the same.

Please do the needful!

For Ajinkyatara Consultants

cpe- 1

Authorised Signatory

Encl:
1) Green Audit Report

¥ 15 Poornam Center Point, Kanherewad, Masik - 412 001,
/| +9] 253 2509271 " 094 222 55 730, 094 231 75 199




GREEN AUDIT REPORT
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Prepared By,
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Kanherewadi, C.B.S.,
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Abstract

Bulldings have major environmental Impacts during their entire [ife cycle.
The prasent scenaro demands the need to design a responsive building, which
address afl the issues related to building environment in an integrated and sclentific
manner. Green Audit I3 a process of systemafic identification, quantification,
recording, reporting and analysis of components of environmental diversity of
institute, Green audit is a valuable means for a college to determine how and where
they are using the most energy or water or other resources; the college can then
cansider how to implement changes and make savings. I cosls less o maintain a
graen bullding that has tremendous environmental benefits and provides a beller
place for the occupanis to live and work in. it provides staffl and students betler
understanding of Green impact on campus, Thus it is imperative that the college
evaluate its own contributicns toward a sustainable future. As envircnmental
sustainability is becoming an increasingly imporant issue for the nation, the role of
higher educational institutions in relation fo environmental sustainabifity B more
prevaient,

The Mational Assessment and Accreditation Council, New Delhi (NAAC) has
made it mandatory thet all Higher Educational Institutions should submit an annual
Green Audit Report. Moreover, it is part of Corporate Social Responsibility of the
Higher Educational Institutions to ensure that they contribute towards the reduction
af global warming through carbon footprint reduction measures, So this report is
comprised of the overall study of the educational campus of the '‘Bhansla Military
Ceoflege, Nashik'. It includes site anafysis, water efficlency, rainwater harvesting,
landscaping, heat [sland eoffect, solar efficlency, wasle management, waork
environment with respect o indoor light quality, ventilation, colour application on
imiernal and exterior facades, cerbon foolprints etc. report slso gives some
suggestions to improve the perdomance of bulding with respect o environment.
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1. Introduction .

In the present scenario organizations are facing numerous challenges,
issues and risks. One of the biggest one iz the 'Gicbal Warming'. Environmental
changes, depletion of natural resources, A flexible, secure, dynamic infrastruciure
has o be devised o help arganizations address critical energy and power costs.

In the present scenario, it has become immensely essential to unearth that up to
what extent an organization is contributing towards environmental sustainability by
adopiion of technigques like Green Awudit. Green Audit emphasizes the role of
methods and practices that reduce an institution’s environmental impact, Green audit
advanlage enables and empowers an organization to meet all the Global warming
related challenges and at the same time help to contribute back so even an
grganization can participate and contribute to environmental corporate respansibility.

Energy use in institutions have risen in recent years because of the growth in
information technology and air-conditioning. As a result, there has been a strong
increasa in cooling in warm & cold countries and in electricily consumplion.

The insfitutional sector is emerging as a critical player in India's development
process. Driven by the rising scale and intensity of environmental pressures and the
sociely's changing expectations from the institutions, education and the environment,
traditicnally seen as divergent issues, are steadily coming closer. Realizing the
increasing complexilies facing the environment, institutions have begun to recognize
their responsibility towards maintaining a cleaner, greener environment.

Buildings have major anvironmental impacis during their entire |fle cyde. Resources
such as ground cover, forests, water, and energy are dwindling to give way (o
buildings. Resource Intensive malerials provide stucture to a buillding and
landscaping adds beauty to it — in turmn using up water and pesticides to maintain it
Enargy-consuming systems for lighting, air conditioning, and water heating provide
comfort to its ococupants. Water, another vital resource for the occupants, gets
consumed continuously during building construction and operaticn. Several building
processes and occupant functions generate large amounts of waste, which can be
recycled for use or can be reused directly Buildings are thus one of the major
pollutants that affect wrban air quality and contribute to climate change.

Therefore, there's need to design a responsive bullding. The essence of which is to
adaress all these issues in an integrated and scientific manner. It Is also a proven
fact that it costs less to maintain 8 green building that has tremendous environmental
benefits and provides a bstier place for the occupants to five and work In
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1.1 Alm

The aim of a green audit done is 1o check the demand on non-renewable
resources, check the ulilization efficiency of these resources when in use, and check
the reuse, recycling, and utiization of renewabla resources.

1.2 Objectives
The objectives of green audit are

« To become Energy Efficiant

» Save Natural Resources

= Dplimize Process

+« Enhance Infrastructure

= Reduce dependency on Natural Resources

+ [nitiate Recycling Initiatives

» |mbibe in Instilute's Environmental Responsibility Culture

1.3 Scope

The scope of an audit, and the methodologies used to uncover objective
evidence, includes!

» Measuring key environmeantal parameters

=  Analyzing raw and test data

= Reviewing purchase orders and invoices

= Inspecting facilities

Interviewing employees &siudents

Communicating with contractors, vendors, customers, and regulators

1.4 Methodology

The process adopled for assessment of the site, included a primary inspection
of the site, after which details related to site, facilities, services Incorporated,
analysis of building materials used on site and assessment of energy bills with
respect o energy consumption was done.

A FErE LONSusTEnTs
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1.5 Site Visit

Organization ; Bhonsala Miltary Collage, Nasik.

Site Address : C.H.M.E. Society’s Bhonsala Military College,
Fambhoomi, Dr. B.Z5.Moonge Marg, Nashik,
Maharashtra- 422005,

Bulldings : Ehonsala Military College, Nasik.

Visited by: Ar. Smita Kasarpatil, Er. Gaurav Thakare

Date of visits : 25/08r2023

Vislts hosted by : Prof. P.J. [khankar

JISIdEdIdddddddd

A preliminary visit to the campus of Bhonsala Military College, Masik, is
conducted and the College campus is surveyed with respect to planning, climate,
origntation, ight quality during warking hour, landscaping, water efficiency ele.

Apmiyaiars Consultanes

s
=]
da

/82023, 6:22 PM

ITdddddddddddddddd il

L]




I

i

=
=

{

TJdSSTSSSIES SIS T ididiiiddddd

L]
Y

ft Word = report - Bhosala College Report.pdi

&

e

e
k=

G.H M, E-Sociaty's Brhonsoly Milory Colliege, NATHIEL | GREEM AU

1.5.1 Site Analysis

The report asses on the basis of study and analysis of the follotving: -
a) With respect to location of site: -
A. Erosion and Sedimentation Caontrol
B. Site Selection
C. Development density and Community connectivity

0. Altemative transportation

b) Strategies incorporated towards achieving energy efficiency
E. Innovative waste water technologies

a) Storm water design

b} Rain water harvesting

e Water use reduction

c) Factors considered for improving indoor environmental quality

F. Heat Island Effect
G. Light pallution reduction

H. Matenals and resources
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CHLME Sooety's Bhonaohy MEwy Cillage, MASHIE,

2.0 SITE INTRODUCTION

£.1 Erosion and sedimentation controi

The site has effeclive sedimentation and erosion control plan that
conforms lo the best management practices. Advocales process like temporary or
permanent vegelation, planted trees and soft scapes (lawns) New trees and plants
that are non-invasive native species appropriate 1o the site’s location soils and
microcimale are there on sile. The newly planied rees are localed lo provide
shading in the summer and allow for heat gain in the winter.

Intent Native vegetation is well adapted to the climate and provides excellent
hold against erosion, sediment, and provides dust and pollution control, Hence there
is preservation of topsoil and existing vegetation.

The Land was Barren land and 25 new trees are planted on the site.

* Separate annexure altached along with repont, which specifies the number and
fypes of frees planfed in the campus.

Methods incorporated on site;-

1. Provision of lawns (soft-scaping), which nat only holds the top soll but also helps
penstration of rainwater into ground. Green cover on the site checks soil erosion.

Loy § Trhwemr Secy
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2. Hardscaping provided in the form of Tar Roads, gril and stone slabs, which
reduces the erosion of soil, preserving the top soil.

"Hardecaping in eampus

3. Plantation of native vareties of plants and selection of such varelies has been
done thal consume nol only less waler for their growth bul also belong o the
microclimate and local vegetation. Some trees are like Mango, Neem, Coconut,
Gulmohar, Palm, Amla, Bel, etc.can be seen on campus

SEndy 50 Samsd

4. Water efficiency
Wgler efciency can be desoribed &5 e sccomplishment of & funcSon L5t
process. oF rescll with the minimal amoont of water feasinls &0 vScalor of
=y the relatonshed Detwesen e amour! of water requaned for 3 paricular purposs
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C.H.M.E Society's Bonsdla Miltary College, NASHI

in that it focuses on reducing waste. A proposition is that the key for efficiency
iz reducing waste not restricting wse. I also emphasizes the influence
consumers can have in waler efficiency by making small behavioral changes
io reduce water wastage and by choosing more waler efficient products.
Examples of water efficient steps include simple measures like, fixing leaking
taps, by consumers,

Methods incorporated:

a) Water efficient Landscaping: - The waler required for landscaping is given
through pipe systems provided and drip irigation systems.

Diip irmgation system

b} Innovative wastewater technologies: - Rain water harvesting system
incorporated provision of recharge pits on site done,

. :

Ay Waksr Hanvesing SySiam

= Wisier use meducEon - EfScEnt control messures adoptad prowesion of float
= e o ==p 3 oheck on nflow @nd controd of waker

She peector Tiema o Inda pecfes e lollowing oitenz thatl are ksled
ThE IENE o oeSTTE TeSE OEEE i eSO it e orogasaed site. As the site
Scet mol B Sty OF P Ioliowese S Emadace f et S atabde o devehopmend,
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| Is & prime farm land No
| Elevation is lower than §'above the elevation of 100-year Mo
floodlevels

Land specihed as habitat for any spétiéﬁ_lﬁ_}}_'-ﬂdlffﬁ Institute Mo

of India

Within 100" of any wetland ' | Mo |
| Prior to acquisition was aliofted for any public parkiand Mo

Strategies Incorporated to Reduce Site Disturbance

« (Open spaces adiacent to bullding s mare than the building footprint

« Preservation of topsol

» Sawving exsting site vegetation

« Compact parking provided

* Maximum (75%) of indoor areas are day lit, by effective building orientation.

« Water reuge and landscape imigation scheme is infimately tied with the sie
design and open spaces allolied,

Prpppnginge i 0 e Sapacpe Badong facfitiar
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Efective usa of day Mghting by onertation of building, ample day boht in the reading areas

.3 Development density and community connectivity

The college premises are located on the oulskirts of Nashik, which is the
major connecting city with rail, road and bus conneclivity. The public density is very
less, Though there are community developments arcund the premises that help in
functioning of day-to-day aclivilies.

2.4 Alternative transportation

Public transporiation Access Project 3.5 km from the neares! railway
station well accessed by public bus network systems and campus bus lines used by
ocoupants.

b -
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Transit systems
= Pailway station 14.4 km .
& Mass transit (City Bus Stop) 100 m

Building within 1/2mile of Residential zone/neighborhood.
Basic services Include: - Bank, Convenience store, Place of worship, Laundry,
Medical, Pharmacy, Post Office, Cleaners, Restaurant, Beauty center,

Pedesirian access to nearly all the services mentioned above.

3, STRATEGIES INCORPORATED IN BUILDING

3.1 Innovative wastewater fechnologies

3.1.1 Storm water Design
Strategies incorporated

Pervious paving systems reduce storm water runoff by allowing precipitation
o infiltrate the undersudace through voids in the paving material these
systerns are applied in the pedestrian traffic surfaces, Use of these altermative
surfaces such as, pervious pavements/ grid pavers and technigue such as
rainwater recycling are incorporated, to reduce imperviousness and promote
infitration.

file:/FPrints Bhosala®20C ollegetal 0 Repart.pdi

 Surface type | Runoff coefficient | Area (SM) |mpervious
arga{SM)

Pavement, Asphalt - 0.85 1000 950
‘Pavement, pervious 0.60 | 700 420
Vegetalion averaga 0.20 5000 {000
(1-3% slope) I !
Tolal area 6700 2370
Imperviousness ' 35.37%

Imparviolsness % = Total Pervious Area (SF) / Total Site area

= 2370 6700

_r_._a_—_'___.' = =3537%
':._:'}l'h oy -'f"'r'__.'_ "
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Rain water harvesting

Surface run off from various ground sources and lemraces are conneclted
o recharge pif, It helps lo improve the water table of tha land.

Rain water Harvesiing system and recharge pid
Rain waler can be harvested form terrace. and ground floor areas, for

reusing in watenng of lawns and Huﬂﬁng.

Rainwaler harvesling means capluring rain where it falls or capluring the
run off rain water in your own premises. The collected water is also kept dean
by filtering and such design of facility that does not allow pollutants o mix with
collected water
There are thres mathods of water consenvation,

a. Rain water collaction and slorage lechniques.
b. Technigues to faclitate ground waler recharge.
ot 2nd wialer conssnvation techniguas

&n

Caiculaton of Ran water harvesting

Ssaictrsy DOCR GO = Ddents ~ Teaching, techrncal, Admin & Clencal
=E
= A4
e e e T e = 45 X A for office use
= 1 550 8 | doy
dameal oy wihan = 81,530 x 317 (Working days)
P v = 280150170 & / Anfwim e
b =%
ke =
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Total rainfall calchments of academic building {Porch area +Terrace area)
=2281+150=2431sqm °
Annual average rainfall of Mashik = 620.5 mm = 0.68 m
Water harvesting potential = Rainfall (mm) x Coflection efficiency
Total rain water collaction = (.69 X 2431
= 1677.39 m3 | year
= 1677.39 X 1000 lit

e [T 11 1ITRY, - ——,
Water requirement that can be fulfill by rainwater harvesting (In %)
(B X100}/ A = (16,77,390 X100) / 2,90,15,010
=5.78 %

3.1.2 Water use reduction
The water effiiency of the building is maximized which reduces the
burden on municipal water supply.

The type of fixtures used in wash rooms are:-
Water closets (Indian type)

Urinals

Faucets
Matering faucets
Conclusion: -

While the baseline is good, there are many ways to exceed and achieve
maximum standards, thereby achieving greater efficiency.

Methods should be adopled to reduce potable water use by including use of
surface runoff water for non-polable applications. This will alse benefit In
reduced ensrgy use and chemical inputs at municipal water reatment levels.
The institute is using runoff water for landscaping.

Waler consenvation can be achisved by-

1. L aersied fiow bype t3ps

2 Mmimipng piping cisiances by proper positioning of water.tanks

1 el iow Sow Siushing Gstern (3 @& per fiush)

2 re=al e oSOy Tl

L e 0w fow sl sy D garten area

£ Uss Pe oper arss D oolisct e water Trough Storm water drains and use
B sane wsir by goond weler sechosge and 3iso for gardening of
Tushmg poDoses 5C 25 o reduce ssler Sependency on ofher SOUFCesS
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3.1.3 Solid Waste and Recycling

On site, both the recyclable and the disposable wastes are segregated.
Hence every recyclable item has the opportunity to be diverted from the
waste and to be sent to landfill,

Composting is also available offsite. All the biomass of the campus is
converted into compost.

Annual extrapolation of each waste category (by mass)

A, Solid waste
Building population = 2034 (Students, Teachers, Admin & Clerical staff)

Solid waste generation = 0.042 cu m X 2034 persons
= §5.42 cum
A septic tank is provided to treat the waste.

Location of Sephic Tank
B. Organic waste

Total plot area of site is 40500.00 sq m. 50% of site is landscaped.
There are anly 10 evergreen tree verties planted in a front open area. Other
landscaped area is covered with lawn and few shrubs are planted along the
pathway. Organic waste generated by these planis is disposed off in
renches made in the campus. Manure created by this waste is used for the
landscaped area.

Locasgn of Compog’ Tari
C. Paper Newsprint and Cardboard
Ebogt TOO-800 kg per year of the garbage by mass found to be
recyciabls paper ncluding cardboand and newspnnt. Recydable mived paper
and newspend represent @ sirong opportunity for diverting a significant

et 13
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porton of Institute’s waste and lowering its carbon and deforestation
foatprints. Some of the most common paper items from the college area thal

include: copy/printer paper, newspapers, and paper packaging. This waste
paper is sending for recycling through the venders in city.

0. E- waste

E = Waste is created in the form of CDs, Those are used artistically to create
statues, structures, mementoes etc. Thus it avoids their entry in dump yards.

3.1.4 Solar Energy:

Solar energy is radiant light and heat from the Sun that is hamessed using a
range of ever-evolving technologies such as solar heating, photovoltaic, solar
thermal energy, solar architecture, molten sali power plants and arificial
photosynthesis. It is an essenfial source of renewable energy, and ils
technologies are broadly characterized as either passive solar or active solar
depending on how they caplure and distribute solar epnergy or convert il into
solar power. Active solar techniques include the use of photovollaic systems,
concenirated solar power, and solar waiter healing to hamess the energy.
Passive solar technigues include orienting a building to the Sun, selecling
materials with favorable thermal mass or light-dispersing properies, and
designing spaces that naturally circulate air,

The building has 20 KW Solar power plant of PV Modulus of VIKRAM make
and Solar grid Inverter of 3MA make. Modules are mounted on Gl Frame with
all the cable and accessories.

It hag 1 inverters of 20 KW on rooflop of main building.

T 14
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Roof Top Soler Panels and nverters

Solar energy calculations:

The solar PV energy Output is given by a global formula
E=AxrxHxXPR

Where,
A = Toial Soiar Panel Area = 250 Sgm.
r= Solar Panel yield = 6.54%
H = Annual Average radiation on liltad panels = 2088, 75 KWh/mZ.an
PR = Performance ratio = 0,75

Therefore,
E =250 x 6.54 x 2088.75 x 0.75 = 25,735.92 KWhian.
Daily energy outpul = 25,735.92 / 365

A=T0.51 KW.
Monthly average Unit Consumption by building = 1352 units = 1352 KWH
Estimated daily energy consumption = (1352/30)

B = 45.07 KW

Surplus Energy generated = A =B = 70.51 — 45.07 KW

= 25.44 KW
Hence 25.44 KW surphis enargy is generated by employing solar PV panels
on roof top.

4.0 Indoor environment

4.1 Heat Island Effect

This occurs when warmer temperatures are experienced in urban landscapes,
compared to adjacent rural areas as a resull of solar energy retention on
consirucled sulaces. Princpal surfaces thai conlribule 1o heat istand effects
are streets, sidewalks, pathways, parking lots and buildings.

« Stralegies incorporated
* Provision of shady trees within the premises
« Ground cover in the form of landscape, plantations

15
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Use af light colors on facade to reflect light and heat
Usa of light colored ground covers and landscapes o reduce haat island effect.

4.2 Light pollution reduction
Details of lighting source:- Lighting fixtures and lamps (Artificial lighting)

[Boscriptions Ve |

Wattega M

Basr Tusss

l'iﬂmr 18N |

Lengh 114%mm ;ﬁ

Cole Tampe @ine 5003

EFL A Pt biusrnibar: FHITERE BHI
Maredacisrers Far Samber el TR L LY

Fan L Compiant Fit

Use of single 20 W LED Tube & single tube 40 W, 230 V fluorascent light fixtures in
the indoor areas. Average artificial lighting lux of 1011 lux is observed inside the
building. Which is well under §mit set by National building code.

Separate annexure attached along with report, which specifies the LUX levels
at all the rooms in Bullding, (Annexure |

= e Tl ——

The above piclures show ample nalurad kght cenditions in the rooms

Conclusion: -

The above calculations measure the lux fevel of artificial ights provided in the rooms.
 must be noted that the building has sufficlent, unobsiructed, natural lHght from all
sidez which brings in plenty of sunlight in the indoor spaces specially class rooms
and labs. The natural light available in the rooms is around 1000 lux, which makes it
comfortable 10 use the space during day time, without anificial lights, (diso shown in
pecturas sbowe). The anificial kghls hance suppon durng cdoudy weather days.

i6
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5.0 Estimated Energy consumption
5.1 Energy Consumpticn

Electricity for light, fan and laboratory equipment's is the main energy
consumption in this instilute, There is no hot water supply in the premises. Ample
amaount of natural light as already shown reduces the dependency on artificial lights,
and consequently enargy.

5.2 Indoor Environment

Malor part of bullding faces east and south side. Classrooms along these two sides
are also facing courtyards from internal side. Bilateral lighting system provides
adequate natural light and crogs ventilation for these most occupied spaces during
working hours. Most of the laboratories are facing north — west are also gatting
sufficient light.

This campus is located 3 km away from major highway, Adjoining road Is
internal road with very less vehicular traffic. Students are using public transport or
buses provided by Instiution itself. Also the site Is surrounded by farmland. Hence
there is no sound and air pollution observed.

5.3 Carbon foot print of institution

Emission factors

Sr. No, | Item Emigsion factor

1 Electricity 0.85 kg COxz per KWh

2 Petral i 2.27 kg COz per liter

3 Diesel 2.68 kg COz per Iiter

a 'LPG 2.89 kg COz per Kilogram
Saurce:

1. COg emission factor dalabase, WETERI 0, CEA [Governmant of India),

hifpewww oea nic infrapods/pianningfedm coicdm ool him

2. Emission faciors sre taken from the file "Eméssion tectors from across the secior -lool’, extracted
from hittp: weanw ghgprotossl seg/calculation-ioolaialiboais

Annual consumption of resources

« Elactricity required per year = 1352 X 12 months = 16224 Kwh
« [Palrol required per year =01, X 12 months =0t

« Diesel required per year = 700 X 12 months = B400 it

« LPG required per year =T.5 kg X12 months = 80 kg

“Abave information is faclitated by administration Dept. of institute.

. 17
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Actual carbon footprint

1. Electricity = 16224 X 0.835 = 13,750.40
Petrel =0.00X2.27 = 0.00
Diesel = B400 X 268 = 22.512.00
LPG =50.00 X 2.99 = 261.10

Total (1+2+3+4) 36,571.50.00 kg i.e. 36.5T ton
356,57 ton [ 2034 (no of persons) = 0.018 ton par person

o b N

6.0 Suggestions
Strategies that can make building energy efficient-

6.1 Solar energy

A building which not only makes use of efficienl building technology but is also
geared 1o energy savings potential, is completed by a facade which apar from s
conventional function also contributes to energy generation. India is blessed with
ample sunlight that can be effectively harvested throughout the year. Solar energy if
properly harvested can reduce the burden on energy consumphion of the buildings,
adding on to considerable savings for the users.

If photovoltaic panels be installed, it will save on electricity consumption of bullding.

Solar energy calculations:
Average photovoltaic cell energy output = 0,15 Kwh / Sq.m
Total sunlight hours / day =7 hours

Daily energy output =015 X 7 = 1.05 Kw / Sq.m
Area of photovoltaic cell =20 X 2.40
=48 sqm
Energy oulput =48 X 1.056
Energy output = 50.4 Kw

Hence 50.4 Kw energy can be generated by employing enly 8 long solar PV
panel on the southemn side of building, This can bring in considerable savings and
make building grean.

Ir addition. if Solar panels are placed on the West facades also this will also add on
to caplure and conversion, and effective hamessing of solar energy to reduce energy
consumption of the building.

Propoied Lodar
panel on Lauth

18
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6.2 Implementation of green wall

A green wall is a wall, either free-standing or part of a bullding that is partially
or completely covered with vegetation and, in some cases, soil or organic
growing medium plants reduce overall building temperatures which helps
reduce enargy consumption.

7.0 Conclusion

The building performs satisfactorlly on the criteria studied through this report.
The microclimate solves varous heat gain issues which are otherwise an
issue In sites which are in urban areas.

The site does not pose connectivily lssues and is equally connected through,
bus and road networks.

There have been measures undertaken by the designers and authorities to
add on the mdsting plantation of the site, and to conserve lop soil by
landscaping. However, if ground cover and landscaping Is increased which is
possible by landscaping of open areas around the bullding this will halp in
reducing the heat Island effect of the building thereby contributing towards the
microclimate.

The surrounding area lack the storm water drainage system which is vital in
ground water recharge and will help the water dependency on municipal
supply.

The segregation of wasle is a factor where it needs to work on positively as
the organic waste generaled by the site is treated at compost pit near the
mess. New composting methods such as pipe composting or NADEP
Composting can also be taken by institute 1o prepared manure which will be
reusad for gardening and fandscaping purpose and will make the campus
mare green.

The bullding is very well orented to fetch maximum day light in all indoor
major function areas such a5 classrooms and labs. This saves on
considerably on arfificial lighting requiremeants.

The institute measures and disposes the E-waste generaled by seling 1o
scrapyard.

The paper waste generated is being reused and sent to the recycling
agencies instead of being burnt, thus helping and maintaining the green
environment,

RO plants with water coolers are located at all suitable locations.

10. Mo sespages wera obsarvad [n the bullding premises.
11. Energy efficient computers and monitors have been procured. Approsamately

less than 1% computers are having CRT screen. Rest all is having TFT
OIS

12, Becironic communication 15 ancouraged to minimize usage of papers.
13 Mozt of the peper waste generated by the campus is reused for doubled sided

printing

15
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14, Air Conditioning usage is only limited less than 1% in tha campus, thereby

making it more "Green'. .
15 The garden areas partly use pipe line irigation system and partly wuse Drp
irrigation,

16. The provision of impervious floors im the outdoor areas can further ba
increased by which ground water table of water will benafit, as of now it is only
65%, which should be increased to 80%, by employing perforated pavers,
grass joints efc.

17.The building must replace the existing fluorescent tube lights to LED light
fixtures which will help in reducing the electricity consumption to a large
extent. For this institute has taken steps and orderad LED ube lights,

18. The building is also hamessing solar energy which is very welcoming.

19, Students and Staff members are totally aware of pollution that is caused by
use of vehicles & bicycles as no vehicles are allowed with in the campus. Still
& carbon consumption awareness programme must be undertaken to check
and improve the carbon emissions at individual as well as campus level so
that it avoids Alr and Moise pollufion in the campus due to vehicles or any
activity in it

20. The Institute must also provide Sclar panels and hamess lighting that can be
used o it culdoor areas of campus. Solar lights in the campus can also be
provided. It can reduce electrical bills and contribute to Carbon neutrality.

21, The Institule must also take measures o Install water closets and fixtures that
use less water. Simiarly, all the fixtures of the toilets which heve water
leakage must be checked and replaced. This will not enly help in achieving
maximum standards, but also greater efficiency.

22.The sewage waler i§ disposed of through storm dralnage to the municipal
waste water line. However, the human intake in premises being very high, it is
advisable to propose Sewage Treatmeant plant which will save the requiremant
of local water tankers and treated STP water can be used for gardening
applications

23.For barrier free access, the ramp need to be provided in the campus at each
floor, provision of barrier free toilets, equipped with grab bars and must be

Agricyatare Consulann

WRAN23, 624 PM

Fa
i

Fddddddddd s b iddddiidiiisdbidiiiidi




_————————
"-;lcn:n.rrnﬁ Word = repart = Bhosala College Repor.pd? file: VP Prins/Bhosala?20Colleget a2 0Reportpd|

GHM.E Sociaty's Bhonaala Millary Coflegs, MAERIK. | GREEM AUDT

CERTIFICATE

This Is to certify that the Green Audit for year 2023-2024 for the ‘Bhonsala
Military Collage, Nashik'. was done by us. The building performs wefl on the
criteria's studied through this report. We have covered the area of environmental
consciousness, anargy consaervation, waste management, use of renewable energy,
water efficiency ete. All necessary data is provided by institule and the analysis Is
endosed in the raport.

The aim of conducting green audit is to check the demand on non-renewable
resources, chack the ulilization efficiency of these resources when in use, and check
reuse, recycling, and utilization of renewable resources.

While the baseline is good, there are many ways to exceed and achieve
maximum standards, thereby achieving greater efficiency of the buildings energy
performance, which are menticned in the Report.

25N
'J!' N-""' Bl "-':':il':'ll .
= b ol iw
£ S g
i 4
e W
N st
Ar. Smita Y. Kasarpatil
P, Arch,
lG.B.C, AP
LA (History & Archasobagy]
P.G. Diploma in Hertage Management
o & Scientific Consarvation
IGBC YV AP MLLA, ALY,
H
aApniystars Consultants
of 24 WRI0ZI, §:24 IM

Jdddddddd bl EddEdiEdEbEdEddsddddid



Fdddddddd b 8ddd bbb ddbidiidddiid;

i

croscfi Word - report - Bhosala College Report,pdl files T Prints/Bhosala®20C ol legeta 20 Report. pdi
CHM.ESodaly's BEnongala Minary Collaga, NASHIK.| GREEH aLDi

References

— m

Mo, of Teaching stafl Nao. of Non-teaching stafl

H4 fi5

Total no. of students in campus = 1880

Total occupancy in the campus = 2034

Documents enclosed:
1. Annexure |; Light levels and electrical points in the rooms.
2. Annexure |I; List of trees planted in the campus

£2

Ajininyatars Consultants
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Lnnexure |1
List of Plants
MUMBERS OF
Sr.No. MAME OF THE PLANT OR TREE TREES/PLANTS

1 Acacia auriculifarmis Benth EL]
2 Acacs patechu Willd a7
3 Acacia leucophicea [Roxh) Wik, E [
4 Aegle marmelos] L) Corr, 5
5 Albizia lebbeck |L) Corr. 2B
B Alizia procera {RaxbiBenth, 12
| Annona reticulata L 10
8 Annona squamosa L 16
q Araucaria heterophylia 3
p[H] Atrpcarpus heteraphylius Lam, 1
i1 Azadirecta indica L. ug
12 Bauhinia recemasa Lam e
13 Bauhinla verigate L a2
14 Bombax ceiba L. 10
15 Butea menasperma [Lam) 1
16 Cacsalpinia puleherimail.] i
17 Callistemon lanceolatus [Smith) E|
18 {Capparis grandis L. i
19 |Carisea carandas 1
a0 Caryota urens L 16
11 Cassia fistula L 30
iz Cassia siamea L 12
3 Casurinia equasetifolia L. 40
i Celba pentandra (L) Gart, 15
25 Cocas nucifers L 5
26 Dalbergia sksoo de candalle 50
P Delonly regia {Hook.) Raf EE ]
18 Dendroeadarmus strictus [Roxb] Mees 45
i) Dypsts hutescens (H.Wend|.)Beentje and Drans! 15
3n Emblica officinalis Gaartn B
31 Erythrina indica 1
32 Eucalyptus globulus Lahdl, 0
13 Ficus benghalansis L, L)
4 Ficus recemosa L 3
35 Ficus religiosa L, 4
35 Gliricidia seplum [lacg.Kunth ex \Walp B
37 Grevillea robusta A Cunn.ex R.81. ¥

| u# | iararanda mirneidoila D.Don g
= Ergya senagaiens [Detroussigun) & Aottty 4
a R e L R 12
£ Abrder s Eepiota [ LM Macs 17
& Vaegiers meSes L 24
B Wromleg ey (et Cinars 2

i = Vgl —eery [ F Bowe= |
- M=l IR ]
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Sr.fho. MAME OF THE PLANT OF TREE :::;T;ﬂ:;l;
Ll ichelia champaka L = 3
a7 Milingtonia hortensis Linn 3b
48 Miolamarkia cadamba (Rexb) L]
49 [ Myctanthus arbretristis L 2
50 {Peltsphorem ptarocarpum {DC) Baker ex K. Heyne 15
51 {Phyllanthus acidus (LK Skesls 1
52 IPithedioblam dulce {Roxb.} Benth 4
53 Plurmeria alka L b
54 iPolyalthia lengifolia [Sann} 53
55 |Pongamia pinnata (L]Thw 5
56  (Psidium guajava L) [
57 |Punica granatum L 1
58 Bowstonia regia (Kunth) 0.F, Cook 42
59 Samanea saman [Jacg) Merr, 2
&0 Zantadum albwm L 15
61 senegalia chundra [Hoxh. By Rotl]Willd 12
62 Spathodea campanulata Palisot de Beawmvious B
63 Syrygium cumini {L.) Skeel 5
64 Tabebula arpentea [ Burand Schum) Britt 10
65 Tamarindus indiews L i
6 Tecoma grandis LF. B
&7 Tecoma stance (L) 10
68 Terminalla arjuna 1
L] Terminalia chtagpa &
70 Thespesia populnea (L} Soland 3
71 Witex negunda L. 6
2 Ziziphus mauritiara Lam 20
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If With existing Linkages: Provide details:-

S.N. Linkages with Existing Linkages Status
L :%'IO:[_J Bhonsala Military College linkages wath Dr. Moonje i S e Active
Institute
2. | MOU Bhonsala Military College linkages with BYK college Library facility sharing .
N - N Tt i e . N T -
7 “.ICII_J _Ehuﬂsala \hhmy College linkages with Nashik o Rl e —
Municipal Corporation
4 MGL_ Bhonsala Military College linkages with Shrt Gurut — Jer—
Hosprtal
5 | MOU Bhonsala Mlitary College linkages with Nashik Cutinickia —
Municipal Corporation & Psychatnict Association (Manodhar) E HEE
6 | MOU Bhoensala Miltary College linkages with Nashik v )
- . For health Inactiv
Municipal Corporation (Data Entry) H R E
7. | MOU Bhonsala Military College linkages with Shakti Niketan : .
Bahuddeshiy Sanstha (SNBS, Nashik) Aciadic Actve
g | MOU Bhonsala Military College linkages with Dr Gopalrao . .
Khedkar Mahavidyalya. Gadegaon, Akela i - Stn
9. | MOU Bhonsala Military College linkages wath Vishwa Savaad . .
Kendra Pune, Mzharashtra mship AEHTE
10. | MOU Bhonsala Military College linkages with Gindurga : .
Rbatkanti Bahisddeshiys Sariik Sanitha Tashik Acadeaig AEHTE
11. | MOU Bhonsala Military College linkages with Sujay Tours Tt Ritird
and Travel
n MOU Bhonsala Miltary College inkages with Moksh
12 Foundation Deaddiction. Rehabiltation and Mental health care Internship Active
Center
13. | MOU Bhonsala Military College linkages wath Life Act et it
Foundation. =
14 | MOU Bhonsala Military College linkages with Pravas Therapy o

Learning and Therapy Center for Special Chuldren

z MOU Bhonsala Milstary College linkages with Madhuli
b Akshay Kulkarm & Shailaja Madhukar Khodke- Best Academic Actrve
Famdandee m psychology Award

15 | MOU Bhonsala Military College linkages with Stream Line

Tech Nasik Academic Active
17. MO_U Bhonsala Milttary College hinkages with Seed InfoTech A Active
Nasik
18 | MOU Bonsala MJ]J.tar} College linkages with Team Infinity Naadsis B ekt Keten
legal & TPR Services
MOU Bonsala Military College linkages with Shri. Ravindra
1% Dattatray Parthane Maharishi Gantam Godavari Ved Vidva Academc Active
Pratizhthan Nasik
20, | MOU Bonsala Military College linkages with The Baha: .
Academy Education 1n Umiversal Values . e
21 | MOU Bhonsala Milttary College hinkages with Sadeuru . i
g Academi Active
Omkarnath Ved Vidvlay Parbham & c E
22 | MOU Bhonsala Military College linkages with Dr. G H Jamn ; ;
- e Inte Active
Chandwad college Educational Purpose S E
: MOU Bhonsala Military College linka ath Kelkar Hospital : :
2 i Ay Loreee e o Academic & Health Active

Nasik




Activity performed under MOU

1. Shakti Niketan Bahuddeshiya Sanstha (SNBS, Nashik)
NSS Camp Visit — 03/02/2024

Kavya Vachan & Prise Distribution
Participation & 26™ Jan 2024

Story telling in Spoken English course

2. Sadguru Omkarnath Ved Vidylay Parbhani
e Visit by two faculties Dr. Bharat Gugane & Mr. Sagar Aher on 10%
Feb 2024
e Online Seminar Conducted by the Dept. of English for student in
vidyalava

3. Maharishi Gautam Godavari Ved Vidya Pratishthan Nasik.
e Visit by one faculty Mr. Vikram Sharma date
e Visit by student of Ved Vidyalaya to BMC on 26™ Jan 2024



Bhonsala Military College
&
Dr. Moenje Institute of Management & Computer Studies

INTERLIBRARY LOAN (LL)  Am 58] 1| 2023

0ql02] 2023

Letter of Agreement

This letter of agreement between the Bhonsala Military College, Nashik herein referred
to as the BMC Library, and the Dr. Moonje Institute of Management & Computer Studies,
Nashik herein referred to as DMI Library outlines the Interlibrary Loans (ILL) facilities made

mutually available to each other.

This agreement will be governed by the following Reciprocal Terms and Conditions (T&C):

1. This ILL Agreement is on reciprocal basis, between both the participating libraries.

2. The patrons of the requesting Library will have to adhere to the rules and procedures of
the lending library.

3. In-house users of the lending library will be given priority while issuing books. However,
Lending Library shall endeavor to fulfill the request of the Borrowing Library.

4. Borrowing Library should ensure that the due date is observed and that all precaution is
taken to ensure the security of the items on loan and that no damage is done to the
materials,

5. The reguesting Library will bear responsibility in case of overdue fines and loss or
damage to the borrowed item(s);

6. This ILL between BMC Library and DMI Library will be effective from 15" February
2023 and will remain valid until up to 30" April 2024 or until it is terminated in writing

upon mutual consent.

Name and Signature of Head of the Instiuti Date : 95/”1-/‘ 2023
Sign-
Seal -
Name and Signature of Head of the Date : |"|] 0212 A
Sign-

Seal -




GOKHALE EDUCATION SOCIETY'S

B.Y.K. (Sinnar) College of Commerce
Prin. T. A. Kulkarn| Vidyanagar, College Road, Nashik - 422005.

s Ph:0253-2572520, 2578832, 2575286 (Jr. College) » Fax : 0253 - 2572520
« E-Mail : gesbyk@gmail.com « Website : www.bykcollege.com

(Affiliated to the Savitribai Phu.te Pune University, Fums]

| ‘NAAC' Re-ancredited with Gradse "A’ . :
DIAMOND JUBILEE : [ ISO 9001 : 2015 Certified College
Calabrafing 5 years i
Ref. No. : Date: \s\os|o\ 9
To,
The Principal,
Bhosala Military College,
Nashik

Sub: Inter Library Loan for sharing library resources between B.Y K College of
Commerce and Bhosala Military College, Period of May 2019 To April 2024,

We wish to continue our Inter Library Loan Agreement with your esteemed
institute. This agreement shall be useful to staff and students of both the institutes as they
can share the library resources for academic and research purpose.

B.Y.K College I:lcin.g the single discipline college offering commerce education in
Nasik.

We have a rich collection of books related economics, commerce, social science
and information technology ete. which will be assessed by yvour staff and student. Even
we are subscribing to more 90 journals which includes national and international will be
of great help to vour users.

The ILL is also beneficial from the NAAC re-accreditation perspective.
We look forward for your cooperation in this direction.
Thanking you,

Yours Truly,

( Dr.Mrs.8.S.Bhadkamkar) ( Dr.R.M.Kulkarni)

Librarian Principal



Memorandum of Understanding
Manodhar initiative

A. Preamble
B. Parties involved
C. Role of institutions

D. Validity

Preamble

As of signing of this MOU the city of Nashik, Maharashtra, India is still dealing
with an active pandemic situation. An effect of which includes mental health disorders,
anxiety, fatigue, interrupted sleep etc. Manodhar initiative is an attempt to offer a helpline
service by offering counseling over a phone call.

Parties involved
® Dr Rajendra Tryambake, Health Officer, Health Department, Nashik Municipal
Corporation, Nashik
On behalf of Nashik Municipal Corporation
Dr Umesh Nagapurkar, on behalf of Nashik Psychiatric Society
e Dr U. Y. Kulkarni. on behalf of Bhonsala Military College

Role of institutions
** Nashik Municipal Corporation, Health Department

> Providing SIM cards for communication

> Imparting and providing training to people involved in this activity

> Approval of message for broadcast

> Providing wide publicity of motivational audio visual clips prepared
by Nashik Psychiatric Society

> Referring  patients/individual  suffering/showing  sym ptoms of
depression to Nashik Psychiatric Seciety (private Psychiatrist/Doctors)

> Creating stress free and healthy environnient in the society

% Nashik Psychiatric Society

> Imparting training through video meeting app to the people involved
i this activity

> Counseling patients / individual who is transferred / directed by the
cell

> Creating motivational audio video clips for betterment of the society
during the pandemic & prevention of suicide cases

< Bhonsala Military College

> Providing appropriate manpower in accordance to the nature of
psychological / emotional problem



s Maintaining record of received calls on helpline

> Referring cases to Nashik Psychiatric Society if required
> Providing rescue vehicle for public announcements at cost
s Overall coordination in all parties signing the MQU

Validity

Validity of MOU shall be for maximum 90 days from signing MOU, which can be
increased / extended as per requirement

Note

Media partner for publicity of the activity is Radio Mirchi

MOU signed by

g:} Name Organisation Stamp and Signature
—
it
Dr Rajendra Nashik Municipal AN
i - &
Tryambake Corporation Fom - R e
Dr Umesh Nashik Psychiatric \( \&’
2. ; TR
MNagapurkar Society W 7
Prpsident Secretary
NASHIK PSYCHIATRIC SOCIETY
s oo Kakene || sy \
College e

Principal
Bhonsala Military Collega
flamhhoomi, Nasik-422 005

On 24 July, 2020
At @ AMPM

HASHIK



oA FAE - 0YUI-RILORAR- RN
£Hd ATTE - nmemsmd@gmail.com

healthmalaria2017@gmail.com

| NMC/PUBHLTHMED/OWL/ /2020 S fETE A E ;_g&g‘c_.ﬂ 030,
R - Q% | \9 [ReRe

E
2139 9T Tl
“ PIRIE]

TETHAT, AIE-93300%

fraer- wifas v¢ TeTHe A= A=sTd] IUEETEE (AR 395H)

Haled,

Iie TSR ST SV Soiauar dd $f, AE FERRAE,
afers WS smifTeE T wigen fafeedt Sies aren d@gm fagmaee
Fitag 3¢ T2 SFETR=IT SN JUBAEE (FAET I9HE) g6 S0

. QAT 2V WA 2R, Gad IUHH I 3.

T ITHATT UE AN U AR S AT A G T AT
HTar quaTd I I _

ey ANEUEl GG (e EAwn A SEAT FEING S

AT 20T 9 TE.
s,
SEEE
qﬁ'\?

o
,:E : _;,f;
DI STTEERTE,

AT AR, AR,




C.H.M.E. SOCIETY'S

BHONSALA MILITARY COLLEGE

Rambhoomi, Nashik - 422005 (MAHARASHTRA)

MAAC Reaccredited 3rd Cycln 'A Grada AISHE Rafl. No. C-42234
E-Mail ; principai@E@bme bhansala.in .
Web ! bmo bhensalain & : {0253) 2308610

Affiliated o Savitribal Phule Pune University, idontification No PUNS/ASEIO311586
Maharashirn State Board of Education J,13.17.021. UDISE Code 27201602731

To,

Dr. Unmesh Yashwant Kulkarni
Principal

Bhonsala Military College
Rambhoomi, Nashik - 422005

Subject - Public awareness campaign for Covid-19 pandemic (Manodhar Activity)

Respected sir,

As per the above mentioned subject we are delighted to inform you that, we are giving
permission to conduct public awareness campaign for Covid-19 pandemic which will be
jointly organized by Nashik Municipal Corporation, Nashik Psychiatrist Association and
Bhonsala Military College. This activity is appreciable.

We are also granting permission to the audio clip and pamphlet which is made for the
awareness campaign,

Permission is granted to broadeast the audio clip through the rescue van in Nashik city.

Thanking you.

Chief Medical Officer
Nashik Municipal Corporation, Nashik

Prineipal
Bhonsala Military College
Nashik

NASHIK
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CHM.E. BOCIETY'S

BHONSALA MILITARY COLLEGE

Rambhoom), Nashik - 422005, (MAHARASHTRA)

MAAC Reaccradited 3rd Cycla A Grode AISHE Raf. No. C-42239
E-Maill : principalfibme.bhonsata.in ‘
Web : brme.bhansalaln B : (0253) 2309610

Affillated o Savitribal Phule Pune University, Identification No PLUNS/ASO/031/1906
Maharashirs State Board of Education J.13.17.021. UDISE Code Zr2078027TIN

MoU
Date 02/10/2020, Friday
Central Hindu Military Education Society's
Bhonsala Military College, Nashik
On behalf of Department of Psychology
Prineipal Dr. U. Y. Kulkarni  (Party no. 01)
&
Dr. Shri. Makarand Sharad Dharmadhikari,
Shri Guruji Hospital of Dr. Babasaheb Ambedkar Pratishthan, Aurangabad. (Party no, 02)

Between these partics Memorandum of Understanding is being signed.

There is already cooperation between Central Hindu Military Education Society and Shri
Guruji Rugnalaya. Society gave the land for the hospital. Bhonsala Military College, which is
a part of the society, is doing an exceptional job in imparting military values and education
among students from the last 33 years. Along with it there is Arts [aculty in the college and
Psychology subject is also being taught,

Shri Guruji Hospital is also a very famous medical institute in Nashik which is providing
medical facilities for all in an affordable rate. Here, renowned doctors give their services with
great alfection.

Nowadays, there is a surge in Corona Pandemic and people of Nashik are suffering from
anxiety, nervousness and depression while facing it. To help the people in this difficult
situation,

We Party 1
& Party 2

Our work and motives are the same, by adhering to the following terms and conditions, are
signing the Moll. The main objective of this MoU is the consultation over the phone of
Covid-19 patients and their families,

1 - Objective = To contact patients and their families suffering from corona and consult them.




CHM.E. SOCIETY'S

BHONSALA MILITARY COLLEGE

Rambhooami, Nashik - 222005 (MAHARASHTRA)

NAAC Reaocredited 3rd Cygle A Grade  AISHE Ral. Né, C-429%4
E-Mall : principal€ibme bhonsalain

Web | bmo bhonsalain W : (0253) 23006810

Affiltated 1o Sevitribal Phule Pune University, Identdfication Mo PUINSIASCIOZ21/1988
haharashira Siste Boaed of Education J).13.17.821. UDISE Coda 27201802731

2 - Duration = As far as Corona pandemic will come under control or with mutual
understanding we will decide the duration.

3 - Availability of facilities =
A) Responsibilities of College

L. Bhonsala Military College will provide place and all the necessary furniture of the activity
and will not change anything for the same.

I1. For this acitivity college will provide NSS, NCC and students of Psychology department
as per the need of Shri Guruji Hospital.

B) Responsibilities of Shri Guruji Hospital -

L. To organise and plan the whole programme,

[. To train the consultants.

ML To contact all government/municipal officers and fulfill their terms and conditions,

1. College will not responsible after consultation if the patient need any kind of help such as
hospitalization, medicines or monetary help for his/her treatments,

IV. It will be the responsibility of Shri Guruji Hospital to provide work force for this
consultation campaign but college may provide it as per the need.

We accept the above terms and conditions and signing this MoU to showcase the same.

Principal

Bhonsala Military College,
Rambhoomi, Dr. Moonje Road, Nashik



Memorandum of Understanding,

-

A Preamble

B. Partics involved

C. Role of institutions
1. Validity

A) Preamble

As of signing of this MOU the city of Nashik, Maharashtra, India is still dealing with
an aetive pandemic situation. As second wave of covid-19 have grabbed the city of
Nashik. Municipal Corporation of Nashik intends to enhance the liable of testing for
rapped identification & Medical support 1o the citizens of Nashik. This initiative is an
attempt 1o assist Nashik Municipal Corporation by providing computer literate man
power to create effective records of testing and enhance the number of test everyday,

13) Parties involved

o D AveshPalod, Nodal Trealth Officer, Health Department, Nashilk Munieipol
Carparation, Nashik, On behall of Noghik Muntedpal €Corporation

e Do ULY Rulkoenn, on bebalt of Bhonsaln Militay Colleped® Wy computer

setenee department.

') Role of Institutions
» Nashik Municipal Corporation, Health Department
e Imparting and providing training to people involved in this activity
s«  Approval of Message for broadeast
e Providing data for processing
e Providing safely Measures such as sanmitizers. gloves, masks to the members
workiong for this cause. A
Bhonsala Military College
» Providing appropriate manpower from various units of C.ILM.E.Society in
accordance to the nature of work.

":"

o Allowing use of its computer labout and delepated manpower to Nashik
Municipal Corporation

» Providing computers and wi-fi system to Nashik Municipal Corporation
through its computer science department.

o  Overall coordination in all parties signing the MOU

1.0,



D) Validity

Validity of MOU shall be for maximum 100 days from signing MOLUL which can be

nereased / extended as per requirement,

MOU Signed by
;; HName Organisation Stamp & Sipmture
I Dr. Avesh Palod Nashik Municipal e l" ”Lﬂ
Corporation T;:'g;-,.. g
— _.'-l"\.ll| -\'.I|--I

3. DU Y. Kulkarni

Bhonsala Military
College

D 23 Mareh, 2021
Place @ Nashik.

e
Principal
Bhonsala Military College
Rambhoomi, Nasik-422 005



C.H.M.E. SOCIETY'S

BHONSALA MILITARY COLLEGE

Rambhoomi, Nashik - 422005, (MAHARASHTRA)
NAAC Reaccredited 3rd Cycle ‘A Grade  AISHE Ref, No. C-42239
E-Mall : principal@bme.bhonsala.in

Web : bmc.bhonsala.in & : (0253) 2309610

Affilialed to Savitribai Phule Pune University, Identification No.PU/NS/ASC/031 {1986
Maharashtra State Board of Education J.13.17.021. UDISE Code 27201602731

Date 1% \ /20 8.2 —

Ref.  BMC [Jr. /Sr/NG {

To,
President,
Shakti Niketan Bahuuddeshiy Sanstha,

Nashik
SUBJECT: Request for Memorandum of Understanding (MOU)

This letter is to request a Memorandum of Understanding (MOU) between BHONSALA
MILITARY COLLEGE (BMC, Nashik) & Your Institute SHAKTI NIKETAN
BAHUUDDESHIY SANSTHA, (SNBS, Nashik)

BHONSALA MILITARY COLLEGE is an EDUCATIONAL ORGANIZATION that is committed
to EDUCATIONAL PURPOSE. We are interested in working with Your College / Institute for
INTERNSHIP / Student and faculty exchange/ resource exchange through MOU.

1 believe that this MOU will be mutually beneficial and will help both organizations to achieve their
respective goals. I am confident that our collaboration will be successful and will result in positive
outcomes for both parties.

I look forward to discussing the details of this MOU and to working together to create a long term
relation through this MOU.

Sincerely

Qv

PRINCIPAL o
Bhonala Military College, NASH),
W Rambhoomi, Nashik-035



Memorandum of Understanding for Academic Cooperation

Between c——
Bhonsala Military College, Nashik e A\
Md —~ "Il [ IE-::-: . .1_ .:EIT::_.__.I II‘

Shakti Niketan Bahuuddeshiy Sanstha, Nashik AN RN

Bhonsala Military College Nashik (BMC Nashik) and Shakti Niketan Bahuuddeshiy Sanstha (
SNBS Nashik ) recognize their strengths in research and education in one or more disciplines of
science management and social sciences, and their mutual interest in engaging themselves in
academic cooperation.

BMC and SNBS therefore agree to establish a programme for academic cooperation in the areas of
mutual interest, and in accordance with terms and conditions set forth in this memorandum of
understanding (MoU).

A. Objectives

The goal is to foster collaboration, provide opportunity for global experience, and to facilitate
advancement of knowledge on the basis of reciprocity, best effort, mutual benefit, and frequent
interactions.

BMC and SNBS agree:

a) to exchange information on research and educational programmes.

b) to exchange information on teaching, learning material and other literature relevant to their
educational and research programmes.

¢) to jointly organize short-term continuing education programmes on topics of mutual inicrest and to
invite each other's faculty to participate therein.

d) to jointly organize seminars, conferences, or workshops on topies of mutual interest and to invite
each other's faculty to participate therein.

¢) to jointly propose and engage in research or training programmes sponsored by funding agencies,
and to invite each other's faculty to participate therein

f) to exchange, on a reciprocal basis, students at Undergraduate, Graduate and Doctoral levels for
limited periods of time for purpose of education and /or research.

BMC and SNBS further agree that detailed terms and conditions that guide each activity identified
above will be separately determined and agreed upon by the two institutions. These terms shall
include a technical description of the proposed activity, financial arrangements, and person(s)
responsible for its implementation, etc.

B. Joint Sponsored Research, Development and Consulting

BMC and SNBS agree to help identify and invite faculty members from the other institution to
participate in research or development programmes. The terms and conditions for such

participation will be worked out by mutual agreement between BMC and SNBS.



C. Exchange of Faculty, and Staff
BMC and SNBS agree to encourage collaboration between faculty from the two institutions.
Specifically, institutions will encourage members of their faculties to undertake short visits to, or
take up fixed-term visiting assignments at, each other's institution as per the existing norms.
D. Student Exchange
BMC and SNBS agree that student exchange will be guided by principles listed below. A home
institution refers to the institution where a student is a full-time student, and from where he/she is
expected to graduate. A host institution refers to an institution that receives a student for abrief
period of time to undertake a pre-determined programme of study or research.
a) Exchange students will be selected by mutual agreement between the home institution and the host
institution.
b) An exchange student will continue to be treated as full-time student at his/her home institution.
¢) An exchange student will be considered as full-time "exchange" student at the host institution.
d)His/her programme of study at the host institution will be determined by mutual consultation
between his/her academic advisor at the home institution and his/her “interim" academic advisor
identified by the host institution.
g) The host institution will evaluate an exchange student's performance in each course or module,
award a letter grade or marks, and issue a letter to that effect.
f) The home institution may award to the exchange student credits earned at a host institution,
but only after the home institution has established correspondence between courses taken at
the host institution vis-a-vis those offered at the home institution.
g) If an exchange student has undertaken research, then the host institution will evaluate the
exchange student's performange in the research, and issue a letter to that effect, together with
a technical "report” of the research carried out.
h) If an exchange student has undertaken research, then the home institution will take note of the
performance evaluation and the technical report, and take steps in accordance with its own
procedures.
i) BMC and SNBS agree to provide suitable accommodation and living expenses for student
exchange.
i) To avail travel expenses, students can apply for existing funding programs at their respective home
universities.
k) The exchange students will pay tuition and other fees at their home institution.
E. Exchange of Scientific and Technical Material
BMC and SNBS will exchange information on research and educational programmes and
teaching/learning material and other literature relevant to their educational and research programmes,
Further, BMC and SNBS agree to explore ways to share teaching/learning material, and other
relevant literature, while respecting each other’s intelleciual property and other rights.
F. Joint Conferences, workshops and short-term courses
BMC and SNBS agree to help identify and invite faculty members from the other institution to
participate in conferences, workshops and short-term courses. The terms and conditions for such
participation will be worked out by mutual agreement between BMC and SNBS
G. Co-ordination
Each institution shall appoint one member of its teaching/research faculty to coordinate the.
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programme on its behalf. Further, a coordination committee, consisting of (a) Principal BMC , or
his/her nominee, (b) President SNBS , or his’/her nominee. (c) Programme coordinator from the side
of BMC, and (d) Programme Coordinator from the side of SNBS, will periodically review and
identify ways to strengthen cooperation between the two institutions.

1. Tenure and Termination

This Mol will take effect from the date it is signed by representatives of the two institutions. It will
remain valid for One year from 1% Feb. 2022 to 1* Jan.2023. and may be continued thereafter after
suitable review and agreement. Either institution may terminate the Mol by giving written notice to
the other institution six months in advance. Once terminated, neither BMC nor SNBS will be
responsible for any losses, financial or otherwise, which the other institutions may suffer. However,
BMC and SNBS will ensure that all activities in progress are allowed to complete successfully.

J. Arbitration Clause

Should there be a dispute relating to any aspect of academic cooperation, Principal BMC, and
President BMC and SNBS will jointly resolve the dispute in a spirit of independence, mutual
respect, and shared responsibility.

This MoU is signed subject to approval of the respective academic/administrative bodies.

W

e W
W ﬁ‘/ e
Signature Signiture Sighature
HOD Marathi HOD Hindi HOD English

J’fﬂh"
v Bonr

Signature Signature
President IQAC Co-ordinator
Shakti Niketan Bahuuddeshiy Sanstha, Bhonsala Military College,
Nashik. Rambhoomi, Nashik-05



i TR C.H.M.E. SOCIETY'S

BHONSALA MILITARY COLLEGE

Rambhoomi, Nashik - 422005, (MAHARASHTRA)

NAAC Reaccredited 3rd Cycle ‘A’ Grade  AISHE Ref. No, C-42239
E-Mail : principal@bmc.bhonsala.in

Web ; bmec.bhonsalaiin '8 : (0253) 230967 )

Affiliated to Savitribai Phule Pune University, ldentification Mo PU/NSIASC/031/1986
Maharashtra State Board of Education J.13.17.021. UDISE Code 27201602731

Date: 28/ @ | (2023

Ref. : BMC /Jr, /St.ING /
To,

President,
Shakti Niketan Bahuuddeshiy Sanstha,

Nashik

SUBJECT: Request for Renewal of Memorandum of Understanding (MOU)

This letter is to request a renewal of Memorandum of Understanding (MOU) between BHONSALA
MILITARY COLLEGE (BMC, Nashik) & Your Institute SHAKTI NIKETAN BAHUUDDESHIY
SANSTHA, (SNBS, Nashik)

BHONSALA MILITARY COLLEGE is an EDUCATIONAL ORGANIZATION that is committed to
EDUCATIONAL PURPOSE. We are interested in working with Your College / Institute for
INTERNSHIP / Student and faculty exchange/ resource exchange through MOU.

1 believe that this MOU renewal will be mutually beneficial and will help both organizations to achieve
their respective goals. I am confident that our collaboration will be successful and will result in positive
outcomes for both parties.

I look forward to discussing the details of this MOU and to working together to create a long term
relation through this MOU.

Sincerely
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PRINCIPAL i
Bhonala Military College, L peve
Rambhoomi. Nashik-05 w



Memorandum of Understanding for Academit Cooperation
Between
Bhonsala Military College, Nashik LTS
i % S 1
Shakti Niketan Bahuuddeshiy Sanstha, Nashik 0

Bhonsala Military College Nashik (BMC Nashik) and Shakti Niketan Bahuuddeshiy Sanstha (
SNBS Nashik ) recognize their strengths in research and education in one or more disciplines of
science management and social sciences, and their mutual interest in engaging themselves in
academic cooperation.

BMC and SNBS therefore agree to establish a programme for academic cooperation in the areas of
mutual interest, and in accordance with terms and conditions set forth in this memorandum of
understanding (Mol).

A. Objectives

The goal is to foster collaboration, provide opportunity for global experience, and to facilitate
advancement of knowledge on the basis of reciprocity, best effort, mutual benefit, and frequent
interactions.

BMC and SNBS agree:

a) to exchange information on research and educational programmes,

b) to exchange information on teaching, learning material and other literature relevant to their
educational and research programmes.

¢) to jointly organize short-term continuing education programmes on topics of mutual interest and to
invite each other's faculty to participate therein.

d) to jointly organize seminars, conferences, or workshops on topics of mutual interest and 1o invite
each other's faculty to participate therein.

¢) to jointly propose and engage in research or training programmes sponsored by funding agencies,
and to invite each other's faculty to participate therein

f) to exchange, on a reciprocal basis, students at Undergraduate, Graduate and Doctoral levels for
limited periods of time for purpose of education and for research.

BMC and SNBS further agree that detailed terms and conditions that guide each activity identified
above will be separately determined and agreed upon by the two institutions. These terms shall
include a technical description of the proposed activity, financial arrangements, and person(s)
responsible for its implementation, etc.

B. Joint Sponsored Research, Development and Consulting

BMC and SNBS agree to help identify and invite faculty members from the other instifution to
participate in research or development programmes. The terms and conditions for such

participation will be worked out by mutual agreement between BMC and SNBS.

a4



C. Exchange of Faculty, and Staff *

BMC and SNBS agree to encourage collaboration between faculty from the two institutions.
Specifically, institutions will encourage members of their faculties to undertake short visits to, or
take up fixed-term visiting assignments al, cach other's institution as per the existing norms.

D. Student Exchange

BMC and SNBS agree that student exchange will be guided by principles listed below. A home
institution refers to the institution where a student is a full-time student, and from where he/she is
expected to graduate. A host institution refers to an institution that receives a student for abrief
period of time to undertake a pre-determined programme of study or research.

a) Exchange students will be selected by mutual agreement between the home institution and the host
institution.

b) An exchange student will continue to be treated as full-time student at his/her home institution.

¢) An exchange student will be considered as full-time "exchange" student at the host institution.
d)His/her programme of study at the host institution will be determined by mutual consultation
between his’her academic advisor at the home institution and his/her "interim" academic advisor
identified by the host institution.

¢) The host institution will evaluate an exchange student's performance in each course or module,
award a letter grade or marks, and issue a letter to that effect.

f) The home institution may award to the exchange student credits earned at a host institution,

but only after the home institution has established correspondence between courses taken at

the host institution vis-a-vis those offered at the home institution.

g) If an exchange student has undertaken research, then the host institution will evaluate the
exchange student's performance in the research, and issue a letter to that effect, together with

a technical "report” of the research carried out.

h) If an exchange student has undertaken research, then the home institution will take note of the
performance evaluation and the technical report, and take steps in accordance with its own
procedures.

i) BMC and SNBS agree to provide suitable accommodation and living expenses for student
exchange.

j) To avail travel expenses, students can apply for existing funding programs at their respective home
universities. ‘

k) The exchange students will pay tuition and other fees at their home institution.

E. Exchange of Scientific and Technical Material

BMC and SNBS will exchange information on research and educational programmes and
teaching/learning material and other literature relevant to their educational and research programmes.
Further, BMC and SNBS agree to explore ways to share teaching/learning material, and other
relevant literature. while respecting each other's intellectual property and other rights.

F. Joint Conferences, workshops and short-term courses

BMC and SNBS agree to help identify and invite faculty members from the other institution to
participate in conferences, workshops and short-term courses. The terms and conditions for such
participation will be worked out by mutual agreement between BMC and SNBS



G. Co-ordination

Each institution shall appoint one member of its teaching/research faculty to coordinate the
programme on its behalf. Further, a coordination committee, consisting of (a) Principal BMC , or
his/her nominee, (b) President SNBS , or his/her nominee, (¢} Programme coordinator from the side
of BMC, and (d) Programme Coordinator from the side of SNBS, will periodically review and
identify ways to strengthen cooperation between the two institutions. -

I. Tenure and Termination

This MoU will take effect from the date it is signed by representatives of the two institutions. It will
remain valid for Two years from 2™ Feb. 2023 to 1* Jan.2025, and may be continued thereafter
after suitable review and agreement. Either institution may terminate the MoU by giving written
notice to the other institution six months in advance. Once terminated, neither BMC nor SNBS will
be responsible for any losses, financial or otherwise, which the other institutions may suffer.
However, BMC and SNBS will ensure that all activities in progress are allowed to complete
successfully.

J. Arbitration Clause

Should there be a dispute relating to any aspect of academic cooperation, Principal BMC, and
President BMC and SNBS will jointly resolve the dispute in a spirit of independence, mutual
respect, and shared responsibility.

This MoU is signed subject to approval of the respective academic/administrative bodies.

0

Signature Sl Sigmiture

President Principal,

Shakti Niketan Bahuuddeshiy Sanstha, Bhonsala Military College,
Nashik. Rambhoomi, Nashik-05



Memorandum of Understanding for Academic Cooperation
Between
Bhonsala Military College Nashik
And

Dr, Gopalrao Khedkar Mahavidyalay, Gadegaon (Telhara),
Dist - Akola (M.5.) - 444 108 g

Bhonsala Military College Nasik (BMC Nashik) and Dr. Gopalrao Khedkar Mahavidyalay
(GKM Akola) recognize their strengths in research and education in one or more disciplines of
science management and social sciences, and their mutual interest in engaging themselves in academic

cooperation.

BMC and GKM therefore agree to establish a programme for academic cooperation in the areas of
mutual interest, and in accordance with terms and conditions set forth in this memorandum of

understanding (MolJ).

A. Objectives

The goal is to foster collaboration, provide opportunity for global experience, and to facilitate
advancement of knowledge on the basis of reciprocity, best effort, mutual benefit, and frequent
interactions.

BMC and GKM agree:

a) to exchange information on research and educational programmes.

b) to exchange information on teaching, learning material and other literature relevant to their
educational and research programmes.

¢) to jointly organize short-term continuing education programmes on topics of mutual interest and to
invite each other's faculty to participate therein.

d) to jointly organize seminars, conferences, or workshops on topics of mutual interest and to invite
each other's faculty to participate therein.

¢) to jointly propose and engage in research or training programmes sponsored by funding agencies,
and to invite each other's faculty to participate therein

f) to exchange, on a reciprocal basis, students at Undergraduate, Graduate and Doctoral levels for
limited periods of time for purpose of education and /or research.

BMC and GKM further agree that detailed terms and conditions that guide each activity identified
above will be separately determined and agreed upon by the two institutions. These terms shall include
a technical description of the proposed activity, financial arrangements, and person(s) responsible for
its implementation, etc.

B. Joint Sponsored Research, Development and Consulting

BMC and GKM agree to help identify and invite faculty members from the other institution to
participate in research or development programmes. The terms and conditions for such

participation will be worked out by mutual agreement between BMC and GKM.

C. Exchange of Faculty, and Staff

BMC and GKM agree to encourage collaboration between faculty from the two institutions.
Specifically, institutions will encourage members of their faculties to undertake short visits to, or take
up fixed-term visiting assignments at, each other’s institution as per the existing norms.



D. Student Exchange

BMC and GKM agree that student exchange will be guided by principles listed below, A home
institution refers to the institution where a student is a full-time student, and from where he/she is
expecied to graduate. A host institution refers to an institution that receives a student for abrief period
of time to undertake a pre-determined programme of study or research.

a) Exchange students will be selected by mutual agreement between thé home institution and the host
institution.

b)An exchange student will continue to be treated as full-time student at his/her home institution.

¢)An exchange student will be considered as full-time "exchange" student at the host institution.
d)His/her programme of study at the host institution will be determined by mutual consultation
between his'her academic advisor at the home institution and histher "interim" academic advisor
identified by the host institution.

e)The host institution will evaluate an exchange student's performance in each course or module.
award a letter grade or marks, and issue a letter to that effect.

f) The home institution may award to the exchange student credits earned at a host institution,

but only after the home institution has established correspondence between courses taken at

the host institution vis-a-vis those offered at the home institution.

g) If an exchange student has undertaken research, then the host institution will evaluate the exchange
student’s performance in the research, and issue a letter to that effect, together with

a technical "report" of the research carried out.

h) If an exchange student has undertaken research, then the home institution will take note of the
performance evaluation and the technical report, and take steps in accordance with its own procedures,
i) BMC and GKM agree to provide suitable accommodation and living expenses for student
exchange.

j)To avail travel expenses, students can apply for existing funding programs at their respective home
universities.

k) The exchange students will pay tuition and other fees at their home institution.

E. Exchange of Scientific and Technical Material

BMC and GKM will exchange information on research and educational programmes and
teaching/learning material and other literature relevant to their educational and research programmes.
Further, BMC and GKM agree to explore ways to share teaching/learning material, and other relevant
literature, while respecting each other’s intellectual property and other rights.

F. Joint Conferences, lectures, workshops and short-term courses

BMC and GKM agree to help identify and invite faculty members from the other institution to
participate in conferences, workshops and short-term courses, The terms and conditions for such
participation will be worked out by mutual agreement between BMC and GKM

G. Co-ordination

Each institution shall appoint one member of its teaching/research faculty to coordinate the
programme on its behalf. Further, a coordination committee, consisting of (a) Principal BMC | or
his/her nominee, (b) Principal GKM, or his/her nominee, (c) Programme coordinator from the side of
BMC, and (d) Programme Coordinator from the side of GKM, will periodically review and identify
ways to strengthen cooperation between the two institutions.

L Tenure and Termination

This MoU will take effect from the date it is signed by representatives of the two institutions. Tt will
remain valid for Five years, and may be continued thereafter after suitable review and agreement.




Either institution may terminate the MoU by giving written notice to the other institution six months in
advance. Once terminated, neither BMC nor GKM will be responsible for any losses, financial or
otherwise, which the other institutions may suffer. However, BMC and GKM will ensure that all
activities in progress are allowed to complete successfully.

J. Arbitration Clause

Should there be a dispute relating to any aspect of academic cooperation, Prmclpa] BMC, and
Principal GKM will jointly resolve the dispute in a spirit of independence, mutual respect, and shared
responsibility.

This MoU is signed subject to approval of the respective academic/administrative bodies.

Signature
Principal, Principal,
Bhonsala Military College, £ Dr. Gopalrao Khedkar Mahavidyalay.
Rambhoomi, Nashik-422005 bl Gadegaon (Telhara), Dist— Akola




C.H.M.E. SOCIETY'S

BHONSALA MILITARY COLLEGE

Rambhoomi, Nashik - 422005. (MAHARASHTRA)
NAAC Reaccredited 3rd Cycle ‘A Grade  AISHE Ref. No. C-42239

E-Malil : principal@bme.bhonsala.in
Web : bmc.bhonsalain B ; (0253) 2309610

University, Identification No.PU/NSIASCI031/1986
J,1';1?.021. UDISE Code 27201602731

Date : / 120
Ref, : BMC /Jr. ISt./NG |

Affiliated 1o Savitribal Phule Pune |
Maharashira Stale Board of Education

To,
Shri. Abhay Kulkarni
President- Vishwa Savaad Kendra

Pune (Maharashtra)
SUBJECT: Request for Memorandum of Understanding (MOU)

This letter is to request a Memorandum of Understanding (MOU) between BHONSALA
MILITARY COLLEGE & Your College / Institute VISHWA SAVAAD KENDRA

Pune (Maharashtra). BHONSALA MILITARY COLLEGE is an EDUCATIONAL
ORGANIZATION that is committed to EDUCATIONAL PURPOSE. We are interested in working

with Your College / Institute for INTERNSHIP / Student and faculty exchange/ resource exchange
through MOU.

I believe that this MOU will be mutually beneficial and will help both organizations to achieve their
respective goals. I am confident that our collaboration will be successful and will result in positive

outcomes for both partics.

I look forward to discussing the details of this MOU and to working together to create a long term
relation through this MOU.

Sincerely

NCIPAL

Bhonala Military College,
' m.r«BH’T.*#élPﬂqu*Haﬁhlk-os

bt



C.H.M.E. SOCIETY'S

BHONSALA MILITARY COLLEGE
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NAAC Reaccredited 3rd Cycle ‘A Grade  AISHE Ref, No. C-42238
E-Mail : principal@bmc.bhonsala.in

Web : bmec.bhonsala.in '8 : (0253) 2309610

Affliated to Savitribai Phule Pune University, Identification No PU/NS/ASC/031/1986
Maharashtra State Board of Education J.13.17.021. UDISE Code 27201602731

Date : / 20
Ref. : BMC (Jr, /Sr/NG {

MEMORANDUM OF UNDERSTANDING (MOU)

BETWEEN

Bhonsala Military College, Rambhoomi Nashik 05.

(Department of Geography)

&

Giridurg Bhatkanti Bahuddeshiya Samajik Sanstha, Nashik

FOR

Study of Field-Based Landforms, Tracking and Tourism, Institutional Social
Responsibilities (ISR), Sharing of Academic & Expert Knowledge and
Related Services



C.H.M.E. SOCIETY'S

BHONSALA MILITARY COLLEGE
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MASHIK

Affiliated to Savitribai Phule Pune University, Identification No.PU/NS/ASC/031/1986
Maharashtra State Board of Education J.13.17.021. UDISE Code 27201602731

Date ; / 120
Ref. : BMC fJr. /Sr./NG /

MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (hereinafter called as the 'Mol) is entered into on 17th of
June, Two Thousand Twenty-One (17/06/2021) for Next Three years, between

Bhonsala Military College, Rambhoomi Nashik 05. (Department of Geography), the First
Party represented herein by its Principal (hereinafter referred as 'First Party', the institution
which expression, unless excluded by or repugnant to the subject or context shall include its
successors - in-office. administrators, and assigns).

AND

Giridurg Bhatkanti Bahuddeshiya Samajik Sanstha, Nashik-13 represented by Shri. Dilip
Gite, Founder President.

(First Party and Second Party are hereinafter jointly referred to as 'Parties' and individually as
Party™) as

WHEREAS:
A) First Party is a Higher Educational Institution named:

(i) Name of Institution: Bhonsala Military College, Rambhoomi Nashik 05. (Department of
Geography)

B) First Party & Second Party believe that collaboration and co-operation between themselves
will promote more effective use of each of their resources, and provide each of them with
enhanced opportunities.

C) The Parties intent to cooperate and focus their efforts on cooperation within area of Skill
Based Training, Education and Research.

D) Both Parties, being legal entities in themselves desire to sign this MOU for advancing their
mutual interests.

E) Giridurg Bhatkanti Bahuddeshiva Samajik Sanstha, Nashik, the Second Party is engaged
in the fields of students field visits, Institutional Social Responsibility (ISR), Sharing of
Academic & Expert Knowledge and Related Services and related fields



C.H.M.E. SOCIETY'S

BHONSALA MILITARY COLLEGE

Rambhoomi, Nashik - 422005. (MAHARASHTRA)

NAAC Reaccredited 3rd Cycle ‘A Grade  AISHE Ref. No, C-42238
E-Mail : principal@bme.bhonsala.in

Web : bme.bhonsala.in - R : (0253) 2308610 =

Affiliated to Savitribai Phule Pune University, ldentification No.PU/NS/ASC/031/1986
Maharashira State Board of Education J.13.17.021. UDISE Code 27201602731

Date ; ! 120
Ref. : BMC Jr, /Sr/NG /

CLAUSE 3
INTELLECTUAL PROPERTY

3.1 Nothing contained in this MOU shall, by express grant, implication, Estoppel or otherwise, create in
either Party any right, title, interest, or license in or to the intellectual property (including but not limited
to know-how, inventions, patents, copy rights and designs) of the other Party.

CLAUSE 4
VALIDITY

['his Agreement will be valid until it is expressly terminated by either Party on mutually agreed terms,
during which period Giridurg Bhatkanti Bahuddeshiya Samajik Sanstha, Nashik, the Second Party.
as the case may be. will take effective steps for implementation of this MOU. Any act on the part of
Training Partner or Name of kndustry, the Second Party afier termination of this Agreement by way of
communication, correspondence etc., shall not be construed as an extension of this MOU

Both Parties may terminate this MOU upon 30 calendar days' notice in writing. In the event ef
Termination. both parties have to discharge their obligations

1) This agreement will be valid for a period of three year and can be renewed after three vears with
mutual understanding, wherein the second party will keep the absolute all rights of renewal.

2) During the MOU tenure both parties should respect each other's dignity, social responsibilities
and will not interfere in each other's field of interest which may lead to cancellation of the MOU
contract.

CLAUSE 5
RELATIONSHIP BETWEEN THE PARTIES

5.1 It is expressly agreed that Bhonsala Military College, Rambhoomi Nashik 05.and Giridurg
Bhatkanti Bahuddeshiva Samajik Sanstha, Nashik are acting under this MOU as independent
contractors. and the relationship established under this MOU shall not be construed as a partnership.
Neither Party is authorized to use the other Party's name in any way, to make any representations or
create any obligation or liability, expressed or implied, on behalf of the other Party, without the prior
written consent of the other Party. Neither Party shall have, nor

represent itself as having. any authority under the terms of this MOU to make agreements of any kind in
the name of or binding upon the other Party, to pledge the other Party's credit. or to extend credit on

behalf of the other Party.
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F) Giridurg Bhatkanti Bahuddeshiya Samajik Sanstha, Nashik, the Second Party i promoted by Shri.
Dilip Gite, Founder Chairperson, Giridurg Bhatkanti Bahuddshiva Sanstha, Nashik

(i} Give related information, its branches, and dimensional information about the industry concerned with
whom the Mol is sworn.

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN THIS
MOU, THE PARTIES HERE TO AGREE AS FOLLOWS:

CLAUSE 1
CO-OPERATION

Both Parties are united by common interests and objectives, and they shall establish channels of
communication and co-operation that will promote and advance their respective operations within the
Bhonsala Military College, Rambhoomi Nashik 05. (Department of Geography), and its related wings, The
Parties shall keep each other informed of potential opportunities and shall share all information that may be
relevant to secure additional opportunities for one another. First Party and Second Party co-operation will
facilitate effective utilization of the intellectual capabilities of the faculty of First Party providing significant
inputs to them in developing

capabilities of the faculty of First Party providing significant inputs to them in developing suitable
teaching/training systems, keeping in mind the needs of the industry, the Second Party. The general terms of
co-operation shall be governed by this MOU. The Parties shall cooperate with each other and shall, as
promptly as is reasonably practical, enter into all relevant agreements, deeds and documents (the 'Definitive
Documents") as may be required to give effect to the actions contemplated in terms of this MOU. The term
of Definitive Documents shall be mutually decided between the Parties, Along with the Definitive
Documents, this MOU shall represent the entire understanding as 1o the subject matter hereof and shall
supersede any prior understanding between the Parties on the subject matter hereof.

CLAUSE 2
SCOPE OF THE MOU

The budding graduates from the institutions could play a key role in technological up-gradation, innovation
and competitiveness of an industry. Both parties believe that close co-operation between the two would be of
major benefit 1o the student community to enhance their skills and knowledge.
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Study of Field-Based Landforms: -the second party will provide guide/experts 1o field excursion arranged
by first party for UG & PG Geography students. The first party (Geography teachers) will guide as an expert
in the 'field-based landforms and geomorphological processes' for tourists and visits organized by second
party time to time.

Sharing of academic & Expert Knowledge and Related Services, Guest Lectures: Both parties will share
expertise knowledge and related services as per the requirements time 10 time. Second Party to extend the
necessary support to deliver guest lectures to the students of the First Party will deliver lectures on the
various geo-environmental and geomorphological processes.

Tracking and Tourism-Second Party to train the Faculties of First Party for imparting training of tracking,
adventure camps and mountaineering. The First Party will give valuable inputs regarding tourist guide and
plan for the Second Party as per their demands and requirements.

Topographical map reading & Use of GPS-The First Party will guide and train to trekkers, tourists or
officials of Second Party regarding use of survey of India (SOI) topographical maps and new technigues like
GPS, GPRS and it applications.

Institutional Social Responsibilities (ISR)-Both parties will be organized various social activities (health
checkup, providing necessary helps, donation of materials during festivals etc) in the tribal or rural arcas for
people as ISR. The environmental awareness (tree plantation, support of clean India mission, plastic use and
its adverse impact etc.)

Both Parties to obtain all internal approvals, consents, permissions, and licenses of whatsoever nature
required for offering the Programmes on the terms specified herein

There is no financial commitment on the part of the Bhonsala Military College, Rambhoomi Nashik 05.
the First Party to take up any Programme mentioned in the Mol. If there is any financial consideration, it
will be deall separately.

1) Both the parties while organizing various social activities together will bear the expenscs individually
towards there head count and commaon expenses.

2) During the MOU tenure the first party will help in providing the auditorium hall with all
infrastructure facilities and the open ground to the second party as and when needed to-carry out the
social activities absolutely free of cost.

3) The first party will not claim or share credit for the social and other aclivities carried out solely by
the second party throughout the tenure period, wherein the first party is not involved in any way.
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Any divergence or difference derived from the interpretation or application of the MoU shall be resolved
by arbitration between the parties as per the Arbitration Act, 1996. The place of the arbitration shall be at
District Head Quarters of the First Party. This undertaking is to be construed in accordance with Indian

Law with exclusive jurisdiction in the Courts of Nashik

AGREED:
For ’ For
Bhonsala Military College, Giridurg Bhatkanti  Bahuddeshiya
Rambhoomi Nashik (15. Samajik Sanstha, Nashik

Prégsf wers-of) wyaiaiva deen
W 2l
& FaTEaE

Authorized Signatory

Authoriz€d Si ilimmr}r 2
Princip
=nonsala Mty CBHEQE:
.mihaomi, nasik-422 005

Bhonsala Military College, Giridurg Bhatkanti  Bahuddeshiya

Rambhoomi Nashik 05. Samajik Sanstha, Nashik
02532309610 Tirupati Town, Gangapur Road Nashik
bmeofficelayahoo.co.in 9975002345
Bme.honsala.in Giridurg2017@gmail.com

" .
W g
Witness |: Signature Witness |: Signature

Name: TAr ﬁ-ﬂ.ﬂ)’a).\h. Name: Mv- Dixik g M.
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To,

Sujay Tours and Travels,
Shop. WNo. 7, Palik Market,
Opposite HDFC, Nashik

From:

IHE PRINCIPAL OF BHONSALA MILITARY COLLEGE
RAMBHOOMI GANGAPUR ROAD NASHIK-3

Date: IAUGUST 2023

SUBJECT: Request for Memorandum of Understanding (MO

This letter is o request a Memorandum of Understanding (MOU) between BHONSALA
MILITARY COLLEGE and Sujay Tours and Travels, Shop. No. 7, Palik Market Opposite
HIDFC, Nashik.

BHONSALA MILITARY COLLEGE is a EDUCATIONAL ORGANIZATION that is committed
1o EDUCATIONAL PURPOSE. We are interested in working with Sujay Tours and Travels,
Shop. No, 7, Pulik Market, Oppasite HDPC, Nashik, FOR INTERNSHIP

We believe that this internship will be mutually benelicial and will help both erganizations to
pchievee their respective goals. We are confident that our collaboration will be successful and will
result in positive outcomes for both parties.

We look forward to discussing the details of this MOU and to working together to create o
successhul internship.

" é Yours Sincerely,
Mr. Vilas P, Ugale Pl
Head of Geography Depariment Bhionsala Military College _ Vi
Blionsula Military College Nashik-05 Rambhoomi, Nashil-05 .-_.‘.Eﬂjﬁ;f?

Scanned with AnyScanner



Memorandum of Understanding for Academic Cooperation
Between
Bhonsala Military College Nashik :
And
Sujay Tours and Travels

Bhonsala Military College Nashik (BMC Nashik) and Sujay Tours and Travels

Shop. No. 7, Palik Market, Opposite HDFC, Nashik. recognize their strengths in research and
education in one or more disciplines of science management and social sciences, and their
mutual interest in engaging themselves in academic cooperation.

BMC and Sujay Tours and Travels therefore agree to establish a programme for academic
cooperation in the areas of mutual interest, and in accordance with terms and conditions set
forth in this memorandum of understanding (MoU).

A. Objectives

The goal is to foster collaboration, provide opportunity for global experience, and to facilitate
advancement of knowledge on the basis of reciprocity, best effort, mutual benefit, and
frequent interactions.

BMC and Sujay Tours and Travelsagree:

a) to exchange information on research and educational programmes.

b) to exchange information on teaching, learning material and other literature relevant to their
educational and research programmes.

¢) to jointly organize shori-term continuing education programmes on topics of mutual
interest and to invite each other's faculty to participate therein.

d) to jointly organize seminars, conferences, or workshops on topics of mutual interest and to
invite each other's faculty to participate therein.

e) to jointly propose and engage in research or training programmes sponsored by funding
agencies, and to invite each other's faculty to participate therein

f) to exchange, on a reciprocal basis, students at Undergraduate, Graduate and Doctoral levels
for limited periods of time for purpose of education and /or research.

BMC and Sujay Tours and Travelsfurther agree that detailed terms and conditions that guide
each activity identified above will be separately determined and agreed upon by the two
institutions. These terms shall include a technical description of the proposed activity,
financial arrangements, and person(s) responsible for its implementation, ete.

B. Joint Sponsored Research, Development and Consulting

BMC andSujay Tours and Travelsagree to help identify and invite faculty members from the
other institution to participate in research or development programmes. The terms and
conditions for such

participation will be worked out by mutual agreement between BMC and Sujay Tours and
Travels.



C. Exchange of Faculty, and Staff

BMC and Sujay Tours and Travelsagree to encourage collaboration between faculty from the
two institutions. Specifically, institutions will encourage members ,of their faculties 1o
undertake short visits to, or take up fixed-term visiting assignments at, each other's institution
as per the existing norms.

D. Student Exchange

BMC and Sujay Tours and Travelsagree that student exchange will be guided by principles
listed below. A home institution refers to the institation where a student is a full-time student,
and from where he/she is expected to graduate. A host institution refers to an institution that
receives a student for a brief period of time to undertake a pre-determined programme of
study or research.

a) Exchange students will be selected by mutual agreement between the home institution and
the host institution,

b)An exchange student will continue to be treated as full-time student at his/her home
institution.

¢)An exchange student will be considered as full-time "exchange" student at the host
institution.

d)His/her programme of study at the host institution will be determined by mutual
consultation between his/her academic advisor at the home institution and his‘her "interim”
academic advisor identified by the host institution.

¢) The host institution will evaluate an exchange student's performance in each course or
module, award a letter grade or marks. and issue a letter to that effect.

f) The home institution may award 1o the exchange student credits earned at a host institution,
but only after the home institution has established correspondence between courses taken at
the host institution vis-a-vis those offered at the home institution.

g) If an exchange student has undertaken research, then the host institution will evaluate the
exchange student's performance in the research, and issue a letter to that eifect, together with
a technical "report" of the research carried out.

h) If an exchange student has undertaken research, then the home institution will take note of
the performance evaluation and the technical report, and take steps in accordance with its
own procedures,

i)BMC and Sujay Tours and Travelsagree to provide suitable accommodation and living
expenses for student exchange.

j} To avail travel expenses, students can apply for axlshng funding programs at their
respective home universities.

k) The exchange students will pay tuition and other fees at their home institution.

E. Exchange of Scientific and Technical Material

BMC and Sujay Tours and Travelswill exchange information on research and educational
programmes and teaching/learning material and other literature relevant to their educational
and research programmes.

Further, BMC and Sujay Tours and Travelsagree to explore ways to share teaching/learning
material, and other relevant literature, while respecting each other's intellectual property and
other rights.

F. Joint Conferences, workshops and short-term courses

2



BMC and Sujay Tours and Travels agree to help identify and invite faculty members from the
other institution to participate in conferences, workshops and short-term courses. The terms
and conditions for such participation will be worked out by mutual agreement between BMC
and Sujay Tours and Travels

G. Co-ordination

Each institution shall appoint one member of its teaching/research faculty to coordinate the
programme on its behalf. Further, a coordination committee, consisting of (a) Principal BMC
_ or his/her nominee, (b) Principal/Chairman Sujay Tours and Travels, or his/her nominee,
(¢) Programme coordinator from the side of BMC, and (d) Programme Coordinator from the
side of Sujay Tours and Travels, will periodically review and identify ways to strengthen
cooperation between the two institutions.

I. Tenure and Termination

This MoU will take effect from the date it is signed by representatives of the two institutions.
It will remain valid for Five years, and may be continued thereafter after suitable review and
agreement, Either institution may terminate the MoU by giving written notice to the other
institution six months in advance. Once terminated, neither BMC nor Sujay Tours and
Travelswill be responsible for any losses, financial or otherwise, which the other institutions
may suffer. However, BMC and Sujay Tours and Travelswill ensure that all activities in
progress are allowed to complete successfully.

J. Arbitration Clause

Should there be a dispute relating to any aspect of academic cooperation, Principal BMC, and
Principal/ ChairmanSujay Tours and Travelswill jointly resolve the dispute in a spirit of
independence, mutual respect, and shared responsibility.

This MoU is signed subject to approval of the respective academic/administrative
bodies.

SUJAY HOLIDAYS

. SO
m/ /-;-".E: ROPRIETOR
Dr. esh Naik [=f 3 ﬂ-?'i?;fir Mr. Jayesh Talegaonkar
Principal *,' Vo [ R 2;?, Sujay Tours and Travels
Bhonsala Military College, Nashik &/ Lﬁ'*;—'-ff \ Nashik
gr e (]
r.:,;..":_-','rilH
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ad .
Ihis Memorandum of Understanding (MOU) is made and entered on the Q-_L&LL*._I.:;;.LI/" 223

between
C. H. M. E. Society's Bhonsala Military College, Rambhoomi, Nashik (Party )

And

Moksh Foundation Deaddiction, Rehabilitation and Mental Health Care Center,
Pathardi, Nashik (Party 2)

The first- and second-party desire to enter into an agreement in which they
will work together to accomplish various goals. The purpose of this MOU is to
provide a framework. the scope of work. and responsibilities of the party.

Moksh Foundation Deaddiction, Rehabilitation and Mental Health Care
Center is one of the leading alcohol and drugs deaddiction center, They have
multiple branches across Maharashtra. They provide professional healthcare and
medical treatment to patients with alcohol abuse and drug abuse issues. They even
provide facilities for people, family and groups battling with alcohol or drug misuse.
The aim of signing a Mol with Moksh Foundation Deaddiction, Rehabilitation and
Mental Health Care Center is to avail training and internship opportunities for the
students of Bhonsala Military College, By completing this training and internship
students will be able to get o hands-on experience regarding
deaddiction and rehabilitation programme, it will help students in understanding the
disorders and assessment technigues in a practical manner and it will help students
further for new employment opportunities.

We look forward for a fruitful collaboration between the two parties.

MOU signed by

SILNO. NAME OF THE PARTY ORGANISATION SIGN 7l

1. Dr. Dinesh Naik, Principal Bhonsala Military College, '9,77
Nashik /,
3 Mr. Savio D'Cruz Moksh Foundation @-.
Deaddiction, Rehabilitation @.ﬂ e
-

und Mental Health Care

Center Joneht T
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BHONSALA MILITARY COLLEGE H
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NAAC Reaccrodited 3rd Cyele ‘A Grade AISHE Ref. Mo, C-42239
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Wel  www bme bhonsaladn B @ (0253) 2909610, 2309612, 2308613

Afiintod 1o Savilribal Phule Pune_ University, Identification No.PUINS/ASC/031/1986
1.13.17.021. UDISE Coda 27201602731

Maharashira State Board of Education
Dale : l'| l &)/2027
Ral. : BMC Ldr, ISTING | zf"'}_?)

This Memorandum of Understanding (MOU) is made and entered on the 11" Aug. 2023
between

C. H. M. E. Society's Bhonsala Military College, Rambhoomi, Nashik
(Party 1)
And

Life Act Foundation, Nashik, Maharashtra, India.
(Party 2)

The first- and second-party desire to enter into an agreement in which they
will work together to accomplish various goals. The purpose of this MOU is to
provide a framework, the scope of work, and responsibilities of the party.

Life Act Foundation is an organisation which provides training for

psychology
students to become future psychologists. This foundation uses various tests for
diagnosing the patients. They provide training for psychotherapy and hands-on
experience for counselling. They have flexible and economical training courses. The
aim of signing a MoU Life Act Foundation is to avail training and internship
opportunities for the students of Bhonsala Military College. By completing this
training and internship students will be able to get a hands-on experience regarding
counselling, psychotherapy, it will help students in understanding the disorders and
assessment techniques in a practical manner and it will help students further for new

employment opportunities.

We look forward for a fruitful collaboration between the two parties.

MOU signed by

SR.NO. NAME OF THE PARTY ORGANISATION SIGN
1, Dr. Dinesh Naik, Principal Bhonsala Military College, :’{.3 TPAL

Nashik
BHONSALA MILITARY COLLEGE
= -5

2. Mrs. Sonali Gujarthi. Life Act Foundation.

Secanned with CamScanner



Rambhoomi, Nashik - 422005. (MAHARASHTRA)

NAAC Reaccredited Jrd Cycle ‘A’ Grade AISHE Rel. No. C-42239
E-Mail - principal@bme bhonsala.in f bmeollice@yahoo.co.in

NASHIK Web  www bme bhonsalain 8  (0253) 2909610, 2309612, 2309613 errEarl

- C.H.M.E. SOCIETY'S
374Q) BHONSALA MILITARY COLLEGE e
T

Affiliated to Savitnbal Phule Pune Universily, Identification Mo PU/NS/ASCI031/1986
Maharashira State Board of Education J.13.17.021. UDISE Code 27201602731

Date : 0] /02 /2023,
Ref. . BMC [Jr. /ISrING / % o)

-

st 023
is made and entered on the i feb elween

This Memorandum of Understanding (MOU)
e, Rambhoomi, Nashik (Party 1)

C. H. M. E. Society’s Bhonsala Military Colleg

And

Prayas Learning and Therapy Center for Special Children, behind Mahamarg bus stand,

Mumbai Naka, Nashik (Party 2)

10 an agreement in which they will work

The first- and second-party desire to enter in
this MOU is to provide a framework,

together to accomplish various goals. The purpose of
the scope of work, and responsibilities of the party.

Prayas Learning and Therapy center works with special children such as children with
intellectual disabilities, down syndrome, autism. cerebral palsy and ADHD. They also
provide services 10 children with learning difficulty. speech delay. sensory processing
disorder. low vision. etc. they provide facilities cuch as assessment, occupational therapy,
physiotherapy (0 the children and counselling and therapy to parents, The aim of signing a
MolU with Prayas Learning and Therapy center is 1o avail training and internship
opportunities for the students of Bhonsala Military College. By completing this training and
internship students will be able to get a hands-on experience regarding special children and
their issues, it will help students in understanding the disorders and assessment techniques in
a practical manner and il will help students further for new employment opportunities.

We look forward for a fruitful collaboration between the two parties.

MOU signed by:

SR.NO. NAME OF THE PARTY ORGANISATION SIGI::T ;
. //2"/
1. Dr. Dinesh Naik, Principal Bhonsala Military College, y

Mashik

. - Mrayas Leatfim Lheran
2. Mrs. Rohini Wagh Prayas Learning and Therapy  {eater Wﬁﬂ:‘r

Center [or Special Children

Director
Mrs. Rohini Y. Wagh
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. Central Hindu Militar

01 1y ;
this 26th day of November 2021

. The Fﬁnfipa].

Bhonsala Militar Colleup
Rambhoomi, Nashik. -

PARTY OF THE FIRST PART

. MadhuliAkshay Kulkap;

Shailaja Madhukay Khodke

PARTY OF THE SECOND PART

i s Y Education sociely was established in the year 1935
0 lmpari.h the m'l_'mr}’ virtles and discipline in ihe Indian Youth. The socicty
TURS varous unpis. One ol the wnits s Bhonsala Military College. The
Bhonsala Military College was established in the year 1986, ’

By this memorandum the College is declaring a yearly award known as
“Best Ramdandee in Psvchology Award” for the highest scoring
undergraduate student in the subject Psvehology.

. The party of the second part has imparted an amount of Rs, 5,000/~ and

1.50,000/- in the name of Principal, Bhonsale Military Collége by cheque.
The party of the second part wishes 10 utilize the amount of Rs, 3,000/~ as
cash prize award for the year 2020-21.
That the amount of Rs. 1,50.000/- be kept in Nationalized bank in form of
Fixed Deposil for 7 to 10 years period amd 1o be renewed alter the valid date.
The interest received thereon be utilized as an amount for award o Best
Ramdandee in Psychology every year, for the life tima. |
The name/names ol the award winner shall be imtimated w the pares af the
Second Part by Party of the First Part every year, N |
Alang with the name, the party ol the [irst part shall intimate class ol
: : | : : I LR 1le "
tud [::1[ address. email id mobile number and all the other details to the
5 u e . . L ]
party ol the second part.
That the party of the st

thagep art every yedr . . i
ol |h Lmn? P;r t‘t-n: second part being the spohsorer of the award does ot
That the party

rsonal Puhliu:ltv in the event of the ceremonial parade.
expect an}:l i o ul'.lh o second part wishes that the award should be
However the parh

handed over with prestize by declaring the name M
an
declared and hd

Madhukar Dattardy? Khodke

part shall send the receipt of the prize o the party
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Party of the Firsy pyyy

. ,@E“\“‘i

Principal

Bhonsala Military College JNASHIK
Principal
Bhonsala Military College
Rambhoomi, Nasik-422 005

Party of the Second Part

1. "ﬁmu@f—-

Madhuli Akshay Kulkami

S

1. MASS mih peldte
Shailaja Madhukar Khodke
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MEMORANDUM OF UNDERSTANDING (Moy) 13702-
BETWEEN

C.H.ML.E. Society's Bhonsala Military College, Nashik

AND

2 Streamline Tech, Nashik

To bridge the gap between industry and colleges Streamline Tech cowme up with an mitiative

wAmpus connect under which colleges can avail below services from Streamline Tech, which

helps student to gain knowledge and prepare themselves for IT opportunity as per industry
requirements

Free Services under Campus Connect
¢ d4semmars on any technology
* 2 workshops of 5 hours on any technology
¢ Campus Recruitment Drive {CRP)
¢ Paid Imerview Skill session of 5 hours

* FDP - Advanced Technology 2hrs. Warkshop

As there 15 a peed of different technology knowledge for techmical graduates so we can deliver seminar un
technologies which s demanding in IT sector

Deep knowledse of few technologies 1s alse required so college can avail workshop of 3 hours.

For final vear students who are ready for Jobs we can shortlist them through Campus Recruimment Drive

To prepare swdents to clear mierviews college can avail Tnterview skill session of 5 hours, which je
designed as per industry demand currently. '

FDP will be based on advanced tee imology

Coltege will support us to do our pool tampus and other academic setivity in form of Infra and resourees
if required.



Nate: This MOU will be valid three years from the date of association
On Behalf of -
o 77 M
f e . |
il Sy il 2007 !
Thé Principal, 13 FEd 20%
C.H.M.E. Society’s Bhonsala Military College,
Nashik.
Behall of

= e r:...-'.-. [e: ','_'.
Director, E]E%"\_‘u_gé
— Ble2mh
JHTHEY =

Streamling Tech,
Nashik
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MEMORANDUM OF UNDERSTANDING (MOU)
ame] sl ase| 3

BETWEEN
13-02-24

C.H.MLE. Society’s

Bhonsala Military College, Nashik
AND

SEEDINFOTECH, Nashik

To bridge the gap between industry and colleges SEEDINFOTECH come up with an
initiative campus connect under which colleges can avail below services from
SEEDINFOTECH, which helps student to gain knowledge and prepare themselves for [T
opporiunity as per industry requirements

Free Services under Campus Connect
* 4 seminars on any lechnology
« 2 waorkshops of 3 hours on any technology
« Campus Recnutment Drive (CRP})
« Paid Interview Skill session of 5 hours
e FDP - Advanced Technology 2hrs. Workshop.
. e SEEDIT IDOL.
.
As there is a need of different technology knowledge for technical graduates so we can deliver
seminar on technologies which is demanding in I'T sector.

Deep knowledee of few technologies is also required so college can avail workshop of 5 hours.

For final year students who are ready for Jobs we can shorthst them through Campus
Recruitment Drive,

To prepare students to clear interviews college can avail Interview skill session of 5 hours, which
15 designed as per industry demand currently.

FDP will be based on advanced technology.

College will support us to do our pool campus and other academic activity 1n form of Inira and
resources if required.



Note: This MOU will be valid three years from the date of association.

(i Behaif of

¥ - L ,x
(> fube
f ¥ . ol I.
ThePrincipal, | J FEB onoe
. C.H.MLE, Society”s
Bhionsaia Military College, T
Nashik. i

Hehall of
s

Director,
SEEDINFOTECH,
_  Nashik



Ref No. Memorandum Of Understanding_108_2023_007

MEMORANDUM OF UNDERSTANDING (in duplicate)

This Memorandum of Understanding (MOU) is enteted into on this 25" September, 2023
hereinafter referred to as the "Effective Date," by and

BETWEEN

TEAM INFINITY LEGAL & IPR SERVICES , a Techno-Legal firm dealing with
‘nnovation and invention and all forms of IPR related matters. having its address at 63/3,
Krushna Kunj Row House, Behind GST Office, Pathardi Phata, Nashik- 422010,
hereinafier referred to as the "Consultancy Firm" in association with *Vidnyan Vaarkari’.

AND

BHONSALA MILITARY COLLEGE, under C.H.M.E. Society, an educational institute
comprising of various streams, having its address at Rambhoomi, Nashik- 422003,
hereinafter referred to as the "Educational Institution.”

WHEREAS, the Educational Institution is involving into research, innovation. and
intellectual property development in all main streams like Arts, Science, Commerce
including divergent streams evolved in them and desires to obtain professional services
related to the management, protection, and filing of its innovations and intellectual

property rights (IPR});

WHEREAS, the Consultancy Firm specializes in providing intellectual property rights
services, including but not limited to patent, industrial designs, trademark, and copyright
registration, as well as related consultancy services but also as an ecosystem serving
inventors an platform to commercialise their innovation

NOW, THEREFORE, in consideration of the mutual promises and covenants contained
herein, the Consultancy Firm and the Educational Institution hereby agree as follows:

1. PURPOSE

The purpose of this MOU is to establish a framework for collaboration between the IPR
Service Consultancy Firm and the Educational Institution for the filing and protection of
various Intellectual Property Rights (IPRs).




Ref No. Memorandum Of Understanding_108_2023 007

2. SCOPE OF SERVICES

-

The IPR Service Consultancy Firm will provide all services and filings of innovations of
the Educational Institution with the IPR office. The scope of work includes:

2.1, IPR Filings: The Consultancy Firm shall be responsible for preparing and filing
patent, designs, copyright, and other intellectual property applications on behalf of the
Educational Institution.

2.2. IPR Consultation: The Consultancy Firm shall provide consultation services related to
intellectual property rights, including advising on patentability, trademark searches, and
copyright protection strategies.

2.3. IPR Management: The Consultancy Firm shall assist the FEducational Institution in
managing its intellectual property portfolio, including monitoring deadlines. maintenance
fees, and renewals.

2.4. Coordination of the IPR filing process, including seeking necessary approvals for
technical disclosures, patent applications, and other IPRs.

2.5. Providing consultancy services related to IPRs and training of students and faculty
members.

2.6.Ensuring compliance with all applicable laws and regulations related to [PRs

The Educational Institution will be responsible for:

2.7. Providing all necessary information related to the innovations to the IPR Service
Consultancy Firm,

2.8 Ensuring timely payment of all Government and consultancy fees and charges related
to IPR filings.

2.9. Ensuring compliance with all applicable laws and regulatiqns related to [PRs.

3. TERM

This MOU will be effective from the date of signing of this MOU and will remain in effect
for ONE YEAR. This MOU may be extended by mutual apreement of both parties.




Ref No. Memorandum Of Understanding_108_2023_007

4. COMPENSATION

4.1. In consideration for the services provided by the Consultancy Firm, the Educational
Institution shall pay fees as mutually agreed upon in separate “Annexure 1™ attached to
this MOU.

4.2. Payment terms —

v 50% during proposal submission to Consultancy Firm &
v Balance 50% before final submission to IPR office.

5. NON-DISCLOSURE AGREEMENT & CONFIDENTIALITY

Both parties shall treat all information obtained during the course of this engagement as
confidential. Further, Consultancy Firm undertakes Non-Disclosure of information shared
by educational institution and hereby accepts that Consultancy firm shall not disclose it to
any third party without prior written consent, except as required by law.

6. TERMINATION

Either party may terminate this MOU with written notice to the other party, provided that
such termination shall not affect the rights and obligations of the parties under any pending
filings in force.

7. GOVERNING LAW

This MOU shall be governed by and construed in accordance with the laws of jurisdiction
of Nashik, Maharashtra.

8. ENTIRE AGREEMENT

This MOU contains the entire agreement between the parties entered through the
authorised person to enter and execute and be binding on their respective firm/institution.
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IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of
Understanding as of the Effective Date.

By:

TEAM INFINITY LEGAL & IPR SERVICES
Name  (FHOV zr Erop “THAKUR
Designation | ¥ n’),,r-roﬂ_;qp_y.

Dat cﬁs’/ Lepr (ot

Place:

Sign& §
MOtk 25 SEP 997 A
By:

BHONSALA MILITARY CULLEGE
Name D - Dinesd— N""‘T\
Designation Fﬂw af oL

o e

Place: (Sign & Stamp)
FPRINCIPAL
BHONSALA MILITARY CCLLEGE
Fambibhcomi, Masnik-5
Witnesses:

1. Mr. Ravindra Shastri , M/s. Vidyan Vaarkari % y

“-lh- ﬂ
I3 W /
2, Mrs. Manisha Vaidya }S:gn)




C.H.M.E. SOCIETY'S

BHONSALA MILITARY COLLEGE

Rambhoaomi, Nashik - 422005. (MAHARASHTRA)

NAAC Reaccredited 3rd Cycle ‘A’ Grade  AISHE Ref. No. C-42239

E-Mail : principal@bme.bhonsala.in

Web - bmc.bhonsala.in & : (0253) 2309610 -

Affiliated to Savitribai Phule Pune University, [dentification No, PU/NSIASCID31/1986
Maharashtra State Board of Education J,13.17.021. UDISE Code 27201602731

Date,"zl o r2o0 ?_5
. i i
Ref. : BMC (dr /Sr/NG | 5HT)

Ta,

Shri. RavindraDattatrayPaithane
(Pradhaii Acharya)

Maharshi Gautam Godavari

Ved Vidya Pratishthan

A-6, Nirman Upwan, Kalaram Mandir,

Purv Mahadwar, Panchavati, Nashik-422003

SUBJECT: Request for Memorandum of Understanding (MOU)

This letter is to request a Memorandum of Understanding (MOU) between BHONSALA
MILITARY COLLEGE& Your College / Institute MAHARSHI GAUTAM
GODAVARI VED VIDY A PRATISHTHAN, NASHIK.

BHONSALA MILITARY COLLEGE is an EDUCATIONAL ORGANIZATION that is
committed to EDUCATIONAL PURPOSE. We are interested in working with Your
College / Institute for INTERNSHIP / Student and faculty exchange/ resource exchange
through MOU.

[ believe that this MOU will be mutually beneficial and will help both organizations to
achieve their respective goals. [ am confident that our collaboration will be successful and
will result in positive outcomes for both parties.

[ look forward to discussing the details of this MOU and to working together to create a
long term relation through this MOU.

Sincerely

- e
AL
.
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PRENCIPAL o

Bhonala Military College.
Rambhoomi, Nashik-05
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Memorandum of Understanding for Academic Cooperation
Between
BHONSALA MILITARY COLLEGE, NASHIK
And '
MAHARSHI GAUTAM GODAVARI VED VIDYA PRATISHTHAN, NASHIK.

Bhonsala Military College Nashik (B.M.C. Nashik) and Maharshi Gautam Godavari Ved Vidya
Pratishthan, Nashik (M.G.G.V.V.P. Nashik) recognize their strengths in research and education in ong
or more disciplines of science management and social sciences, and their mutual interest in engaging
{hemselves in academic cooperation.

B.M.C. and MLG.G.V.V.P. therefore agree to establish a programme for academic cooperation in the
areas of mutual interest, and in accordance with terms and conditions set forth in this memorandum of
understanding (MolJ).

A, Objectives

The goal is to foster collaboration, provide opportunity for global experience, and to facilitate
advancement of knowledge on the basis of reciprocity, best offort, mutual benefit, and frequent
interactions.

B.M.C. and M.G.G.V.V.P. Nashik agree:

a) To exchange information on research and educational programimes.

b) To exchange information on teaching, learning material and other literature relevant 10 their
educational and research programimes.

¢} To jointly organize short-lerm continuing education programmes on topies of mutual interest and 10
‘nvite each other's faculty to participate therein.

d) To jointly organize seminars, conferences, or workshops on topics of mutual interest and to invite each
oher's faculty to participate therein.

¢) To jointly propose and engage in research or lraining programines sponsored by funding agencies, and
t0 invite each other's faculty to participate therein

f) To exchange, on a reciprocal basis, students at Undergraduate, Graduate and Doctoral levels for limited
periods of time for purpose of education and /or research.

B.M.C. and M.G.G.V.V.P, further agree that detailed terms and conditions that guide each activity
identified above will be separately determined and agreed upon by the two institutions, These terms shall
include a technical deseription of the proposed activity, financial arrangéments, and person(s) responsible
for its implementation, ete.

3. Joint Sponsored Research, Development and Consulting
B.M.C. and M.G.G.V.V.P. agree 10 help identify and invite faculty members from the other institution to
participate in research or development programmes. The terms and conditions for such participation will

be worked out by mutual agreement hetween B.M,C. and M.G.G.V.V.P.



—

C. Exchange of Faculty, and Staff

B.M.C. and M.G.G.V.V.P. agree to encourage collaboration between faculties from the two institutions.
Specifically, institutions will encourage members of their faculties to undertake short visits to, or take up
fixed-term visiting assignments at, each other’s institution as per the existing norms.

D. Student Exchange

B.M.C. and M.G.G.V.V.P. agree that student exchange will be guided by principles listed below. A
home institution refers to the institution where a student is a full-time student, and from where he/she is
expected to graduate. A host institution refers to an institution that receives a student for a brief period of
time to undertake a pre-determined programme of study or research,

a) Exchange students will be selected by mutual agreement between the home institution and the host
institution.

h) An exchange student will continue to be treated as full-time student at his’her home institution.

¢) An exchange student will be considered as full-time "exchange" student at the host institution.

d) His/her programme of study at the host institution will be determined by mutual consultation between
his’her academic advisor at the home institution and his’her "interim" academic advisor identified by the
host institution.

¢) The host institution will evaluate an exchange student's performance in each course or module, award a
letter grade or marks, and issue a letter to that effect.

f) The home institution may award to the exchange student credits earned at a host institution but only
after the home institution has established correspondence between courses taken at the host institution
vis-a-vis those offered at the home institution,

g) If an exchange student has undertaken research, then the host institution will evaluate the exchange
student's performance in the research, and issue a letter 1o that effect, together with a technical "report” of
the research carried out,

h) If an exchange student has undertaken research, then the home institution will take note of the
performance evaluation and the technical report, and take steps in accordance with its own procedures.

i} B.M.C. and M.G.G.V.V.P. agree 1o provide suitable accommodation and living expenses for student
exchange. ’

i) To avail travel expenses, students can apply for existing funding programs at their respective home
universities,

k) The exchange students will pay tuition and other fees at their home institution.

E. Exchange of Scientific and Technical Material

B.M.C., and M.G.G.V.V.P. will exchange information on research and educational programmes and
teaching/learning material and other literature relevant to their educational and research programmes.
Further, B.M.C. and M.G.G.V.V.P. agree to explore ways to share teaching/learning material, and other
relevant literature, while respecting each other's intellectual property and other rights.

F. Joint Conferences, workshops and short-term eourses

B.M.C. and M.G.G.V.V.P. agree to help identify and invite faculty membars from the other institution to
participate in conferences, workshops and short-term courses. The terms and cenditions for such
participation will be worked out by mutual agreement between B.M.C. and M.G.G.V.V.P.

G. Co-ordination

Each institution shall appoint one member of its teaching/research faculty 1o coordinate the programme
on its behalf. Further, a coordination committee, consisting of (a) Principal BMC ,or his/her nominee, (b)
Principal/Chairman B.M.C. , or his/her nominee, (c) Programme coordinator from the side of BMC, and
(d) Programme Coordinator from the side of M.G.G.V.V.P., will periodically review and identify ways to
strengthen cooperation between the two institutions.



4 I, Tenure and Termination
This MoU will take effect from the date it is signed by representatives of the two institutions, It will

remain valid for Three years, and may be continued thereafter after suitable review and agreement. Either
institution may terminate the MoU by giving written notice to the other institution six months in advance.
Once terminated, neither B.M.C. nor M.G.G.V.V.P. will be responsible for afly losscs. financial or
otherwise, which the other institutions may suffer. However, B.M.C. and M.G.G.V.V.P. will ensure that
all activities in progress are allowed to complete successfully.

J. Arbitration Clause

Should there be a dispute relating to any aspect of academic cooperation, Principal BMC, and

Principal/ Chairman M.G.G.V.V.P. will jointly resolve the dispute in a spirit of independence, mutual
respect, and shared responsibility.

This MoU is signed subject to approval of the respective academic/administrative bodies.
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Memorandum of Understanding

Between

C.H.M.E. Society's Bhonsala Military College, Rambhoomi,
Nashik-422005

And

The Baha’i Academy (A Recognized Institution of Shivaji
University), Panchgani, Dist. Satara, Maharashtra

In Relation to the
Programme “Education in Universal Human Values”

This Memorandum of Understanding is made this 4" day of October 2023 between Bhonsala Military
College, Rambhoomi, Nashik And The Baha'l Academy, Panchgani, Dist Satara, Maharashtra (A
Recognized Institution of Shivaji University, Kolhapur, A++ Accradited by NAAC, 2021, With CGP 3.52), with
Respect to the collaborative activities mentioned here under:

Preamble:

Bhonsala Military College, Rambhoomi, Nashik and the Baha'l Academy, Panchgani, recognizing the
strengths and achievements of the College in offering opportunities for higher education to hundreds of
deserving students from Nashik and beyond; and recognizing its high aspirations and commitment to
educating future generations to be ethical professionals, creative and informed citizens with strong
moral capabilities for personal development and contributing to unity, prosperity and social progress;

And bearing in mind that the Baha'l Academy, a Recognized Institution of Shivaji University, Kolhapur,
is an institution engaged in research and action in the field of value education for institutions of higher
learning and its commitment to the above aspirations by providing a programme of intemational
standard on "Education in Universal Human Values® which includes a number of courses for faculty
members, administrative/non-teaching staff members, U.G. and P.G. students, as well as research
and extension activities; and noting the recognition that the Baha'i Academy has achieved in providing
this programme te institutions of higher learning in Maharashtra and other states, a programme that is
universally relevant, with secular modules, prepared by well-qualified national and international
educationists and trainers;

And acknowledging that the benefits, to all the stakeholders, of the Programme of Education in
Universal Human Values include such benefits to the students as developing core values (such as
justice, liberty, equality, fraternity, human dignity and the unity and integrity of the Natian, uprightness,
truthfulness and honasty) and attitudes (such as integrity, self-discipline, willingness to leamn, flexibility,
goal-oriented mindset}, employability skills (including attitudinal and affective abilities; team work and
decision making) and enhancing communication abilities (such as team discussion, making
presentations, consultation, and clear thinking), becoming joyful learners with moral capabilities,
leadership abilites and enhanced self-confidence, forming a global perspective and world-view,
developing their vision and purpose in life, and serving communities;, and In short, they become
leadars, but leaders of a new kind; And benefits to the teachers include boosting their professional
growth through grooming their capabilities to meet the growing challenges of their professional and
social mission, redefining their relationship with students, improving their participatory

Papas 1 AFAd



teaching skills and cooperative/experiential learmming competence, overhauling their personalities and
working out fresh value-based attitudes towards their institution and co-workers; And benefits to the
College include training teachers in cooperative and participatory learning and becoming mentors for
the modules of Education in Universal Human Values, implementing meaningful Service Learning
Activities! Extension Projects by the students in the College neighberhood and target communities,
promoting quality education by meeting some important criteria set by NAAC promoting unity of vision
and thought among students and staff who begin changing their attitudes towards their responsibilities,
enhancing leadership capabilities within the institution to fulfill its vision and mission and implementing
innovative community projects.

And the tentative annual action plan for the period of this MoU includes the following:

1, Implementing the following Courses Related Activities for Students:
Name of the Courses for U.G. Students:

1. A 4-Credit Online Optional Course on “Fostering Persenal Development and
Social Progress” approved by Savitribai Phule Pune University, Pune for UG
students of all faculties. (See the attachment)

2, A 4-Credit Online Course on "Abilities, Skills and Healthy Attitudes:
Professional and Moral Development for P.G. Students

3. Leadership for Change: Certificate Course

2. Workshops for Faculty Members:

a. Faculty Development Programme on Education in Universal Human Values (3-7 days)

Establishment of a Cell for Universal Human Values: The College will establish a Cell to initiate,
coordinate, evaluate and improve implementation of the above-mentioned courses and related activities in the
College

Therefore, the Bhonsala Military College, Rambhoomi, Nashik AND The Baha'i Academy, Panchgani, enter
into this MoU which will remain valid for an initial period of Five YEARS from the date of signing the MoU. If in
any year the above-mentioned activities are not held, this MoU will be considered as cancelled.

Terms and Commitments:

The Bahd'l Academy has developed modules and courses as described above, focusing on Universal Human
Values, life skills and abilities, healthy attitudes, and leadership capabilities. These modules draw on universal
principles, cooperative and experiential learning, educational activities and games, personal and people skills
and reflection upon current problems and challenges facing India and the world, including the problems faced
by the young generation of university and college students. Hence personal development, family environment,
career and professional development, and service to society are the contexts within which the development of
human values and soft skills are addressed.

1. Commitment of the Bahd'i Academy, Panchgani, Dist. Satara:
a) Courses that are carried out online:

- 4-Credit Online Course on Fostering Personal Development and Social Progress: Students pay a
fee of Rs. 500/- towards the Course for the academic year 2023-24. Out of this 30% will be sent by
the Baha'i Academy to Savitribai Phule Pune university, Pune. Students will receive their login
details from the Baha'l Academy to access the LMS.
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2.

k.

- The Coordination of the Course at the college level and the internal assessment will be done
by the College as per a rubric to be provided by the Academy. The Bah&'l Academy will pay
20% of the Course fees (i.e.Rs. 100/- per student} to the Callege.

b) 4-Credit Online Course on “Abilities, Skills and Healthy Attitudes: Professional and
Moral Development for P.G. Students

4-Credit Online Course on "Abilities, Skills and Healthy Attitudes: Professional and Moral

Development for P.G. Students. Students pay a fee of Rs. 750/~ towards the Course for the

academic year 2023-24. Students will receive their login details from the Baha'l Academy to

access the LMS.

The Coordination of the Course at the college level and the internal assessment will be done by

the College as per a rubric to be provided by the Academy. The Baha'i Academy will pay 20% of

the Course fees (l.e.Rs.150/- per student) to the College.

Commitment of Bhonsala Military College, Rambhoomi, Nashik

Vi=

The College will form a "Cell for Universal Human Values" at the College. The cell will be
composed of a core group of teachers from among the mentors trained by the Baha'l Academy,
and a representative of the Baha'i Academy.

The Caollege in consultation with the Baha'l Academy decide the number of students and teachers
per year who should join the courses under this Mol.

The College will ensure that the students’ fees for the courses they take will be paid to the
Academy at the time of the registration of the students for each course. The minimum number of
students required to start a course will be informed by the Baha'i Academy.

The College will ensure that adequale publicity is given to the courses among the students
through various means.

The College will provide a slot of 3-4 hours in its waekly timetable (for about 10 weeks in ane or
two semesters) and/or a few days campaign in its annual calendar for implementing contact
sessions and service-learning activities

The College nominates a capable and interested member of the Cell for Universal Human Values
to be the Programme Coordinator at the College and to be the liaison with the Academy.

Shared Responsibilities:

Both parties to this Agreement undertake to promote its terms, and implement the same in good
faith and in a spirit of mutual co-operation.

Either or both the parties may propose changes to the implementation stralegies, bearing in mind
the feedback from mentors and course participants. If these changes are accepted by both
parties as adding value to the courses, both organizations will continue to present the courses as
joint awards,

Subject to any financial constraints and any such arrangements as may be necessary to
safeguard the confidentiality of any information or documents, the parties agree to provide each
other with such documents, information or materials as may be necessary for any activity to be
carried out under this Agreement.

Quality control is the shared responsibility of both the parties, each one in its own sphere of
activities and responsibilities.

Both the parties share the right of accepting into the course of dismissing students who desire to
join the course.

Final Provisions:

The terms of this Agreement may be amended in writing with the written consent of both
organizations. The organizations undertake to resolve in good faith any concerns or questions
which may arise regarding the terms and implementation of this Agreement.

Either organization may terminate this Mol by giving three months prior notice in writing to the
other party, which shall not however affect any legal rights or obligations which may have been
created under this MaU.

This Mol shall also stand terminated for any reason such as legal processes, Acts of the State or
similar such exigencies beyond the normal control of the parties concerned and which disable any
of the parties hereto from functioning further.
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5. Arbitration:

Any dispute arising between the parties in relation to or in connection with this MOU shall be rescived by
mutual negotiations. .

I. Dated, this this the 4™ day of October 2023
For Bhonsala Military College, Rambhoomi, Nashik

Dr. Dinesh Maik, Principal

Signature: IV L

i Seal of The College
EEH NS Address : Bhonsala Military College,
Rambhoomi, Nashik-422005

email: principal@bme.bhonsala.in

I, Dated, this the 4™ day of October 2023
For Baha'l Academy, Panchgani, Dist. Satara

Dr. L. Azadi, Di

Signature: -
Ph.: 02168-240100/240461

email :director@bahaiacademy.org

lll. Witnesses:
1. Name, designation and address: 2, Nﬁme designatmn address.
-
-% J:?
Signature:........... . R ) Signature:........J e B
PFin by S ay

3. Name, desigriation, address: 0{“_2&4 4, Name, designation, address:
SHEMEINE. s i e i e SIGNatme: . ciivcinnissivisani s
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Memorandum of Understanding for Academic Cooperation
Between

BHONSALA MILITARY COLLEGE, NASHIK
And

SADGURU OMKARNATH VED VIDYALAY, PARBHANI

Bhonsala Military College Nashik (B.M.C. Nashik) and Sadguru Omkarnath Ved
Vidyalay, ( S.0.V.V. Parbhani ) recognize their strengths in research and education in one
or more disciplines of science management and social sciences, and their mutual interest in
engaging themselves in academic cooperation.

B.M.C. and S.0.V.V. therefore agree to establish a programme for academic cooperation in
the areas of mutual interest, and in accordance with terms and conditions set forth in this
memorandum of understanding (MoU).

A! Objectives

The goal is to foster collaboration, provide opportunity for global experience, and to facilitate
advancement of knowledge on the basis of reciprocity, best effort, mutual benefit, and
frequent interactions.

B.M.C. and 5.0.V.V. agree:

a) To exchange information on research and educational programmes.

b) To exchange information on teaching, learning material and other literature relevant to
their educational and research programmes.

¢) To jointly organize short-term continuing education programmes on topics of mutual
interest and to invite each other's faculty to participate therein.

d) To jointly organize seminars, conferences, or workshops on topics of mutual interest and
to invite each other's faculty to participate therein.

e) To jointly propose and engage in research or training programmes sponsored by funding
agencies, and to invite each other's faculty to participate therein

f) To exchange, on a reciprocal basis, students at Undergraduate, Graduate and Doctoral
levels for limited periods of time for purpose of education and /or research.

B.M.C. and S.0.V.V. further agree that detailed terms and conditions that guide each activity
identified above will be separately determined and agreed upon by the two institutions. These
terms shall include a technical description of the proposed activity, financial arrangements,
and person(s) responsible for its implementation, etc.

B. Joint Sponsored Research, Development and Consulting

B.M.C. and 8.0.V.V. agree to help identify and invite faculty members from the other
institution to participate in research or development programmes. The terms and conditions
for such participation will be worked out by mutual agreement between B.M.C. and
S.0.V.V.

C. Exchange of Faculty, and Staff




B.M.C. and S.0.V.V. agree to encourage collaboration between faculties from the two
institutions. Specifically, institutions will encourage members of their faculties to undertake
short visits to, or take up fixed-term visiting assignments at, each other's institution as per the

existing norms.

D. Student Exchange

B.M.C. and S.0.V.V. agree that student exchange will be guided by principles listed below.
A home institution refers to the institution where a student is a full-time student, and from
where he/she is expected to graduate. A host institution refers to an institution that receives a
student for abrief period of time to undertake a pre-determined programme of study or
research.

a) Exchange students will be selected by mutual agreement between the home institution and
the host institution.

by An exchange student will continue to be treated as full-time student at his/her home
institution.

c) An exchange student will be considered as full-time "exchange" student at the host
institution.

d) His/her programme of study at the host institution will be determined by mutual
consultation between his/her academic advisor at the home institution and his/her "interim"
academic advisor identified by the host institution.

e) The host institution will evaluate an exchange student's performance in each course or
module, award a letter grade or marks, and issue a letter to that effect.

f) The home institution may award to the exchange student credits earned at a host institution
but only after the home institution has established correspondence between courses taken at
the host institution vis-a-vis those offered at the home institution.

g) If an exchange student has undertaken research, then the host institution will evaluate the
exchange student's performance in the research, and issue a letter to that effect, together with
a fechnical "report” of the research carried out.

h) If an exchange student has undertaken research, then the home institution will take note of
the performance evaluation and the technical report, and take steps in accordance with its

own procedures.

1) B.M.C. and S8.0.V.V. agree to provide suitable accommodation and living expenses for

student exchange.

J) To avail travel expenses, students can apply for existing funding programs at their

respective home universities.

k) The exchange students will pay tuition and other fees at their home institution.

E. Exchange of Scientific and Technical Material

B.M.C. and S.0.V.V. will exchange information on research and educational programmes

and teaching/learning material and other literature relevant to their educational and research

programmes.

Fyrther, B.M.C. and S.0.V.V. agree to explore ways to share teaching/learning material, and

other relevant literature, while respecting each other's intellectual property and other rights.



F. Joint Conferences, worlshops and short-term courses
B.M.C. and S.0.V.V. agree to help identify and invite faculty members from the other

institution to participate in conferences, workshops and short-term courses. The terms and
conditions for such participation will be worked out by mutual agreement between B.M.C.

and S.0.V.V.

G. Co-ordination
Each institution shall appoint one member of its teaching/research faculty to coordinate the

pr‘:)grammﬂ on its behalf. Further, a coordination committee, consisting of (a) Principal BMC
.or histher nominee, (b) Principal/Chairman B.M.C. , or his/her nominee, (¢) Programme
coordinator from the side of BMC, and (d) Programme Coordinator from the side of
S.0.V.V., will periodically review and identify ways to strengthen cooperation between the

two institutions.

L. Tenure and Termination
This MoU will take effect from the date it is signed by representatives of the two institutions.

It will remain valid for Three years, and may be continued thereafier after suitable review and
agreement. Either institution may terminate the MoU by giving written notice to the other
institution six months in advance. Once terminated, neither B.M.C. nor S.0.V.V. will be
responsible for any losses, financial or otherwise, which the other institutions may suffer.
However, B.M.C. and S.0.V.V. will ensure that all activities in progress are allowed to

complete successfully.

J.;Arbitration Clause
Should there be a dispute relating to any aspect of academic cooperation, Principal BMC, and

Principal/ Chairman 8.0.V.V. will jointly resolve the dispute in a spirit of independence,

mutual respect, and shared responsibility.
This MoU is signed subject to approval of the respective academic/administrative

bodies.

. Lr_:\“t}ﬁ 7
T g
Sighature Signalﬁv T rhi (Aackenya

M"f- SL"I"’“"\&V{ ?ﬂ ;
" Sme‘lﬂu-'*‘-"u U"l'ﬁ"qt-ﬂfr’v'\u\-L\ \J:J Vt&\fm.lnu\{ o

fﬁ»?“ﬁﬁ""“ltﬁ PE .{{‘31,313,01.




HME SOCIETY'
: pY COLLEGE
BHONSALA Ml L!IAAHHH.!L‘HHIM.J

P ¥ ]
fesiritehvoan, Wbk A2 OO
HA.:( faaocrediting 3l Cypila ‘N fimedn  MBHE . Mo, C-AETN
[-rryiall - peincipaifhirme iibwiaivtnlia i/ il yahe o4 in R,
Wb it D Pl adela b0 o” [OanE) A0, e 12, M8 0 =
PUNS/ASCIO31/1986

¥i [edasmit i atpear {17 54
021. UDISE Code 27204802731

l',;al-rt Lél_ﬂ_lr 203

Aef. © BMC e 80 NGT

MTI'n_I;:i u:_ﬁmﬂm:m Pile Pune Umvnrnn_ ¥
paharashtra State Board of Educalion Jo AT

Ta v

From: _ " - |
THE PRINCIPAL OF BHONSALA MILITARY COLLEGE

RAMBHOOMI GANGAPUR ROAD NASHIK-5

Date: I‘ﬁ"“lgj

SUBJECT: Reguest for Memorandum af Understanding (MOU)
(MOLJ) between BHONSALA MILITARY

This letter is 1o request a Memorandum of Understanding
COLLEGE snd Your College / Institute

ITARY COLLEGE is a EDUCATIONAL ORGANIZATION that is committed 10

BHONSALA MIL
y working with Your College ! Instituie for INTERNSHIP

EDUCATIONAL PURPOSE. We are interested ir

We believe that this internship will be mutually beneficial and will help both arganizations to achieve their
respective goals. We are confident that our collaboration will be successful and will result in positive

mncomes for both partices,

We look forward to discussing the details of this MOU and to working together 1o create a successful
uternship.

Sincerely,
Digitally

L
ruﬁ E{rg‘/ D I NEs h SDi?nneesi >

Bhonals Military College,
Rambhoomi, e g P Fa b h Prabhakar
Naik

nﬂr\‘l\ %ka r Date:

2024.04.14

Naik 141233

+05'30'




Submitted Institute Data for NIRF'2024'
Institute Name: CHME Societys Bhonsala Military College, Arts, Science & Commerce, Rambhumi, Nashik 422005 [IR-O-C-42239]

National Institutional Ranking Framework
Ministry of Education
Government of India
Welcome to Data Capturing System: OVERALL

Sanctioned (Approved) Intake

Academic Year 2022-23 2021-22 2020-21 2019-20 2018-19 2017-18
UG [3 Years Program(s)] 760 760 760 - - -
PG [2 Year Program(s)] 288 288 - - - -
Total Actual Student Strength (Program(s) Offered by Your Institution)
(All programs No. of Male No. of Female Total Students Within State Outside State Outside Economically Socially No. of students No. of students No. of students No. of students
of all years) Students Students (Including male | (Including male Country Backward Challenged receiving full receiving full receiving full who are not
& female) & female) (Including male | (Including male (SC+ST+OBC tuition fee tuition fee tuition fee receiving full
& female) & female) Including male reimbursement reimbursement reimbursement tuition fee
& female) from the State from Institution | from the Private | reimbursement
and Central Funds Bodies
Government
UG [3 Years 878 733 1611 1601 10 0 13 948 279 0 28 654
Program(s)]
PG [2 Year 95 82 177 172 5 0 5 108 62 0 0 51
Program(s)]
Placement & Higher Studies
UG [3 Years Program(s)]: Placement & higher studies for previous 3 years
Academic Year No. of first year No. of first year Academic Year No. of students Academic Year No. of students No. of students Median salary of No. of students
students intake in the | students admitted in admitted through graduating in placed placed selected for Higher
year the year Lateral entry minimum stipulated graduates(Amount in Studies
time Rs.)
2018-19 760 760 2019-20 0 2020-21 368 36 50000(Fifty Thousand) 108
2019-20 760 760 2020-21 0 2021-22 385 26 50000(Fifty Thousand) | 52
2020-21 760 760 2021-22 0 2022-23 447 38 50000(Fifty Thousand) | 107

PG [2 Years Program

(s)]: Placement & higher studies for previou

s 3years

Academic Year

No. of students graduating in minimum

No. of students

Median salary of

No. of students

Academic Year No. of first year No. of first year
students intake in the | students admitted in stipulated time placed placed selected for Higher
year the year graduates(Amount in Studies
Rs.)
2019-20 288 98 2020-21 42 8 50000(Fifty Thousand) | O
2020-21 288 188 2021-22 53 28 50000(Fifty Thousand) | O
2021-22 288 176 2022-23 40 24 50000(Fifty Thousand) | O

Ph.D Student Details




Ph.D (Student pursuing doctoral program till 2022-23 Students admitted in the academic year 2023-24 should not be entered here.)

Total Students

Full Time

transferred to transcript

Total no. of online courses which have credit transferred
to the transcript

0
Part Time 0
No. of Ph.D students graduated (including Integrated Ph.D)
2022-23 2021-22 2020-21
Full Time 0 0 0
Part Time 0 0 0
PG (Student pursuing MD/MS/DNB program till 2022-23 Students admitted in the academic year 2023-24 should not be entered here)
Number of students pursuing PG (MD/MS/DNB) program 0
No. of students Graduating in PG (MD/MS/DNB) program
2022-23 2021-22 2020-21
0 0 0
Online Education
Portal Name No. of students offered online courses which have credit

Total no. of credits transferred to transcript

Swayam

0

5. No. of courses developed and available online on Swayam platform by your institution faculty

Financial Resources: Utilised Amount for the Capital expenditure for previous 3 years

Academic Year

2022-23

2021-22

2020-21

Utilised Amount

Utilised Amount

Utilised Amount

Annual Capital Expenditure on Academic Activities and Resources (excluding expenditure on buildings)

Library

268598 (Two Lakh Sixty Eight Thou sand Five Hundred Ninety
Eight)

269944 (Two Lakh Sixty Nine Thous and Nine Hundred Forty
Four)

397536 (Three Lakh Ninety Seven Thousand Five Hundred
Thirty Six)

New Equipment for Laboratories

178124 (One Lakh Seventy Eight Thousand One Hundred 621101 (Six Lakh Twenty One Thousand One Hundred One) 0 (Zero)

Twenty Four)
Engineering Workshops 0 (Zero) 0 (Zero) 0 (Zero)
Studios 11800 (Eleven Thousand Eight Hundred) 0 (Zero) 0 (Zero)

Other expenditure on creation of Capital Assets (excluding
expenditure on Land and Building)

5143557 (Fifty One Lakh Forty Three Thousand Five Hundred
Fifty Seven)

497700 (Four Lakh Ninety Seven Thousand Seven Hundred)

1333768 (Thirteen Lakh Thirty Three Thousand Seven
Hundred Sixty Eight)

Financial Resources: Utilised Amount for the Operational expenditure for previous 3 years

Academic Year

2022-23

2021-22

2020-21

Utilised Amount

Utilised Amount

Utilised Amount

Annual Operational Expenditure




Salaries (Teaching and Non Teaching staff)

137245557 (Thirteen Crore SeventyTwo Lakh Forty Five
Thousand Five Hundred Fifty Seven)

100065295 (Ten Crore Sixty Five Thousand Two Hundred
Ninety Five)

101515613 (Ten Crore Fifteen Lakh Fifteen Thousand Six
Hundred Thirteen)

Maintenance of Academic Infrastructure or consumables and
other running expenditures(excluding maintenance of hostels
and allied services,rent of the building, depreciation cost, etc)

47073 (Forty Seven Thousand Seventy Three)

1167290 (Eleven Lakh Sixty Seven Thousand Two Hundred
Ninety)

155224 (One Lakh Fifty Five Thousand Two Hundred Twenty
Four)

Seminars/Conferences/Workshops

1458061 (Fourteen Lakh Fifty Eight Thousand Sixty One)

5500 (Five Thousand Five Hundred)

9180 (Nine Thousand One Hundred Eighty)

IPR
Calendar year 2022 2021 2020
No. of Patents Published 1 0 0
No. of Patents Granted 1 0 0
Sponsored Research Details
Financial Year 2022-23 2021-22 2020-21
Total no. of Sponsored Projects 1 0 0
Total no. of Funding Agencies 1 0 0
Total Amount Received (Amount in Rupees) 500000 0 0
Amount Received in Words Five Lakh Rupees Zero Zero
Consultancy Project Details
Financial Year 2022-23 2021-22 2020-21
Total no. of Consultancy Projects 0 0 0
Total no. of Client Organizations 0 0 0
Total Amount Received (Amount in Rupees) 0 0 0
Amount Received in Words Zero Zero Zero
Executive Development Program/Management Development Programs
Financial Year 2022-23 2021-22 2020-21
Total no. of Executive Development Programs/ Management 0 0 0
Development Programs
Total no. of Participants 0 0 0
Total Annual Earnings (Amount in Rupees)(Excluding Lodging 0 0 0
& Boarding Charges)
Total Annual Earnings in Words Zero Zero Zero

PCS Facilities: Facilities of physically challenged students

1. Do your institution buildings have Lifts/Ramps?

Yes, more than 80% of the buildings

2. Do your institution have provision for walking aids, including wheelchairs and transportation from one building to another for

handicapped students?

Yes




3. Do your institution buildings have specially designed toilets for handicapped students? Not available
Accreditation
NAAC Accreditation
1. Does your institute have a valid NAAC Accreditation? YES
Valid from Valid upto CGPA
03-05-2004 29-05-2009 83.50
02-11-2011 25-11-2016 2.77
26-09-2018 25-09-2023 3.03
Faculty Details
Srno Name Age Designation Gender Qualification Experience (In Currently working Joining Date Leaving Date Association type
Months) with institution?
1 Dr Bharat 41 Assistant Professor Male Ph.D 180 Yes 16-10-2008 - Regular
Radhakishan
Gugane
2 Dr Subhash 42 Professor Male Ph.D 216 Yes 21-07-2005 -- Regular
Sampatrao Savant
3 Mr Chittaranjan 37 Assistant Professor Male M.Sc. 162 Yes 06-12-2010 -- Regular
Vaman Pawar
4 Mr Shrikrishna 50 Assistant Professor Male MCJ: Masters of 60 Yes 10-10-2020 -- Regular
Prabhakar Kulkarni Communication &
Journalism
5 Mrs Rashmi Bhole 55 Associate Professor Female M. Phil 389 Yes 10-07-1991 -- Regular
6 Ms Dhanashree 29 Assistant Professor Female MCA 14 Yes 07-08-2023 -- Adhoc / Contractual
Mahajan
7 Ms Tejal Bharat 30 Assistant Professor Female SET 60 Yes 11-09-2022 -- Adhoc / Contractual
Aher
8 Shri Sanjay 60 Associate Professor Male M. Phil 396 No 07-08-1990 30-06-2023 Regular
Ramchandra
Kankarej
9 Dr Dinesh 56 Dean / Principal / Male Ph.D 384 Yes 15-01-2023 -- Regular
Prabhakar Naik Director / Vice
Chancellor
10 Dr Sunil D Joshi 56 Professor Male Ph.D 384 Yes 08-07-1991 - Regular
11 Mr Lokesh Mali 38 Assistant Professor Male LLM 216 Yes 03-09-2023 -- Regular
12 Mr Sunil 57 Assistant Professor Male M.Sc. 384 Yes 03-12-1991 -- Regular
Kapurchand
Bhavsar
13 Mrs Vaishali Rajesh 48 Assistant Professor Female M.Sc. 306 Yes 01-08-2023 -- Adhoc / Contractual
Nikam
14 Ms Dhanashri 25 Assistant Professor Female MSc(Statistics) 10 Yes 15-10-2022 -- Adhoc / Contractual
Sanjay Deore




15 Ms Tejeshwari 39 Assistant Professor Female M.Sc. 60 Yes 01-08-2023 - Adhoc / Contractual
Nandkumar Rasal

16 Shri Vivek Raje 60 Associate Professor | Male Ph.D 396 No 14-07-1990 31-03-2023 Regular

17 Dr Hira Tryambak 42 Assistant Professor Female Ph.D 108 Yes 01-08-2014 - Adhoc / Contractual
wagh

18 Dr Vaishali 53 Assistant Professor Female Ph.D 180 Yes 20-08-2008 - Regular
Udaykumar Gandhe

19 Mr Milind Salikram 31 Assistant Professor Male M.COM 84 Yes 08-09-2016 - Adhoc / Contractual
Padewar

20 Mrs Aaditi Ashutosh | 43 Assistant Professor Female M.A 72 Yes 02-08-2023 - Adhoc / Contractual
Kulkarni

21 Ms Nishigandha 30 Assistant Professor Female B.E 48 Yes 03-08-2023 - Adhoc / Contractual
Nimbaji Pawar

22 Ms Madhuri Navnath | 29 Assistant Professor Female MSc(Mathematics) 84 Yes 01-08-2023 - Adhoc / Contractual
Dange

23 Prof Supriya 38 Assistant Professor Female SET 60 Yes 02-11-2022 - Adhoc / Contractual
Dheeraj Pawar

24 Smt Smita Unmesh 54 Associate Professor | Female MSc(Mathematics) 384 No 09-07-1991 14-08-2023 Regular
Kulkarni

25 Dr Nilesh Prabhakar | 39 Assistant Professor Male Ph.D 156 Yes 04-07-2011 - Regular
Pawar

26 Dr Ramesh Isarya 44 Associate Professor | Male Ph.D 216 Yes 17-07-2005 - Regular
Raut

27 Mr Bhimrao Jairam 56 Assistant Professor Male M.A.(History) 348 Yes 15-09-1994 - Regular
Pandve

28 Mr Shewale Swapnil | 25 Assistant Professor Male M.A 18 Yes 20-12-2021 - Adhoc / Contractual
Kewal

29 Mrs Purnima Umesh | 50 Assistant Professor Female M.A 336 Yes 07-08-1996 - Regular
Zende

30 Ms Deepa 39 Assistant Professor Female M.COM 140 Yes 20-12-2010 - Regular
Ramchandra Hinge

31 Ms Poonam 29 Assistant Professor Female M.Sc. 72 Yes 03-08-2023 - Adhoc / Contractual
Bhausaheb Kapse

32 Shri Nitin Jagannath | 60 Other Male MP.Ed. 384 No 14-07-1990 31-05-2023 Regular
Ahirrao

33 Dr Dnyaneshwar 42 Associate Professor | Male Ph.D 221 Yes 21-07-2005 - Regular
Parmeshwar Pawar

34 Dr Unmesh 56 Associate Professor | Male Ph.D 408 No 15-07-1989 14-08-2022 Regular
Yashwant Kulkarni

35 Mr Mayur Girish 30 Assistant Professor Male SET 48 Yes 06-08-2019 - Adhoc / Contractual
Pethkar

36 Mr Vikram Sharma 26 Assistant Professor Male M.A 11 Yes 01-08-2023 - Regular

37 Ms Jagruti Deore 32 Assistant Professor Female M.Sc. 8 Yes 02-11-2022 - Regular

38 Ms Limaye Sonali 36 Assistant Professor Female SET 60 Yes 06-08-2019 -- Adhoc / Contractual

Ramesh




39 Ms Vidya suryabhan | 37 Assistant Professor Female M.Sc. 72 Yes 01-10-2023 - Regular
pansare

40 Smt Sharmila 56 Assistant Professor Female M.Sc. 336 Yes 27-07-1995 - Regular
Pundlik Nirbhavane

41 Dr Dhanshri 37 Assistant Professor Female Ph.D 180 Yes 21-08-2008 - Regular
Dhananjay Ambekar

42 Dr Rajendra 56 Professor Male Ph.D 384 Yes 12-07-1991 - Regular
Popatrao Patil

43 Dr Vishnu Punjaji 55 Assistant Professor Male Ph.D 335 Yes 11-08-1995 - Regular
Pawar

44 Mr Sagar Shantilal 25 Assistant Professor Male M.A 4 Yes 28-02-2023 - Adhoc / Contractual
Aher

45 Mrs Manisha Suhas 49 Assistant Professor Female NET 177 Yes 17-08-2015 - Adhoc / Contractual
Vaidya

46 Ms Avinash Renu 23 Assistant Professor Female M.A 6 Yes 01-08-2023 - Regular

47 Ms Nikita Arjun 23 Assistant Professor Female B.E 8 Yes 01-08-2023 - Regular
Kadbhane

48 Prof Priyanka 30 Professor Female MBA 72 Yes 01-07-2017 - Adhoc / Contractual
Deepak Patil

49 Ms Mayuri Shripad 29 Assistant Professor Female M. Phil 89 Yes 18-07-2016 - Adhoc / Contractual
Kulkarni

50 Dr Prabhavati 56 Associate Professor | Female Ph.D 408 Yes 22-07-1989 - Regular
Khushalrao Jagtap

51 Dr Vilas Pandurang 56 Associate Professor | Male Ph.D 372 Yes 08-08-1992 - Regular
Ugale

52 Mr Pradeep J 57 Associate Professor | Male M.Sc. 384 Yes 12-07-1991 - Regular
Ikhankar

53 Mrs Alaknanda 36 Assistant Professor Female NET 132 Yes 02-08-2010 - Regular
Nilesh Pawar

54 Ms Amanpreet Kaur | 28 Assistant Professor Female M.Sc. 24 Yes 01-11-2021 - Adhoc / Contractual
Khaire

55 Ms Monali Shivaji 39 Assistant Professor Female SET 132 Yes 19-06-2023 - Regular
Hase

56 Prof Nikita Ramdas 32 Assistant Professor Female MBA 84 Yes 04-07-2016 - Adhoc / Contractual
Bhatia

Dines

N

Prabhakar
Naik

Digitally signed by
Dinesh Prabhakar

Naik
Date: 2024.06.08
16:01:06 +05'30"




		2024-06-08T15:59:24+0530
	Dinesh Prabhakar Naik


		2024-06-08T16:01:06+0530
	Dinesh Prabhakar Naik




